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Suffolk University

This BuUstin prsssnts ths oHsrings and raquiramants
In affact at tha tima of publication. Tha Unh/arsHy
rasarvas tha right to withdraw or modify the courses
of Instruction at any time. Announcements are
sub/act to change and do not constHuta an agreemant or contract
Editorial Assistance provided by:
Theresa M. Malionek and Rosemary Passanisi

Suffolk University admits qualified men and women of
any age, race, color, religious belief, national or ethnic
origin to all the rights, privileges, programs, and activi
ties available to students of the University. It does not
discriminate on the basis of age, race, color, religious
belief, national or ethnic origin, marital or parental
status in administration of its admissions policies,
educational policies, scholarship and loan programs,
athletic programs, or any of the academic or non
academic programs administered by any division of
the University. Suffolk University does not discrimi
nate on the basis of sex in violation of Title IX of the
Educational Amendments of1973, or any of the regula
tions specified in these Amendments, in the academic
or non-academic programs which it offers. The Univer
sity does not discriminate on the basis of handicap in
violation of Section 604 of the Rehabilitation Act of
1973, or the regulations it specifies, in admission or
access to its programs and activities. Inquiries con
cerning Title IX and other federal and state non
discrimination legislation may be referred to the Human
Resources Office, 1 Beacon Street, 25th floor. Inquir
ies regarding Section 504 of the Rehabilitation Act
may be directed to the Dean of Students who is the
University Coordinator.
RigMs and Privacy (Buckley Amendment)
In keeping with provisions of the Family Educational
Rights and Privacy Act of 1974 (P.L. 93-380) as
amended (P.L. 93-668), also known as the Buckley
Amendment, Suffolk University will provide eligible
students or their parents with the opportunity to review
the student’s education records, to seek corrections of
information contained in those records, and to limit
disclosure of information from those records. The
University is required to give students or their parents
annual written notice of these rights and the right to
file complaints with HEW concerning alleged failures
by the institution to comply with the requirements of
the Act. A written policy governing institutional record
keeping is on file at the Registrar’s Office.

The provisions on privacy are affected by Section 510
of the Veterans Education and Employment Act of
1976 (P.L. 94-52) which provides that notwithstand
ing P.L. 93-568, records and accounts pertaining to
veterans as well as those of other students shall be
available for examination by government representa
tives. The exception is found in Title 38 of the
US. Code, Section 1790 (c).
An Act Excusing ths Absence of Students for Their
Religious Beliefs
In keeping with the amendment of Chapter 161C of the
Massachusetts General Laws, any student in an edu
cational or vocational training institution, other than a
religious or denominational educational or vocational
training institution, who is unable, because of his
religious beliefs, to attend classes or to participate in
any examination, study or work requirements shall be
excused from any such examination or study or work
requirement, and shall be provided with an opportu
nity to make up such examination, study or work
requirement which he/she may have missed because of
such absence on any particular day; provided, how
ever, that such makeup examination or work shall not
create an unreasonable burden upon such school. No
fees of any kind shall be charged by the institution for
making available to the said student such opportunity.
No adverse or prejudicial effects shall result to any
student because of his/her availing him/herself of the
provisions of this section.
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Enrollment
Full Part Total
Time TH,me

College of Liberel
Arts and Sciences

Full
Time
Equivalent

1212 440 1652
1374
14
51
65
33
1226 491 1717
1407*
*Tbtal CLAS FTE enrollment (includes SOM cross
registration) is 1,805.
Undergraduate
Graduate

School of Management
Undergraduate
MBA
MPA
Executive MBA
Executive MPA
Certificate Prog.

Law School
Grand Totals

826 409 1235
75 593 668
108
137
29
0
120
120
0
13
13
4
4
0
930 1247 2177
961 696 1657
3117 2434 5651

977
259
67
44
5
1
1354
1420
4180

Retention
National studies indicate that of entering freshmen,
the median percent graduated in four years varies
from 35% to 40%. At Suffolk University 40% of entering
freshmen are graduated in four years, and over 54% in
six years.

Degrees
Collogo of Liberal Arts and Sciences
Undergraduate: B.S., B.S. in J., A.A., A.S., B.S. in G.S.,
Graduate: M.Ed., M.S. Certificate of Advanced
Graduate Study

School of Law
Day and Evening Divisions: J.D., M.P.A./J.D.

School of Management
Undergraduate: B.S.B.A.
Graduate: M.B.A., M.P.A.
Postgraduate: Advanced Professional Certificate of
Advanced Study in Public Administration.
Advanced Professional Certificate of Advanced Study
in Business Administration.

Accreditations
Suffolk University is accredited by the New England
Association of Schools and Colleges, Inc.; American
Assembly of Collegiate Schools of Business; the
American Chemical Society; the American Bar Associ
ation, National Association of Schools of Public Affairs
and the Association and Administration of American
Law Schools. Specified Programs in Education have
been approved by the State Department of Education
for inclusion in the reciprocity privileges of the
Interstate Certification Compact. The University
Counseling Center is accredited by the International
Association of Counseling Centers.

Suffolk University holds memberships in the American
Assembly of Collegiate Schools of Business, American
Association of Colleges for Teacher Education,
American Bar Association, American College Person
nel Association, American Council on Education,
American Library Association, American Society for
Information Science, Association for Continuing Higher
Education, Association of American Law Schools,
Association of Governing Boards, Association of
Independent Colleges and Universities of Massachu
setts, Boston Athenaeum, Boston Museum of Science,
College Entrance Examination Board, College
Scholarship Service, Inc., Cooperative Education
Association, Fenway Library Consortium, International
Association of Counseling Services, Massachusetts Bay
Marine Studies Consortium, Inc., Massachusetts Marine
Educators, Inc., Museum of Fine Arts, National Associ
ation for Campus Activities, National Association of
Schools of Public Affairs and Administration, New
England Aquarium, North American Association of
Summer Sessions, Ocean Research and Education
Society, Special Libraries, United States Association
of Evening Students, WGBH Education Foundation.

Locations
Beacon Hill, Boston, ac^jacent to the Massachusetts
State House and near Govermnent Center, public
parking and transportation.
Cobscook Bay, Edmunds, Maine, site of the Robert S.
Friedman Field Station.

Facilities
375,000 Square Feet
Law School Library
Sawyer Library
40-acre R.S. Friedman Field Station

Libraries
Law Library
Sawyer Library
Microtexts
Collection of Afro-American
Literature
Periodical Subscriptions
Fenway Library Consortium

192.000 volumes
100.000 volumes
594.000 volumes
3,000 volumes
6,540 titles
2,008,000 volumes

Faculty
College of Liberal Arts & Sciences
School of Management
Law School

Full
Time
108
51
54

Part
Time
105
36
59

r
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Finance
Endowment
Plant Assets
Operating Budget

$18,800,000
$42,300,000
$40,000,000

lUKion
College of Liberal Arts & Sciences
Undergraduate
$7,900
$8,820
Graduate Education
SchoolofManagement
Undergraduate
$7,900
MBA
$10,960
$10,500
MPA
Executive MBA
$1,396 per 3 credit course*
Executive MPA
$1,250 per 3 credit course*
APC
$1,095 per 3 credit course
CASPA
$1,050 per 3 credit course
Law School
Day
$11,000
Evening
$8,250
•Plus a fee for books and meals.

Financial Aid
Federal
State
University
Other
Student Loans

$2,059,253
$1,867,307
$2,043,998
$583,649
$10,955,697

Over 60% of all full-time undergraduate students receive
some form of financial assistance-loans, work-study,
or scholarships. Priority is given to needy students who
file in a timely manner.

Athletics
Members of N.C.A.A., E.C.A.C., N.E.C.A.C, and
M.A.l.A.W Intercollegiate Competition for men in
Baseball, Basketball, Cross-country, Golf, Ice Hockey,
Tennis and Soccer.
Intercollegiate Competition for women in Basketball,
Cross-Country, Tennis and Softball.
Intramural Competition in Basketball, Flag Football
and Softball.
Club Sports: Cheerleading.
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History Founded to overcome barriers
of income and discrimination, Suffolk
University has a proud history of enabling
its students to become honored members of
the academic community, the business world,
the professions of accounting, public service,
health, law and the judiciary. In 1906, Gleason
L. Archer founded Suffolk Law School to
make knowledge of the law available to those
denied access to a legal education by virtue
of social class, religion or income. Archer had
come to Boston from rural Maine to study
law. He subsequently sought to provide an
opportunity for other working students to
study law. The response was enthusiastic,
eventually prompting him to initiate other
programs.
The College of Liberal Arts and Sciences,
founded in 1934, was one of the first institu
tions of higher education in New England at
which a student could earn a Bachelor of
Arts degree entirely through evening study.
The study of sciences was strengthened after
the Second World War. There are now six
teen academic departments in the College
of Liberal Arts and Sciences offering over
fifty programs of specialized study.
The School of Management was established
to serve part-time undergraduate students
in business in 1937. It expanded to include
graduate study in business in 1948 and

public administration in 1973. The School of
Management offered New England’s first
Executive MBA program in 1978. An under
graduate mjyor in computer information
systems was developed in 1981. The School
of Management now provides a strong
framework for business and government
management in one of the most dynamic
and competitive urban centers in the country.
In recent decades, Suffolk University has
continually updated and expanded its cur
riculum and buildings to fulfill its commit
ment to respond to the changing needs of
its students and to new developments in
various fields of study. The Robert S.
Friedman Field Station for teaching and
research in marine biology and other disci
plines was developed on forty acres frxinting
Cobscook Bay in Edmunds, Maine. These
location resources are utilized to provide
internships, cooperative education assign
ments, observation sites and other forms of
experiential learning and research.
Suffolk University is fortunate in its loca
tion: on historic Beacon Hill, near the State
Capital, government agencies, the courts,
and New England’s medical, business and
financial centers. This location is ideal for
commuting students. Suffolk University is
near Government Center and Quincy Market
and only a short walk frxim MBTA stations
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at Park Street, Government Center, North
Station and Charles Street. It is readily
accessible by m^or buslines, railroads
and airlines.
The many cultural attractions of Boston are
readily available to students. A public trans
portation system provides easy access to
Boston’s libraries, museums, and theaters.
Throughout its history, Suffolk University
has sought to establish linkages with the
business, public administration, and legal
communities which have responded gener
ously with financial support, internships,
cooperative education positions, research
opportunities, ac^junct faculty, professional
advice and placements for graduates. This
response has grown significantly in recent
years as the quality of education offered to
Suffolk University students becomes more
widely known. With such encouragement
and cooperation, Suffolk University envisions
a future in which the University extends its
regional influence and, building on the
heritage of Gleason Archer, embarks upon a
course which will earn a national reputation
for the University.
University Mission Under the policies
established by its Board of Trustees, the
University provides educational opportuni
ties of hi^ quality in order to assist a wide
range of students to realize greater social,
economic and professional opportunites.
Since its inception, Suffolk University’s
fundamental mission has been to respond
to the evolving needs ofsociety by provid
ing an opportunityfor motivated and
capable students to obtain a quality
education in a challenging yet supportive
environment, at an affordable cost. This
mission also includes a commitment to public
service, research and continuing education.
In achieving its mission, the University
places students at the center of its efforts
and value structure, and emphasizes aca
demic excellence through teaching based on
the application of theory and research to

practice. The University offers day and eve
ning programs at both the graduate and
undergraduate levels throughout the year.
The Law School, which confers the JD
degree, provides instruction of the highest
quality in legal theory, process and practice,
taking advantage of the urban setting to
educate students from the northeastern
United States and from across the nation.
The purpose of the College of Liberal Arts
and Sciences is to provide a traditional
liberal arts education with a professional
component, one which is comprehensive and
thorough, which prepares students to live
enlightened and productive lives and to earn
a living. The College offers liberal arts pro
grams in the humanities, the national and
social sciences, including undergraduate
career-related and professional tracks in
each msgor, as weU as graduate programs in
education.
The School of Management offers programs
in management and public administration
for the public, non-profit, and private sec
tors that develop ability in problem solving
and decision making in an organized setting.
As a private, urban university accessible to
people of varied ages and of all religious,
ethnic, and socio-economic backgrounds,
Suffolk University serves a metropolitan and,
to a growing extent, regional and national
clientele. The University provides academic
services for people of various levels of
preparation and ability, and programs of
sufficient depth and academic quality as to
challenge the most able.
University Goals In order to respond to the
above mission statement, Suffolk University
has formulated the following specific goals
toward which the efforts of all divisions of
the University are directed.

Tlw UnhrvrsHy

• Prepare educated men and women
for professions in business, industry,
government, law, education, communi
cation, journalism, social work, science
and technology.
• Meet local needs for providing con
tinuing education programs for adults,
by serving as a cultural center for the
community by providing training for
employers, and by facilitating student
involvement in community service
activities.
• Improve the University’s ability to serve
economically disadvantaged students
by improving services in admissions,
financial aid, advising, counseling,
career planning, and placement.
• Provide the necessary financial and
physical resources for program support
through improved development and
fund-raising.
• Contribute to the solution of social,
economic, and political problems facing
greater Boston, the Commonwealth of
Massachusetts, the United States, and
the international community.

C. Walsh Theatre
Artistic Director: Marilyn Plotkins
General Manager: Kim Whitener
Technical Director: Ted Colburn
For over 12 years, the C. Walsh Theatre at
Suffolk University has presented the best in
new and innovative performing arts and art
ists. We provide a nurturing environment
for the development and production of new
plays, especially in the form of music thea
tre produced by the Boston Music Theatre
Project. All performances are held in the
537 seat, newly renovated C. Walsh Theatre.
Our efforts to provide space for perform
ing arts have been recognized by the
Massachusetts Council on the Arts and
Humanities, the local media, and by the
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many groups who use our facility. In a
time when the Boston arts community is
facing a critical shortage of rehearsal and
performance space, Suffolk University is
serving that community by making its
theatre available to local, national, and inter
nationally acclaimed artists at an affordable
cost. Our programming also strengthens the
humanities offerings at the University by
providing students, faculty, and staff with
the opportunity to view and directly partici
pate in professional theatre.
The C. Walsh Theatre has produced and/or
presented over 70 performing arts events
including 12 world premieres and 16 Boston
premieres and has earned numerous
citations of excellence from Boston media.

Walter M. Burse Forensic Society
The Department of Communication and
Journalism sponsors and supervises the
Walter M. Burse Forensic Society. The
purpose of this organization is to help
students develop and master techniques of
argumentation and oral communication.
After working on campus, members partici
pate in intercollegiate debate and speech
tournaments at other colleges and universi
ties throughout the United States.
Each year, the Department of Communica
tion and Journalism sponsors a High School
Debate Tournament and a College Speech
and Debate Tournament.
No previous debate or speech experience is
required for membership in the Walter M.
Burse Forensic Society. Any undergraduate
student at Suffolk University is eligible.
Suffolk is also a member of the National
Forensic Society, Delta Sigma Rho-Tau
Kappa Alpha.
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Undergraduate Admissions

Students may apply for admission to Suffolk
University for the PaU, Spring, or Summer
sessions and may attend full or part-time.
Freshmen The Admissions Committee
judges freshmen applicants based on a suc
cessful high school college preparatory pro
gram. Consideration is given to class rank,
recommendation of the high school counselor,
the CoUege Board scores, and other perti
nent information. It is recommended that all
candidates complete the following: 4 units
of English, 3 units of Mathematics (Algebra
I, Algebra II, Geometry), 2 units of Science
(at least 1 unit of Lab Science), 2 units of
Language, 1 unit of American History, and
4 units distributed among other college
preparatory electives.
Tk-ansfers Transfer applicants are accepted
based on successful work at accredited
two-year colleges, four-year colleges, or other
institutions of collegiate rank. The last thirty
hours in any bachelor’s degree program must
be earned at Suffolk.
Requirements for specific degrees are listed
by m^jor in the section which describes
undergraduate degree programs.
The School of Management will accept
direct transfer of credit for lower division

(freshman/sophomore) level courses taken
at regionally accredited two-year and fouryear colleges with appropriate grades pro
viding that such courses correspond directly
to lower division courses offered at Suffolk
University during freshman/sophomore
years. Except for selected business courses,
Suffolk University awards credit for “D”
grades earned at another accredited institu
tion if the overall average is 2.0 or above.
Freshman and sophomore courses taken at
a two-year or four-year college that are not
required at Suffolk until the junior/senior
year will not be transferable unless
validated.
The following validation procedure is
recognized by the School of Management:
Successful completion of an advanced
course in the subject field for which the
course in transfer is a foundation. Upon
completion of an advanced course, a stu
dent must submit a Petition Validation
Form to the Director of Undergraduate
Affairs, Dean’s Office, School of
Management, 5th floor. Sawyer Building.
For transfer students in the College of
Liberal Arts and Sciences, courses taken at
regionally accredited two-year and four-year
colleges with appropriate grades are gener
ally transferable providing that such courses

Undergraduate Admissions

are equivalent to those offered at Suffolk
University.
A transfer policies brochure is available
from the Undergraduate Admissions Office,
8th floor Sawyer Building. Admissions
counselors are available to discuss transfer
credit, academic requirements, and problems
encountered in the process of transfer. After
the student’s transfer status has been clari
fied, however, the student must confer with
a faculty advisor from the major department
for subsequent academic advice.
Graduate Students Refer to Graduate
Section at the end of this bulletin and to the
Graduate Management Programs.
Advanced Placement Credit may be
awarded for College Board Advanced
Placement Tests taken in high school. Six
semester hours are awarded for each test
successfully completed.
College Level Examination Placement
Tests (CLEP) A maximum of 60 semester
hours of credit may be awarded for the
results of the CLEP tests. A maximum of
thirty semester hours may be awarded for
the five tests in the General Examination.
The other thirty hours may be awarded for
subject tests. The CLEP Test is administered
by the College Board. In order to ensure that
test scores are received in time for gradua
tion, students must take the tests prior to
the last semester of their senior year. How
ever, this does not preclude students from
taking a CLEP Test in lieu of repeating a
failed course. For more specific information
concerning CLEP, contact the Ballotti
Learning Center.
Reading Skills Selected freshmen students
will be required to take Writing Skills ENG
001 and Communication Process ENG 002 (3
semester hours of credit each). In rare and
exceptional cases students may be required
to take ENG 003 and/or ENG 004 prior to
taking ENG 101. These courses have been
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developed to help students improve their
study and verbal skills so that they wiU more
effectively realize their academic potential
while at Suffolk University.
Part-Time Degree Candidates Part-time
applicants for degree status are expected to
meet the same requirements as fuU-time stu
dents. An Equivalency Certificate issued by
any State Department of Education may be
used in Ueu of a high school diploma.
Continuing and Professional Studies
Program (CAPS) The Continuing and Pro
fessional Studies Program is a non-degree,
continuing education program available to
adults at Suffolk University. A student can
register for college courses without formally
applying for admissions status. CAPS
students are required to submit a CAPS
application. A student can take a maximum
of 30 credit hours in the CAPS program.
After the completion of 30 hours of course
work, the student must apply for degree
matriculating status.
In the School of Management, CAPS students
are eligible to enroll in classes at the under
graduate level, and in School of Management
courses 310 and higher only if the necessary
prerequisites have been completed. The
School of Management does not allow CAPS
students to register in MBA program courses.
Senior CKizens Senior citizens (65 or over)
may take tuition-free undei:graduate courses
at Suffolk on a space-available basis. Appli
cants should consult the Admissions Office
for enrollment procedures. A $20 application
fee is charged.
International Students The International
Student Office is located at 20 Ashburton
Place. A special information sheet is
available for undergraduate international
students. For the Fall Semester an applica
tion and all required credentials must be
received by Suffolk University by the
deadline date of June 15th.
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International students applying for the
Spring Semester must submit their applica
tions and all required credentials by the
deadline date of November 15 th.
The University is authorized under Federal
Law to enroll nonimmigrant alien students.
Undergraduate students may be required to
take ENG 003-English as a Second Lan
guage and/or ENG 004 prior to taking ENG
101 or 102, if a language deficiency exists as
determined through testing by the English
Department or the Test of English as a
Foreign Language (TOEFL).
Admissions Information Applications for
undergraduate admissions may be obtained
by writing to the Office of Undergraduate
Admissions, 8 Ashburton Place, Boston,
Massachusetts 02108. The Office of Under
graduate Admissions is open Monday
through Friday, 8:45 a.m. to 4:45 p.m.
Evening appointments must be scheduled
in advance. Telephone: (617) 573-8460.
Re-Admission to Suffolk University
Students re-entering Suffolk University
after an absence of one semester or more
and who left in good academic standing
should request a special re-entry form from
the Admissions Office.
Notification of Acceptance Suffolk
University uses rolling admissions, notify
ing the student of the Admissions Commit
tee’s decision soon after the application file
is complete. Early decisions are given when
there is evidence of three years of highly
successful college preparatory study and
above-average SAT’s (Junior scores).

Housing Suffolk University maintains
limited residence haU space in a building
owned and operated by Newbury College in
Boston. Located in Boston’s Back Bay,
Suffolk’s residence haU provides clean, safe,
economical living accommodations in an
atmosphere that complements and enhances
the academic experience. The residence hall
is a short walk to the Suffolk campus and is
conveniently located on a residential street
minutes from the Boston Public Garden,
Copley Square and subway lines connecting
to all parts of the city. For those students
who would like assistance locating
apartments, roommates, or other housing
arrangements such as free room and board
in exchange for limited child care, Suffolk’s
Housing office, located in the Dean of
Students Office (Archer Building, 3rd Floor)
has listings of apartments and rooms for
rent as well as information about private
dormitories and other housing options. For
housing assistance call the housing office at
(617) 573-8239.

lUttton and Faaa
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Tuition and Fees

Financial Information
-niition -1990-1991
TXiition charges are based on (1) the number
of courses carried and (2) whether the stu
dent is in the undergraduate or graduate
program. Any additional credits wiU be
charged at the excess tuition rate.
Full-Time Course Load
Full time students carry 12 to 17 credit hours
per term, day or evening, with the 16th and
17th credits allowed as labs only.
Undergraduate
MBA
MPA
MED
MS
Excess Courses
Undergraduate
MBA
MPA
MED
MS

Semester
$3,950
$5,475
$5,250
$4,410
$4,410

Year
$ 7,900
$10,950
$10,500
$ 8,820
$ 8,820

$264 per semester hour
$365 per semester hour
$350 per semester hour
$294 per semester hour
$294 per semester hour

Part-Time
Part-time students carry 1 to 3 courses per
term, 11 semester hours maximum
Semester
3 credit
Hour
course
Undergraduate
$223
$ 669
MBA
$365
$1,095
MPA
$350
$1,050
MED
$294
$ 882
MS
$294
$ 882
GAGS
$294
$ 882
Executive MBA $1,395 per 3 credit course
Executive MPA $1,250 per 3 credit course
APC
$1,095 per 3 credit course
CASPA
$1,050 per 3 credit course

Fees
Lab Fee, course designate “L” or “F” in
course number.................................... $30
Late Registration (within first two weeks
of semester)........................................ $25
Late Registration (after second week of
classes)...............................................
$50
Change of Course (after second week of
classes)...............................................
$10
Deferred Payment Fee (service charge
for installment payments).................. $10
Late Payment Pee.............................
$10
SCUBA............................................... $263
Make-Up examination (per exam) - must
petition Dean of Students..................
$10
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Fees (continued)
Transcripts (first copy free, $2 per additional
copy made at the same time)..............
$2
Petition for readmission (students dropped
for academic or other reasons).........
$20
Graduation Fee - June Graduation ..
$25
February and September Graduation .
$8
Student Activity Fee (per semester):
Undergraduate Full-Time..............
$30
Undergraduate Part-Time.............
$10
Graduate........................................
$10
Computer Fees for SOM Majors
(per semester):
Undergraduate Full-Time..............
$40
Undergraduate Part-Time.............
$16
Graduate Full-Time........................ $50
Graduate Part-Time......................
$20
Returned Check Fee.........................
$20
Charged for any check returned by our bank.
In addition, if the check is given at Regis
tration and returned, a Late Registration
Fee will be assessed.
Financial Aid
Financial assistance is available to part-time
as well as full-time students enrolled in a
degree program. Although financial aid is
not typically available to non-degree part
time students, the Financial Aid Office can
be helpful to those who may be planning to
apply for admission to a degree program. You
are urged to call the Financial Aid Office at
573-8470 for more information or for an
appointment to discuss possible options.
Many students receive direct tuition
assistance from their employer as an employ
ment benefit. Students should contact their
personnel office or job supervisor for infor
mation. Veterans should determine their eli
gibility from the Veterans Administration in
advance of registration.
Ibition Liability
Tuition liability will be based on the date
on which the Withdrawal Form is received
by the Dean of Students; or Drop Form is
received by the Office of the Regi.strar.

Withdrawal Notice or
Drop Form
Filed and approved within:

Student
is liable
for:

Prior to classes
Second week of classes
Third week of classes
Fourth week of classes
After fourth week of classes

0%
20%
50%
75%
100%

Non-attendance does not constitute official
withdrawal or dropping of a course. Tuition
is not refunded after the fourth week of
class. Reasonable collection costs, including
attorney fees wiU be added to delinquent
accounts.
For special short courses and institutes
consult the Office of the Bursar on the
refund policy.
All tuition charges are subject to change by
action of the Board of Trustees. Any such
change may be made applicable to students
already enrolled in the University. Please
note that some courses and special institutes
have different tuition rates.
The University accepts Master Card and
Visa for the payment of tuition and fees in
excess of $50.
Health Insurance
Massachusetts State Law requires that all
students taking nine credits or more per
semester have adequate health insurance
coverage. The Health Services Department
at the University will mail this information
to you. The fee must be paid by August 3,
1990, unless you file a Health Insurance
Decision form indicating you have
comparable coverage. Contact Health
Services with any questions, 573-8260.

Payment Terms
Fall 1990
Pre-registration for the Fall Semester occurs
in mid-April thru mid-May. The Office of
the Bursar will generate a bill in July for the
entire tuition amount. The payment is due
the first Friday in August.

IblUon and Fi

If you receive tuition reimbursement from
your employer, you must be prepared to
make payment at registration. Contact the
Office of the Bursar for policy details.
If your company is to be billed for your
tuition you must provide the Office of the
Bursar with an authorization to bill at the
time of registration.
Spring 1991
Registration occurs in mid November
through mid December 1990. Due to time
constraints, a payment must accompany your
registration.
Bills will not be generated.
The payment options are:
1. Payment in Full for the semester.
2. The Deferred Payment Plan requires
that one half of the charges be paid
with your registration and the balance
will be due the first Friday of Novem
ber for the Pall Semester and the first
Friday in March for the Spring Semes
ter. A bill wiU be generated and the
$10 Deferred Payment Charge will be
assessed.
There is a $10 Late Payment Charge for
those students who do not pay their
deferred payment by the due date.
Summer Session TPition: 1991
The 1991 Summer Session rates will be
charged according to the semester hour. See
Part-Time Tuition Rates. No Student Activ
ity Fee is charged for summer sessions.

Loans
Students who plan to borrow money from
banks or elsewhere for their college costs
are urged to submit their applications early
enough to meet the payment due dates.
Funds NOT received by the due dates
will be assessed a $10 Deferred Payment
Chaise. FULL SEMESTER CHARGES WILL
BE DEDUCTED FROM THE PROCEEDS
OF ALL EDUCATIONAL LOANS. Financial
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Aid refunds will not be released until after
the add/drop period. Stafford Loans (formally
called the Guaranteed Student Loan)
applications must be on file in the Office of
Financial Aid by June 30,1990 for the Fall
Semester, and November 30,1990 for the
Spring Semester. Stafford applications pre
sented at registration will not be accepted
in lieu of payment. Therefore, you must be
prepared to make a minimum payment of
50% of the tuition charges.
Please remember, when calculating the
amount owed for the semester, educational
loans are disbursed in two (2) installments,
one for each semester. You will receive
a Notice of Disbursement from the bank
informing you of each check amount. If you
do not pay the amount equalling the differ
ence between the tuition charges and the
semester’s check amount by the August due
date for the Fall Semester and when sub
mitting your registration form for the Spring
semester, you will be liable for the deferred
payment fee. Since the University will
assume that you will be attending both
semesters, any early advances of the second
disbursement of educational loans will be
credited to the second semester.
No refunds from the proceeds of student
loans will be refunded prior to the first day
of classes.
Office of the Bursar Hours
For your convenience the Office of The
Bursar hours during the first two weeks of
classes will be 8:45 A.M. to 7:00 P.M. Monday
thru Thursday; and 8:45 A.M. to 4:45 P.M.
on Fridays.
The regular office hours are: Monday
through Thursday
8:45 A.M.-5:30 P.M.
Friday
8:45 A.M.-4:45 P.M.
(617)573-8407
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OaiMral Information Throughout the
history of Suffolk University, it has been
general policy to encourage and foster
education for students of limited means.
Commitment to the goal of keeping higher
education affordable is apparent in the
University’s policy of maintaining tuition
costs substantially below those of other pri
vate institutions of higher learning in the
New England area. Even so, the cost of
higher education, represents a significant
financial burden for mar^ families. Suffolk
University offers numerous financial aid
programs to help families alleviate this
financial burden.
There are four sources of financial aid avail
able at Suffolk University. They are: the
federal government, the state government,
the University, and private sources. Federal
programs include grants, low interest loans,
and a work-study program. The Common
wealth of Massachusetts awards grants to
state residents who demonstrate financial
need. In addition, the state government has
established need-based loan and employ
ment programs. The University and private
agencies/organizations award scholarships,
grants and loans to needy students.
Financial aid awards are made to assist stu
dents in financing the cost of education
when their personal and family resources
are not sufficient. The difference between

the total cost of education and the total
possible family contribution is expressed as
the financial need. In general, hi^er family
incomes require greater expected contribu
tions to University costs. Particular family
circumstances and student summer and/or
part-time earnings also have a bearing on
financial need. As a member of The College
Scholarship Service, Suffolk University
adheres to the principle that the total
amount of financial assistance shall not
exceed the student’s demonstrated financial
need.
Any undergraduate or graduate student
enrolled in a degree program of at least six
semester hours of credit may apply for finan
cial aid consideration. Some awards are lim
ited to students enrolled full-time. A student
must also be in good academic standing,
must be making satisfactory progress, and
must be a citizen or national of the United
States. All undergraduate aid applicants are
required to apply for PELL Grant and state
scholarship consideration.
Financial aid awards usually are granted
for an academic year of study, September
through May. One-half of the amount of aid
granted will be credited to the student’s
tuition account in the fall semester and onehalf in the spring semester. Awards are
usually offered as a “package,” i.e., some
combination of the three kinds of aid (grants,
loans, and employment).

Financial AM

Loans
Federal
Stafford Loan (formerly the Guaranteed
Student Loan Program) The Guaranteed
Student Loan Program enables students to
borrow from commercial lenders in order to
finance their educational expenses. While
the mcyority of these are made by banks
and other financial institutions, they are
guaranteed by a state agency and insured
by the federal government.
Academic year Umits and total aggregate
limits are established as follows:
Category

Annual Loan Aggregate Loan
Limit
Limits

1st and 2nd year
Undergraduate

$2,625

------

3rd and 4th year
Undergraduate

$4,000

$17,250

Graduate

$7,500

$64,760

The aggregate amount for graduate students
includes loans obtained at the undergradu
ate level. The Stafford Program currently
offers loans with an interest rate of 8%.
Prior to completion of the bank loan applica
tion, the student applicant must have a com
plete Financial Aid Application on file in the
Office of Financial Aid.
Plus and SLS loans are also available to assist
students with educational expenses. Plus
loans are for parent borrowers; SLS’s are for
students. The loans are made by a lender
such as a bank, credit union or savings and
loan association. These loans carry a vari
able interest rate, adjusted each year. For
the 1990-91 academic year the interest rate
is 12 percent. Parents may borrow up to
$4,000 per year, to a total of $20,000 for
each child who is enrolled at least half time
and is dependent. Graduate students and
independent undergraduates may borrow
(through SLS) up to $4,000 per year, to a
total of $20,000. Repayment on Plus and
SLS loans begins 60 days after the loan is
disbursed. Eligibility for these loans is based
on the applicant’s credit worthiness. Appli
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cation forms for Guaranteed Student Loans,
Plus or SLS loans can be obtained from
your bank. Teri Supplemental Loans are also
available to undergraduate and graduate
students on the basis of credit worthiness.
Applicants may borrow up to cost of atten
dance at a variable interest rate. Applicants
must be enrolled at least half-time. Teri loans
carry a variable interest rate of two points
above prime.
Perkins Loan Program The Perkins Loan
Program is directly administered by the
Office of Financial Aid as part of the Federal
Campus-Based Aid Programs. Generally a
Perkins loan is awarded to a student as part
of a total aid package.
The current interest rate for a Perkins Loan
is 5%. No interest is charged for these loans
until repayment begins. Repayment starts 6
months after a student ceases to be at least
a half-time student due to graduation, with
drawal, or less than half-time attendance.
Details on repayment schedules are available
in the Office of the Bursar.
These loans are need-based and cannot
exceed the following limits: Undergraduate:
Combined total of not more than $4500
during the first two years of study and
not more than $9000 during one’s under
graduate career.
Graduate: Combined total of not more than
$18,000 for undergraduate and graduate
studies.
Full or partial cancellation of a Perkins loan
is allowed under certain conditions, i.e.,
teaching emotionally, economically, and
mentally handicapped students; death; or
permanent disability; service as a Vista or
Peace Corp Volunteer.
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The Presidents Incentive Loan/Grant is
an innovative financial assistance program
which encourages recipients to graduate.
Each $1,000 award is offered in the form of
a loan; recipients are required to negotiate
promissory notes. Loans are renewed each
year provided academic progress is
maintained. However, when the recipient
graduates, all loans are forgiven, thereby
converting to a grant. The recipient must
repay the loan with interest if he/she with
draws or transfers from the University.

Scholarships/Grants
Federal
Pell Grant (formerly Basic Educational
Opportunity Grant - BEOG) This federal
grant, renamed PELL Grant after Senator
Claiborne Pell, is designed to assist under
graduate students. The actual amount a stu
dent receives depends on the financial
information reported on his/her Financial
Aid Form; length of enrollment during the
academic year, and the cost of education. A
student applies for this grant by completing
the appropriate section of the Financial Aid
Form of the College Scholarship Service.
Four to six weeks after the student submits
the application, he/she will receive direct
notification from the PeU Grant Program
Office. “The Student Aid Report” will
indicate whether or not the student
qualifies. During 1990-91, Pell Grants
ranged up to $2300.
Supplemental Education Opportunity
Grant This grant program is available to
full and part-time undergraduate students,
awards range up to $2000.

State
Commonwealth Scholars Program Grants
are extended to outstanding high school
seniors who are planning to attend a college
or university in Massachusetts. Candidates
are nominated by their high school. Each
recipient may receive a grant of up
to $1,000.
Christa McAuliffe Tracher Incentive Grant
Program This program provides grants to
students attending colleges/universities in
Massachusetts who intend to pursue teach
ing careers. In exchange for a McAuliffe
Grant, a recipient must agree to teach on a
full-time basis in a public educational system
located in the Commonwealth for a period
commencing after the student has fulfilled
all graduation requirements.
Massachusetts State Scholarship
Program Full-time undergraduate students
who are legal residents of the Commonwealth
of Massachusetts are eligible for Massachu
setts State Scholarship consideration. This
scholarship is awarded directly to students
by the Massachusetts State Scholarship
Office. State Grants range up to $3800.
Gilbert Matching Grant This state program
is available for full-time undergraduates,
who are Massachusetts residents.
Graduate Grant Graduate students enrolled
for at least six credits are eligible for con
sideration. Recipients must be Massachusetts
residents. Awards range up to $4000.
Adult Learner Scholarship This program
was designed to assist A.F.D.C. recipients
who are Massachusetts residents enrolled for
at least six credits in an undergraduate
program.
State Part-Time Student Grant Awarded
to undergraduate students enrolled for a
minimum of three credits. Recipients must
be residents of the Commonwealth engaged
in undergraduate study.
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University Schoiarships
Trustee’s Scholarship This institutionally
funded scholarship program is available
to full or part-time undergraduate and
graduate students.
The James and Joan Bristol Scholarship
is available to junior accounting students
who demonstrate academic promise,
scholastic achievement and potential in
their future profession.
The Ballotti Learning Center’s Retention
Scholarship Program Ten (10) students
will be awarded a $2,500 scholarship in
exchange for 300 hours of support in the
BaUotti Learning Center on retention related
projects. Recipients will be selected by a
committee of administrators and faculty
members. Awards are based on merit. Appli
cants must have been enrolled at Suffolk
University for at least one year and have a
G.P.A. of 3.0 or higher. Awards are renew
able based on satisfactory performance.
This scholarship is also available to
international students.
The Orientation/Scheduling Assistantship
Program A $2,500 scholarship will be
awarded to 10 full-time students enrolled in
CLAS or SOM. Applicants must have been
enroUed full-time for at least one academic
year and have a G.P.A. of 2.8 or higher.
In exchange for the scholarship, recipients
will provide 300 hours of support to the
Student Activities and Registrar’s Offices on
Orientation/Registration projects. This
scholarship is also available to international
students.
The Nelson G. and Mary G. Burke Schol
arship is available to residents of Rhode
Island with demonstrated need.
The Agnes Driscoll Scholarship is a
need and merit based award available to
members of the sophomore, junior and
senior classes.
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The Thomas Fulham Scholarship , a merit
scholarship, is awarded solely on the basis
of academic promise and scholastic achieve
ment to entering freshman.
The Inner City Scholarship was estab
lished to assist needy students from Roxbury,
Dorchester or South Boston.
The George C. SeyboK Scholarship is a
full tuition scholarship available to students
with demonstrated need.
The Maria Stewart Scholarship is a $5,000
grant awarded to ten incoming freshman/
transfer students of color. These renewable
awards are extended on the basis of need
and talent.
Massachusetts Society of Certified Public
Accountant’s Educational Foundation
Scholarship is awarded to Junior Account
ing mayors who are planning to enter the
Accounting profession in Massachusetts. The
student must be a legal and voting resident
of the Commonwealth of Massachusetts, must
posses good character, financial need, schol
arship ability and the student must be a
full-time undergraduate who has completed
at least two academic years at Suffolk
University. Each student receives a $1,000
scholarship to be applied toward tuition.
The John P. Chase Scholarship is a merit
award established through the generosity of
Trustee John R Chase. These $2,400 awards
are merit based and are offered to entering
students.
Stephen A. Baker & Company, Inc. Schol
arship This scholarship is funded by
theStephenA.BakerCompany,Inc.ofLynnfield,
Massachusetts. $1,000 is given to an
Accounting major completing his/her junior
year. The scholarship is based on high aca
demic achievement and will be applied to
the recipient’s senior year tuition.
The Ely Scholarship is awarded to needy
residents of Boston. Priority is given to
students of color.
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The Stephen P. Novak Educational IV-ust
Fund was established to provide
scholarship support to deserving incoming
freshmen.
The Henry Warren Benevolent Fund was
established to assist needy students from
the Ashland area.
The Harold Stone Scholarship is awarded
to an outstanding junior accounting student.
The $2,000 scholarship is applied to the
senior tuition.
The Mio Davis Marketing Scholarship is
available to a marketing major in the junior
year. The student must be in good academic
standing and demonstrate financial need.
The John M. Corcoran Scholarship was
established through the generosity of
Trustee John M. Cocoran. These $2,400
awards are based solely on merit and are
offered to entering students.
The Sheldon R. Cohen Scholarship is
offered to an entering full-time freshman
from Chelsea with demonstrated need.
Graduate Management Part-time Schol
arship is awarded to part-time graduate
students who are ineligible for employer
tuition remission. These $1,000 merit-based
scholarships are not renewable.
The Grandfathered Ttiition Plan for
Meritorious Students An undergraduate
student enrolled fuU-time in CLAS or SOM
for 1990-1991 with a cumulative G.P.A. of
3.6 or higher will be charged the 1989-1990
tuition rate, thereby absorbing no tuition
increase. Applicants must have been enrolled
at Suffolk University for at least one full
academic year and have no D, F, or Incom
plete grades, and plan to enroll full-time
during the 1990-1991 school year. Grades
are reviewed once per year following the
Spring Semester only.

The Family Discount Plan was established
to assist families with two or more under
graduate full-time students enrolled at
Suffolk University. A $250 discount can be
obtained simply by completing an applica
tion in the Office of Financial Aid.
Further information on these and other schol
arship programs can be obtained through
the Office of Financial Aid.

Employment
The College Work Study Program and
Massachusetts Educational Program provide
students with employment opportunities on
the University campus or with various offcampus organizations/agencies. The Office
of Financial Aid makes every effort to pro
vide opportunities which offer work experi
ence related to the student’s educational
objectives. The earnings from employment
are intended to defray direct and indirect
educational expenses. College Work Study
and Massachusetts Educational Employment
funds are available to undergraduate and
graduate students in good academic stand
ing, making satisfactory progress, who dem
onstrate financial need.
International Student Employment
Program Fifteen (15) international stu
dents will be offered a $1,500 employment
award which will enable the recipient to
work on-campus. Selections will be based on
demonstrated need and institutional employ
ment goals.
The THistees Ambasaador Program offers
10 recipients a $5,000 scholarship in
exchange for 300 hours of support with the
Enrollment Management Division. Awards
are merit-based and applicants must be full
time undergraduates enrolled at least one
year prior to receipt of the scholarship. This
scholarship is also available to international
students.
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Fellowship Program A number of fellow
ship opportunities are available for fuU and
part-time graduate students. Recipients
assist faculty and administration with
research projects or administrative tasks in
exchange for full or partial tuition remis
sion. Some fellowships also carry a stipend.
These awards are based on merit.
Confidentiality All information provided to
the Office of Financial Aid is regarded as
confidential and cannot be released without
the expressed written consent of the
student applicant.
Location The Office of Financial Aid is
located on the 8th floor of the Sawyer Build
ing. The telephone number is (617) 573-8470.
Houra 8:45 a.m. to 4:45 p.m. Monday
through Friday. Evening appointments are
available by request. General information
and questions are handled on a walk-in basis
by the Office of Financial Aid staff. Appoint
ments with specific administrators are avail
able on request.
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Deadlines March 1 - Application for under
graduate student financial assistance must
be submitted to the Office of Financial Aid.
April 1 - Application for Graduate Finan
cial assistance must be submitted to
the Office of Financial Aid. A complete
application includes:
1. Suffolk University Financial Aid applica
tion - due March 1 for undergraduates
or April 1 for graduate students.
2. Signed copies of applicant’s and parent’s
federal tax return - due April 15. (Inde
pendent students may not be required to
submit parents’ tax forms — see F.A.F for
clarification.)
3. Financial Aid Form (F.A.F.) of the College
Scholarship Service — recommended
mailing date February 15.
4. Official statements form all sources of
non-taxable income detailing yearly ben
efits - due April 15.
5. Financial Aid Transcripts form all insti
tutions of prior attendance - due April 1.
November 1 - Spring review and January
transfer applications are due.
March 1 - Summer application and other
supporting documents are due.
Employer Support Many students receive
direct tuition assistance form their employer
as an employment benefit. Contact your Per
sonnel Office for information. For inSformation on ROTC remuneration and scholarships,
refer to the Military Science section in the
College of Liberal Arts and Sciences section
of this catalog.
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Library Services
Collection of Afro-American Literature
In 1971 Suffolk University and the Museum
of Afro-American History established a Col
lection of Afro-American Literature. In 1981,
the newly established Boston African
American National Historic Site, under the
auspices of the National Park Service, joined
the project.
The Collection includes poetry, drama,
fiction, and non-fiction prose of important
black American writers fiom the eighteenth
century to the present in both book and
periodical form. It contains related critical,
historical, biographical, and bibliographical
works by writers of all races. Of special
interest is the Collection of Afro-American
Writers Associated with New England.
Housed in the University’s Sawyer Library,
the collection serves as the nucleus for a
permanent center in Boston for students
and visitors to study and er\joy AfroAmerican literature.
The Mildred F. Sawyer Library occupies
the first two floors and two floors below
street level of the Frank Sawyer Building at
8 Ashburton Place. It contains a collection
of 100,000 volumes, more than 1,300 current
periodicals, and 13,000 microfilm reels and
124,000 microfiche.

Course-required textbooks and other mate
rials are kept on reserve on the second floor.
Special collections include annual reports of
American corporations and the Collection
of Afro-American Literature. Microtext
collections include a history of American
business, non-govemmental statistical pub
lications, and 19th century Americana. The
University Archives is housed on floor B of
the library.
The Sawyer Library has seating for 400 stu
dents, study carrels, 3 group-study rooms,
and a browsing area where current news
papers, magazines, and “best seller” books
may be found. Also provided are typewrit
ers, coin-operated photocopiers, microtext
reader/printers, and microcomputers.
A mqjor strength of the Sawyer Library is
its Reference Department. Four full-time
Reference Librarians provide help in using
the library’s many services. Along with the
usual tools of an academic reference depart
ment, the Reference area has a strong col
lection of special encyclopedias, directories,
indexing and abstracting services, and busi
ness services, of which several are accessi
ble in CD-ROM databases. In addition, there
are selected census materials, and comput
erized access to hundreds of bibliographic
and information databases.
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When additional resources are needed, the
library can refer users to the appropriate
library among the many in the Boston area.
The holder of a current Suffolk University
I.D. can use any of the 13 libraries of the
Fenway Library Consortium. Students can
use the Boston Public Library, including the
Kirstein Business Branch, the State Library,
and several other academic libraries. Also, a
number of the banking, governmental, busi
ness, and association libraries in downtown
Boston allow public access. The library is
open during the school terms as follows:
Monday through Thursday 8:00 a.m. to 11:00
p.m., Friday 8:00 a.m. to 5:00 p.m., Saturday
10:00 a.m. to 6:00 p.m., Sunday 1:00 p.m. to
10:00 p.m.
The library is closed on most holidays and on
Sunday during the summer sessions.
Archives The University Archives collect
materials documenting the history and activ
ities of Suffolk University, including year
books, catalogs, newspapers, administrative
documents, photographs, and memorabilia.
The Archives are located within the
Mildred F. Sawyer Library.
Bookstore The Bookstore is located off the
main lobby of the Donahue Building on
Temple Street. In addition to carrying text
books and supplies for courses, the book
store also carries clothing, gift items, candy
and cigarettes. The Suffolk Bookstore is
open from 8:00 a.m. to 8:00 p.m., Monday
through Thursday, 8:00 a.m. to 6:00 p.m.,
Friday, and 9:00 a.m. to 2:00 p.m., Saturday.
Campus Ministry The Campus Ministry
Office is a place where people can drop by
for discussion or direction. Campus Ministry
provides programs in which contemporary
concerns are presented from a religious per
spective. Campus ministers are available
for liturgical services and counseling to
students, faculty and staff. The Campus
Ministry Office is located in the Student
Activities Building, 28 Deme Street,
Room 226.
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Career Services and Cooperative Educa
tion Office The Career Services and
Cooperative Education Office assists
students in developing career objectives,
exploring career alternatives and initiating
the strategies and techniques necessary to
secure successful, fulfilling employment.
Freshmen, sophomore and transfer students
are especially encouraged to familiarize
themselves with the services available to
them through the office. These services
include:
Career counseling
• Career exploration opportunities,
including internships, career-related
part-time Jobs, and career related
cooperative education placements.
• Workshops and mini-courses focused
on career opportunities, in specific
fields, resume writing interviewing
skills, and Job hunting strategies.
• Alumni Career Advisory Network.
• Full and part-time Job listings, on and
off campus recruiting and Job fairs.
Staffed by experienced professionals, the
Career Services and Cooperative Education
Office offers individual career counseling
and access to a comprehensive resource
library that includes books, periodicals and
directories as aids for all levels of career
concern.
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Cooperative Education Program Cooper
ative Education is an approach to learning
that integrates academically relevant work
experience with classroom education. Stu
dents in the Co-op Program work full or
part-time in a job directly related to their
major course of study. The Co-op experience
allows students to m^e more realistic career
choices; learn through the practical applica
tion of their academic study; become more
competitive in the job market upon gradua
tion; and in many instances earn a signifi
cant portion of their college tuition.
All full-time School of Management students
are eligible for the Co-op Program if they
have completed their freshman year (or one
semester for transfer and graduate students)
and have earned a grade point average of 2.5
or above. Co-op is an optional, non-credit
program and students may choose to enroll
in only one or as many as five full-time or
nine part-time terms. Work terms coincide
with the school calendar, beginning and
ending at the start and finish of each semes
ter. The Fall assignment begins Sept. 1 and
ends Dec. 31. The Spring term begins Jan. 1
and ends mid-May. The Summer term begins
mid-May and ends August 31. Because Co-op
students make use of the summer term to
either work or attend classes, the longest it
will take to complete a degree is four and
one half years for students who work in full
time Co-op placements. Those who enroll in
part-time placements work while attending
classes and often graduate in four (4) years.
Co-op placements are available with all types
of employers: accounting firms, banks, law
firms, brokers and retailers, hospitals,
universities, government and social service
agencies. The specific placement for which
students apply depends upon interest, expe
rience and ability. There are placements suit
able for sophomores with no employment
experience as well as for seniors and gradu
ate students about to enter their chosen
professions.

The Gene A. Ballotti Learning Center The
BaUotti Learning Center is a multi-faceted
support service providing diverse programs
for the Suffolk University community. Most
Learning Center programs offer strategies
and techniques for improving academic
success. For this reason. Learning Center
programs are appropriate for students pre
paring for graduate school as well as stu
dents needing academic support in their
current undeigraduate or ^^uate program.
The Ballotti Learning Center is located in
the Archer Building, on the comer of Deme
and Temple Streets, in room 331. The Center
is open 9:00 a.m. to 4:45 p.m. Monday
through Friday. Evening hours are posted
each semester. All services are free. For fur
ther information stop by the Center or call
(617) 573-8235.
The following services are available at the
Center:
Peer Tutor Program: Peer instruction in
strategies for Time Management, Exam
Preparation, Text Comprehension, Note
Taking, Learning Style Analysis, etc.
applied to current course work. Particu
larly appropriate for students preparing
for graduate school or for students who
are having academic problems in more
than one course.
Study Group Program: Study group
sessions for targeted high risk classes in
which student leaders model techniques
and strategies for understanding course
content.
Campus Referral: Central service for
providing referral information about
resources on campus.
Materials Resource Library: Self-study
help in Math, English, study skills, typing,
computers, and much more.
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Course Component Program: Course sup
port through faculty reservation of space
and equipment in the Learning Center for
specified classes, or through the place
ment of class-related software in the
Center assigned as homework.
AHANA Peer Liaison Program: Peer
outreach to answer questions and gener
ally support African-American, Hispanic,
Asian, and Native American students
during their transition into the Suffolk
University community.
Continuing Orientation Student
MentorI Co-Leader. As part of Student
continuing orientation program, upperclass student mentors contact new stu
dents to answer questions and share
information that supports a successful
academic experience.
CLEP: College Level Exam Placement
Test (CLEP) allowing students to receive
college credit by demonstrating content
achievement.
Graduate Exam Prep: Self-study gradu
ate exam preparation programs for GRE,
LSAT, GMAT, MCAT.
Heatth Center The University’s Health
Services Department has the responsibility
for providing emergency care and referral
information as well as health counseling to
members of the University’s administration,
faculty, staff, and student body.
Services include: routine medical care and
treatment, referrals to appropriate medical
facilities, hypertension screening and
follow-up, gynecological services, venereal
disease evaluation and referral, pre-marital
blood work, allergy iryections, throat and
urine cultures, and sports physical examina
tions. We also offer health education pro
grams, including weight reduction, nutrition
information, and smoking cessation.
These services are provided daily by a part
time medical doctor and full-time registered
nurses.
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Health insurance information and applica
tions can be obtained from the Health Ser
vice Office located on the first floor of the
Fenton Building, Room 104, telephone exten
sion 8260.
All accidents or iryuries occurring on
University property should be reported to
the Health Services Office. Any student con
tracting or exposed to a communicable dis
ease should also contact the Health Services
Office.
University Counseling Center
(Department of Psychological Services) The
University Counseling Center helps students
function more effectively by assisting them
in defining and achieving their personal and
academic goals. Counseling Center facilities
and programs are offered without charge to
full and part-time students, faculty,
administration, and alumni. Due to limited
resources, it is not always possible to pro
vide complete support services for special
non-degree students. Services include the
following: (1) individual and group counsel
ing related to personal concerns, academic
adjustment and career exploration, (2)
administration and interpretation of apti
tude, achievement, interest and personality
tests to assist students in the process of
exploring and defining career goals, (3) main
tenance of a career/ education library, (4)
experiential courses in Interpersonal Rela
tions, Helping Skills, and Leadership Skills,
and (5) individual and group consultations
designed to help improve the learning
environment at the University.
Strict confidentiality of records and counsel
ing relationships is maintained at aU times.
No information concerning any person’s coun
seling relationship shall be shared unless a
written release is obtained from that person.
Counseling Center services are available
Monday through Friday from 9:00 a.m. to
4:30 p.m., on Wednesday evenings from 4:30
to 6:30 p.m., and by appointment. Appoint
ments can be made in Archer Room 301 or
by telephone (573-8226).
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Computer Resources Suffolk University
has a large Prime 6350 computer system,
which is devoted solely to academic purposes,
and on which all students have accounts. It
is accessible from a large collection of termi
nals and microcomputers in various locations
around the campus, including the Sawyer
Library, and from off-campus locations via
dial-up connections. Software available on
the Prime includes an electronic mail system,
some of the most popular computer
languages, such as BASIC, C, COBOL,
FORTRAN, and Pascal, and a number of
statistical and other applications packages,
including Minitab, SAS, SPSSx, and TSP.
The Offices of Academic Computing of the
College of Liberal Arts and Sciences and
of the School of Management both provide
regularly scheduled student consultants to
answer questions about the use of their
facilities and software.
School of Management students have access
to the Prime 6350 through terminals in the
John P. Chase Computer Room on the fifth
floor of the Sawyer building and through
terminals and microcomputer connections
in other locations at the university. The
School of Management presently houses over
100 IBM or IBM-compatible microcomput
ers, with twenty systems connected through
a local area network in a computerized class
room environment. Macintosh computers are
also available. Microcomputer based soft
ware includes spreadsheet, database, and
communications software, and business
applications software in several areas. School
of Management students needing further
information can contact the Office of
cademic Computing HELP desk in the
Sawyer building. Room 544.
The College of Liberal Arts and Sciences has
a new Computing Resource Center located
on the second floor of the Fenton building.
Three rooms house a variety of Macintosh
and IBM-compatible microcomputers and
terminals which provide access to the Prime
and to a MicroVAJC 3300 computer system
used in most Computer Science courses.

The VAX, running under the UNIX* operat
ing system, has several language systems
including Assembler, C, C-H-l-, Icon, LISP,
Modula-2, Pascal, PROLOG, and Scheme.
The college has two new RISC computers, a
DECstation 3100 and a Decstation 2100,
which are networked together via Ethernet,
and are available for advanced projects. The
Physics and Engineering Department main
tains a Computer-Aided-Design Laboratory
in the Archer building, containing Sun work
stations and other computers, plotters, and
specialized engineering and graphics equip
ment. The Sawyer building has additional
computer facilities in the Journalism depart
ment and in the Sociology department. Col
lege of Liberal Arts and Sciences students
needing further information are invited to
visit the Computer Resource Center on the
second floor of the Fenton building.
Other resources are available to students in
the Sawyer Library. Computer systems in
the library can be used to access the PRIME
computer, or used for spreadsheet analysis
and word processing. Also, available is access
to the large financial database on CD-ROM,
COMPUSTAT. COMPUSTAT retrieval is a raw
data file or spreadsheet, and is restricted to
classroom and research use on-campus.
The Suffolk University School of Management
strongly recommends that all students have
access to an IBM PC or compatible-based
system with word processing and spread
sheet capabilities. The preferred system will
have database and communications features
as well. Increasingly, use of microcomputers
is required for course work, and students
who do not have access can use the facilities
on campus. A computer user guide, which is
published each Fail and available in the book
store, assists students in the selection of a
system, and provides information on dis
counts available from local stores. Students
can also consult the bookstore for informa
tion on the purchase of student versions of
software. School of Management students
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needing further information can contact the
Office of Academic Computing HELP desk
in the Sawyer Building, Room 544.

at Suffolk University, please consult the
Student Handbook “ The Before and After
5" or the Student Activities Office.

*UNIX is a trademark of Bell Laboratories.

University Media Services University
Media Service provides media services to
the University community. There are two
services available for direct student use, the
Walk-In Production Center and Instructional
Television Viewing Room. The Walk-In Pro
duction Center is located in Sawyer Room
908. It is a graphic production facility where
students can produce overhead transparen
cies, posters and a variety of other graphic
support materials. Equipment use is free of
charge; however, there is a small fee for
materials. Please call ext. 8484 for hours
and additional information. The Instruc
tional Television Viewing Room is located in
Donahue Room 215. Students can view 3/4”
or 1/2” videotapes. There is no charge for
this service. Please call ext. 8168 for hours.

Evening Division Student Association
(EDSA) is the student government body
which represents all evening and/or part-time
undergraduate and graduate students who
are, by definition, members of the associa
tion. The voting EDSA executive board is
composed of 15 individuals who are elected
by the association each April. The EDSA
budget comes from the $10.00 activities fee
which is used to provide EDSA’s constitu
ents with activities and services designed to
improve the quality of life at Suffolk. Those
interested in becoming voting members or
learning more about EDSA should direct
correspondence to the Student Activities
Office, 28 Deme Street.

Student Activities
Suffolk University has a varied and well
formulated student activities program for
undergraduate and graduate, fuU and part
time students. The student organizations
and student governments, in coryunction
with the Student Activities Office, offers
many programs, activities and services. The
co-curricular activities program is designed
to develop and encourage personal growth
in leadership, initiative, cooperation and
sportsmanship.
Student Activtties Office This office is a
resource to student organizations. Housed
in the Student Activities Center, 28 Deme
Street, the Student Activities Office provides
services including: organizational assistance,
programming advice, information, budget
ary guidance, scheduling coordination, flyer
printing, room reservations, a monthly
calendar of events, and direct advising for
student organizations. For more information,
contact the Student Activities Office, 28
Deme Street, located in the Student Activi
ties Center Building on the second floor. For
a listing of student organizations active

Accounting Lab The Accounting Lab pro
vides tutorial assistance to all students
enrolled in Principles of Accounting courses.
At the beginning of each semester the sched
ule of days and hours of operation is posted
at the Ballotti Learning Center, and also
announced in Accounting classes.
Math Support Center Students desiring
assistance with math courses should make
arrangements through the Mathematics
Department (Archer Room 324).
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WrHing Center Tutorial assistance in
reading, writing and English as a Second
Language is available free of charge to all
Suffolk undergraduates. Students first meet
with the Director of the Writing Center and
are then assigned a tutor with whom to
work. Undergraduates with superior skills
in Enghsh serve as peer tutors under the
Director’s supervision. Tutors provide
assistance in, for example,
• grammar, punctuation
• usage, style
• sentence structure
• essay organization
• developing ideas
For further information, drop by the Writing
Center (Fenton 554) or call for an appoint
ment; (617) 573-8270.
International Student Advisor The
International Student Office located at
20 Ashburton Place, provides international
students with a wide variety of administra
tive and support services related to legal,
financial, and personal matters in order to
faciUtate their ac^justment to the United
States and Suffolk University. The office
also acts as liaison between the immigration
services; U.S. or home country government
agencies; sponsoring agencies; and the
Suffolk University system, including admin
istrative and academic departments and
personnel.
Minority Student Support The Assistant
to the President, in addition to other duties,
serves as a counselor, a resource and an
advocate for American students of color in
the areas of personal problems, ailjustment
issues, academic advice and career planning
and as a liaison to other support services
and divisions of the University. The Office
of the Assistant to the President is located in
the Sawyer Building on the seventh floor.

Veterans Services The Registrar’s Office
functions as a liaison between the Veterans
Administration and the University. It certifies
and processes both initial and follow-up
claims for benefits. It also assists in cases
when a veteran who is entitled to benefits
has not received them.

Suffolk University Aiumni
Association
The Suffolk University Alumni Association
is really several organizations. Each serves
graduates of one of the University’s three
schools.
All graduates and honorary degree
recipients of the University are automati
cally enrolled as members of the Alumni
Association.
The General Alumni Association represents
graduates of the undergraduate colleges and
all graduate programs not specifically desig
nated as a separate division. The Law School
Alumni Association represents graduates of
the day and evening divisions of the Law
School. The MBA/MPA Alumni Association
represents graduates of the MBA and MPA
programs.
Alumni play an integral part in promoting
and maintaining the high standard of edu
cation which is a tradition at Suffolk Univer
sity. Each association has a 17- to 19-member
board of directors, including two students,
to conduct its affairs and programs.
Through their support of the Annual Fund,
alumni enable the University to maintain
facilities, provide scholarship assistance,
augment library resources and fulfill
ongoing financial needs.

Academic Honors
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Recognition Day Students who have
excelled in a single academic field, or who
otherwise have earned distinction through
meaningful campus activities, are formally
recognized in ceremonies held at the end of
each spring semester. Criteria for selection
are diverse, according to the nature of the
award. Further irdbrmation is available in
the Student Activities Office.
DeKa Alpha Pi Society At the close of each
term the deans and faculties of the Colleges
select high standing junior or senior full-time
students for membership in Delta Alpha Pi.
Election is an academic honor and recognizes
truly superior achievement by an undergrad
uate enrolled in any bachelor’s degree pro
gram. A student may receive this honor,
represented by the Delta Alpha Pi key, at the
end of the junior year, or upon completing
the first half of the senior year. The mini
mum academic requirements for election
are as follows:
Junior Year (early selection) - A student
who has completed between 69 and 93
semester hours of coUege work, at least 30 of
which have been completed at Suffolk Uni
versity, and who has earned a cumulative
honor point average of 3.6 or higher shall be
eligible for early selection for the honor soci
ety. Students who have more than one grade
of F or 1 are ineligible for election to Delta
Alpha Pi.

Senior Year (final selection) - A student
who has earned 95 semester hours or more
at the end of a semester, of which at least
45 semester hours have been earned at
Suffolk, and who has earned a cumulative
honor point average of 3.4 or higher, shall be
eligible for final selection. Generally, the fac
ulty requires a higher average for induction
in this society.
Recognition Night Each Spring the
Evening Division Student Association in con
junction with the Student Activities Office
sponsors a dinner dance and awards cere
mony to recognize part-time and evening
undergraduate and graduate students for
outstanding academic achievement. At this
annual celebration, part-time students are
honored for their scholarship, merit and
extracurricular performance. Further infor
mation is available in the Student Activities
Office.
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Alpha Sigma Lambda The purpose of
Alpha Sigma Lambda, Chapter Alpha Psi, is
the advancement and recognition of scholar
ship among evening students. Membership
is restricted to undergraduates who have
completed a minimum of thirty semester
hours of evening course work at Suffolk
University which must include at least fif
teen semester hours outside the student’s
major field. Students must have been in
attendance at a recognized college or
university a minimum of four semesters.
Chapter Alpha Psi presently limits member
ship to juniors and seniors. The members
shall be elected only from the highest
ten percent of the class in scholarship,
provided, however, that the minimum grade
point average shall not fall below 3.2.
Who's Who in American Colleges and
Universities Students nominated to Who’s
Who are selected in their senior year on the
basis of scholastic and community achieve
ments, scholarship ability, participation and
leadership in academic and extra-curricular
activities, citizenship and service to Suffolk
University, and potential for further achieve
ment. Both full and part-time students are
eligible for consideration. This honor is
conferred by more than 1000 schools in aU
50 states and the District of Columbia. More
information can be obtained from the
Student Activities Office, in the Student
Activities Center, 28 Derne Street.
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Academic Regulatkms
and Procedures

Course Information
Course Numbering System and Course
numbers read as follows:
000-099
100-199
200-299
300-499

500-599
600-699
700-799
800-899
900-999

Developmental Programs
Introductory Level
Intermediate Level
(prerequisite may be
required)
Intermediate and Advanced
Level
(prerequisite may be
required)
Undergraduate Directed
Study Course
(faculty permission required)
Lower level MBA courses
Graduate Core Courses
Graduate Electives
Graduate Directed Study
Course (faculty permission
required)

Course numbers ending in a one or a two
may be part of a two-semester sequence,
with part one normally completed before
part two is undertaken. Letter pre-fixes
indicate: (F) extra fee assessed, (L) lab fee
assessed, (X) no lab fee assessed, and (H)
honors course.

Students are responsiblefor knonnng, and
tvill be held accountablefor complying
with, the academic regulations of the
University.
Normal Full Program A program of four or
five courses is considered a full load for a
fixll-time student in any semester. Petitions
to take a sixth course are available from the
student’s Academic Dean’s Office. All full
time undergraduate students are expected
to complete at least four courses each
semester. Those who fail to do so can only
continue with the permission of the dean of
the college in which they are enrolled.
This policy does not apply to students
admitted as continuing education students,
non-degree students, or senior citizens who
may carry reduced course loads at their
own discretion.
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IV'anscript of Record Requests for tran
scripts should be made in writing at least
one week in advance of the date on which
the transcript is desired. No transcript will
be issued until the transcript fee has been
paid. The University reserves the right to
refuse to issue a transcript of the record of
any student who has not fulfilled aU finan
cial obligations due the University.
No transcript requests will be honored
during the registration periods. Requests
must be made in writing or by coming to the
Registrar’s Office in person. No telephone
requests will be honored.
Excess Courses Ai^ course, in addition to
the normal five courses, is an excess course.
A student must seek special permission to
register for a sixth course if the student has
been in attendance at Suffolk University for
at least two full semesters or more, and
providing that the student’s cumulative grade
point average is 2.5 or better at the time of
the Petition. Application for excess courses
should be made at the Registrar’s Office,
7 th floor. Sawyer Building, before
Registration.
In all other cases, permission to take an
additional course must be obtained in
advance of Registration. Petition forms are
available in the Registrar’s Office and Deans’
Office. Normally, a student may not receive
credit for more than six courses in ar^ one
semester.
Summer Session Students whose average
is below 2.5 are ordinarily limited to a pro
gram of not more than two courses in each
term, but may petition to take a third course.
Students whose average is 2.5 or better may
carry three courses in each term.

Directed Study The purpose of a directed
independent study is to provide students
with unique study opportunities with an
individual faculty member. The guidelines
with respect to independent assignments
are as follows:
1) Undei-graduates must have a 2.5 average,
and graduate students must have a 3.5
average. Independent assignments are
not intended to substitute for regular
courses.
2) Students should complete the request
prior to registration (Independent Study
forms are available from the Student’s
Academic Dean’s Office).
3) The description of the independent study
must be approved not only by the indi
vidual faculty member but also by the
department chair and the Dean’s staff.
4) Standards of performance for indepen
dent study should be consistent with
those of other parts of the academic
program.
5) Adjunct faculty do not supervise
independent study.

Registration
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Registration Registration for students
currently attending the University will be
conducted by mail. Appropriate notice will
be posted on University bulletin boards and
published in University newspapers as to
the time and the procedure of registration.
The Admissions Office will notily newly
accepted students as to the time and the
place of their registration.
Late Registration Except in special cases,
registration is closed after the first full week
of classes in any semester. A late registration
fee of twenty-five dollars will be required of
students who are authorized to register
during the first week of class, and fifty
dollars during the second and third weeks
of class.
Change of Address Students are required
to notily the Registrar of any change of
home or local address, parent or guardian, or
any change of legal name. When a student’s
legal name is changed, a certified copy of
the relevant documents must be submitted
to the Registrar. Changes of address must
be submitted to the Registrar within 48
hours of the effective date of the change.
Add/Drop or Change of Course Students
who wish to add, drop, or change a course
during the first two weeks of a term must

obtain the signatures of the instructors of
the affected courses. The add/drop form must
be returned to the Registrar’s Office.
Normally, courses may not be added or
changed after the second week and, under
no circumstances, after the fourth week.
Full-time students who wish to add, drop,
or change a course after the first two weeks
of a term must obtain the permission and
signatures of the instructors of the effected
courses and the Registrar. Part-time stu
dents need the signatures of the adding
course instructor and a designated admin
istrator from their Academic Dean’s Office.
A $10 fee is charged for each course change
after the first two weeks of a term.
Class Hours Classes meet three times a
week on Monday, Wednesday, and Friday for
50 minutes, twice a week on Thesday and
Thursday for 75 minutes, and for 2 hours
and 40 minutes once a week in late after
noons and evenings. Classes meeting on
Monday, Wednesday, and Friday and once a
week have a 10 minute break between
classes. Classes meeting on Tuesday and
Thursday have a 15 minute break. The
Period between 1:00-2:15 p.m. on Tuesday
and Thursday is reserved for student activi
ties, faculty meetings, guest lectures, and
filmis.
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Continuing Orientation All incoming full
time freshman and transfer students are
required to participate in the University’s
Continuing Orientation Program (formerly
known as the SCOPES Program). Continu
ing orientation for freshmen takes place over
the course of the semester as an integral
part of the required Freshman Integrated
Studies course (IS 111-112). Continuing
Orientation for new transfer students takes
place in Continuing Orientation Groups
independent of Freshman Integrated
Studies course, during the early part of the
semester in which a student enters the
University. Both the freshmen and the trans
fer components of the Continuing Orienta
tion Program provides incoming students
with important information about the Uni
versity, its resources, and its services, as
well as with invaluable success, study, and
survival skills.
Courses at Other Instttutions Suffolk
degree candidates are expected to complete
all of their course work at the University.
However, under extenuating circumstances
may be granted permission to attend another
college, but must obtain written permission
to do so in advance from the Dean of their
school to ensure acceptance of credits. The
number of transfer credits will be limited to
one credit for each week of summer session
attendance. Credit will be granted for course
work completed with a grade of “C” or better.
Credits earned at summer sessions in other
institutions may not be counted as part of
the work of the senior year (last 30 semester
hours) in any Suffolk University degree pro
gram except in extremely compelling circum
stances. Students who transfer more than
62 semester hours may not take courses for
credit at other institutions. Courses taken
in affiliated programs at Emerson College
are an exception to this policy.

Registration
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Study Abroad
The Committee on Study Abroad oversees
several programs that make study outside
the United States available to aU undergrad
uate students. Students who plan to receive
academic credit for study abroad must have
their programs approved in advance by
their major academic advisor, their Academic
Dean and the chairperson of the Commit
tee on Study Abroad. This applies to all
study abroad programs whether given at a
foreign academic institution, in a US or
foreign-based study abroad program, or in
Suffolk University field course. These
programs include:
InterFirture (IntercuKural Studies for the
Future): A Junior-year-abroad program.
Students eligible to apply are sophomores in
the top 10% of their class and (occasion
ally) outstanding freshmen. InterFuture
Scholars undertake an intensive experience
in intercultural study. During the eightmonth preparatory period, the student pre
pares an Intercultural Independent Study
Project with the help of a faculty advisor
on campus and a series of InterFuture con
ferences. The participant carries out his/
her research at home and then abroad - in,
if possible, both a North Atlantic and a
Third World nation.
Overseas for three to seven months, an
InterFuture Scholar becomes as immersed
as possible in the host culture(s) — study
ing in each country under a local expert
and living with local families and stu
dents. The research papers prepared by
InterFuture participants are submitted to
their home institutions for fifteen semester
hours of ungraded academic credit. Infor
mation concerning the exact terms of par
ticipation and availability of positions as
InterFuture scholars is available from the
chairperson of the Committee on Study
Abroad.

Other Off-Campus Study OpportunKies
Field Courses Abroad offered periodically,
by members of the English, History,
Government, and other academic depart
ments, in locales such as Central America,
Eastern Europe, and Southern Africa;
British Universities Summer Schools
(9-credit, IIE-sponsored study package
at one of the British universities);
Regents’ College, London (one-or
two-semester academic year, or summer,
study at a US.-accredited college in
central London);
Center for International Studies (one-or
two-semester academic year, or summer,
study at a Spanish undergraduate insti
tution in Madrid);
London Internship (one semester internship
in London; administered through the
Government Department, but open to all
undergraduates);
Washington Intem^p (one semester intern
ship in Washington, D.C., administered
through the Government Department, but
open to all undergraduates).
Fulbright Scholarship for Graduate Study
Abroad: A highly selective and highly com
petitive federal government program that
provides support for one year (and occa
sionally more) of graduate study abroad.
Students eligible to apply are seniors in
their final year of undergraduate study.
Applicants must have outstanding academic
records and the strong endorsement of the
major professors. Information concerning
terms and the availability of the awards is
available from the chairperson of the Com
mittee on Study Abroad.
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Project SAFARI (Study at Foreign
Academically Recognized Institutions):
A loan program for summer study abroad.
Any full-time student in good standing at
Suffolk is eligible to apply for an interestfree SAFARI loan to assist in meeting the
costs of summer study at a foreign academic
institution. SAFARI loans are awarded on
the basis of: 1) a project description justify
ing the need for foreign study; 2) approval
by the appropriate department chairperson;
and 3) the student’s previous demonstra
tion of satisfactory achievement in the
general area of the project. Additional
details on application procedure and finan
cial arrangements are available from the
chairperson of the Committee on Study
Abroad.
Suffolk University/American College of
Switzerland Summer Studies Program
The American College of Switzerland,
located in Leysin, Switzerland, is accredited
by the Middle States Association of Colleges
and Schools. Any matriculated student
(except those in their last 30 semester hours
at the University) may take up to two
courses for undergraduate credit to be trans
ferred into Suffolk. Intensive classes (which
meet Monday through Thursday) take place
over a six week period during the summer.
All classes are taught in English, but with a
uniquely international perspective. Integral
to many of the courses are field trips to
surrounding areas. There is also an extra
curricular travel program offering 3-day
trips to various European cities. Additional
details on the registration procedure and
financial arrangements are available fix)m
the Office of Enrollment Management.
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Grade Reports Grade reports will be issued
to each student soon after the close of each
semester. Students are responsible for moni
toring their academic standing. Should the
cumulative grade point average subject a
student to probation or dismissal, the stu
dent should consult with his/her advisor
immediately.
Grading System The following grading sys
tem applies to all undergraduate students.
ter Grade
A
AB+
B
BC+
c
cD+
D
DF

Honor Point Equivalent
4.0
3.7
3.3
3.0
2.7
2.3
2.0
1.7
1.3
1.0
0.7
0

“A”, “A-”, “B+”, and “B” are honor grades.
“B-”, “C-I-” and “C” represent satisfactory
work.
“C-”, “D+”, “D”, and “D-” represent
passing but unsatisfactory work.

“F” is a failing grade. It indicates (a) that
more than half of the course requirements
are complete but unsatisfactory by the end
of the semester or, (b) that the student
dropped the course or withdrew from the
University without valid cause after the
mid-point of the course (in terms of weeks of
class). Students who merely stop attending
a course without having completed the offi
cial forms should expect to receive a grade
of “F”. The “F” grade remains in the cumula
tive average even if the course is retaken.
“I” (Incomplete) indicates a failure to com
plete the course requirements. The “I” grade
is given, at the instructor’s discretion, only if
the student has completed at least half of
the course requirements at the end of the
semester, and there is a reasonable expec
tation that all course requirements can be
completed in one academic year. Unless an
“I” grade is changed by the instructor to an
evaluative grade within one academic year,
it is automatically converted to an “F”.
“L” (Lost) is awarded when a student’s name
appears on a roster, but the student • fails
to appear in class • disappears prior to the
last day for course changes without comply
ing with official withdrawal procedures •
has not been formally evaluated by the
instructor.
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“W” signifies official withdrawal from a
course. It is assigned administratively if a
student: voluntarily drops the course or with
draws from the University prior to the start
of the midpoint of the course, in terms of
weeks of class, drops the course or officially
withdraws from the University for valid and
serious cause after the mid-point of the
course. (Valid cause includes serious illness,
job transfer, problems involving family
responsibilities, and similar circumstances
beyond the student’s control.) The legitimacy
of such declarations for cause will be deter
mined by the Dean of Student’s Office. Any
reasons for cause must be documented, cer
tified and submitted with the completed
petition. With the exception of Science Lab
oratories which must be finished not later
than the next time the course is offered.
“AU” (Audit) In an audited course, a stu
dent will not receive credit or honor points;
however, a student must pay the same tuition
as if taking the course for credit. It is the
student’s responsibility to inform the instruc
tor that he/she is auditing the course during
the first two weeks of classes. Under no cir
cumstances may a student change from the
letter grade system to audit or vice-versa
after the first two weeks of classes. Any
course which is audited will appear on the
student’s transcript with a grade of AU.
“P” (Pass) A Pass-Fail Option is available to
students in lieu of letter grades subject to
the following limitations and regulations:
Eligibility is restricted to Juniors and Seniors
in good academic standing and to those
Junior and Senior transfer students who have
completed a minimum of 15 semester hours
of course work at Suffolk University. This
option is limited to four 3 semester hour
courses per student. An exception may be
made for Psychological Services PS 503 Interpersonal Eelations, which can be taken
by any student as a Pass-Fail course with
the consent of the instructor.

Pass-Fail courses may not be taken in a
student’s major and may not be used to
fulfill general college requirements or related
courses required as part of the student’s
area of concentration (major).
Students will designate courses as Pass-Fail
on their registration forms at the time of
registration. No changes from the designa
tion of Pass-Fail to the letter grade system
or vice-versa are permitted after the coursechange period has elapsed at the opening of
any semester or summer session.
At the end of the semester, instructors will
submit letter grades for all students except
for those who have chosen to take the course
on a Pass-Fail basis. The instructor and the
Registrar wiU transcribe a Pass as P and a
Fail as F for those who elected this option.
A Pass received on this basis may be applied
toward fulfilling degree credits, but may
not be applied toward the quality point
average.
Students planning to attend law school or
other graduate schools should be aware that
many professional and graduate schools
prefer students to submit traditional letter
grades.
Courses officially dropped during the add/
drop period will not appear on the student’s
record.
Honor Points Scholastic averages are com
puted by multiplying the credit hours by
the honor point equivalent. For example, “A”
wiU count as 12 Honor Points (3 credits
multiplied by 4.0 Honor Points = 12 Honor
Points.) Grades of “I”,
“P,” “AU” and “L”
are not computed in determining Honor
Points, and have no impact on a student’s
scholastic average
An average of 2.0 (C) overall and in one’s
major is required for graduation. Students
are required to monitor their average in their
major. Should a student receive less than a
“C” in a major course, the student must make
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an appointment with his or her advisor to
discuss the suitability of the major. The Aca
demic Standing Committee forwards the the
names of majors at risk to the Academic
Departments.
Students whose semester average drops
below 2.0 (C) will receive a warning from
the Undergraduate Admissions, Retention,
and Academic Standing Committee. The
Committee may require students who have
received warning notices to take reduced
course loads.
Attendance Requirements for attendance
are established by the instructors in all
courses. Instructors are responsible for
informing students of their policies and
attitudes regarding attendance, at the
beginning of each course. The student, when
absent from class, has the responsibility of
obtaining knowledge of materials covered
in classes missed, especially information
about announced tests, papers, or other
assignments. While absence may adversely
affect grades in courses where class partici
pation is a determinant in grading, absence
per se in other courses wiU not result in
academic penalty.
Academic Disputes A student who believes
that an academic evaluation has no basis in
fact or is arbitrary should bring this to the
attention of the instructor and to the depart
ment chairperson, and if unsatisfied after a
conference may raise the issue with the
Dean of Students whose recommendation
shall be considered by the academic dean of
the respective college whose decision shall
be final.
Finai Examinations Final examinations are
required in all regular courses unless waived
by the department chairperson and the Dean.
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Make-Up Examinations of Finai Examina
tions Only when incapacitating illness or
other emergency makes attendance at a final
examination impossible may a make-up
examination be requested. The request
should be made promptly (within two
weeks) to the Dean of Students. A Medical
certificate or other verification should
accompany the request. Authorized make-up
examinations must be taken no later than
the next succeeding semester. A fee of ten
dollars is charged for each make-up exami
nation. A student who has completed a
course with a grade of “F” is not eligible for
a make-up examination. Students may, how
ever, take the CLEP test in lieu of repeating
a failed course.
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Academic Standing

Classification of Students Classification
of students depends upon the number of
semester hours earned prior to the first
semester of the current year. Freshman
standing is assigned to students with one to
23 semester hours; Sophomore standing, to
those with 24 to 53 semester hours; Junior
standing, to those with 54 to 83 semester
hours; Senior standing, to those with 84
semester hours or more.
Academic Standing Committee Each
semester an academic standing committee
composed of faculty and administrators
meets to review the scholastic records of all
students in the institutions and attempts to
identify any student not making satisfactory
progress toward his/her academic degree. In
such cases, where the committee believes
an action is warranted, the committee noti
fies the student of the gravity of the situa
tion and may propose remedial action.
Academic Probation In almost all
probation cases the students’ course load is
reduced. It is in a student’s best interest to
consult with an advisor about academic dif
ficulty before receiving formal notification
by the Committee. No student on academic
probation shall be eligible to compete in ath
letics, hold elected or appointed offices, or
represent the University in extracurricular
or intercollegiate activities. However, a stu
dent on academic probation may continue

membership in extracurricular activities
such as clubs or fraternities, and may write
for, but not be a member of the staff of,
campus publications. In the event one’s aver
age does not improve, the Academic Stand
ing Committee may require a limitation of
extracurricular activities as a condition for
continuation at Suffolk University.
Academic Dismissal Upon failing to
achieve a satisfactory average, a student
becomes subject to dismissal from the
University after review by the Academic
Standing Committee.
All full-time students who are required by
the University to enroll in or complete
English 001, English 002, English 003, and
do not do so may be dismissed fixim the
University.
Students are urged to monitor their academic
progress and to seek timely assistance, if
needed, after mid-term grades have been
reported.

Academic standing

Leave of Absence A leave of absence from
the School of Management may be granted
for up to one year to a student in good aca
demic standing (not subject to academic
probation or dismissal). A student applying
for a leave of absence must give a definite
date for re-registration and must register
within one year of the date of leaving the
School. Only one leave of absence can be
granted. Students on leave will be required
to meet the degree requirements under
which they were admitted. A leave of
absence is granted through the Dean of
Students Office.
A student not returning for re-registration
at the specified semester will be classified
as an official withdrawal and must apply for
re-admission through the Admissions Office.
Registration materials can be forwarded to
the student upon request by contacting the
Registrar’s Office in writing (by April 1 for
the PaU term, by November 1 for the Spring
term, or by March 1 for the Summer term).
The address is Registrar, Suffolk University,
8 Ashburton Place, Boston, Massachusetts,
02108-2770. After these dates, a student
will be considered a late registrant and may
register as such at the times announced in
the Course Bulletin, published by the
Registrar’s Office.
Petition for Re-Admission A student who
has been dismissed may, as a matter of right,
file a petition for re-admission with the
Academic Standing Committee. This type
written petition should contain a brief
explanation of the cause of past academic
difficulties and a plan indicating the correc
tive action that has been taken to improve
one’s academic performance; the date of
the last semester attended should also be
included. A $20.00 processing fee is required.
The filing deadline for petitioning for re
admission is 30 days prior to the beginning
of classes in the semester of re-entry for the
School of Management, and 15 working days
prior to the beginning of classes for the
College of Liberal Arts and Sciences.
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In general, the Undergraduate Academic
Standing Committee of the School of
Management requires that students who
have been dismissed wait one semester
before petitioning for readmission.
College of Liberal Arts Fresh Start
Program The Academic Standing Commit
tee may at its discretion discount the former
grades earned at Suffolk of individuals who
seek readmission to the College of Liberal
Arts and Sciences after a prolonged absence
ftom the University.
Students re-entering under this policy must
successfully complete a minimum of 30
credit hours of new work at the University
to be eligible for graduation. Honor points
and the grade point average will be com
puted solely from this work.
Eligibility is normally determined dining the
readmission process.
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Graduation
Eligibiltty for Degree In order to be eligi
ble to receive a bachelor’s degree from the
University, a student must have: (1) earned
at least 122 semester hours, (2) achieved a
minimum 2.0 cumulative average and a min
imum 2.0 grade point average in the megor.
Eight years is the normal limit for comple
tion of a part-time or interrupted degree
program.
Transfer students must earn at least a 2.0
grade point average in courses completed at
Suffolk University. At any point in their stud
ies, students should be concerned if their
average drops below 2.0, and they should
seek prompt assistance.
Application for Degree Students must
submit an Application for Degree to the
Office of the Bursar, 7th floor Sawyer Build
ing, at the BEGINNING of the student’s final
semester. Upon filing this application, the
student is required to pay a graduation fee.
The Registrar will not accept any forms for
processing until clearance has been granted
by the Office of the Bursar. Failure to comply
with this requirement will delay graduation
until the end of the following term.
Eligibility to Participate in Commence
ment Exercise In addition to those stu
dents who have completed in quality and
quantity the requirements for their respec
tive degrees, students meeting the following
conditions may also participate: 1) students
will be allowed to participate in Commence
ment if they are within three courses or
nine credits of fulfilling their requirements.
2) These last three to nine credits must be
completed in the subsequent term. 3) Peti
tions are filed in the Registrar’s Office.
Completed petitions will be reviewed by the
Registrar and Dean of the respective
College for approval.

student Accountability
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Voluntary Withdrawal If it becomes neces
sary for a student to withdraw from the
university, he or she is expected to complete
an official withdrawal form obtainable in
the Dean of Student’s Office and have an
exit interview with Dean of Students. When
circumstances prevent this, the student
or parents should write to the Dean of
Students concerning the reason that requires
withdrawal from college.
Smoking In compliance with Massachusetts
General Laws, Chapter 759, Suffolk Univer
sity is a non-smoking campus except in those
areas designated for smoking.
Decorum Specific regulations governing all
questions of conduct, and other policies and
procedures governing student behavior and
disciplinary measures are contained in the
Suffolk University Joint Statement on Rights
and Freedoms of Students, which can be
found in the student handbook. Before and
After Five.
Cheating and Plagiarism Suffolk Univer
sity insists upon the highest standards of
academic integrity in all student work, both
written and oral. Penalties for cheating and
plagiarism are severe, including possible sus
pension or expulsion. A full discussion of
the responsibilities of students in this matter
can be found in the student handbook.
Before and After Five.

Suspension, Enforced Withdrawal and
Expulsion The University reserves the right
to suspend, enforce the withdrawal of, or
expel a student whose academic standing
or conduct is in its judgment unsatisfactory,
or who does not comply with the rules and
regulations of the University. Any student
found guilty of participating in or inciting a
riot or an unauthorized or disorderly assem
bly is subject to appropriate disciplinary
action which may include suspension or
dimissal.

&
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Goals of the College of
Liberal Arts and Sciences

• To graduate students adequately
prepared to lead productive and rewarding
lives.

• To provide undergraduate and pro
fessional education that liberates the spirit
and challenges the intellect.

• To provide the means both for personal
growth of students and for the training
necessary to enter a business, pursue a
profession, or otherwise fill a responsible
role in society.

• To develop educational programs geared
to new and emerging career fields.

• To provide a learning environment
conducive to independent thought and free
expression of ideas, where students, faculty,
and administrators can work together in
mutual trust and respect.
• To ensure that the content of academic
programs reflects an awareness of student
needs.
• To see students as whole persons; to
develop character and values as well as
competence and skills; to foster a sense of
community in the student body.
• To encourage upward mobility of
disadvantaged students.

• To use the resources of Boston and of
Washington County, Maine, as campus
extensions, and to develop new cooperative
relationships with other academic and
cultural institutions, recreational centers,
commercial enterprises, and goverrunental
agencies in these areas.
• To graduate individuals who have
significantly improved their aesthetic,
intellectual, and moral capacities, and their
sense of self-worth, self-confidence, and
civic responsibility.

Acad«mic Advising
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General
All degree candidates are assigned an aca
demic faculty advisor shortly after matric
ulation. If the student has declared a msyor,
an advisor is assigned by the mgjor depart
ment. If a student has decided for the time
being to remain an “open” major, with
options on the choice of a m^or left “open,”
the Office of the Academic Dean of the
College of Liberal Arts and Sciences (CLAS)
assigns an advisor. These advising assign
ments continue in force until the student
chooses a new major. During their first
semester in the College, entering freshmen
may consult with their Integrated Studies
instructors for academic advice. Toward the
end of that semester, freshmen will be put
in touch with their assigned academic advi
sor, who should be their primary source of
academic advice from that time onward.
Once a faculty advisor approves a student’s
program, the student must follow that pro
gram unless approval for change is obtained
from the advisor.
Administrators and faculty maintain an
“open door” policy, and faculty office hours
are posted.
Supplemental advising at Suffolk Univer
sity is available through other members of
the faculty, administration, and staff. Prob

lems discussed may be of academic, finan
cial, vocational, social, or of any other nature
that concerns the student and may affect
present or future progress.
Advising on personal matters is available in
the Dean of Students’ Office. United Campus
Ministry offers its services for religious, mar
ital, and personal counseling. The Career
Planning and Placement Office encourages
early and continued discussion of occupa
tional plans, options, and opportunities.
Students are encouraged to assume respon
sibility for their own affairs as much as
possible. Part of this responsibility involves
securing counsel or assistance.

Preprofessional Study
Prelaw
Demand for admission to law school is at a
high level; therefore the admission process
is very competitive and standards for admis
sion are high. Law schools consider a variety of
factors in making final decisions on who wiU
be admitted; however the applicant’s cumu
lative Grade Point Average and the Law
School Admissions Test (LSAT) Score clearly
are two very important indicators. Law
schools also wish to assemble in a given
academic year a class of students with
diverse backgrounds, so that a healthy
learning environment will exist.
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Unlike pre-medical programs which are
required for admission to medical schools,
the concept of a “prelaw” program or curric
ulum is actually a myth because law schools
do not suggest a single curriculum path
that is an ideal preparation for law school.
Therefore to say that a student is in a prelaw
program simply means that the student
intends to apply to law school in the future.
Moreover law schools do not specify what
academic msyor will increase a student’s
prospect for admission. Law schools want
students who can think, read and write,
and who have some understanding of the
forces which have shaped human experi
ence and society. Training in analytical rea
soning and writing and in oral and written
communications will also be beneficial.
These attributes can be acquired in any
number of college courses in the social sci
ences, natural sciences, humanities, and
school of management. What really counts
is the student’s capacity to perform well
at an academically rigorous level.
The Suffolk University Law School Admis
sion Committee is highly selective and
places emphasis on the quality of under
graduate work and the results of the LSAT.
The Law School offers a Juris Doctor degree
after three years of study in the Day Divi
sion or four years in the Evening Division.
It is sometimes possible for a limited
number of outstanding Suffolk full-time
day division undergraduates to gain early
admission to the Law School at the end of
their junior year of college. Such students
are able to earn the combined bachelor’s
degree and the Juris Doctor degree in six
years instead of the customary seven. The
first three years of study are at the College
of Liberal Arts and Sciences and the final
three years are at Suffolk University Law
School. The bachelor’s degree is awarded
after the successful completion of the first
full year of law study.
Students who seek early admission to
Suffolk University Law School must enter

Suffolk University as freshmen and complete
92 semester hours toward the bachelor’s
degree. This credit must include all required
courses for the particular degree and major
that the student selects, with the exception
that the first full year of law study is
substituted for m^or courses and electives
that are normally taken in the senior year.
Credit earned at other colleges or through
the CLEP Test may not be counted toward
the 92 semester hours. Only Suffolk stu
dents with distinctly superior records and
LSAT scores can expect to qualify for early
admissions and combined degrees.
Applicants to law school normally take the
LSAT in the fall semester of the Senior Year
(or of their Junior Year if applying for early
admission and combined degrees). The Law
School Admission Committee will make a
decision after it receives a completed
application.
Prospective law students will find additional
information in the Official Guide to U.S.
Law Schools published by the Law School
Admission Council. This publication con
tains information on prelaw study, a brief
word picture of most American law schools,
and other relevant information.
Since the law school admission process is
complex and competitive, every interested
student must have ready access to current
developments and strategies on admission.
Therefore an early and continuing relation
ship with your Prelaw Advisor is strongly
recommended.
Prelaw Advising The Prelaw Advising
Committee provides Suffolk University stu
dents with access to current information
concerning preparation for and admission
to law school. Specifically this is accom
plished by the School of Management and
each academic department in the College of
Liberal Arts and Sciences having a faculty
member designated as a “Prelaw Adviser”.
A list of the Prelaw Advisers is regularly
published in the student newspapers at the
beginning of each academic year and posted
throughout the university.

Academic Adviains

Pre-Dental Most dental schools set as a
minimum requirement for admission the
inclusion of one year of general chemistry
and one year of organic chemistry, one year
of biology, one year of physics, and one year
of English composition. It is recommended
that the student also attain proficiency in
those subjects that give a broad cultural
background.
While some dental schools set 60 semester
hours as the minimum quantity requirement,
the crowded condition of the professional
schools allows them to be more selective in
their admissions; in practice, students with
three complete years of college work, or more
frequently with a bachelor’s degree, are given
preference.
The applicant may be required to present
himself for an interview before his admission
status is determined. Suffolk University per
mits students admitted to accredited dental
schools to fulfiU senior year requirements by
successful completion of first year dental
studies.
Pre-Medical Theadmissionrequirementsfor
medical schools throughout the country are
being liberalized, but the changes are not
uniform, and the rates of change are not the
same. The trend is toward less emphasis on
science courses that tend to be repetitious and
more upon the humanities and social science
subjects. Students are being encouraged to
attain in college a broad cultural background
as well as basic education in the sciences.
Nevertheless, nearly all medical colleges still
require the inclusion of one year of general
chemistry and one year of organic chemistry,
one year of physics, one year of biology, one
year of English composition, and one year of
English literature in pre-medical preparation.
Some medical schools also require knowledge
of the behavioral sciences.
In the catalogues of some medical schools it is
indicated that an applicant wiU be approved
for admission after three years ofcollege work.
Since, however, the number of applicants
far exceeds the number of students to be
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admitted, the pre-medical students with a
bachelor’s degree and promise of success as a
doctor are selected. The personeility appraisal
is fi^quently made through interviews with the
dean or admissions officer. Suffolk University
permits students admitted to accredited
medical schools to fulfill senior year
requirements by successful completion of
first year medical studies. See Health
Careers Committee entry in this catalog.
Pre-Optometry Colleges of optometry, like
other professional schools, base their admis
sion standards on the academic records of
their applicants. Preference is given to appli
cants who present college records showing a
high degree of achievement in their classroom
work.
The requirements for admission to the schools
and colleges of optometry are not identical.
Typically, the requirements include courses in
English, mathematics, physics, chemistry, and
biology or zoology. Some schools and coUeges
have varied requirements in psychology, the
social sciences, literature, philosophy, and for
eign languages.
Thepre-optometryrequirementsforalmostall
accredited colleges of optometry represent a
minimum of two academic years of study. It is
recommended that Suffolk University students
who plan to study optometry pursue a com
monly required FYeshman year in which they
include in their programs Freshman Integrated
Studies, First-year English, Introductory
Mathematics, General Biology, and Inorganic
Chemistry. In their Sophomore year, pre
optometry students should study General
Physics, Calculus, Second-year English, Logic,
Speech, and courses fix>m the Humanities
or Social Sciences. The student should be
acquainted with the requirements ofthe optom
etry college he or she expects to attend. See
Health CareersCommittee entry in thiscatalog.

60

Suffolk University

Pre-Veterinary The minimum academic
requirements for admission to a school of
veterinary medicine parallel those of dental
schools. However, since there are far fewer
veterinary colleges than medical or dental
schools, the opportunities are more limited.
Consequently, the customary requirement for
admission is the completion ofthe baccalaure
ate. In addition, most veterinary schools are
state universities which give priority for admis
sion to residents of the state. Many veterinary
schools require a course in “Animal Husbandry”
or “Experience on a Farm” as a prerequisite to
admission. Suffolk University does not offer
these courses, but they may sometimes be
obtained at another institution during the
siunmer. Prospective students should apprise
themselves of the specific requirements of the
various veterinary schools as early in their
undergraduate program as possible. Suffolk
University permits students admitted to
accredited veterinary schools to fulfill senior
year requirements by successful completionof
first year veterinary studies. See Health
Careers Committee in this catalog.

Assessment

Assessment

Assessment Requirement
As a condition of graduation, all students
will be required to participate in and com
plete two assessment sequences. The first
testing period will be conducted during
the first year of a student’s matriculation
at Suffolk University. Seniors will also be
required to take the assessment tests in the
fall prior to their graduation. The assess
ment is being conducted so that the faculty
can gather data about the student body as
a whole. You cannot fail the assessment
exam and your scores are used only as part
of statistics about the entire freshman class.
The data obtained from assessment will be
compared to that of other colleges and will
be used to evaluate the curriculum. Please
remember that the assessment is for infor
mation only and that by taking part you are
helping the College develop the best possi
ble curriculum for you and for all students
of Suffolk University.

Mid-Semester Evaluation
Each instructor is responsible for giving
at least one evaluation to each student in
each course by the beginning of the seventh
week of the semester. Students who are
experiencing academic difficulty should be
referred to the Counseling Center and/or
Learning Center for assistance as soon as
possible. Evaluations should be completed
and reported to students well before the
last date for withdrawal without penalty of
“F” grade.
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Scholastic Honors
Dean’s High Honors List A student shall
be eligible for the Dean’s High Honors List
in any semester in which his or her grade
point average is at least 3.70, and provided
he or she receives no grade of D, F, or I,
and has earned a minimum of 12 semester
hour credits.
Part-Time Student Dean’s High Honors
List A part-time student shall be eligible
for the Dean’s High Honors List on an annual
basis if his or her grade point average is at
least 3.70, the student has earned a mini
mum of 12 semester hour credits for the
year, and provided he or she receives no
grade of D, F, orl.
Dean’s Honors List A student shall be
eligible for the Dean’s Honors List in any
semester in which his or her grade point
average is between 3.30 and 3.699 inclu
sive, and provided he or she receives no
grade of D, F, or I, and has earned a mini
mum of 12 semester hour credits.
Part-Time Student Dean’s Honors List A
part-time student shall be eligible for the
Dean’s Honors List on an annual basis if his
or her grade point average is between 3.30
and 3.699 inclusive, the student has earned
a minimum of 12 semester hour credits for
the year, and provided he or she receives no
grade of D, F, orl.
Highest Ciass Honors Each spring the
College of Liberal Arts and Sciences
presents an Outstanding Student Award to
the individual with the highest cumulative
grade point average in his/her respective
class. To be eligible for consideration, a
student must be a full time undergraduate
enrolled in the day division and have
accrued the following minimum credit hours
while in attendance at Suffolk University:
Freshman 15, Sophomore 42, Junior 70, and
Senior 106.

Graduation with Honors
1. To be eligible for graduation with honors,
a student must have completed at least
60 semester hours of work at Suffolk
University. (Courses for which a student
receives credit through C.L.E.P. exami
nations may not be counted toward this
minimum of 60 semester hours, but
courses taken at Emerson College
through cross-registration in affiliated
programs with Emerson College may be
counted toward the minimum of
60 semester hours.)
2. To be eligible to graduate summa cum
laude a student must, in addition to
requirement 1 above, have a cumulative
grade point average placing him/her in
the top two percent of those members of
the graduating class who meet criterion
1, must have a cumulative grade point
average of at least 3.85 and must have
no grades ofF or I.
3. To be eligible to graduate magna cum
laude a student must, in addition to
requirement 1 above, have a cumulative
grade point average placing him/her in
the next six percent of those members of
the graduating class who meet criterion
1, must have a cumulative grade point
average of at least 3.7, and must have no
grades of For I.
4. To be eligible to graduate cum laude a
student must, in addition to requirement
1 above, have a cumulative grade point
average placing him/her in the next
twelve percent of those members of the
graduating class who meet criterion 1,
must have a cumulative grade point
average of at least 3.3, and must have
no more than one grade of F or I.

A fifth award is presented to the Senior
transfer student with the highest cumula
tive grade point average who has earned

Sigma Zeta Honorary Science Society
Alpha Lambda is the Suffolk Chapter of
Sigma Zeta, a national honorary science

not less than 46 credit hours while in atten
dance at Suffolk University.

Scholastic Honors

society. The society’s aims are to give rec
ognition to students of superior scholarship
in the natural sciences and mathematics,
to encourage the attainment of a broader
knowledge of and to promote interest in
these fields, and to stimulate interest in
scientific investigation. Active membership
is extended to faculty members in the natu
ral sciences and mathematics and to sopho
mores, juniors and seniors majoring in one
of these fields who meet the grade-point
ratio qualifications (i.e., 3.00 in science and
mathematics and 2.75 overall).

The Archer Fellows Program
The Archer Fellows program, for “highlymotivated, academically-promising
students,” is the CLAS All-College honors
program. Students interested in applying
to, or in getting additional information about,
the Archer Fellows program should contact
its faculty coordinator. Dr. David Robbins.
The Archer Fellows program is structured
as follows:
Eligibility Designation as Archer Fellows is
offered each year by the College of Liberal
Arts and Sciences to the twenty-five most
highly-motivated, academically-promising
students in the freshman class, and to
similarly-qualified transfer students.
Additional highly-motivated, academicallypromising students may apply to the Archer
Fellows Faculty Oversight Committee for
membership in the Archer Fellows program
up to and including the first semester of
their junior year. Students may withdraw
from the program, without penalty, at any
time during their academic career in the
College.
Special Benefits Archer Fellows receive,
throughout their career at the College, spe
cial recognition, orientation, and advising.
They have, in special “challenge seminars”
and “challenge” courses, the unique oppor
tunity to shape the learning experience to
their own needs and interests and to work
in close collaboration with College faculty
members. Archer Fellows are offered, and
help to plan, a series of social and intellec
tual events to bring them together, to offer
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them food for thought, and to help them get
to know members of the faculty. Finally,
Archer Fellows are separately listed in a
place of special honor on the Commence
ment program at their graduation ceremony,
their diplomas indicate the special distinc
tion of their participation in the Archer
Fellows program, and their student tran
scripts (sent to potential employers and to
graduate or professional schools to which
they apply) explain the special require
ments and responsibilities of participation
in the Archer Fellows program, along with
the great respect and prestige attached to
the Archer Fellows by the College of Lib
eral Arts and Sciences.
Academic Program and Requirements
Asfreshmen, Archer Fellows are members
in a special two-semester honors section of
the Freshman Integrated Studies college
introductory course.
As a sophomore, each Archer Fellow
chooses, from among three or four possible
topics, a one-semester “challenge seminar”
in either the faU or the spring semester. The
topics of the “challenge seminars” offered
each semester are decided by a committee
of Archer Fellows in consultation with
the Archer Fellows Faculty Oversight
Committee.
As ajunior, each Archer Fellow again selects
a one-semester “challenge seminar.”
As a senior, each Archer Fellow elects a
final one-semester “challenge seminar,” as
part of which she or he prepares a senior
honors project.
In addition. Archer Fellows must take five
additional courses that have been desig
nated by the College as “challenge” coursesintended primarily for Archer Fellows. To
remain in good standing, an Archer Fellow
needs to maintain a “B” average in “chal
lenge seminars” and “challenge” courses.
Oversight Responsibility for all aspects
of the Archer Fellows program rests with
the Faculty Coordinator of the Archer
Fellows program (Dr. David Robbins) and
the Archer Fellows Faculty Oversight
Committee.
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Degrees

Degree Programs
The College of Liberal Arts and Sciences
offers the following undergraduate degrees:
Bachelor of Arts (B.A.)
Bachelor of Science (B.S.)
Bachelor of Science in Journalism (B.S. J.)
Bachelor of Science in General Studies
(B.S.G.S.)
Associate in Arts (A.A.)
Associate in Science (A.S.)
Each academic department shall specify
whether students majoring in that depart
ment shall meet the requirements of the
B.A. degree, the B.S. degree, or have a
choice of the B.A. or B.S. degree. All degree
programs provide a broad liberal arts back
ground and specialization within a single
major field.
A minimum of 122 semester hours is
required for the bachelor’s degree and 62
for the associate’s. Day students normally
complete their degree requirements in four
years unless they attend the Summer Ses
sions to accelerate their programs. Evening
students normally complete their degree
requirements in from five to eight years.
Most msyor programs specify 30 semester
hours of course work in the major depart
ment, and some specify additional Comple
mentary M^or Requirements outside the
mqjor department. Requirements for an
academic major shall not exceed 36 semes
ter hours, excluding laboratory credits
(whether separately listed or not), in any
one academic department* unless a waiver
is approved by the Curriculum Committee,
Educational Policy Committee, and Faculty
Assembly.

(*The departments of Physics/Engineering
Humanities/Modem Languages, and
Mathematics/Computer Science are joint
departments and should, for purposes of
interpreting this requirement, be considered
to be two separate departments.)

MiUor Programs
Airway Science B.S.
Airway Computer Science
Airway Electronics Systems
Biology B.A., B.S.
Biology
Life Studies, B.A. only
Environmental Technology
Marine Science
Medical Technology
Biotechnology
Cytotechnology
Biology/Secondary Education
Chemistry B.A., B.S.
Chemistry
Chemistry/General Business Minor
Biochemistry
Chemistry-Computer Science
Chemistry/Secondary Education
Communications and Speech B.A., B.S.
Forensics
Mass Communication
Organizational Communication
Rhetoric/Argumentation
Computer Science B.A., B.S.
Dramatic Arts B.A., B.S.
Economics B.A., B.S.
Applied Economics and
Computer Technology
Econometrics
‘Economic Decision Making
‘Economic Policy

Degrees

M^lor programs (continued)
Education
Elementary B.A., B.S.
“Business Education B.S.
“Secondary Teacher Certification B.A., B.S.
Engineering B.S.
Computer Engineering
Electronic Engineering
“English B.A.
French B.A.
Government B.A., B.S.
Political Science
“Public Policy and Administration
* History B. A., B.S.
American History
European History
African and African-American History
History and Law
History of Women
Humanities B.A.
International Economics B.A., B.S.
Specialization in Spanish or French
Journalism B.A., B.S. in Journalism
“Print Journalism
Mass Communication
Public Relations
Mathematics B.A., B.S.
Mathematics
Mathematics/Secondary Education
Mathematics/Computer Science/
Secondary Education
Philosophy B.A., B.S.
Physics B.A., B.S.
Physics
Physics-Computer Science
Physics/Secondary Education
Psychology B.A., B.S.
Mental Health
Industrial/Organizational
Human Development
Sociology B.A., B.S.
“Criminology and Law
“General Sociology
“Health and Human Services
“Aviation Sciences
Spanish B.A.
Special Concentrations
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“ Indicates that a full mjyor is available in
the Evening Division.
•Evening major available by special
arrangement.

Degree Requirements
Within the semester-hour requirements for
bachelor’s and associate’s degrees, certain
courses and options must be taken as requi
sites to the degrees. These requirements
are in two categories:
• College Requirements, provide the
basic knowledge and skills necessary for
successful academic work at higher levels,
and the breadth of knowledge in many
fields that is fundamental to Uberal
education.
e Mqjor Requirements, provide the
specialized knowledge, training and expe
rience necessary in preparing for a career
or vocation.
Courses that are taken as part of a student’s
M^or or Complementary M^jor Require
ments, which are also listed under the Col
lege Requirements, can be used to satisfy
both Meyor and College Requirements. These
courses count only once toward the 122
hour requirement for bachelor’s degrees and
the 62 hour requirement for associate’s
degrees.
Individual exemptions from College
Requirements, based on examination and
recommendation of the appropriate depart
ments, may be granted by the Dean of the
College of Liberal Arts and Sciences.
Semester-hour credit is not granted for
such exemptions. Certain limited exemp
tions from College Requirements may also
be granted by the Dean, without credit,
in order to accommodate the needs of
Major programs with unusually heavy
requirements.
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Double Miyors
Double mgjors shall be permitted, provided:
1) The two majors are in two different
departments in the College of Liberal
Arts and Sciences. (The departments of
Humanities/Modern Languages and of
Computer Science/Mathematics are Joint
departments and should, for purposes of
interpreting this requirement, each be con
sidered to be two separate departments);
2) The student has completed the mqjor
requirements and the complementary major
requirements for each of his/her mjyor fields;
and 3) The individual who plans a double
major must have a B-t- (3.3) or better aver
age and, after his/her freshman year, must
consult with the CLAS Double Majors Coor
dinator — who, in cooperation with advisors
from each of the two proposed mqjor depart
ments, will advise the double m^or candi
date concerning the academic validity and
utility of his/her proposed double major and
help the double mqjor candidate to plan,
coordinate, and implement a program which
interrelates (where possible) the two pro
posed major disciplines. For double major
candidates, courses taken as complemen
tary major requirements in one major
department may be used to satisfy major
requirements in the second major
department.

Minor Programs
Any department within the College of
Liberal Arts and Sciences may establish a
formal minor program of 18 semester hours
of course work, plus laboratory work
associated with that course work, within
that department (no more than 6-8 semes
ter hours of which may consist of courses
below the 200 level). A department’s minor
program shall be available to any student
not majoring in that department. (The
departments of Humanities/Modern Lan
guages, Computer Science/Mathematics,
and Communications/Journalism should
each be considered to be two separate

departments.) A minor program is optional
for any student, and is not required for
graduation. A student should consult as
early as possible with his/her advisor, and
with a member of the department in which
he or she intends to minor, regarding minor
requirements.
College of Liberal Arts and Sciences stu
dents may earn a 27-semester-hour “minor”
in General Business Studies by complet
ing all of the following five courses —
MGT110 (Introduction to Business),
EC 281 (Principles of Economics — Micro),
EC 282 (Principles of Economics - Macro),
ACCT 211 (Principles of Accounting I),
ACCT 212 Principles of Accounting II);
either of the following two courses STATS 211 (Introduction to Statistics I); and
any three of the following five courses CIS 211 (Introduction to Computer Informa
tion Systems), BLAW 213 (Legal Environ
ment of Business), FIN 310* (Business
Finance), MGT 310* (Principles of Manage
ment), MKT 310* (Principles of Marketing).
*300-level SOM courses require Junior
Standing.
Alternatively, College of Liberal Arts
and Sciences students may complete an
18-semester-hour Pre-Business Studies
Option by completing the following courses:
EC 281 (Principles of Economics - Micro),
EC 282 (Principles of Economics - Macro);
either of the following two courses STATS 211 (Introduction to Statistics I);
and any three of the following - MGT 110
(Introduction to Business), ACCT 211
(Principles of Accounting I), ACCT 212
(Principles of Accounting II), CIS 211
(Introduction to Computer Information
Systems), BLAW 213 (Legal Environment
of Business).

D^ra«s 57

Declaring A Migor
An academic major program enables a stu
dent to concentrate a portion of his or her
studies in a specific subject area. Choosing
a major is a serious decision, since it will
have a significant impact on a student’s
future. Although many students come to
the University with a specific mgjor in mind,
many other students decide to postpone
the declaration of a major until they find out
more about certain fields and concentra
tions of study. These latter students leave
open their choice of a mjgor, and are thus
referred to as “open” mjyors.
In general, students do not have to select
their major until the second semester of
their sophomore year. Of course, if they
wish to declare a major prior to that time
they may do so. There are some specialized,
career-oriented m^ors, particularly in the
area of the Natural Sciences, which require
an earlier decision. Even if a student has
declared a msyor, it is not unusual to change
majors - even to change msyors several
times — during his or her college career.
Whether a student remains an “open” msyor
or has declared a tentative major in a spe
cific subject area, her or his academic advi
sor can be very helpful to the student in
the selection of a (new) msyor. Advice from
faculty members in the academic depart
ment in which the student contemplates
majoring can also be invaluable. In addi
tion, students exploring possible majors may
want to consult the University Counseling
Center and/or the Office of Career Planning
and Placement.
In all instances, students must receive the
approval of their faculty advisor before
they begin a major program.
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Degrees — Four Year Programs

Bachelor of Arts (B.A.) Degree Requirements
All B.A. degree programs require successful completion of the following courses. Candidates
for associates degrees, and transfer students who have more than 30 semester hours of
college credit, see appropriate sections in this catalog.
1. Freshman Integrated Studies Sequence...........................................................
IS 111 and 112
2. First-Year English Sequence...............................................................................
a. ENG 101-102 for most students.
b. Students notified by the English department are required to take
ENG 001 and 002 (concurrently) or ENG 003; they must then take
ENG 101-102 or ENG 102 only, depending upon individual proficiency.
c. Upon the English Department’s invitation, entering students with high
proficiency may be exempted from ENG 101 and enroll in ENG 103
(Advanced Freshman English), to be followed by ENG 102.
3. Second-Year English Sequence.........................................................................
ENG 213 and either ENG 214 or ENG 215
4. Logic/Speech Sequence......................................................................................
PHIL 113andC.SP 103
5. Introductory Mathematics Sequence................................................................
a. MATH 101 - MATH 103
b. MATH 103 - MATH 105 (or MATH 105 - MATH 103)
c. MATH 143 - MATH 161
d. MATH 161 - MATH 162
No student can receive credit for both MATH 101 and MATH 112 or for
both MATH 105 and MATH 111.
6. Foreign Language Sequence...............................................................................
Any two-semester sequence of French, German, Italian or Spanish, taken
beyond the entry level of proficiency. (Language proficiency for advanced
levels determined by Department of Humanities & Modem Languages).
7. Humanities Requirement....................................................................................
Choice of one of the following:
C CiP

ENG 113,114,123 or 124
HUM 101,102,103,104,107, 111 or 112
PHIL 115,117,118,119,124,127
WSlll

6 hours
6 hours

6 hours
6 hours
6 hours

6 hours

3 hours
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8. Natural Science Requirement.....................................................................
8 hours
Choice of one of the following two-semester sequences in sciences,
including labs, intended primarily for non-science majors:
BIO 101-102 and L101-L102
BIO 101-SCI253 and LlOl-SCI 599
SCI 101-102 and L101-L102
SCI 111-112 and L111-L112
SCI 121-122 and L121-L122
SCI 251-252 and L251-L252
or choice of one of the following two-semester sequences in sciences,
including labs, intended primarily for science majors:
BIO 101-114 and L101-L114
CHEM111-112 and L111-L112
PHYS111-112 and L111-L112*
PHYS151-152 and L151-L152*
(‘Physics 111-112 (non-calculus) and Physics 151-152 (with calculus) are
different mathematical treatments of introductory physics. A student is not
allowed to take both.)
PHYS 112, L112 may replace PHYS 152, L152
SCI 102, L102 may replace PHYS 112, L112 or PHYS 152, L152
Note: The Natural sciences requirement can only be satisfied by completing
any one of these two-semester course sequences in the order shown.
9. Social Science Requirement...............................................................................
9 hours
Education, Psychology or Sociology..................................................................
3 hours
ED 101,102,203,204
PSYCH 114
Note: Students taking only one psychology course must take PSYCH 114.
SOC113,235,253,273,283, 287
WS113
Economics or Government..................................................................................
3 hours
EC 281 or 282
GVTlll, 103,261 or 274
History.................................................................................................................
3 hours
HST101,102,121,122,181,182,261,262,271,272,277,278,371,372,
414,415,451,452
10. Departmental Major Requirements..................................................................... 30-36 hours
(See specific requirements listed in Departmental sections of this catalog.)
11 Complementary Msgor Requirements
(See specific requirements listed in Departmental sections of this catalog.)
12. Minor Requirements and/or FVee Electives to a total of................................... 122 hours
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Bachelor of Science (B.S.) Degree Requirements
All B.S. degree programs require successful completion of the following courses. Candidates
for associates degrees, and transfer students who have more than 30 semester hours of
college credit, see appropriate sections in this catalog.
1. FYeshman Integrated Studies Sequence..........................................................
6 hours
IS 111 and 112
2. First-Year English Sequence...............................................................................
6 hours
a. ENG 101-102 for most students.
b. Students notified by the English department are required to take ENG
001 and 002 (concurrently) or ENG 003; they must then take ENG
101-102 or ENG 102 only, depending upon individual proficiency.
c. Upon the English Department’s invitation, entering students with high
proficiency may be exempted from ENG 101 and enroU in ENG 103
(Advanced Freshman English), to be followed by ENG 102.
3. Second-Year English Sequence.........................................................................
6 hours
ENG 213 and either ENG 214 or ENG 215
4. Logic/Speech Sequence......................................................................................
6 hours
PHIL 113andC.SP 103
5. Introductory Mathematics Sequence................................................................
6 hours
a. MATH 101-MATH 103
b MATH 103 - MATH 105 (or MATH 105 - MATH 103)
c MATH 143 - MATH 161
d MATH 161-MATH 162
No student can receive credit for both MATH 101 and MATH 112 or for
both MATH 105 and MATH 111.
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6. Humanities Requirement........................................................................................... 9 hours
No more than two of the three courses for this requirement may come
from any one of the listed departments.
C.SP225
ENG 113,114,123,124
Note: Majors in Dramatic Arts must take 113 and 114 in either order.
Note: Students taking only 3 semester hours of their Humanities Require
ment in English may choose any of the four courses. Students taking 6
semester hours of their Humanities Requirement in English must take
113 or 123 and either 114 or 124.
FRENCH 209,210,211,212,311,312
HUM 101,102,103,104,107, 111, 112
Note: Students taking only 3 semester hours of their Humanities Require
ment in Humanities may choose any course except 104. Students taking
6 semester hours of their Humanities Requirement in Humanities must
take 101-102,103-104 or 111-112. HUM 103 must be taken before 104.
PHIL 115,117,118,119,124,127
Note: Students taking only 3 semester hours of their Humanities Require
ment in Philosophy may choose any course from above. Students taking
6 semester hours of their Humanities Requirement in Philosophy must
take one course from the list above plus any other Philosophy course
except PHIL 113.
SPAN 207,208,403,404
WSlll
7. Natural Science Requirement.............................................................................
8 hours
Choice of one of the following two-semester sequences in sciences, including
labs, intended primarily for non-science majors:
BIO 101-102 and L101-L102
BIO 101-SCI253 and LlOl-SCI 599
SCI 101-102 and L101-L102
SCI 111-112 and L111-L112
SCI 121-122 and L121-L122
SCI 251-252 and L251-L252
or choice of one of the following two-semester sequences in science,
including labs, intended primarily for science mgjors:
BIO 101-114 and L101-L114
CHEM111-112 and L111-L112
PHYS111-112 and L111-L112*
PHYS151-152 and L151-L152*
(*Physics 111-112 (non-calculus) and Physics 151-152 (calculus) are
different mathematical treatments of introductory physics. A student is
not allowed to take both.)
PHYS 112, L112 may replace PHYS 152, L152
SCI 102, L102 may replace PHYS 112, L112 or PHYS 152, L152
Note: The Natural sciences requirement can only be satisfied by complet
ing any one of these two-semester course sequences in the order shown.
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8. Social Science Requirement...............................................................................
9 hours
Education, Psychology or Sociology..................................................................
3/6 hours
ED 101,102, 203,204
Note; Students taking 6 semester hours in education must take both
halves of ED 101-102 or ED 203-204
PSYCH 113,114,223,224,225,243
Note: Students taking only one psychology course must take PSYCH 114.
Students taking two courses in psychology may take PSYCH 113-114 in
any order, but must take PSYCH 114 as a prerequisite to PSYCH 223,
224,225 and 243.
SOC113,235, 253,273,283,287
WS113
Economics, Government, History....................................................................... 3/6 hours
EC 281,282
Note: Students taking 6 semester hours in Economics must take both
halves of EC 281-282.
GVTlll, 112,103,261,274
Note: Prerequisite for GVT 112 is GVT 111.
HST101,102,121,122,181,182,261,262,271,272,277,278,371,372,414,
415,451,452
9. Departmental Major Requirements....................................................................30-36 hours
(See specific requirements listed in Departmental sections of this catalog.)
10. Complementary M^or Requirements
(See specific requirements listed in Departmental sections of this catalog.)
11. Minor Requirements and/or Free Electives to a total of................................... 122 hours
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Degrees — Two Year Programs
Associate in Arts/Associate in Science Degree Requirements
An Associate degree normally requires two years of academic work. It meets the needs of
students who wish to have the undergraduate experience, but for whom a full four-year
program is not a viable option. These students are in an excellent position to transfer to a
four-year program, or to re-enter after an absence from college or after a change of
educational objective.
To receive the A. A. or A.S. degree, a student must have completed 62 hours of course work, as
indicated below:
Associate in Arts (A.A.)
1. Integrated Studies Sequence.............................................................................
6 hours
IS 111-112
2. Freshman English Sequence...............................................................................
6 hours
ENG 101-102
Note: Exceptions to the ENG 101-102 sequence may be made. See
Freshman English sequence under B.A. degree requirements.
3. Introductory Math Sequence.............................................................................
6 hours
a. MATH 101-MATH 103
b. MATH 103 - MATH 105 (or MATH 105 - MATH 103)
c. MATH 143 - MATH 161
d. MATH 161 - MATH 162
No student can receive credit for both MATH 101 and MATH 112 or for
both MATH 105 and MATH 111.
4. Natural Science Requirement.............................................................................
8 hours
See course listings under B.A. degree requirements. Natural science
requirement is a two-semester science course sequence and accompany
ing lab in any one physical or life science.
5. Foreign Language Requirement.........................................................................
6 hours
Any two-semester sequence in Spanish, Italian, French or German taken
beyond the entry level of proficiency. Language proficiency for advanced
levels determined by the Department of Humanities and Modern
Languages.
6. ENG 213 and either PHIL 113 or C.SP 103.........................................................
6 hours
7. Social Science or Humanities Requirement.......................................................
6 hours
One course each in the social sciences and the humanities. For course
choices, see Humanities Requirement, and Social Science Requirement
under B.A. Degree Requirements.
8. Major Courses or Free Electives.........................................................................
18 hours
TOTAL..............................................................................................................
62 hours
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Associate in Science (A.S.)
1. Integrated Studies Sequence.............................................................................
IS 111-112
2. FYeshman English Sequence...............................................................................
ENG 101-102
Note: Exceptions to the ENG 101-102 sequence may be made. See
FYeshman English Sequence under B.S. degree requirements.
3. Introductory Math Sequence.............................................................................
a. MATH 101 - MATH 103
b. MATH 103 - MATH 105 (or MATH 106 - MATH 103)
c. MATH 143 - MATH 161
d. MATH 161 - MATH 162
No student can receive credit for both MATH 101 and MATH 112 or for
both MATH 105 and MATH 111.
4. Natural Science Requirement.............................................................................
See course listings under B.A. degree requirements. Natural science
requirement is a two-semester science course sequence and accompany
ing lab in any one physical or life science.
6. ENG 213 and either PHIL 113 or C.SP 103.........................................................
6. Social Science or Humanities Requirement.......................................................
One course each in the social sciences and the humanities. Fbr course
choices, see Humanities Requirement section, or Social Science Require
ment section, under B.S. Degree Requirements.
7. Major Courses or FYee Electives.........................................................................
TOTAL..............................................................................................................

6 hours
6 hours

6 hours

8 hours

6 hours
6 hours

24 hours
62 hours
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Bachelor of Arts (B.A.) and Bachelor of Science (B.S.) Degree Require
ments ll’ansfer Students
To receive a Bachelor of Arts (B.A.) degree or a Bachelor of Science (B.S.) degree, a student
entering the College of Liberal Arts and Sciences with more than 30 semester hours of
transfer credit must have completed courses totaling 122 semester hours, distributed
according to the following requirements:
(Although it is strongly recommended that transfer students take Designated Courses to
satisfy their All-College requirements, it is not mandatory.)
1. A Two-Semester First-Year English Sequence.................................................
6 hours
2. A Two-Semester Second-Year English Sequence..............................................
6 hours
3. One Course in Mathematics (except MATH 101) or Logic...............................
3 hours
4. One Course in Speech..........................................................................................
3 hours
5. Foreign Language Sequence (B.A. Only)...........................................................
6 hours
A two-semester coUege level sequence in Spanish, French, Italian, or
German, taken at any level. Language proficiency for advanced levels
determined by the Department of Humanities and Modem Languages.
6. Humanities Requirement (B.A. Only)................................................................
6 hours
Two Humanities Requirement courses in English, Modem Languages
(advanced level). Humanities, Philosophy or Performing Arts.
7. Humanities Requirement (B.S. Only)................................................................
12 hours
Four Humanities Requirement courses in English, Modern Languages
(advanced level). Humanities, Philosophy or Performing Arts. Not more
than 6 hours in any one department.
8. Natural Science Requirement.............................................................................
8 hours
A two-semester Natural Science sequence consisting of two courses,
with labs, in any one Physical or Life Science.
9. Social Science Requirement...............................................................................
12 hours
Four Social Sciences courses, distributed as follows:
B.A. degrees: must include one from each of the following groups:
a. Education, Psychology, Sociology
b. Economics, Government
c. History
B.S. degrees: must include two from each of the following groups:
a. Education, Psychology, Sociology
b. Government, Economics, History
10. Major Courses...................................................................................................... 30-36 hours
11. Minor and/or Complementary Mjyor Requirements
(See minor/complementary requirements in Departmental sections
of this catalog.)
and/or:
12. Free Electives, to an Overall Total of.................................................................. 122 hours

66

Suffolk University

Associate in Arts/Associate in Science Degree Requirements li’ansfer
Students
To receive a degree of Associate in Arts or Associate in Science, a student who enters the
College of Liberal Arts and Sciences with more than 30 hours of transfer credit must have
completed courses totalling 62 semester hours, as follows:
Associate in Arts (A.A.)
1. First Year English Sequence...............................................................................
6 hours
ENG 101-102
2. Math or Logic.......................................................................................................
3 hours
3. Social Science Requirement...............................................................................
6 hours
4. Humanities Requirement....................................................................................
3 hours
5. Foreign Language Requirement.........................................................................
6 hours
Any two-semester college level sequence in Spanish, Italian, French or
German at any level. Proficiency for advanced language levels determined
by the Department of Humanities and Modern Languages.
6. Natural Science Requirement.............................................................................
8 hours
7. ENG 213 and either PHIL 113 or C.SP 103.........................................................
6 hours
Note: PHIL 113 may only be taken if Logic was not used to satisfy Math or
Logic requirement.
8. Major Courses or Free Electives.........................................................................
24 hours
TOTAL..........................................................................................................
62 hours
Associate in Science (A.S.)
.
1. First Year English Sequence...............................................................................
ENG 101-102
2. Math or Logic Requirement................................................................................
3. Social Science Requirement...............................................................................
4. Humanities Requirement....................................................................................
5. Natural Science Requirement.............................................................................
6. ENG 213 and either PHIL 113 or C.SP 103.........................................................
Note: PHIL 113 may only be taken if Logic was not used to satisfy Math or
Logic requirement.
7. M^or Courses or Free Electives.........................................................................
TOTAL..........................................................................................................

6 hours
3 hours
6 hours
3 hours
8 hours
6 hours
30 hours
62 hours
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Bachelor of Science in General Studies (B.S.G.S.)
Not a traditional CLAS degree.
Matriculation with permission of the Academic Dean’s Office only.
The Bachelor of Science in General Studies degree is a special liberal arts program designed
to make available to evening students a wider range of major subjects than is presently
possible in the evening B.A. and B.S. programs.
NOTE: Students electing to major in General Studies must first obtain permission to do so
from the Office of the Dean, College of Liberal Arts and Sciences.
1. FYeshman Integrated Studies Sequence..........................................................
6 hours
IS 111 and 112
2. First-Year English Sequence...............................................................................
6 hours
ENG 101-102 for most students.
3. Second-Year English Sequence.........................................................................
6 hours
ENG 213 and either ENG 214 or ENG 215
4. Logic/Speech Sequence......................................................................................
6 hours
PHIL 113andC.SP 103
6. Introductory Mathematics Sequence................................................................
6 hours
a. MATH 101 - MATH 103
b. MATH 103 - MATH 105 (or MATH 105 - MATH 103)
c. MATH 143 - MATH161
d. MATH 161 - MATH 162
No students can receive credit for both MATH 101 and MATH 112 or for
both MATH 105 and MATH 111.
6. Humanities Requirement....................................................................................
9 hours
No more than two of the three courses for this requirement may come
from any one of the listed departments.
ENG 113,114,123,124
Note: Students taking only 3 semester hours of their Humanities Require
ment in English may choose any of the four courses. Students taking 6
semester hours of their Humanities Requirement in Engli.sh must take
113 or 123 and either 114 or 124.
FRENCH 209,210,211, 212, 311,312
HUM 101,102,103,104,107, 111, 112
Note: Students taking only 3 semester hours of their Humanities Require
ment in Humanities may choose any course except 104. Students taking
6 semester hours of their Humanities Requirement in Humanities must
take 101-102,103-104 or 111-112. HUM 103 must be taken before 104.
PHIL 115,117,118,119,124,127
Note: Students taking only 3 semester hours of their Humanities Require
ment in Philosophy may choose any course from above. Students taking
6 semester hours of their Humanities Requirement in Philosophy must
take one course from the list above plus any other Philosophy course
except PHIL 113.
SPAN 207,208,403,404
WSlll
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7. Natural Science Requirement.............................................................................
8 hours
Choice of one of the following two-semester sequences in sciences,
including labs, intended primarily for non-science majors:
BIO 101-102 and L101-L102
BIO 101-SCI253 and LlOl-SCI 599
SCI 101-102 and LlOl-102
SCI 111-112 and Llll-112
SCI 121-122 and L121-122
SCI 251-252 and L251-252
or choice of one of the following two-semester sequences in sciences,
including labs, intended primarily for science majors:
BIO 101-114 and L101-L114
CHEM111-112 and L111-L112
PHYS 111-112 and L111-L112*
PHYS151-152 and L151-L152*
(*Physics 111-112 (non-calculus) Physics 151-152 (with calculus) are
different mathematical treatments of introductory physics. A student is
not allowed to take both.)
PHYS 112, L112 may replace PHYS 152, L152
SCI 102, L102 may replace PHYS 112, L112 or PHYS 152, L152
Note: The Natural sciences requirement can only be satisfied by complet
ing any one of these two-semester course sequences in the order shown.
8. Social Science Requirement...............................................................................
9 hours
Education, Psychology or Sociology..................................................................
3/6 hours
ED 101,102, 203, 204
Note: Students taking 6 semester hours in education must take both halves
of ED 101-102 or ED 203-204.
PSYCH 113,114, 223, 224, 225, 243
Note: Students taking only one psychology course must take PSYCH 114.
Students taking two courses in psychology may take PSYCH 113-114 in any
order, but must take PSYCH 114 as a prerequisite to PSYCH 223,224,225
and 243.
SOC113,235, 253, 273, 283,287
WS113
Economics, Government, History....................................................................... 3/6 hours
EC 281,282
Note: Students taking 6 semester hours in economics must take
EC 281-282.
GVT 111, 112,103,261,274
Note: Prerequisite for GVT 112 is GVT 111.
HST101,102,121,122,181,182, 261,262,271, 272,277,278,371, 372,414,
415,451,452

Degr««s

9. Interdepartmental Major Requirements............................................................
Selection of courses from only one of the following College of Liberal Arts
and Sciences Divisions:
a. Humanities (Conununications and Journalism, English, Humanities and
Modem Languages, Philosophy)
b. Social Sciences (Economics, Education and Human Services, Govern
ment, History, Psychology, Sociology)
c. Life Sciences (Biology, Chemistry)
d. Physical Sciences (Chemistry, Computer Science, Engineering,
Mathematics, Physics)
10. Minor Requirements and/or Free Electives Total..............................................

Exchange Programs
Certificate in United States Studies For
internationai Students is a one-year
program open to visiting international non
degree students only. Coursework consists
of 30 credit hours in U.S. Studies with a
minimum of six hours each in history,
literature, social sciences, and goverrunent.
Course selection is individually tailored to
the needs and interests of individual stu
dents. Each program must be approved by
the Certificate director prior to registration.
To be eligible for acceptance into the
program, a candidate must be a graduate of
an accredited secondary school and must
possess appropriate written and spoken
English skills. A minimum TOEFL score of
500 is required.
Interested applicants should secure an
application from the Undergraduate
Admissions Office.
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42 hours

122 hours
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Airway Science

Professor. Sullivan, Coordinator of Aviation
Programs

Airway Science Curricuium Core

Airway Science:
Interdepartmentai Bachelor’s
Degree Programs

__________________________________________ Mrs.

The Departments of Mathematics and
Computer Science, Physics, and Sociology
jointly offer two major programs which are
based on guidelines published by the Airway
Science Curriculum Task Force of the
Federal Aviation Administration (FAA).
These programs are fully approved and
accredited by the FAA and the University
Aviation Association (UAA). They include
an extensive block of courses in a scientific
discipline (equivalent to a major), and a
core of aviation courses emphasizing human
factors and human resource development.
Graduates of these programs are qualified
to fill positions such as Computer Special
ist, Electronics Technician, and Air Traffic
Control Specialist in the FAA, as well as
similar positions in the aviation and aero
space industry. Accreditation by the FAA
and UAA assures graduates of high
rankings on Federal employment lists.

Mqjor Core Requirements
Freshman English I and II..........................................
Literary Masters I and II..............................................
Principles of Economics-Micro...................................
Principles of Economics-Macro..................................
Integrated Studies........................................................
Humanities...................................................................
Communications and Speech 103...............................

6
6
3
3
6
3
3
30

Math/Science/Technology
__________________________________________ Mrs.

Calculus I and II............................................................ 6
University Physics and Lab........................................ 8
Calculus III and IV........................................................ 6
Statistical Analysis...................................................... 3
(Airway Computer Science)
Ordinary Differential Equations................................. 3
(Airway Electronics)___________________________
Airway Computer....................................
Airway Electronic...................................

23
23

Computer Science
Hrs.

Computer Science I and II.........................
SOC 213 Personal Computer Techniques .

6
3

Management
__________________________________________ Hrs.

Principles of Management MGT 310...........................
Personnel Administration MGT 313...........................
Principles of Accounting ACT 211...............................
Principles of Accounting ACT 212.............................

3
3
3
3

12

Airway Science

71

Airway Eiectronics Systems Mpjor

Aviation Core
_______________________________________Hrs.

_______________________________________ Hr*.

SOC 510-Aviation Science and Technology..............
SOC 511-Seminar in Sociology of Aviation................
SOC 512-Aviation Law..............................................
SOC 520-Airport Management................................

Electronics Laboratory ENGNR L204 ......................
Mathematical Methods for Engineers ENGNR 325 .
Intro to Microprocessors ENGNR 351......................
Programming Option................................................
Electronic Devices ENGNR 206 ...............................
Applied Circuit Theory ENGNR 205 .......................
Intro, to Aircraft Design ENGNR 387 .......................
Electro Magnetic Theory ENGNR 403 ......................
Digital Electronics ENGNR 303 ...............................
Signals and Control Systems ENGNR 335 ................
Electrical Power and Transmission ENGNR 425 ---Microprocessor Interfacing ENGNR 352 ..................

Airway Computer Science
Core Totai
Airway Eiectronic Systems
Core Totai

3
3
3
3
12

86 hrs
86 hrs

Airway Computer Science Mpjor
_____________________________________
Introduction to Microprocessors..............................
Discrete Mathematics I...........................................
Discrete Mathematics II...........................................
Programming Lab in C.............................................
Programming Lab in LISP.......................................
PROLOG and Expert Systems..................................
Assembly Language and Computer Structure.........
File Processing................................................
Data Structures and Algorithms..............................
Organization of Programming Languages................
Architecture of Computer Systems.........................
Operating Systems....................................................
Introduction to Computer Graphics.........................

4
3
3
1
1
3
3
3
3
3
3
3
3
36

Airway Computer Science Degree
Total
122 hrs

Airway Electronic Systems
Degree Total

2
3
4
3
4
4
3
3
4
3
3
4
40

126 hrs
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Art
No m^jor available.

Department of HumanKles and
Modern Languages
Professors: Chiasson, Hastings,
Mendez-Herrera, Parks, Weitz (Chairperson)
Associate Professors: Hourtienne, Kelton,
Marchant
Assistant Professor: Lodge
Lecturers: Barkley, Eykamp, Giuliano,
Smythe
Professors Emeriti: Boudreau, Pang, Fehrer,
Goodrich, Petherick
The Minor in Art requires 18 credit hours of
course work as follows:
Hum 107 and Art 207 ................. 6 hours
Four additional courses..............12 hours
in Art (except Art 115-116)
Art 105 — Art Studio Workshop. A course that
provides a place in which students can work in a
variety of mediums, in response to their needs and
interests, under the supervision of Art Studio faculty.
Discussion of the use of materials, techniques (paint
ing, drawing, sculpting), and exchange ideas with
other students. 1 term - 3 semester hours. Offered
yearly. Cost ofmaterials to be borne by students.
Art 106 - Art Studio Advanced Workshop. A course
in which students can work on individual projects in a
variety of media under supervision of Art Studio
faculty. Constructive assistance provided for creative
efforts in painting, drawing, sculpting in wood, paper
or other materials. I term - 3 semester hours. Offered
yearly. Cost ofmaterials to be borne by students.

Art 113 - Introduction to Commercial Art, I.
Elements of composition, design, layout, color, graph
ics, with a view toward commercial applications in
advertising and related fields. 1 term - 3 semester
hours. Offered in alternate years. Cost ofmaterials to
be borne by students.
Art 114 - Introduction to Commercial Art, II. Under
the supervision of Art Studio faculty, students will
execute several assigned projects typical of those
required in commercial applications of art. Discus
sions of effective use of art in advertising and related
fields. 1 term - 3 semester hours. Offered in alter
nate years. Cost ofmaterials to be borne by students.
Art 115 - Photography I. Basic photography for the
beginner; mechanics of lenses; film characteristics;
dark room operations; picture making; composition.
During the second half of this practical course stu
dents win accompany the instructor on film-shooting
trips in the Boston area. 1 term - 3 semester hours.
Normally offered every summer. Cost ofmaterials to
be borne by students.
Art 116 — Photography II. Advanced techniques
of picture-making: the modem camera and its acces
sories. Film-shooting trips to nearby areas. Specialty
photography according to the student’s interest.
1 term - 3 semester hours. Normally offered every
summer. Cost ofmaterials to be borne by students.
Art 117 - Drawing: Boston Sketchbook. An intro
ductory experience in drawing and sketching.
Elements of design, composition, perspective, taught
in the Art Studio. Sketching trips through Boston and
nearby locales, followed by critiques and revisions in
the studio. Students will produce their own .sketch
book of Boston. Some previous experience helpful but
not necessary. 1 term — 3 semester hours. Normally
offered every other summer.
Art 207 — Design Basics, I. An exploration of the
fundamental principles of design as they relate to
drawing, graphic arts and painting. A variety of
approaches and media will be used. 1 term - 3
semester hours. Offered in alternate years. Cost of
materials to be borne by students.

Art

Art 208 - Design Basics, ii. A continuation of Art
207, with special emphasis on mixed media exercises.
1 term - 3 semester hours. Offered in alternate

years. Cost ofmaterials to be borne by students.
Art 209 — Drawing. Introduction to the ba.sic
principles of drawing: a study of perspective and
three-dimensional form. 1 term - 3 semester hours.

Normally offered yearly. Cost ofmaterials to be
borne by students.
Art 210 - Drawing. Introduction to the basic princi
ples of drawing, including the study of perspective
and three-dimensional form. This course may be taken
as a continuation of Art 209 or independently.

1 term - 3 semester hours. Normally offered yearly.
Cost ofmaterials to be borne by students.
Art 211 - Oii Painting. This course is designed to aid
students with little or no knowledge of the use of oil
paints. Creative work is encouraged. 1 term —

3 semester hours. Normally offered yearly. Cost of
materials to be borne by students.
Art 212 — Oii Painting. An introductory course
designed for students with little or no knowledge of
the u.se of oil paints. Creative work is encouraged. This
course may be taken as a continuation of Art 211
or independently. 1 term — 3 semester hours.

Normally offered yearly. Cost ofmaterials to be
borne by students.
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Biology

All Biology courses must be taken with
their respective laboratories unless other
wise noted or waived by written permission
of the Biology Department Chairperson.

Department of Biology
Professor: Snow (Chairperson)
Associate Professors: Burn, Di Liddo, Howe,
Mulcahy
Technician: Haase
Biology majors may obtain a Bachelor of
Science or Bachelor of Arts degree in
Biology either by specializing in one
of six programs (Medical Technology,
Cytotechnology, Environmental Technology,
Biotechnology, Marine Science, Secondary
Education) or by following more flexible
course offerings.
The Department of Biology also administers
the Life Studies msyor (see below).
To earn a bachelor’s degree in Biology
requires the satisfactory completion off)
prescribed courses in the major and related
electives with a minimum grade point aver
age 2.0, 2) general requirements in the
College of Liberal Arts and Sciences and
3) free electives.
Transfer students wishing to m^jor in
Biology must complete a minimum of
12 semester hours (excluding laboratories
and seminar) in Biology at Suffolk Univer
sity with a minimum grade point average of
2.8. An Evening Division student who
chooses to major in Biology must plan a
course of studies with the Chairperson of
the Department as few Biology courses are
offered in the evening.

Courses listed for graduate credit may be
applied to the Ed.M. degree at Suffolk
University, subject to the approval of the
Chairperson of the Department of Educa
tion. Students who wish to transfer gradu
ate credit to another institution should
obtain the prior approval of their dean.
Some courses may qualify for graduate
credit with the approval of the instructor
and the Chairperson of Biology.
Biology Program A Biology m^or must
take 30 semester hours (excluding labora
tories and seminar) in Biology as well
as designated related science and math
courses in addition to the all-coUege require
ments. Observe the core requirements listed
below for completing the major in Biology.
Each Biology major will be advised in the
selection of courses in accordance with
their objectives. Students who demonstrate
outstanding proficiency in Biology may be
invited to participate in the Biology Honors
Program, H419.
Core Requirements:
Biology 101-114, L101-L114; 224, L224;
223, L223 or 285, L285; 274, L274; 304,
L304; 333, L333; 379 or 409 or H419.
Chemistry 111-112, L111-L112; 211-212,
L211-L212 *
Physics 111-112, L111-L112 or 151-152,
L151-152.
Mathematics 143-161 or **161-162.
* Chemistry 314, L314 may he substituted
for 212, L212 in the Medical Technology
or Environmental Technology programs
upon written approval of the Chairper
son ofBiology.
* * (preferred)

Biology

Life Studies MiUor
The Department of Biology administers the
Life Studies m^or. The requirements are
30 semester hours (excluding laboratories
and seminar) of Biology courses in an
approved program of studies. Biology 409
must also be taken and an area of concen
tration with a minimum of 12 semester
hours in a non-science discipline and a
two-semester sequence in a non-biological
science. The requirements for the Bachelor
of Arts degree must be fulfilled. Note:
The Life Studies major is not intended to
fulfill the prerequisites of a graduate or
professional program requiring a major in
Biology.
Biology Minor Biology 101-102 or 114,
L101-L102 or L114 (Principles of Biology I,
II or General Biology [Zoology], and
labs; then, preferably in the order listed:
Biology 274, L274 (Genetics and lab), Biol
ogy 333, L333 (Ecology and lab). Biology
409 (Biology Seminar), Biology elective (to
complete 18 semester hours of course work
excluding laboratories and seminar).
The All-College science requirement may be
met in Biology in the following manner.
Biology: Biology 101, LlOl and 102, L102 or
114, L114 or Science 253 (Principles of
Biology I and II or General Biology [Zoology]
or Introduction to Marine Studies). Biology
101, LlOl is a prerequisite for Biology 102,
L102,114, L114 and Science 253.
Honors in Biology The Biology Honors
Program (Biology H419) provides recogni
tion to a graduating senior Biology major
who has demonstrated academic excellence
and the potential for contributing to and
profiting from a research experience.
Beta Beta Beta Biological Society
The Chi Kappa Chapter at Suffolk Univer
sity was chartered on October 10,1978.
Beta Beta Beta is an honor and professional
society primarily for students of the biolog
ical sciences. Its goals include promoting
student research, publication and exposure
to current biological scholarship and career
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possibilities. Active membership is offered
to majors in the biological sciences who
have completed at least one term of the
sophomore year (including three biology
courses) with a 3.00 average in biology
and an overall average of 2.70. Associate
membership is open to any interested
undergraduate.
Roberts. Friedman Field Station The
Robert S. FYiedman Field Station of Suffolk
University is located at Cobscook Bay in
Edmunds, Maine. Cobscook Bay is a part of
the lower Bay of Fundy system and is noted
for its great tidal fluctuation and its abun
dance of boreal coastal marine life. The
laboratory is a 40-acre camping field sta
tion accommodating approximately 50 per
sons in residence. Student, faculty and
staff housing is in wooden tents requiring
sleeping bags. A central Comfort Station
provides shower and laboratory facilities.
Meals are prepared by a kitchen staff and
are served in a dining facility. Classroom
and laboratory facilities support the instruc
tional program, supplemented by a circulat
ing seawater system and collecting boats.
The station is operated seasonally with a
full summer offering a courses and yearly
for special course-related field studies.
Department of Biology Affiliations The
Department of Biology maintains several
affiliations in support of its programs and
general educational interest:
Battelle-Columbus Laboratories,
Duxbury, Massachusetts
Cambridge City Hospital School of
Medical Technology
Massachusetts Bay Marine Studies
Consortium, Inc.
Massachusetts Marine Educators, Inc.
New England Aquarium
Newton-Wellesley Hospital School of
Medical Technology
United States Fish and Wildlife Service
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Bachelor of Arts or
Bachelor of Science in Biology

Biotechnology Program

(122 Semester Hours)

Freshman________________________ Sam. Hrs.
Biology 101-114, L101-L114..........................................
Chemistry 111-112, L111-L112......................................
Mathematics 161-162 or 143........................................
English 101-102.............................................................
Integrated Studies 111-112..........................................

8
8
6
6
6
34

Sophomora_______________________ Sam. Hrs.
Biology 224, L224; 274, L274 .....................................
Chemistry 211-212, L211-L212....................................
English 213, Sequence..................................................
Social Science Requirement........................................
Communications and Speech 103...............................
Philosophy 113...............................................................

8
8
6
3
3
3
31

Junior___________________________ Sam. Hrs.
Biology 223, L223 or 286, L285; 333, L333 ..............
Physics 111-112,L111-L112 or
151-152,L151-L152......................................
Humanities Requirement............................................
Electives.........................................................................

8
8
6
6
28

Sanior___________________________ Sam. Hrs.
Biology 304, L304 ........................................................
M^or and/or Program Electives.................................
Biology 409 or equivalent............................................
Humanities Requirement............................................
Social Science Requirement........................................
Electives and/or labs....................................................

4
6
1
3
6
9
29

Special Biology Program Options:
Through the planned selection of required,
mjyor course options and the judicious
use of elective credits, special program
requirements may be completed within the
Biology msyor curriculum. There are six
such programs currently certified within
the major and their special requirements
are identified below.

(122 Semester Hours*)
*A 61 semester hour track eccists in
this program leading to an Associate in
Science degree.
A Bachelor of Science or Bachelor of Arts
degree program in biotechnology requires
a concentration in molecular and microbio
logical principles in biology. Students are
encouraged to seek relevant industrial expe
rience during the summer between the
sophomore and junior year and to use the
Biology Seminar as the reporting forum.
The student should consult with the
Program Coordinator early in their
academic career to determine available
placements and to obtain counseling regard
ing appropriate courses for the program.
The program requires the completion of all
biology core requirements, including Biol
ogy 285, L285; 377, L377 and 379 with
electives to be chosen from the following:
Biology 223 (L223); 273 (L273); 385 (L385);
474(L474); 475(L475).
Upon satisfactory completion of the pre
scribed curriculum, students are eligible to
receive the degree of Bachelor of Science or
Bachelor of Arts with a major in Biology
from Suffolk University. An Associate in
Science degree is available in this program
by completing a special two-year sequence
of courses and the inclusion of a directed
work experience in a approved private or
governmental research facility doing work
in an area of genetic engineering. Consult
with the Biotechnology Program Coordina
tor for more and specific information.

Biology/Secondary Education
Program

(122 Semester Hours)

The requirements for certification of
secondary education teachers in the
Commonwealth of Massachusetts is
currently under review.
Any student who is considering applying for
certification as a secondary teacher in

Biology
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Massachusetts following graduation should
consult with the departmental second
ary education advisor before proceed
ing on any course program. Failure to do
so could lead to a delay in completion of the
degree program in order to meet certifica
tion requirements.

Courses which have been accredited for
this program are Biology 253, L253; 254,
L254; 355, L355; and Science 251-252,
L251-L252. Special marine science course
offerings may be found in the regular
summer offerings at the Friedman Field
Station.

The minimal requirements for application
to the Massachusetts Board of Education
for provisional certification are:

Students in the Marine Science Program are
strongly urged to include special field
courses, such as those in the winter-term
Tropical Marine Ecology program, and in
the summer program offerings at the
Friedman Field Station at Edmunds, Maine.

1. Completion of aU requirements for a
Bachelor’s Degree in Biology as out
lined above.
2. Completion of 21 hours of education
courses including: EDU 503,504,505,
506 and 507 (EDU 503 & 504 can be
used to fulfill 6 hrs. of the Social
Science Option) and
3. Completion of EDU 500-Practicum
(Secondary Student Teaching).
For further information refer to the
Education and Human Services section of
this catalog.

Biology/Marine Science Program
(122 Semester Hours)

Field-Related Program
In Marine Science
The Marine Science Program introduces
students to marine studies while maintain
ing the rigor and career flexibility of a
traditional biology major. A distinguishing
feature of the program is the completion of
five field courses in marine sciences, with
two of the courses in non-biology disciplines
(e.g., coastal geology, marine geology, marine
chemistry, physical oceanography). The
three biology field courses may be used in
partial fulfillment of the 30 semester hour
requirement of the major in Biology. All
college requirements of the Bachelor of
Science or Bachelor of Arts apply.

Cytotechnology Program
(122-128 Semester Hours)
Through an agreement with an accredited
school of cytotechnology, students prepare
for the Registry Examination in Cytotech
nology in order to qualify as a professional
Cytotechnologist. Students spend the first
three or four years fulfilling the require
ments of a Biology mqjor which include the
prerequisite courses needed to enter a
school of cytotechnology. Biology 285, L285
is a designated core course requirement. In
the 3-year pre-training program, 7 semester
hours of the hospital credits may be used in
lieu of the Biology electives and the Social
Science and Humanities requirements have
been reduced to 6 semester hours each. The
4-year program requires the completion of
all requirements.
Upon satisfactory completion of course work
and the hospital-associated laboratory
training, the student will receive the
Bachelor of Science degree from Suffolk
University. The student is then eligible to
take the qualifying examination and upon
certification embark upon a health science
career as a professional Cytotechnologist,
concerned with cancer detection and
identification.
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Medical Technology Program
(122-128 Semester Hours)
Suffolk University has entered into affilia
tions with the Newton-Wellesley Hospital
and the Cambridge Hospital in order to offer
the bachelor’s degree with a major in Biol
ogy and a program in Medical Technology.
Other schools of Medical Technology may
qualify for the internship year if approved
by the Coordinator of Medical Technology.
The program consists of a minimum of three
years of day study in the Liberal Arts and
Sciences at Suffolk University and a final
year (minimum of 30 semester hours) of
technology at an approved hospital school
of Medical Technology.
A student may elect to follow the program
at the University in four years and a fifth
year at a hospital school. The clinical year is
of 12 months duration and normally starts
in August. Instruction is given in the
laboratories of the hospital by their staff.
Students must apply to the hospital school
upon registering for their fifth semester
and must be enrolled in Biology 379 at this
time. Application to the hospital schools is
highly competitive. Acceptance is deter
mined solely by the selecting hospital.
Upon satisfactory completion of the pre
scribed curriculum (Science 570-Medical
Technology), students are eligible to receive
a certificate in Medical Technology from
the affiliated hospital and the degree of
Bachelor of Science in Biology from Suffolk
University. Biology 285, L285 is a desig
nated core course requirement. In the
3- year pre-training program, 7 semester
hours of the hospital credits may be used in
lieu of Biology electives and the Social
Science and Humanities requirements have
been reduced to 6 semester hours each. The
4- year program requires the completion of
all requirements.
The program fuUy qualifies a student to
pursue the many career, graduate and
professional school opportunities open to

the recipient of a Bachelor’s degree in
Biology and to seek certification as a Medi
cal Technologist (MT, ASCP). Certification
is through examination by a certifying
agency such as the Board of Registry
(American Society of Clinical Pathologists)
and the National Certification Agency for
Medical Laboratory Personnel (NCA).
Most hospital schools require students
enrolled in the Medical Technology Pro
gram to have their transcripts evaluated by
the National Accrediting Agency for Clini
cal Laboratory Science (NAACLS) before
entering the clinical phase of their program.
The Program is under the joint direction of
the Medical Technology Coordinator of the
Suffolk University Department of Biology,
the Director of the Newton-Wellesley
Hospital School of Medical Technology and
the Director of the Medical Technology
Program of the Cambridge Hospital.

Environmental Technology
Program
(122 Semester Hours)
By affiliation with government and private
agencies, Suffolk University offers a coop
erative program in Environmental Technol
ogy. Formal programs have been established
with a designated core course requirement.
In the 3-year pre-training program, 7 semes
ter hours of the hospital credits may be
used in lieu of Biology electives and the
Social Science and Humanities requirements
have been reduced to 6 semester hours
each. The 4-year program requires the
completion of all requirements.
The program fully qualifies a student to
pursue the many career, graduate and
professional school opportunities open to
the recipient of a Bachelor’s degree in
Biology and to seek certification as a Medi
cal Technologist (MT, ASCP). Certification
is through examination by a certifying

Biology

agency such as the Board of Registry
(American Society of Clinical Pathologists)
and the National Certification Agency for
Medical Laboratory Personnel (NCA).
Most hospital schools require students
enrolled in the Medical Technology Pro
gram to have their transcripts evaluated by
the National Accrediting Agency for Clini
cal Laboratory Science (NAACLS) before
entering the clinical phase of their program.
The Program is under the joint direction of
the Medical Technology Coordinator of the
Suffolk University Department of Biology,
the Director of the Newton-Wellesley
Hospital School of Medical Technology and
the Director of the Medical Technology
Program of the Cambridge Hospital.
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Biology Courses — A Biology course
must be taken concurrently with its
laboratory unless waived by the Biology
Department Chairperson.
Attendance mandatoryfor all Biology majors at
departmental seminarsfeaturing guest speakers,
and participation in the annualfield trip to the
Friedman Field Station.
*Biology 101 - Principles of Biology I. An introduc
tory course in basic concepts in cell biology, genetics
and evolution.Required as a first course science require
ment in Biology. May be used for m^or credit. 3 hours
lecture. 1 term - 3 semester hours. Days or evenings.
Biology L101 — Principles of Biology I LaboratoryA series of experiments and investigations to study
the principles of diffusion, enzyme function, cell divi
sion, genetics and evolution. 3 hours laboratory.

1 term - I semester hour. Days or evenings.
Biology 102 - Principles of Biology II. Investigations
of relationships among oi^anisms in time and space.
Diversity, ecology, behavior, and human biology in the
context of contemporary society. This is a suggested
course for the non-science msyors and it may not be
used as credit for Biology majors. Prerequisites:

Biology 101, LlOl. 3 hours lecture. 1 term 3 semester hours. Days or evenings.
Biology L102 — Principles of Biology II Laboratory.
Exercises and field trips designed to complement and
demonstrate the principles developed in the lecture
section. 3 hours laboratory. 1 term - 1 semester

hour. Days or evenings.
*Biology 114 - General Biology (Zoology). Introduc
tion to animal biology emphasizing evolution, classifi
cation, morphology, function, development, and ecology.
Required of all Biology msyors. Prerequisite: Biology

101, LlOl. 3 hours lecture. 1 term - 3 semester hours.
Biology L114 - General Biology (Zoology) Labora
tory. A series of laboratory experiences in animal
physiology, behavior, and diversity. 3 hours laboratory.

1 term - 1 semester hour.
Biology 213 - Bloethical Issues. M^or topics include
genetic engineering, reproductive technologies, human
experimentation, euthanasia, the ethics of scientific
research and decision making regarding contempo
rary bio-social issues. Prerequisites: Biology 101 or

equivalent. 3 hours lecture. 1 term - 3 semester
hours. Normally offered every third year. Days or
evenings.

Biology 217 — Vertebrate Biology. A comparative
look at diverse aspects of vertebrates including anat
omy and adaptations for reproduction, behavior and
ecology. Evolution in vertebrates is discussed in the
context of phylogenetic relationships and trends among
the chordates. Prerequisites: Biology 114, L114.

3 hours lecture. 1 term - 3 semester hours. Normally
offered alternate years. Days only.
Biology L217 - Vertebrate Biology Laboratory.
Practical involvement with the principles discussed in
lecture using New England vertebrates as examples.
Includes both laboratory and field experiences.

3 hours laboratory, 1 term - 1 semester hour.
Biology 223 - Algae, Fungi and Mosses. (Formerly:
Non- Vascular Plants) An examination of the similari
ties and differences among the groups will be carried
out. Emphasis is in evolutionary lines of descent and
phylogenetic relationships. The ecological, economic
and health significances of each group are examined.
A required option for Biology msyors. Prerequisites:

Biology 101, LlOl. 3 hours lecture. 1 term 3 semester hours. Offered alternate years. Fall
Semester.
Biology L223 - Algae, Fungi and Mosses Labora
tory. (Formerly: Non- Vascular Plants Lab)
Representative specimens of the groups covered in
lecture will be examined as fresh, preserved and
cultured material. A trip to the FYiedman Field Station
may be required. 3 hours laboratory. 1 term -

3 semester hours.
Biology 224 — Vascular Plants. The life histories of
vascular plants are examined to describe the evolu
tionary forces that generate recognizable forms. Physi
ological and morphological adaptations are used to
create an awareness of how morphology, physiology,
development, genetics, ecology, and evolution interact
to produce plant groups. Prerequisites: Biology 101,

LlOl. 3 hours lecture. 1 term - 3 semester hours.
Normally offered alternated years.
Biology L224 - Vascular Plants Laboratory. The
anatomy and morphology of representative members
of each vascular plant group will be examined with
emphasis on special features and adaptations. Some
experiments will be performed to illustrate biochemi
cal and physiological adaptations. 3 hours laboratory.

1 term -1 semester hour.
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Biology 254 - Marino Biology. Introduction to the
marine environment, its organisms and their specific
adaptations. Emphasis on marine and estuarine ecol
ogy, intertidal habitats, trophic relationships, and
reproduction. Human impacts on the sea; fisheries,
mariculture, pollution, law of the sea. Prerequisites:
Biology 114, L114. 3 hours lecture. 1 term —
3 semester hours. Normally offered alternate years.
Days or evenings.
Biology L254. Marino Biology Laboratory- Field
trips to local marine environments; field and labora
tory observations of marine organisms. 3 hours
laboratory. 1 term -1 semester hour.
Biology 273 - Biomotrics. Introduction to the appli
cation of statistical methods for the evaluation of
biological problems. Sampling confidence intervals,
regression, testing hypotheses, experimental design
and analysis of variance. Prerequisite: Biology 101 or
equivalent. 3 hours lecture. 1 term - 3 semester
hours. Normally offered every third year. Days or
evenings.
Biology L273 - Biomotrica Laboratory. Deals pri
marily with problem solving using biological data.
Experimentation in sampling random and non-random
populations. 3 hours laboratory. 1 term -1 semester
hour. Days or evenings.
Biology 274 - Qonotica. The principles of genetic
variation as revealed in prokaryotes and eukaryotes.
Topics include cytological and molecular basis of hered
ity non-nuclear genes, determination and differention
of sex, population gene frequencies, and mating systems.
Prerequisites: Biology 101, LlOl or equivalent.
3 hours lecture. 1 term - 3 semester hours. Days or
evenings.
Biology L274 — Gonetics Laboratory. Experiments
designed to demonstrate those principles presented in
lecture using organisms such as bacteria, molds, and
Drosophila. Some simulations with microcomputers.
3 hours laboratory. 1 term - 1 semester hour.
Days or evenings.
Biology 277 - Vartobrato Histology. Introduction to
the microscopic and submicroscopic structure of ver
tebrate tissues and cells. Relationships between struc
tures and physiological processes at the organ, tissue,
cell, and organelle level are emphasized. Prerequisites:
Biology 114, L114. 3 hours lecture. 1 term 3 semester hours. Days or evenings.
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Biology L277 - Vartobrato Histology Laboratory.
Examination of vertebrate cells, tissues and organ
systems under the light microscope. Precise identifica
tion of a variety of tissues with a description of each in
terms of its microscopic structure and its physiological
role. 3 hours laboratory. 1 term — 1 semester hour.
Days or evenings.
Biology 285 - Microbiology. Viruses, bacteria, proto
zoa and some fungi are surveyed in terms of their
ecology, biochemistry, taxonomy, molecular biology and
control. Required option for msyors. Prerequisites:
Biology 101, LlOl. 3 hours lecture. 1 term - 3 semester
hours. Days or evenings.
Biology L285 - Microbiology Laboratory. Intro
duction to microbiological techniques and their appli
cations in health research and industry.3 hours
laboratory. 1 term -1 semester hour.
BMogy 304 - Comparativo Physiology. Mechanisms
of physiological adaptations to environmental
challenges are studied. Examples of gas exchange,
osmoregulation, fluid transport, temperature regula
tion, nervous control, and hormonal control are exam
ined in plant and animal forms. Prerequisites: Biology
114, L114, Chemistry 211, L211. 3 hours lecture.
1 terms — 3 semester hours.
BMogy L304 - Comparativo Physiology Labora
tory. Selected physiological processes as displayed by
living plant and animal organ systems are examined.
Electronic recording and stimulating instruments and
biochemical analysis are used to investigate mecha
nisms of adaptation in plants, invertebrates and ver
tebrates. 3 hours laboratory. 1 term - 1 semester.
Biology 315 — Womon and Sclonco. Scientific views
on women’s intellect, biology and gender will be
examined. The impacts of these views along with legal
and cultural barriers on women’s choice of science and
math will be studied. The lines of working women
scientists will be used to illustrate the principles
discussed. Suggestions for increasing the participation
of women in math and science will be given. Highly
recommended for anyone considering a career in edu
cation, business, law, science or medicine. Prerequi
sites: 6 hours ofa social science, or permission of the
instructor. 3 hours lecture. 1 term - 3 semester
hours. Summers only.
Biology 333 - Ecology. Basic principles of population
biology, community ecology, ecosystem structure and
function and evolutionary theory. Prerequisites:
Biology 114, L114. 3 hours lecture. 1 term 3 semester hours. Days only. Alternates yearly
between the Boston and Maine (Friedman laboratory)
campuses.
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Biology L333 - Ecology Laboratory. Field and labo
ratory experiences in techniques and concepts rele
vant to lecture materials; data collecting and report
preparation. 3 hours laboratory orfield work. 1 term
-1 semester hour. Days only.
Biology 355 — Invortebrato Zoology. A survey of the
invertebrate phyla with special emphasis on marine
forms; emphasis on morphology, development and clas
sification, phylogeny and ecology. Prerequisite: Biology
114 or equivalent. 3 hours lecture. 1 term — 3 semester
hours. Normally offered alternate years. Days only.

Biology L385 — Pathogenic and Advance Micro
biology Laboratory. Laboratory. Isolation, quantita
tion and cultivation of microorganisms, advanced gen
eral and applied microbiology and molecular biology.
Experience in media, chemical and culture prep
arations. Independent project required. 3 hours
laboratory. 1 term -1 semester hour.

Biology L355 — Invortobrata Zoology Laboratory.
Identification and classification of invertebrates; anat
omy of selected representatives; embryology; field trips
to local habitats. 3 hours laboratory or field trips.
1 term -1 semester hour. Normally offered alternate
years. Days only.

Biology 403 - Coll Biology. The course is an exami
nation of the structure, metabolism, reproduction,
and regulation - hormonal and genetic of organisms at
the cellular level. Suggested course for all pre
professional students. If a student has completed the
30 hours of required biology courses, the laboratory
may be waived with the consent of the instructor.
Prerequisites: Bio 114, L114, Bio 224, L224, Bio 274,
L274 and Chem 211, L211. 3 hours lecture. 1 term 3 semester hours. Normally offered alternate years.
Fall Semester.

Biology 377 — Immunology. The concept of immu
nity, response to infection, structure of the immune
system, biochemistry of immunoglobulins, antigenantibody interactions, allergy, immunological ii\jury,
lymphocyte subpopulations and cellular immunity,
tolerance, suppression and enhancement. Emphasis is
on the historical and experimental approach.
Prerequisites: Biology 114, L114 and Chemistry 211,
L211. 3 hours lecture. 1 term - 3 semester hours.

Biology L403 - Coll Biology Laboratory. Experi
ments covering photosynthesis, respiration, in trans
port, gene products and hormone effects will be
conducted. A variety of techniques will be used
including microscopy, colorimetry, enzymology, centrif
ugation, electrophoresis, cell and tissue culture, and
bioassay. Data analysis and report writing wifi be
emphasized. 3 hours laboratory. 1 term -1 semester
hour. Normally offered alternate year. Fall Semester.

Biology L377 - Immunology Laboratory. Anatomy
of the immune system, immunoglobulin purification,
production of antibodies in rabbits, hemagglutination,
enzyme immunoassay. Immunochemistry, immuno
electrophoresis, gel precipitation assay, student analy
sis of animal serum preparation. 3 hours laboratory.
1 term — 1 semester hour.

Biology 40g - Biology Sominar. A seminar required
of many biology m^ors as seniors. Library search of
the scientific literature, at least one formal presenta
tion and a term paper on a biological topic are
required. 1 hour seminar. 1 term -1 semester hour.

Biology 37B Tochnology Sominar. A seminar required
in all “Technology” programs in the junior year. Oral
and written presentations based on library research
are required. Hospital or agency admission proce
dures are discussed. 1 hour seminar. 1 term 1 semester hour.
Biology 385 - Pathogenic and Advanced Micro
biology. Pathogenesis and host-parasite relationships;
epidemiology and public health aspects of pathogenic
microorganisms are stressed; molecular biology, applied
and industrial microbiology. Current literature reviews.
Prerequisites: Biology 285, L285. 3 hours lecture.
1 term - 3 semester hours.

Biology H418 - Biology Honors. Outstanding Biology
mjqors may be invited by the Biology Faculty to
participate in Biology Honors. An original research
project is required to be accompanied by a literature
search and presentation of a paper at a societal meet
ing. 1 hour seminar - 2 successive semesters 4 credits. Note: grade is issued upon successful com
pletion of second semester activities and fulfills the
seruor seminar requirement.
BMogy 474 — Moloeular Qonotles. Introduction to
molecular genetics. Topics include genetic fine struc
ture and function at the molecular level; transcription,
translation and their control in prokaryotes and
eukaryotes; bacteriophage genetic regulation; muta
genesis; recombinant DNA and genetic engineering.
Prerequisites: Biology 274, L274, 285. L285,377,
L377 and Chemistry 212, L212.3 hours lecture.
1 term - 3 semester hours. Normally offered every
third year.

Biology

BMogy L474 - Molocular Genotics Laboratory. A
series of exercises to introduce the techniques of
recombinant DNA including vector cloning, restriction
endonuclease analysis, transformation of E. coli with
recombinant DNA, biological analysis of recombinant
plasmids. 3 hour laboratory. 1 term - 1 semester
hour.
Biology 475 — Oovolopmental Biology. An examina
tion of the molecular, cellular, biochemical and envi
ronmental mechaiusms that regulate the developmental
processes in organisms with an emphasis on verte
brates. Topics include the processes of differentiation,
determination, tissue induction and morphogenesis.
Prerequisites: Biology 27k, L274,304, L304 and
Chemistry 211 and L211. 3 hours lecture. 1 term 3 semester hours. Normally offered every third year.
Biology L47S - Developmental Biology Laboratory.
Laboratory includes the classic sequential study of
developmental stages in the frog, pig and chicken using
prepared slides. It also includes experimental manipu
lation of development in vertebrates and other organ
isms to a lesser degree. 3 hours laboratory. 1 term 1 semester hour.
Biology 5*9 - Directod Study. Student projects may
be initiated by a student or faculty member with the
approval of the Chairperson. A written proposal
which must have m^ority approval of the Biology
Paculty is required prior to enrolling. A paper and
oral report are required. Prerequisites: Advanced
Biology standing, instructor’s consent, approval ofa
majority of the Biology Faculty and signature of the
Department Chairperson. 1 term —1-4 semester
hours.
CONSULT THE BIOLOGY SCIENCE OFFERINGS
LISTED UNDER SCIENCE OFFERINGS
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Chemistry

Department of Chemistry
Professors: Good (Chairperson), Lewis,
Miliora, Patterson, Richmond, Ronayne.
Lecturers: Ciuryla, De Pamphalis, Harris
The Department of Chemistry offers four
major degree programs leading to a B.S. or
B.A. In either CHEMISTRY or BIOCHEMIS
TRY. Students who elect chemistry as their
area of concentration may choose to follow
the flexible and traditional Chemistry
program or the more structured interdisci
plinary programs in Chemistry/Computer
Science, Chemistry/ Secondary Education,
Chemistry/General Business minor, and
Biochemistry. Since the recommended
course of study for the Freshman year is
essentially the same for all of the programs,
decisions regarding specific curricular
options can be postponed at least until the
Sophomore year. Nevertheless, students are
urged to consult with the Chemistry
Department Chairperson as early as possi
ble to discuss their professional objectives
and options.
To earn a bachelor’s degree in Chemistry or
Biochemistry requires the satisfactory com
pletion of (1) prescribed core courses in the
m^or and related areas, (2) the liberal arts
requirements for the B.S. or B.A. degree*
common to all undergraduates in the
College of Liberal Arts and Sciences, (3)
complementary electives in the mjyor and
related areas, and (4) free electives.

Many of the courses required for the
Chemistry programs are not offered every
year in the Evening Division. Evening stu
dents may avoid unnecessary delays in com
pleting the degree requirements by prior
consultation with the Chemistry Depart
ment Chairperson. Only a limited major in
Biochemistry is available in the Evening
Division.
Transfer students wishing to major in
Chemistry or Biochemistry must success
fully complete a minimum of 12 semester
hours in the msgor at Suffolk University.
The programs leading to the B.S. or B.A.
degree in Chemistry or Biochemistry are
approved by the Committee on Professional
Training of the American Chemical Society
and contain 42 hours of courses in chemistry.
Chemistry Minor Requirements
Chemistry: Chemistry 111-112, L111-L112
(General Chemistry I, II and labs); then
Chemistry 211-212, L211-L212 (Organic
Chemistry I, I and labs), followed by two
courses and their labs from the following
list: Chemistry 314, L314 (Instrumental
Analysis and lab). Chemistry 331-2, L331-2
(Biochemistry and lab). Chemistry 411, L411
(Physical Chemistry and lab).

1 It is difficult to particularize which degree is preferable for Chemistry and Biochemistry mtuors. Chemistry and Biochemistry
students are advised to compare the requirements of each and consult the Department Chairperson if necessary.

ClMmistry
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Curricula in Chemistry

Fr—hman__________________________Sam. Hr*.

Chemistry Program The curricula for the
BS. and B.A. degrees in Chemistry satisfy
the requirements for certification by the
American Chemical Society. This program
is recommended for those planning research
careers and/or graduate study in chemistry.

Chemistry.....................................................................
Computer Science 131..................................................
Mathematics 161-162....................................................
English 101-102..............................................................
Freshman Integrated Studies.....................................

In accordance with the guidelines estab
lished by the American Chemical Society, it
is recommended that Chemistry majors
acquire a reading knowledge of German.
Individualized programs of study appropri
ate to students’ interests and specialized
career objectives may be designed. Careers
in non-traditional areas which may be pur
sued with a degree in chemistry, some of
which may require graduate study, include
science writing, environmental science,
forensic chemistry, information and
computer sciences, chemical business, and
patent law.
Core Requirements:
Chemistry 111-112, L111-L112, 211-212,
L211-L212,313,314,411-412,
L411-L412,423,425 or 426,429
Computer Science 131
Mathematics 161-162,261-262
Physics 151-152, L151-L152
The recommended course sequence leading
to the B.S. degree is as follows:

8
3
6
6
6
29

Sophomora________________________ 8am.Hra.
Chemistry 211-212, L211-L212.....................................
Physics 151-162, L151-L162..........................................
Second Year English............................................
Speech/Logic...............................................................
Free Elective.................................................................

8
8
6
6
3
31

Junior_____________________________Sam. Hra.
Chemistry 313................................................................
Chemistry 314................................................................
Chemistry 411-412, L411-L412.....................................
Mathematics 261-262 ..................................................
Humanities Requirement............................................
Social Science Requirement........................................
Free Electives................................................................

1
4
8
6
3
3
6
31

Sanlor_____________________________Sam. Hra.
Chemistry 423................................................................
Chenustry 425 or 426..................................................
Chemistry 429 ................................................................
Chemistry Elective......................................................
Humanities Requirement............................................
Social Science Requirement.........................................
Free Electives................................................................

3
3
3
4
6
6
6
31
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Chemistry-Computer Science Program

Freshr

The Chemistry-Computer Science program
adds an integral interdisciplinary dimension
to the undergraduate study of chemistry.
Reflecting the increasing importance of com
puter science expertise in technological
endeavors particularly with regard to the
application of programming skills to
chemical instrumentation and analysis, the
program should provide expanded career
opportunities for Chemistry msyors whether
their goal is graduate study or immediate
employment.

Chemistry 111-112, L111-L112.............................
Computer Science 131......................................
Mathematics 161-162.................... ...................
EngUsh 101-102.......................... ...................
FYeshman Integrated Studies......... .................

Program Requirements:
Core requirements in Chemistry, Computer
Science, Mathematics and Physics. In addi
tion, Computer Science 132,253 (or Physics
351), 265 and six more hours of Computer
Science electives (possibly including
Physics 352) approved by the Department
of Chemistry.
The recommended course sequence leading
to the B.S. degree is outlined as follows:

Sophomore

Sem. Hrs.

Sem. Hrs.

Chemistry 211-212, L211-L212....... ...................
Computer Science 132................. ...................
Physics 151-162, L161-L162............ ...................
Second Year English.................... .................
Speech/Logic............................. .................

Junior

8
3
8
6
6
31

Sem. Hrs.

Chemistry 313............................ ...................
Chemistry 314............................ ...................
Chemistry 411-412, L411-L412....... ...................
Computer Science 253 ................. .................
Computer Science Elective............ .................
Mathematics 261-262 ................... .................
Humanities Requirement.............. ...................
Social Science Requirement.......... ...................

Senior

8
3
6
6
6
29

1
4
8
3
3
6
3
3
31

Sem. Hrs.

Chemistry 423 ............................ ...................
Chemistry 425 or 426................... ..................
Chemistry 429 ............................ ...................
Computer Science 265 ................. ..................
Computer Science Elective............ .................
Humanities Requirement.............. ...................
Social Science Requirement.......... ...................
FVee Electives............................. ...................

3
3
1
3
3
6
6
6
31
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Chemistry/Qenaral Business Minor The
program in Chemistry/General Business
Minor combines the technical training in
chemistry with a general business minor in
the School of Management. It is intended for
those students who wish varying career
choices in industry or wish to ultimately
enter an M.B.A. program. Since the
business component is included without
compromising the requisite professional
preparation in chemistry, students are not
limited in their choice of graduate study.
Program Requirements:
Core requirements in Chemistry, Computer
Science, Mathematics and Physics with the
exception of Chemistry 423 and 425 and
Mathematics 262. In addition, the Business
Minor as specified by the School of
Management.
The recommended course sequence leading
to the B.S. degree is outlined as follows:

Fr*shimn

SonkHrs.

Chemistry 111-112, L111-L112............ .........................
Computer Science 131....................... .........................
Mathematics 161-162....................................................
English 101-102................................... .........................
Freshman Integrated Studies........... .........................

8
3
6
6
6
29

Sophomor*

SonkHrs.

Chemistry 211-212, L211-L212.......... .........................
Mathematics 113................................. .........................
Physics 151-152, L151-L152................ .........................
Second Year English........................... .......................
Speech/Logic...................................... .......................

8
3
8
6
6
31

Junior

Som. Hrs.

Chemistry 313..................................... .........................
Chemistry 314..................................... .........................
Chemi.stry 411-412, L411-L412.......... .........................
Mathematics 261................................. .........................
Accounting 211-212......................................................
Economics 281-282*........................... .........................
Humanities Requirement................. .........................

1
4
8
3
6
6
3
31

Sonlor
Chemistry 429 .......................
Chemistry Elective..............
Business Law 211.................
Finance 310...........................
Humanities Requirement...
Management 310...................
Marketing 310.......................
Social Science Requirement.
Free Electives.......................

Som. Hrs.
.
1
3
3
. 3
6
. 3
3
. 3

‘May be used in partial fulfillment of the Social
Science Option.

_6
31
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Chemistry-Education Program An
individual completing this program in
Chemistry-Education qualifies for certifica
tion as a secondary teacher of chemistry in
the Commonwealth of Massachusetts. As of
September 30,1994, however, regulations
for teacher certification will all be changed.
See your advisor or a faculty member from
Education and Human Services for further
details. In accordance with the guidelines
of the American Chemical Society the
Chemistry-Education program includes a
broadbased experience in the physical and
biological sciences as well as in the major
areas of chemistry: inorganic, organic,
analytical, physical, and biochemistry.
Program requirements:
Chemistry 111-112, L111-L112,211,212,
L211, L212,331,314,313,411-412,
L411-L412
Biology 101,114,101, L114
Mathematics 161-162
Computer Science 131
Physics 151-152, L151-L152
Education & Human Services 503,504,
505,506,507,500
English 101
Communications and Speech 103
The recommended course sequence leading
to the B.S. degree is outlined as follows:

Froshman
Sem.Hre.
Chemistry 111-112, L111-L112........... ....................... 8
Biology 101, LlOl.............................. ....................... 4
Mathematics 161-162....................... ....................... 6
English 101-102................................ ....................... 6
Freshman Integrated Studies......... ....................... 6
30
Sophomore
Sem. Hrs.
Chemistry 211,212, L211-212........... ....................... 8
Biology 114, L114.............................. ....................... 4
Physics 161-152, L161-L152.............. ....................... 8
Second Year English......................... ..................... 3
Speech .............................................. ....................... 3
Logic................................................ ....................... 3
32
Junior
Sem. Hrs.
Chemistry 331, L331
Chemistry 314........................................................... 4
Chemistry 313........................................................... 1
Humaiuties Requirement or Language (B.A.)......... 6
Computer Science 131.............................................. 3
EHS 507 .................................................................... 3
EHS 603 (Soc. Sci. Requirement)............................. 3
EHS 505-506 (Curriculum/Methods)..................... 6
30
Senior______________________________ S«m.Hro.
Chemistry 411-412, L411-L412.................................. 8
Social Science Requirement...................................... 3
Humanities Requirement......................................... 3
EHS 504 (Soc. Sci. Requirement)............................. 3
EHS 500 (Practicum).............................................. 9
Free Electives........................................................... 4
30
Grand Totals
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Curriculum in Biochemistry
Biochemistry Program The program in
Biochemistry is based on curriculum inter
action between the disciplines of Chemistry
and Biology. Since the areas of concen
tration are broadened and well-integrated,
several career options are possible upon
successful completion of the program. It is
recommended particularly for those plan
ning careers in allied health areas, includ
ing clinical chemistry; graduate study in
biochemistry, pharmacology or toxicology;
and preprofessional study for medicine or
dentistry.
Core Requirements:
Chemistry 111-112, L111-L112, 211-212,
L211-L212,313,314,331-332,
L331-L332,411-412, L411-L412,
429,433
Biology 101, LOlO and two of the follow
ing: 274, L274; 277, L277; 285, L285;
377, L377;403, L403
Computer Science 131
Mathematics 161-162
Physics 151-152, L151-L152
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The recommended course sequence leading
to the B.S. degree is outlined as follows:
Freshman

Sem. Hrs.

Chemistry 111-112, L111-L112............. .......................
Biology 101, LlOl.................................. .........................
Mathematics 161-162........................... .......................
English 101-102..................................... .......................
Freshman Integrated Studies............ .......................

Sophomore

8
4
6
6
6
30

Sem. Hrs.

Chemistry 211-212, L211-L212........... .......................
Computer Science 131......................... .......................
Physics 161-152, L151-L152................. .........................
Second Year English........................... .......................
Speech/Logic...................................... .......................

8
3
8
6
6
31

Junior

Sem. Hrs.

Chemistry 313...................................... .......................
Chemistry 314...................................... .......................
Chemistry 331-332, L331-L332.......... .......................
Biology Electives*............................... .......................
Humanities Requirement................... .......................
Social Science Requirement............... .........................
Free Elective........................................ .......................

Senior

1
4
8
3
3
3
3
30

Sem. Hrs.

Chemistry 411-412, L411-L412............ .......................
Chemistry 429 ...................................... .........................
Chemistry 433 ..................................... .........................
Humanities Requirement................... .......................
Social Science Requirement............... .........................
Free electives...................................... .......................

8
1
4
6
6
6
31

•Must be chosen from the following: Biology 274, L274;
277, L277; 285, L286; 377, L377; 403, L403.
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Chemistry Courses Chemistry courses
must be taken simultaneously with their
respective laboratories unless otherwise
noted or waived by the Chemistry Depart
ment Chairperson. This does not apply if
the laboratory has previously been com
pleted satisfactorily.

Chemistry 314 — Instrumental Analysis. Theory and
application of analytical instruments: ultraviolet, visi
ble, fluorescence, atomic, and emission spectroscopy;
chromatography; voltammentry; potentiometric and
conductometric measurements; computer applications.
3 hours lecture, 4-hour laboratory. Prerequisite:
Chemistry 112.1 term - 4 semester hours. Normally
offered yearly, days or evenings.

Chemistry 111-112 - General Chemistry. Fundamen
tal principles of chemistry are discussed. Topics include
introductions to atomic structure, periodic table, nature
of chemical bonds, stoichiometry, gas laws, solutions,
acid-base systems, chemical equilibria, thermo
dynamics, electrochemistry, kinetics, and chemistry of
selected elements. 3 hours lecture. Prerequisite: High
school chemistry. 2 terms — 6 semester hours.
Normally offered yearly, days only.

Chemistry 331-332 - Biochemistry. The chemistry
of amino acids, proteins, lipids, carbohydrates, and
nucleic acids. Emphasis is on structure and function of
biomolecules and intermediary metabolism. 3 hours
lecture. Prerequisite: Chemistry 212. 2 terms 6 semester hours. Normally offered yearly, days or
evenings.

Chemistry L111-L112 — General Chemistry Labora
tory, The basic principles of chemistry illustrated
through laboratory investigation. Qualitative and quan
titative analysis, particularly volumetric methods, are
emphasized 1 hour lecture, 4 hour laboratory. Concur
rent enrollment in Chemistry 111-112 required.
2 terms - 2 semester hours. Normally offered yearly,
days only.

Chemistry L331-332 - Biochemistry Laboratory.
Exercises emphasizing the equipment and methodol
ogy of biochemical experimentation. Exercises may
cover such topics as metabolism, electrophoresis of
biological materials, isotope tracer techniques and
enzyme kinetics. 4-hour laboratory. Coneurrent
enrollment in Chemistry 331-332 required.
2 terms - 2 semester hours. Normally offered yearly,
days only.

Chemistry 211-212 - Organic Chemistry. The essen
tial chemistry of functional groups and basic theories
as applied to the study of organic compounds. Mechalustic studies, stereo-chemistry, and the relationship
of spectroscopy to structure. 3 hour lecture. Prerequi
site: Chemistry 112. 2 terms - 6 semester hours.
Normally offered yearly, days only.

Chemistry 353 - instrumentai Electronics. Basic
theories of electronics and their application to instru
ments in the modem laboratory. Emphasis is on devel
oping insight into the functioning of instruments
including troubleshooting techniques. 3 hours lecture.
4-hour laboratory. Prerequisites: Physics 152,
Mathematics 162.1 term - 4 semester hours.
Normally offered alternate years, days or evenings.

Chemistry L2111-L212 - Organic Chemistry Labo
ratory. Laboratory exercises consisting of techniques
of separation and purification, including chromato
graphic methods; synthesis and spectroscopic char
acterization of organic compounds; reactivity studies.
4-hour laboratory. 2 terms — 2 semester hours.
Normally offered yearly, days only.

Chemistry 355 - Environmentai Chemistry. A study
of the chemical basis of environmental problems. Topics
include aquatic chemistry, air pollution, and the
interaction between chemical and biological systems.
3 hours lecture. Prerequisite: Chemistry 112. Chemis
try 314 is recommended. 1 term - 3 semester hours.
Normally offered every third year, evenings only.

Chemistry 313 - Chemical Literature. A thorough
introduction to the chemical literature; practice in
searching the literature; writing and presenting a sci
entific paper. 1 hour lecture-discussion. Prerequisite:
Chemistry 212 or Instructor’s permission. 1 term 1 semester hour. Normally offered yearly, days or
evenings.

Chemistry 411-412 - Physicai Chemistry. Thermo
dynamics and its applications to physical and chemi
cal equilibria; introduction to the kinetic theory of
gases and concepts of statistical mechanics; chemical
kinetics; electrochemistry; and introductory quantum
chemistry. 3 hours lecture. Prerequisites: Chemistry
112, Mathematics 162, Physics 152. 2 terms - 6 semes
ter hours. Normally offered yearly, days or evenings.

Chemistry

Chemistry 423 — Advanced Physical Chemistry.
Quantum chemistry and its applications to molecular
bonding and spectroscopy. 3 hours lecture. Prerequi
site: Chemistry 412.1 term — 3 semesters hours.
Normally offered yearly, days or evenings.
Chemistry 425 - Advanced Inorganic Chemistry.
Introduction to the concepts and chemical systems of
inorganic chemistry including the periodic properties,
molecular structure and bonding, inorganic crystals
and descriptive chemistry of the non-transition ele
ments. 3 hours lecture. Prerequisites: Chemistry 212,
412.1 term - 3 semester hours. Normally offered
alternate years, evenings only.
Chemistry 426 — IV'ansition Metal Chemistry.
Chemistry of transition metal complexes. Topics
include bonding theories, stereochemistry, preparation
of complexes, complexion stability, kinetics and mech
anisms of reactions of complexes, and spectroscopy. 3
hours lecture. Prerequisites: Chemistry 212, 412.
1 term — 3 semester hours. Normally offered alter
nate years, evenings only.
Chemistry L426 — Advanced Inorganic Chemistry
Laboratory. Synthesis and properties of transition
metal complexes. Properties investigated may include
conductivity, magnetic moment, optical rotation, opti
cal and nmr spectra, rate of reaction, and stability.
4-hour laboratory. Concurrent enrollment in
Chemistry 426 required. Normally offered alternate
years, evenings only.
Chemistry 429 - Research and Seminar. Indepen
dent study under the direct supervision of the
Chemistry Department faculty. Students are required
to attend departmental seminars, present a seminar,
and submit a written report on their investigation.
Prerequisite: Chemistry 313.1-4 semester hours.
Normally offered yearly, days only.
Chamistry 433 - Advanced Biochemistry. Special
ized topics are examined in an intensive laboratory,
lecture-seminar format. Students are expected to con
duct laboratory work on an independent basis. Topics
may include enzyme purification, bacterial transfor
mation, protein synthesis and photosynthesis. 2 hours
lecture, 6 hours laboratory. Prerequisites: Chemistry
332, L332.1 term - 4 semester hours. Normally
offered yearly, days only.
Chemistry 553 - Introduction to Toxicology. The
study of harmful actions of chemicals on biological
systems, with discussion of general principles, method
ology, and selected topics. Topics may include pesti
cides, food additives, carcinogensis and teratogenesis.
3 hours lecture. Prerequisites: Chemistry 212 and
Biology 101 or equivalent. 1 term - 3 semester hours.
Normally offered alternate years, evenings only.
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Communications and Journaiism

Department of Communication and
Journalism
Professors: Harris (Chairperson)
Associate Professors: Boone, Geisler, Peary,
Plotkins, Preiss, Rosenthal
Assistant Professors: Kams
Lecturers: Bacigalupo, Carroll, Greeley,
Greenberg, Kropp, Martin, Walcott,
Westerman
Requirements for the Communication
Major: All students must complete 30
semester hours of coursework including
CJN 385, CJN 405 and CJN 409, and the
requirements listed below for one of the
Communication Tracks (1-5). Remaining
semester hours to reach the total of 30
may come from other Departmental offer
ings (excluding CJN 103-Rhetorical
Communication).
Requirements for the Journalism Mqjor:
All students must complete 30 semester
hours of coursework including CJN 113,
CJN 213, CJN 155, and the requirements
listed below for one of the Journalism
Tracks (4-6).
Areas of Concentration:
Track 1: Legal Argument-CJN 239 and
five of the follovring: CJN 235,
245,335,435,437,439,479,495.
Track 2: Rhetoric and Forensics-choose
six of the following: CJN 235,
245,285, 287,335,345,349,437,
439.445.485.489.
Track 3: Theatre/Media Analysis- CJN
287 and five of the following:
CJN 155,218,225, 227,229,259,
263,285,327,329,335,349,
357.365.415.425.465.485.489.

Track 4: Broadcasting-CJN 155 and six
of the following: CJN 239,256,
257,259, 287, 313,355,357,359,
'414,415,455.
Track 5: Public Relations/Organizational
Communication-CJN 375 and
six of the following: CJN 219,314,
357,359,377k 379,473,475,
477,479.
Track 6: Print Journalism-CJN 239 and
either CJN 404 or 505 and five of
the foUowing: CJN 218, 219,257,
287,313,315,316,317,319,
357,359,404,413,414,415.
Honors in Communication: Majors in the
Department who complete Communication
Theory I with a grade of B-H or higher, who
have a Communication average of 3.4 or
higher and who have an overall cumulative
average of 3.0 or higher may submit a final
project for honors consideration in coryunction with Communication Theory II. For
further details see the Chairperson of the
Department.
All students mqjoring in Communication
and Journalism must have their programs
approved by an advisor from the depart
ment and thereafter keep in close touch
with the department in respect to their
programs. The department selects from
among its faculty a freshman advisor and
then assigns each student a permanent
advisor in their sophomore year.

Communications and Journalism

Communication and
Journaiism Courses
CJN 103 - Rhetoricai Communication. The develop
ment, delivery and analysis of rhetorical messages.
Stress on broad theories of rhetorical analysis in a
historical context and pragmatic experience in deliv
ering oral messages. Satisfies College of Liberal Arts
and Sciences Rhetoric Requirement. 1 term 3 semester hours. Normally offered every semester.
CJN 113 — Nawswriting I. Introduces students to
general newswriting style, u.sed by journalists and
public relations practitioners. Focus is on basic writ
ing, summary lead, organization of facts, and news
structure. Most stories written from prepared fact
sheets. 1 term - 3 semester hours. Normally offered
yearly.
CJN 119 — Voice Improvement. Provides exercise
and technique to develop a strong and confident voice.
Emphasis on preparation for effective speaking before
a group. 3 semester hours. Offered yearly.
CJN 155 - Mas* Communication. This introduction
to the mass communication process examines the
history, development and problems of the various mass
communication media and their impact on the social,
political, and economic life of their audience. 1 term —
3 semester hours. Normally offered yearly.
CJN 177 - Business Communication. Introduction
to the communication process with emphasis on public
speaking and presentation of oral reports in a business
environment. Required of all School of Management
students. I term - 3 semester hours. Normally offered
every semester.
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CJN 219 — Interviewing. Principles of communication
applicable to interview situations in business and the
professions. Role-playing exercises explore the rela
tionship in an interview between information giving
and non-verbal behavior. 1 term - 3 semester hours.
Normally offered yearly.
CJN 225 - Introduction to Theatre Arts. An intro
duction to the experience of live theatre and world’s
greatest plays through the examination of how plays
work in production. 3 semester hours. Offered yearly.
CJN 227 - Theatre Practicum. Specialized work on
Suffolk Student Theatre or C. Walsh Theatre produc
tions supervised by professional directors, designers,
technicians, and managers. 1-6 semester hours. By
consent ofinstructor. Offered each term.
CJN 229 - Acting 1. Introduction of acting techniques
to prepare students for work in theatre production
and develop confidence in all forms of communication.
3 semester hours. Normally offered yearly.
CJN 235 — Argumentation. Projects in analysis,
research, evidence, briefing, refutation and delivery
of debates on representative questions. 1 term 3 semester hours. Normally offered yearly.
CJN 239 - Media Law. Explores the legal rights,
responsibilities, and constraints on the media and
media professionals. Special focus on defamation, copy
right, obscenity, broadcast regulation and mediarelated tort law. 1 term - 3 semester hours. Normally
offered yearly.
CJN 245 — Forensics. Intensive research on topics in
debate and active participation in the University
forensics program. Prerequisite: Instructor’s consent.
1 term - 3 semester hours. Normally offered yearly.

CJN 213 — Newswriting II. Continuation of News
writing I, with focus on longer stories, news judgment,
variations in news style, basic editing and proofread
ing skills. Some preliminary reporting skills discussed.
1 term - 3 semester hours. Normally offered yearly.

CJN 256 - Studio Operations. Technical introduc
tion to the operation and functioning of equipment for
production in a television/cable studio. 1 term 3 semester hours. Normally offered yearly.

CJN 215 - Interpersonal Communication. Analysis
of communication behavior in individual and group
environments. Topics include conflict, leadership,
common communication difficulties, communication
roles and reflective thinking. 1 term - 3 semester
hours. Normally offered yearly.

CJN 257 — Broadcast Journalism. Develops special
ized research, writing, and reporting skills necessary
in radio and television journalism. Students research,
report, write, and record stories for the broadcast
media. 1 term — 3 semester hours. Normally offered
yearly.

CJN 218 — Photpiournalism. An examination of the
role of photography in the journalistic process. A
discussion of photography as communicator and a
survey of the history of photography. 1 term 3 semester hours. Normally offered alternate years.
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CJN 275 - BusiiMSS and Professional Communica
tion. Examines communication functions and prob
lems within a business and professional context.
Sales speeches, technical presentation, conference
management, resume writing, business interviews and
other types of business communication. 1 term 3 semester hours. Normally offered every other year.
CJN 285 - Media and Popular CuHure. Examines
the influence of media upon contemporary society.
Television, radio, film and print formats are discussed
in terms of their persuasive impact on American mass
culture. 1 term - 3 semester hours. Normally offered
every other year.
CJN 287 - Media Analyaie. Critical examination of
various mass media including film, television, radio,
music, newspapers and magazines. Theories of media
criticism discussed and applied to specific media or
media products. 1 term - 3 semester hours. Normally
offered alternate years.
CJN 313 — Reporting Fundamentala. The principles
and techniques of basic news reporting are .studied
and applied. Also an introduction to and analysis of
interpretive reporting, “alternative” and “new”
journalism. Prerequisite: CJN 114.1 term 3 semester hours. Normally offered yearly.
CJN 314 - Professional WHtIng. Provides students
with an opportunity to develop their writing style for
a professional audience. Memo writing, report writing,
legal briefs and other common writing situations for
business and legal professionals are considered. 1 term
— 3 semester hours. Normally offered every year.
CJN 317 - Copy Editing. A study of the fundamentals
of copy editing, newspaper typography and makeup,
with training in the principles and practice of all three.
Prerequisite: CJN 113 and CJN 114.1 term3 semester hours. Normally offered yearly.
CJN 318 - The Magazine. A study of selected contemporaryigazines. Their design, layout, style,
editing and content are examined. Also included is an
examination of how a magazine is planned, edited and
published. Prerequisite: CJN 113.1 term - 3 semester
hours. Normally offered alternate years.
CJN 327 - Theatre Workshop. Concentrated work
on Suffolk Student Theatre production supervised by
theatre professionals. Students will be assigned to
work in one or more of the following areas: acting;
assistant directing; stage managing; costume, lighting
or set building; light or sound operation; props; public
ity and promotion; or house managing. 3 credits. By
consent ofinstructor. Offered yearly.

CJN 329 — Acting II. A continuation of Acting I
with special emphasis on scene work and character
development. 3 Credits. Normally offered every other
year.
CJN 335 - Persuasion. Analysis of persuasive tech
niques particularly those used by communicators in
their attempt to gain public acceptance. 1 term 3 semester hours. Normally offered yearly.
CJN 345 — Advanced Forensics. Opportunities for
advanced students to conduct intensive research in
advanced debate theory. Extensive participation is
required in the University forensics program. Prereq
uisite: Instructor’s consent. 1 term - 3 semester
hours. Normally offered yearly.

: CJN 355 — Media Production. Practical exposure to
methods of production and production equipment for
the mass media. Relationship between production
techniques and relevant theories of mass media are
examined. Prerequisite: CSP 255 and 256.1 term 3 semester hours. Normally offered yearly.
CJN 357 - Media Advertising I. Theoretical and
practical applications of communication are consid
ered in terms of advertising strategies auid campaigns
for media. 1 term - 3 semester hours. Normally
offered every other year.
CJN 359 - Media Advertising II. Continuation of
Media Advertising 1, with special emphasis on practi
cal advertising and advertising campaigns 1 term 3 semester hours. Normally offered every other year.
Prerequisite: CJN357.
CJN 365 - The American CinenM. A social, political
and econonuc history of the American cinema from
the silent era to the present, including a survey of
Hollywood filmmaking and independent alternatives
to the Hollywood studio system. Prerequisite: CJN
253.1 term — 3 semester hours. Normally offered
alternate years.
CJN 375 - Organizational Communication. Histori
cal development of the theory of organizations,
examination of information flow, network analysis,
communication overload and underload, decision
making, superior-subordinate communications, organ
izational effectiveness and change processes. 1 term
- 3 semester hows. Normally offered every other
year.

Communications and Journalism

CJN 377 - Public Relations I. The basic principle
techniques and process of public relations are exam
ined. Memos, press releases, survey techniques and an
analysis of publics are included. 1 term — 3 semester
hours. Normally offered yearly.
CJN 379 - Small Group Process. An examination of
the theory and practice of group communications,
including leadership style, group dynamics and other
aspects of small group interaction. 1 term - 3 semes
ter hours. Normally offered every other year.
CJN 385 - Rhetorical Theory. Examines the theory
and practice of rhetoric. Emphasis upon developing an
understanding of classical and contemporary theories
through critical analysis. 1 term - 3 semester hours.
Normally offered every other year.
CJN 403 - Speech Practicum. Evaluation of practi
cal speech activities such as counseling/tutoring,
radio or TV studio operations and others. Permission of
the Chairperson of Communication & Journalism is
required. 1-3 credits. May be repeatedfor a maocimum of 6 credits. Offered every semester.
CJN 404 - Journalism Practicum. Opportunity for
students interested in journalistic work to participate
in special projects not usually covered by internships.
Interested students should see their advisor or the
department chair. 1 -3 semester hours. May be repeated
for a maximum of6 credits. Offered every semester.
CJN 405 - Communication Theory I. An interdisci
plinary examination of the development of communi
cation theories from the classical tradition to the
modem perspectives of rhetoricians, scientists, psy
chologists, sociologists, philosophers and others.
Prerequisite: Senior standingfor majors, 12 semes
ter hoursfor nan-majors. 1 term - 3 semester hours.
Normally offered yearly.
CJN 409 - Communication Theory II. Analysis /
of m^qor issues in persuasion, small group com'
munication, organizational communication and mass
communication. A research project will be required.
Prerequisite: Senior standing and CJN405for majors,
12 semester hoursfor non-majors. 1 term —
3 semester hours. Normally offered yearly.
CJN 413 - Feature and Special Articlee. Writing
and submitting for publication articles for news
papers, magazines and syndicates. Prerequisite:
CJN 313.1 term - 3 semester hours. Normally
offered yearly.
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CJN 414 — Investigative Reporting. Focuses on the
development of investigative reporting skills, espe
cially ability to follow a story and dig out information.
Special emphasis placed on series writing, stories of
political and corporate corruption, and in-depth exam
inations of contemporary social problems. 1 term 3 semester hours. Normally offered every other year.
Prerequisite: CJN 213 or 313.
CJN 415 - Critical Media WHtlng. Focuses on spe
cialized writing for various media; includes emphasis
on critical writing, creative writing, speech writing,
etc. 1 term - 3 semester hours. Normally offered
every other year.
CJN 425 — Directing. Introduction to theoretical and
practical aspects of play directing. Emphasis on script
analysis, staging, and communication with actors.
3 Credits. Normally offered every other year.
CJN 435 - Advanced Debate. Theoretical founda
tions and development of argumentation in contempo
rary society. Conceptual and experimental literature
relevant to the use of evidence and philosophical
problems in debate. Prerequisite: CJN235.1 term 3 semester hours. Normally offered every other year.
CJN 437 - Free Speech Law. Focus on the First
Amendment and the case law relevant to its exercise.
Discussion of free speech in journalistic, social and
cultural settings. 1 term - 3 semester hours.
Normally offered every year.
CJN 439 - Legal Communication. The communica
tive situation in the courtroom. Description and prac
tice of techniques of legal communication such as cross
examination. Students engage in mock trial situations
to gain practical experience. 1 term - 3 semester
hours. Normally offered every year.
CJN 445 — Coaching Forensics. A detailed discus
sion of the theories and practice of directing and
intercollegiate forensics program including coaching
methods, motivation, tournament management, etc.
1 term — 3 semester hours. Normally offered every
other year.
CJN 455 - Advanced Media Production. Focus on
specialized production techniques including integra
tion of lighting, sound and visual imagery for total
production effect. 1 term - 3 semester hours.
Normally offered yearly.

96 Suffolk University

CJM 465 - EuropMH Films and Fiction. A survey of
the 20th century cinema masterpieces of France,
Spain, Italy and Germany, with particular emphasis on
the transformation of European literature to the
screen. The course combines subtitled film viewing
and analysis, with reading in translation. 1 term —

3 semester hours. Normally offered alternate years.
CJN 473 — Consulting. Develops skill in consulting
practices and in critical assessments of research in
consulting. Includes ethical considerations, contract
negotiations, entry-level behavior with clients, com
munication instruments used for interventions, and
evaluative procedures. Prerequisites: CJN275 or

375.1 term - 3 semester hours. Normally offered
every other year.
CJN 475 - Ikaining and Devolopnwnt. Focuses on
the adult learner and pedagogy information training
in industry and government. 1 term — 3 semester

hours. Normally offered every other year.
CJN 477 - Publlo Relations II. Examination
of theories, case studies and campaigns in public
relations. Students will produce a campaign. Prerequi

site: Public Relations I. 1 term - 3 semester hours.
Normally offered yearly.
CJN 479 - DsoMon Making. Influence of communi
cation on problem solving and decision making for
individuals, groups and organizations. The student will
apply a variety of problem solving and decision making
techniques to case studies involving government and
industry. Prerequisites: CJN275 or CJN375.1 term

- 3 semester hours. Normally offered every other
year.
CJN 485 — Ameiioan Publlo Address. Students are
expected to analyze specific speeches of prominent
Americans throughout history employing the methods
explored in the course. 1 term — 3 semester hours.

Normally offered alternate years.
CJN 489 — Poittloal Rhetorlo. Examination of the
special circumstances created by politics and their
impact on attempts at persuasion. Case studies of
famous politicians and political speeches are com
bined with discussion of current political rhetorical
trends. 1 term - 3 semester hours. Normally offered

every other year.
CJN 490 - Spoolal Toplos In JournaHsm. Focuses on
a particular topic of interest in journalism. Topics will
vary with each offering of the course. 1 term -

3 semster hours. Normally offered yearly.

CJN 491 - Special Topics In Communication.
Focuses on a particular topic of interest in communi
cations. Topics vvriU vary with each offering of the
course. 1 term - 3 semester hours. Normally offered

yearly.
CJN 495 - Advanced Legal Communication.
Detailed study of communication in the courtroom.
Emphasis on presentation of opening statements and
final summations through mock trial exercises. Pre
requisite: CJN 439 or equivalent. 1 term - 3 semester

hours. Normally offered every other year.
CJN 497 - Topics In Public Relations and Advert
tisinp. Special project and in-depth study of tech
niques of public relations for internal and external
audiences. Prerequisite: CJN477or instructor’s

permission. 1 term - 3 semester hours. Normally
offered every other year.
CJN 503 — Independent Study. Academically quali
fied students in their junior or senior year may elect to
undertake an in-depth research study in a specialized
area of communication and theatre. Prerequisite:

12 semester hours in Communication and Journal
ism and permission of the Departmental Chair
person. 1-2 terms - 3-6 semester hours. Normally
offered yearly.
CJN 505 — Internships. Students in their junior or
senior year may elect to serve as interns in business,
broadcasting, government or some other formal organi
zation. The internship must focus on some significant
aspect of communication. Prerequisite: 12 semester

hours in Communication and Journalism and per
mission of the Departmental Chairperson. 1-2 terms
- 3-6 semester hours. Normally offered yearly.
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Computer Science Faculty
Professors: Cohn, Ezust (Department Chair),
Myrvaagnes
Associate Professor: Stefanescu
The Department of Mathematics and Com
puter Science offers mjyor and minor pro
grams in computer science. The msyor
programs in computer science can be used
by students either to prepare for any of a
wide variety of careers in science and
industry or as a firm foundation for gradu
ate study in computer science. The minor
program is intended to provide expanded
career options for those who prefer to
mjyor in another discipline.
The Departments of Mathematics and Com
puter Science, Physics, and Sociology jointly
offer two mjyor programs. Airway Computer
Science and Airway Electronic Systems.
These two programs are accredited by the
Federal Aviation Administration (FAA). For
detailed descriptions of these programs see
the Airway Science section of this catalog.
Computer Science Mpjor A student
majoring in computer science must suc
cessfully complete 30 credits in computer
science as follows:
Major Course Requirements
Computer Science (30 credits)
Computer Science 131-132
(Computer Science I and II)
Computer Science 253 (Assembly
Language and Computer Structure)
Computer Science 263 (File Processing)
Computer Science 333 (Organization of
Programming Languages)
Computer Science 353 (Architecture of
Computer Systems)
Computer Science 355 (Operating
Systems)
Computer Science Elective courses*

*Additional courses to make a total of at
least 30 credits. These courses are nor
mally chosen from Computer Science courses
numbered 200 or higher. Substitutions of
any other courses require prior written
approval by the Mathematics and Computer
Science Department Chair. TVansfer students
should consult with that department chair
to determine whether or not computer
science courses taken elsewhere are
admissible as msyor electives.
CompleifMiitary Mqjor Raquirements
Mathematics: (15 credits)
Mathematics 161-162,261-262 (Calculus I,
II, III, and IV)
Mathematics 281 (Discrete Mathematics I)
Physics: (12 credtts)
Physics 151-152, L151-L152 (University
Physics and Lab)
Either Engineering 303 (Digital
Electronics) or
Engineering 351 (Introduction to
Microprocessors)
Note that the three additional credits of
course work in mathematics (beyond the
200 level) would qualify a computer science
major for a minor in mathematics.
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Computer Science Mpjor
(Suggested Course Sequence)
Freshman__________________________Credits
First-Year English........................................................
Integrated Studies........................................................
Mathematics 161-162....................................................
Phsyics 161-162 & L161-L162.......................................
Computer Science 131-132..........................................

6
6
6
8
6
32

Sophomore_________________________ Credits
Second-Year English....................................................
Logic and Speech..........................................................
Language (B.A.) or Humanities (B.S.) ........................
Mathematics 261-262 ..................................................
Computer Science 263 ................................................
Computer Science 266 ................................................

6
6
6
6
3
3
30

Junior_____________________________ CredHs
Social Sciences.............................................................
Mathematics 281............................................................
Computer Science 263 ................................................
Computer Science 333 ................................................
Computer Science 363 ................................................
Computer Science 366 ................................................
Engineering 303 or 361................................................
Free Electives...............................................................

6
3
3
3
3
3
4
5
30

8«nlor_____________________________ CradHs
Humanities................................................................... 3
Sociai Sciences.............................................................. 3
Computer Science Electives....................................... 6
Free Electives............................................................. 18
30

Computer Science Minor To qualify for a
minor in computer science, a student must
successfully complete 18 credits of course
work in computer science distributed as
follows:
Computer Science 131-132 (Computer
Science 1 and 11)
Computer Science 253 (Assembly
Language and Computer Structure) or
Engnr 351 (Introduction to
Microprocessors)
Computer Science 265 (Data Structure
and Algorithms)
Computer Science Elective courses*
*Additional courses to make a total of at
least 18 credits must be chosen from Com
puter Science courses numbered 200 or
higher. Substitutions of any other courses
require prior written approval by the Math
ematics and Computer Science Department
Chair. Transfer students should consult with
that department chair to determine whether
or not computer science courses taken else
where are admissible as minor electives.

Computer Science

Computer Science Courses
Computer Science 121 — A First Course in
Computers. For students who have little or no previ
ous experience with computers, this course provides
an introduction to computers and their uses and to
programming in the Pascal language. Students use
various popular personal computers and Suffolk’s
Prime or VAX system to carry out assignments includ
ing programming, word processing, use of spreadsheets,
and other applications. This course provides good
preparation for CMPSC 131. No -prerequisites.
3 credits. Normally offered each semester.
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Computer Science 233 - Programming Labora
tory in LiSP. An intensive introduction to program
ming in LISP. Prerequisite: CMPSC 132.1 term 1 credit (3 class hours). Normally offered in alter
nate spring semesters.
Computer Science 243 - PROLOG and Expert
Systems. An introduction to expert systems via
PROLOG. Data abstraction, knowledge bases, categori
cal versus uncertain knowledge, production rules,
certainty propagation, inference engines, etc. will be
presented through numerous programming assign
ments in PROLOG. Prerequisite: CMPSC 132.1 term 3 credits. Normally offered each spring semester.

Computer Science 131-132 — Computer Science I
and il. This fundamental course sequence is designed
to provide the background necessary for an under
standing of computers and computer languages. Pro
gramming assignments in Pascal introduce the student
to methods of problem solving, development of algo
rithms, designing, coding, debugging, and document
ing programs. Topics include an overview of computer
organization, sorting and searching, string processing,
simple data structures, and files. Structured program
ming techniques are emphasized throughout. This
course is a prerequisite for all advanced computer
science courses. Prerequisite: Prior course work in
computer programming (preferably in Pascal) or
CMPSC 121 or consent ofinstructor. 2 terms 3 credits each. Both courses normally offered each
semester.

Computer Science 253 - Assembiy Language and
Computer Structure. Introduction to computer archi
tecture and machine language programming, internal
representation of data, and a.ssembly language pro
gramming. Programming exercises will be done on the
department’s MicroVAX 3300 computer. Prerequisite:
CMPSC 132.1 term - 3 credits. Normally offered each
fall semester.

Computer Science 133 - Programming in C for
Engineers. This course provides an alternative to
CMPSC 132 for students wishing to learn the funda
mentals of the C programming language while cover
ing the topics of CMPSC 132, including pointers, simple
data structures, and files. No student may receive
credit for both CMPSC 133 and CMPSC 232 or for both
CMPSC 133 and CMPSC 132. Prerequisite: CMPSC
131.1 term - 3 credits. Normally offered each spring
semester.

Computer Science 265 — Data Structures and
AigorHhms. Includes topics such as strings, stacks,
queues, lists, trees, graphs, sorting, searching, hashing,
dynamic storage allocation. Prerequisite: CMPSC 253
(or ENGNR 351) or consent ofinstructor. 1 term 3 credits. Normally offered each spring semester.

Computer Science 232 - Programming Labora
tory in C. An intensive introduction to programming
in the C language, intended for students who have a
thorough mastery of Pascal. The aim of the course is
to enable students to acquire the fluency in C which
will be needed when they take further course work in
graphics and operating systems. Prerequisite: CMPSC
132 and CMPSC 253 (or ENGNR 351). 1 term 1 credit (3 class hours). Normally offered each spring
semester.

Computer Science 263 - Fiie Processing. Concepts
and techniques of mass storage of data in computer
systems and standard methods of accessing data are
covered. Topics include sequential, direct, and keyed
files, an overview of database management, file I/O,
and algorithms for updating, sorting, searching, and
cataloging files. Prerequisite: CMPSC 132.1 term 3 credits. Normally offered eachfall semester.

Computer Science 333 — Organization of Program
ming Languages. An introduction to the organiza
tion and implementation of programming languages
with examples drawn from a number of important
languages. Prerequisites: CMPSC 253 (or ENGNR
351) and CMPSC 265.1 term - 3 credits. Normally
offered each spring semester.
Computer Science 353 - ArchMecture of Com
puter Systems. This course deals with the structure
and operation of the m^or hardware components of a
computer. Topics include basic logic design, CPU
construction, and system architecture. Prerequisites:
CMPSC 253 (or ENGNR 351) and CMPSC 265.1 term
— 3 credits. Normally offered each spring semester.
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Computer Sclenco 355 Operating Systems. Con
cepts of operating systems and their relationship to
computer architecture. Topics include scheduling,
memory management, resource allocation, multipro
gramming and concurrent processes. Prerequisites:
CMPSC 232 (or CMPSC133) and CMPSC 253 (or
ENGNR 351) and CMPSC 265.1 term - 3 credits.
Normally offered eachfall semester.
Computer Science 376 - Introduction to Computer
Graphics. An introduction to standard graphics input
and display devices and algorithms. Topics include
graphics languages, geometric modeling, hiddensurface and shading algorithms, with applications in
Computer Assisted Design. Prerequisites: CMPSC
232 (or CMPSC 133) and CMPSC 265.1 term 3 credits. Offered as the need arises.
Computer Science 393 - Special Topics In Com
puter Science. Content, prerequisites, and credits to
be announced. Offered as the need arises.
Computer Science 433 — Introduction to Software
Engineering. An introduction to issues associated to
long-term, large scale programming projects: prob
lem analysis, problem specification, system design,
system documentation, system implementation, test
ing etc. The choice of project will vary from term to
term depending on the interests of the instructor and
of the students. Prerequisites: CMPSC 265, and
MATH 281.1 term - 3 credits. Offered as the
need arises.
Computer Science 453 - Analysis of Algorithms.
Basic principles of algorithm analysis with applica
tions to string matching, sorting, searching, matrix
handling, graph tracing, integer and polynomial arith
metic algorithms. NP-hard and NP-complete problems.
Prerequisites: CMPSC 265, and MATH 281.1 term 3 credits. Offered as the need arises.
Computer Science 463 — Formal Languages and
Automata. Formal aspects of language: syntax, gram
mars, automata, Turing machines, computational com
plexity, computability, etc. Prerequisites: CMPSC 265
and MATH 281.1 term - 3 credits. Offered as the
need arises.
Computer Science 564-566 - Advanced Studies In
Computer Science. Directed readings, lectures, sem
inars and research in areas of special interest. Content
and credits to be arranged.

Dramatic Arts
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Co-Directors: Dr. Marilyn Plotkins,
Dr Frederick Wilkins, Dr Margaret Weitz
A major in Dramatic Arts is a cooperative
program of the Department of Communica
tion and Journalism, the Department of
English, and the Department of Humani
ties and Modem Languages.
Requirements for the majors are 30 hours of
approved courses from the three depart
ments: 15 hours of Theatre Arts courses
from the Department of Communication
and Journalism and 15 hours of Dramatic
Literature courses in the Departments of
English and Humanities/Modem Languages.
(See the following course listing.) Included
among the 15 hours of Theatre Arts courses
and the 15 hours of Dramatic Literature
courses are the following required courses.
Introduction to Theatre Arts, Acting,
Theatre Workshop and Theatre Practicum,
and Masters of the Drama I and II and any
one Shakespeare course are required of
Dramatic Arts majors. The 12 hours of
English required for all undergraduate
degrees do not count as part of the
Dramatic Arts major program. Students
may also take courses in European Drama
in the Department of Humanities and
Modem Languages.
Dramatic Arts majors must participate in at
least two Suffolk Student Theatre produc
tions and may earn additional credits by
working as interns for C. Walsh Theatre
productions which present full seasons of
professional performing arts programming
each year.

Dramatic Arts Minor
The Dramatic Arts Minor is a cooperative
minor between the Departments of Com
munication and Journalism, the Department
of English and the Department of Humani
ties and Modem Languages. The Dramatic
Arts minor requires a student to complete
18 semester hours of approved courses as
follows: 9 semester hours of Theatre Arts
courses in the Department of Communica
tion and Journalism, 3 hours from Masters
of the Drama I or II, and 6 hours from the
list of English and Humanities courses
printed below. Students may supplement
their Dramatic Literature requirement with
courses in European Literature in the
Department of Humanities and Modem
Languages. Dramatic Arts minors must par
ticipate in at least one Suffolk Student
Theatre production.

Dramatic Arts Minor for
Engiish Majors
In the case of English m^ors, students
must take the full 18 semester hours in
Communication and Journalism provided
that the students have completed 6 hours
in Dramatic Literature from the accompa
nying list as part of their English major
requirement.
Dramatic Arts minors who are English
majors must participate in at least one
Suffolk Student Theatre production.
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Dramatic Arts M^jor
15 semester hours
Theatre Arts courses in Conununication
and Journalism
15 semester hours
Dramatic Literature courses in English
and Humanities and Modem Languages

Dramatic Arts Minor**
9 semester hours
Theatre Arts courses in Communication
and Journalism
9 semester hours
Dramatic Literature courses in English
and Humanities and Modem Languages

Dramatic Arts Minor for Engiish Majors
18 semester hours
Theatre Arts courses in Communication
and Journalism
6 semester hours
Dramatic Literature courses as part of
the English major

M^or Courses in Communication and
Journaiism
Required Courses
Introduction to Theatre Arts
Acting I
Theatre Practicum
Theatre Workshop
Optional Courses in Communication and
Journalism
Acting II
Directing
Media Production
Oral Interpretation
Voice and Articulation

M^jor Courses in Engiish and in
Humanities and Modern Languages
Requiredfor Dramatic Arts Major:
Masters of the Drama 1 and
Masters of the Drama II and
any one Shakespeare course and
6 additional hours from accompanying list
of English and Humanities courses.
Optional Courses in English:
Shakespeare’s Comedies
Shakespeare’s Tragedies
Shakespeare’s Histories
Modem American Drama
Classical Drama
Drama Seminar
English Renaissance Drama
The World on Film
Optional Courses in Humanities and
Modem Languages
Independent Study in French Dramatic
Literature
Independent Study in German Dramatic
Literature Masterpieces of the Spanish
Theatre

Required Engiish Courses for Dramatic
Arts Minor:**
Masters of the Drama I or II and
6 additional hours from accompanying list
of EngUsh and Humanities courses.
* *English majors who minor in Dramatic
Arts must take thefull 18 hours
in Communication and Journalism
courses.

Dramatic Arts

Suffolk Student Theatre
Founding Director: Marilyn Plotkins
General Manager: Kim Whitener
Technical Director: Ted Colburn
Suffolk Student Theatre (SST) is a fully
integrated program that provides training
and experience in theatre production and
performance. Students may become a Dra
matic Arts m£yor or minor or choose the
Theatre Arts track as a Communication
and Journalism m^or. Recent productions
have included: OUR TOWN, THE CRUCI
BLE, UNDER MILKWOOD, THE MATCH
MAKER and HARD TIMES. In addition to
student theatre, members of SST may earn
course credit as production interns for the
C. Walsh Theatre’s professional productions.
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Economics
Economics Department
Professor: Tuerck (Chairperson)
Associate Professors: Mohtadi, Sawhney,
Shannon
Visiting Assistant Professor: Carilli, Jaggia
Master Lecturers: Foglia, Kafi
Senior Lecturers: Keefe, Doyle, Davis
The Department offers three miyors:
Economics, Applied Economics and
Computer Technology, and International
Economics (offered jointly with the Depart
ment of Humanities and Modem Languages).
The Department also offers the minor in
Economics.

Major in Economics
The Department offers the B.A. and B.S.
degrees in Economics. Students may choose
three “tracks” or areas of concentration.
Each track requires the student to complete
the following courses:
G»neral Mslor Bequlreiwiit*___________Sam. Hr».
Economics 281 (Principles of Economics-Micro)___
Economics 282 (Principles of Economics-Macro) ...
Any course in Computer Science or any course
in Computer Information Systems or
SOC 213, Personal Computer Techniques.............
Statistics 211 (Introduction to Statistics I)...............
Statistics 212 (Introduction to Statistics II).............
Economics 381 (Intermediate Micro Theory)............
Economics 382 (Intermediate Macro Theory)..........
Economics 383 (Money and Banking).......................
Economics 384 (Junior Seminar in Economics)........
Economics 484 (Senior Seminar in Economics)........

3
3

3
3
3
3
3
3
3
3
30

IV'ack A, Concentration in Econometrics
is intended for students who anticipate
graduate study and careers in economics. It
emphasizes economic model building and
forecasting. Students choosing this
track must, in addition to the general
meyor requirements listed above, take
Economics 411 and 412 (Econometrics I and
II). They must also take Mathematics 161-162
(Calculus I and II), which they may use
to satisfy the college requirement for an
introductory mathematics sequence.
-n-ackB, Concentration in Economic
Decision Making is intended for students
who anticipate careers in industry. Students
choosing this track must, in addition to the
general major requirements listed above,
take Economics 321 and 322 (Managerial
Economics I and II).
TVack C, Concentration in Economic
Policy is intended for prelaw students and
for students who anticipate careers in law
or government. It emphasizes the economic
basis of public policy. Students choosing this
track must, in addition to the general major
requirements listed above, take Economics
433 (Public Choice) and one additional
course in economics.

Major in Applied Economics and
Computer Technology
The mqjor in Applied Economics and
Computer Technology provides instruction
in economics, business, and computer sci
ence. It includes the near equivalent of a
major in economics, a minor in computer
science, and a minor in general business
studies. It is intended to prepare students
for entry-level positions in applied econom
ics or irdbrmation management.

Economic*

The requirements for a B.A. or B.S. in
Applied Economics and Computer Technol
ogy are as follows:
Freshman
Fall_______________________________ Som. Hr*.
EngUsh(ENGlOl)........................................................
Integrated Studies (IS 111)..........................................
Calculus I (MATH 161)................................................
Computer Programming I (CMPSC131)...................
University Physics (PHY 151 & L151).........................

3
3
3
3
4
16

Freshman
Spring____________________________ Som. Hr*.
EngUsh(ENG102)........................................................
Integrated Studies (IS 112)........................................
Calculus II (MATH 162)..............................................
Computer Programming II (CMPSC).........................
Uniyersity Physics (PHY 152 & L162).......................

3
3
3
3
4
16

Sophomore
Fall_______________________________ Som. Hr*.
EngUsh(ENG213).......................................................
Accounting I (ACCT 211)............................................
Speech (C.SP 103)........................................................
Principles of Economics-Micro (EC 281)...................
Microprocessors (ENGNRF351).................................

3
3
3
3
4
16
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Junior
Spring____________________________ Som. Hr*.
Introduction to Statistics II (STATS 212).................
Money and Banking (EC 383).....................................
Prolog and Expert Systems (CMPSC 243)...............
Intermediate Microeconomic Theory (EC 381)........
Humanities requirement............................................

3
3
3
3
3
15

Senior
Fall_______________________________ Som. Hr*.
Managerial Economics I (EC 321) ot
Econometrics I (EC 411).......................................... 3
Programming Lab in C (CMPSC 232)....................... 1
Industrial Organizations (EC 303)............................. 3
Business Finance (FIN 310)....................................... 3
Principles of Management (MGT 310)....................... 3
Free Elective (B.S. only) .............................................. 3
13 or 16

Senior
Spring______________________ ______Som. Hr*.
Managerial Economics II (EC 322) or
Econometrics II (EC 412).........................................
Industrial Psychology (PSY 243)...............................
Principles of Marketing (MKT 310)...........................
Humanities requirement............................................
Free Electiye.................................................................

3
3
3
3
3
15

MiUor in International Economics
Sophomore
Spring____________________________ Som. Hr*.
English (ENG 214 or 215)............................................
Accounting II (ACCT 212)..........................................
Logic (PHIL 113).........................................................
Principles of Economics-Macro (EC 282).................
Data Structures & Algorithms (CMPSC 265)..........

3
3
3
3
3
15

Junior
Fall_______________________________ Som. Hr*.
Introduction to Statistics I (STATS 211)................... 3
Programming Laboratory in LISP (CMPSC 233) ... 1
Intermediate Macroeconomic Theory (EC 382)---- 3
General Psychology (PSY114)..................................... 3
Social Science requirement in history (B.A. only)___3
Humanities requirement............................................ 3
13 or 16

The Department of Economics offers jointly,
with the Department of Humanities and
Modem Languages, the B.A. and B.S.
degrees in International Economics. Refer
to the appropriate section of this catalog.

Minor in Economics
Course requirements for the minor in
Economics are as follows:
Course____________________________ Sm.Hr*.
Economics 281 Principles of Economics-Micro........
Economics 282 Principles of Economics-Macro........
Statistics 211 Introduction to Statistics I.................
Statistics 212 Introduction to Statistics II or
Economics 383 Money and Banking.......................
Economics 381 Intermediate Micro Theory..............
Economics 382 Intermediate Macro Theory..............

3
3
3
3
3
3
18
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Honors in Economics. Graduating majors
in Economics with at least a 3.5 average
in their economics courses and with at least
a B+ in the Senior Seminar receive a
Certificate of Honors in Economics.
Omicron Delta Epsilon Membership in
Omicron Delta Epsilon, the international
honor society in Economics, is available to
juniors and seniors who have a grade point
average of B or better in at least four eco
nomics courses and who have maintained
an overall grade point average of B or better.
Members receive a certificate recognizing
their scholastic achievement and have the
opportunity to enter an economics writing
contest.
Suffolk Economic Association Member
ship in the Suffolk Economic Association is
open to all members of the university com
munity. The association sponsors lectures
and seminars on economic issues and on
careers in economics.

Economics Courses
Economics 281 - Principles of Economics-Micro.
Analysis of the economic behavior of individual con
sumers, producers, and markets. Market structures,
market processes, economic welfare, and the evalua
tion of alternative market structures and processes.
Supply and demand, elasticities, costs of production,
exchange between consumers and producers. Prereq
uisite: two semesters ofmathematics. Required ofall
majors in Economics. 1 term - 3 semester hours.
Normally offered every semester.
Economics 282 - Principles of Economics-Macro.
Analysis of the behavior of the economic system viewed
as a whole. Aggregate economic indicators such as
GNP, unemployment, economic growth, and inflation.
The role of govermnent and governmental monetary
and fiscal policy in determining aggregate economic
behavior. Problems of economic instability and of eco
nomic policy as it contributes to or offers a method of
reducing economic instability. The role of financial
markets in aggregate economic activity and in the
transmission to the aggregate economy of government
policy choices. Prerequisite: EC 281. Required ofall
majors in Economics. 1 term - 3 semester hours.
Normally offered every semester.

Economics 303 - Industrial Organization.
Analysis of the structure, conduct, and performance
of American industry. Consideration of monopoly,
oligopoly, and monopolistic competiton. Review of U.S.
antitrust law and other regulatory laws for their effects
on industrial performance. Prerequisite: EC 281.
1 term - 3 semester hours. Normally offered every
third year.
Economics 304 — Public Finance. Sources of federal,
state and local tax revenue; public expenditures and
budgeting; public debt and methods of financing; shift
ing and incidence of taxes. Prerequisite: EC282.
1 term — 3 semester hours. Normally offered every
third year.
Economics 321 - Managerial Economics I. Applica
tion of economic theory and optimization methods to
the solution of managerial problems. Analysis, estima
tion, and forecasting of demand. Production and cost
analysis estimation. Prerequisite: EC 282.1 term 3 semester hours. Normally offered every year.
Economics 322 - Managerial Economics II. Contin
uation of Managerial Economics I. Market structures;
pricing practices; regulation; decision making under
uncertainty, capital budgeting, linear programming
and game theory. Prerequisite: EC 321.1 term 3 semester hours. Normally offered every year.
Economics 381 - Intermediate Micro Theory. Appli
cation of the methods of neoclassical economics to the
analysis of individual consumers, producers, and mar
kets. The theory of exchange; maximization of utility
and of profit under alternative assumptions concern
ing market structure; product prices and factor returns
under perfect competition, monopoly, and monopsony.
Analysis of the household utility function and of the
firm production function. The behavior of firm costs
under constant, increasing, and decreasing returns to
scale. The supply and demand for final goods and the
derived demand for factors. Prerequisite: EC 281.
Required ofall majors in Economics. 1 term 3 semester hours. Normally offered every year.
Economics 382 - Intermediate Macro Theory.
Applications of the methods of neoclassical and of
Keynesian economics to the analysis of aggregate eco
nomic activity. Analysis of aggregate economic indica
tors under conditions of price flexibility and of price
stickiness. Rational and adaptive expectations. Trans
mission to the aggregate economy of change in tax law,
government purchase and entitlements, monetary
policy, and deficit levels. The effectiveness or ineffec
tiveness of policy changes for their influence on nomi
nal and on real economic activity. Prerequisite:
EC282. Required ofall majors in Economics. 1 term
- 3 semester hours. Normally offered every year.

Economics

Economics 383 — Money and Banking. Commercial
banking, financial markets, and the Federal Reserve
system. Monetary policy and its effect on prices, inter
est rates, and economic growth. Prerequisite: EC282.
Required ofall majors in Economics. 1 term —
3 semester hours. Normally offered every semester.
Economics 384 - Junior Seminar in Economics.
Methods of conducting and presenting research in
economics. Written and oral presentation of research
findings. Identification and presentation of data, use
of the library and other sources of material. Integration
of economic models and empirical results into the
written text of a research paper. Required ofall majors
in Economics. 1 term - 3 semester hours. Normally
offered every year.

107

Economics 442 - International Monetary Relations.
The balance of payments and foreign exchange mar
kets and instruments. Balance-of-payments aclJustments
under alternative exchange-rate systems, international
liquidity, and international economic policy. Prerequi
site: EC 282.1 term - 3 semester hours. Normally
offered every year.
Economics 444 - Comparative Economic Systems.
Capitalist theory and institutions, and Marxist theo
ries of socialism and communism. Comparative analy
sis of U.S. and foreign economic systems, with special
reference to the USSR, China, Japan, Germany, France,
and Sweden. Prerequisite: EC282.1 term — 3 semes
ter hours. Normally offered every year.

Economics 404 - Economic Deveiopmant. Theories
of economic growth and development. The role of
agriculture and of industry in economic growth and
development. Population theory and the effects of alter
native developmental policies on economic growth and
the distribution of income. National and international
policies for economic growth and development. Prereq
uisite: EC282.1 term - 3 semester hours. Normally
offered every third year.

Economics 484 — Senior Seminar In Economics.
Methodological issues in economics, and issues in the
natural sciences and humanities that relate to econom
ics. Review of important topics in economics fi-om the
classical era to the present. Students will write a senior
thesis applying scientific methods to research a topic
chosen in consultation with the instructor. Prerequi
site: EC 282 and STATS 212. Required ofall majors
in Economics. 1 term — 3 semester hours. Normally
offered every year.

Economics 411 - Econometrics I. Applications of
economic theory and of statistical inference to the
verification of economic hypotheses. The general linear
regression model and generalized least squares. Tests
and corrections for multicoliinearity, heteroscedasticity
and serial correlation. Prerequisite: EC 282, STATS
212, and MATH 162.1 term - 3 semester hours.
Normally offered every other year.

Economics 503 — Internship in Economics.
Approximately 12 hours working in a position designed
to give the student responsibility and a learning oppor
tunity in economics. Interested students should con
sult the instructor in advance. Prerequisite: consent of
the instructor. 1 term - 3 semester hours. Normally
offered every semester.

Economics 412 - Econometrics II. Continuation of
Econometrics I: Instrumental variables, lags, and the
identification and estimation of simultaneous equation
models. Prerequisite: EC 411.1 term - 3 semester
hours. Normally offered every other year.

Economics 505 - Studies in Economics. Hours and
credits arranged to suit the needs of the students for
directed study and research in economics. Prerequi
site: consent of the instructor. 1 term - 3 semester
hours.

Economics 433 — Public Choice. Applications of
economic analysis to the study of political behavior.
Economic theories of voter and bureaucratic choice.
The voluntary-exchange approach to public policy.
The possibility or impossibility of a social welfare func
tion and alternative approaches to the problem of
maximizing social welfare. Cost-benefit analysis and
consideration of externalities as a basis for govern
ment regulation. Prerequisite: EC282.1 term —
3 semester hours. Normally offered every year.

Economics 507 — Colloquium. Students research
and discuss a current economic issue. Possible topics
are the evolving financial system, population dynam
ics, women in the economy, tax reform, the economics
of energy, and the Massachusetts economy. Prerequi
site: consent of the instructor. 1 term — 3 semester
hours.

Economics 441 - International IVade. The theory of
international trade and of tariffs and other barriers to
trade. TVade practices of the United States and of devel
oping countries. Economic integration and multilat
eral approaches to trade liberalization. Prerequisite:
EC 282.1 term - 3 semester hours. Normally offered
every year.
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Education and Human Services
Department
Professors: Ash, Eskedal (Chairperson),
Lewandowski, McCarthy
Associate Professors: Mahoney, Shatkin,
Winters
Assistant Professor: Dahlborg, Sartwell
Senior Lecturers: Meggison, Zifcak
Lecturers: Luzier, Kennedy, Kenney,
Kremgold-Barrett, Kubacki, Martin, Milne,
Neale, Thayer, Quintiliani, Weiler

Requirements for Degrees in Education
The course of study recommended by the
Education & Human Services Department
for elementary or secondary school teacher
preparation may lead to either the B.A. or
B.S. degree. Students in elementary or
secondary education must complete all
required education courses as well as
pre-practicum and practicum field based
experiences appropriate to their specific
program.
All undergraduate students planning to
ermoll in teaching education programs must
submit a formal application for admission to
the Department. Application forms are
available in the Education and Human
Services Department Office.
The curricula for teacher training are
planned to enable students in these pro
grams to meet the requirements for teacher
certification in the Commonwealth of
Massachusetts. Those wishing to teach in
states other than Massachusetts should
write directly to the Department of Educa
tion of those states for their certification
requirements, (see section Massachusetts
Certification.)

Media and instructional technology: All stu
dents in the teacher education programs
will be introduced to and provided with the
opportunity for developing basic skills in
the operation and use of media hardware.
Students will be required to design and
produce media software appropriate to sub
ject matter learning activities.
Changes in student programming must be
approved in writing by his/her advisor in
the Department. Failure to comply with this
regulation may result in a loss of credit
toward graduation.
The Department faculty reserve the right
to require the withdrawal of a student from
teacher education if the probability of
success in teaching is doubtful. While the
academic average of a student is not the sole
factor in the determination of such success
(others are interest, effort, personality, and
proficiency in skill subjects), it is especially
important that a student maintain a high
academic average.
A minimum overall grade point average of
2.5 is required for continuance as a degree
candidate in teacher education. Elementary
Education mEyors must earn a minimum
grade of C-t (2.3) in each of the following
courses: EHS 503, EHS 504, EHS 333,
EHS 334, EHS 335, EHS 336, EHS 337, and
EHS 433.
A student concentration in Secondary
Education must maintain a minimum grade
point average of 2.5 in the teaching-subject
mqjor and a minimum grade of C-l- (2.3) in
each of the required education courses,
namely EHS 503, EHS 504, EHS 505,
EHS 506, and EHS 507.

Education and Human Servicaa
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Minor in Aduit/Business Education The
Department offers a minor in Adult/
Business Education which is intended for
those students who may wish to serve adults
in diverse aspects of continuing education.
A description of the minor may be found
following the listing of the Business
Education Programs in this section.

Special Regulations Concerning Student
Teaching (Practicum):
1. Eligibility: A practicum may be
taken only by college seniors who have
completed the prerequisite courses.
The practicum cannot be elected by
transfer students before their second
semester of residence.

Curricuium Materiais Center The
Curriculum Materials Center, located in
the Fenton Building, houses a growing
collection of elementary and secondary
instructional materials and teacher support
resources. Holdings include many of the
new business science, social studies, math
ematics, and language arts/reading pro
grams in use today as well as materials used
in remedial and special needs applications.
The Center is utilized by students for
research and report activities related to
the teacher education programs and by fac
ulty as a resource for hands-on demonstra
tion or class activities. Classes meet in the
Center to take full advantage of the array
of materials and hours are posted each
semester for research and browsing
purposes. Many instructional items are
available to students.

2. Prerequisites: All students con
centrating in Elementary, Secondary
or Business Education must demon
strate proficiency in the areas of
Speech and English prior to student
teaching. This is normally satisfied by
successful completion of ENG 101
(Freshman English) and CJN103
(Rhetorical Communications).

Practicum Student Teaching Experience
The practicum experience is the final pro
fessional experience for students in teacher
education programs. It is in this extensive
practicum that prospective teachers expe
rience all the varied roles of the classroom
teacher. The elementary and secondary
practica must be full-time for 12 weeks and
include at least 300 clock hours at the prac
ticum site. The candidate must engage in
clear instructional responsibility for at least
half of this time and the full responsibilities
of the role for a substantial period. Students
are jointly supervised and evaluated by a
representative of the Education and Human
Services Department and the cooperating
teacher. Internships and apprentice pro
grams are possible options in select cases.

4. Prerequisite: Business Education. For
Business Education students, all prepracticum/methods courses must be
completed with a grade no less than Bprior to commencing student teaching.
These courses include: EHS 503,
EHS 504, EHS 507, EHS 507, EHS 536,
EHS 537, EHS 538, EHS 539, and
EHS 540.

3. Prerequisites: Elementary Education.
All students in Elementary Education
must complete at least five of the
required education method courses
before initiating student teaching
(EHS 333, EHS 334, EHS 335,
EHS 336, EHS 433) and three educa
tion courses (EHS 503, EHS 335,
EHS 433) which include substantial
field based training.

5. Prerequisite: Secondary Education. All
students in Secondary Education must
successfully complete the field-based
courses (EHS 503, EHS 505, and EHS
507) with grades of B- or better prior to
commencing student teaching.
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6. Application: Students wishing to elect
the practicum experience must submit
a written application along with a cur
rent transcript to the Director of Stu
dent Teaching (by September 15 during
the fall semester; by February 1 during
the spring semester).

11. Placement: Student teaching prac
ticum placements are made in schools
approved by the Education and Human
Services Department of Suffolk
University. Students should select
schools in communities other than their
hometown/ residence.

7. Application: Student teachers are
required by Massachusetts law to have
a tuberculin test (Mantoux) prior to the
initiation of student teaching. The
printed results of the Mantoux test must
be submitted with the student teach
ing application. The tuberculin test cer
tificate should be submitted to the
school system when requested.

Cooperating School Systems With the
cooperation of the superintendents, head
masters, and principals, and many classroom
teachers, Suffolk students have fulfilled the
practicum portion of the teacher education
program in the schools of eastern Massa
chusetts cities and towns. The supervising
faculty of the Department together with
the cooperating teachers have been able to
make this one semester experience both
practical and meaningful.

8. A student who has submitted an appli
cation for the practicum must notify in
writing the Director of Student Teach
ing by December 1st for the Spring
semester and June 1st for the Fall
semester should it become necessary
to cancel plans to student teach. Fail
ure to do so before the registration
period may result in dismissalfrom
the teacher education program.
9. Availability: Student teachers must be
available for school assignments every
day. Each undergraduate in Education
should plan to attend at least one
summer session, if he/she has not
already done so, in order to lighten the
academic schedule for the semester
in which he/she undertakes student
teaching. For Business Education
students, no more than one course may
be elected concurrently with student
teaching. This may not be a prepracticum methods course.
10. Availability: All secondary student
teachers will be required to participate
in seminars, including a media work
shop, prior to and during the student
teaching practicum. Dates of the semi
nars will be announced.

Advisors for Students in Education &
Human Services Suffolk University is a
member of the American Association of
Colleges for Teacher Education. Suffolk’s
membership in the Association is predicated
upon the fact that teacher education is a
vital concern of the entire University. Con
sequently, responsibility for and interest in
Suffolk’s teacher education programs involve
personnel throughout the College of Liberal
Arts and Sciences. The Department Chair
persons and the Department of Education
& Human Services faculty are especially
eager that students in the teacher prepara
tion programs receive the professional assis
tance so vital in the shaping of a rewarding
and meaningful academic career.
Students are encouraged to meet often with
their advisors in Education. The advisors
listed below have been designated for the
following programs.
Business Education
Dr. Barbara Ash
Elementary Education Dr. Sheila Mahoney
and Glen Lewandowski
Secondary Education Dr. Stephen Shatkin

Education and Human Services

Massachusetts Certification All of the
University’s programs in education and
human services which train personnel for
public schools are registered with the
Massachusetts State Department of Educa
tion. Thus, graduates are eligible for
certification in Massachusetts. However,
applicationfor certification must he
made by the graduate directly to the State
Department. In addition to the application,
a practicum report and an official transcript
must be submitted. The State Department
also requires a fee, proof of good health, and
sound moral character.
The Business Education and Elementary
Programs are approved by the Massachu
setts State Department of Education both
for certification in Massachusetts and in
the more than forty states of the Interstate
Certification Compact.
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Elementary School Teaching
(Grades 1-6)
Program Advisors:
Dr. Sheila Mahoney
Dr. Glen Lewandowski
The undergraduate program in elementary
education is designed to provide training in
the essential teaching competencies, princi
ples of curriculum design and instruction,
and the social and cultural perspectives
necessary for professional understanding
and growth. Courses such as Foundations of
Education, and the Elementary Methods
Courses in Reading and Competencies allow
the student opportunities to observe and
participate in actual classroom settings.
Elementary education mjyors also fulfill the
requirement of a minor concentration by
choosing six courses in an additional field
of study.
*N.B. All requirements for certi
fication as an elementary teacher
through this degree program must be
completed by September30,1994.
Students not completing all require
ments by September 30,1994 must
mqjor in a Liberal Arts area and minor
in Elementary Education in accord
ance with the new Massachusetts State
Department Regulations for certifica
tion. Undergraduate students seeking
certification after September 30,1994,
will be provisionally certified elemen
tary school teachers. Certification
will require an undergraduate degree,
teaching experience under the super
vision of a mentor teacher, and a
masters degree.
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B.A. Degree

B.S. Degree

(122 Semester Hours)
Ffshman________________________ Sem.Hrs.

(122 Semester Hours)
Freshman________________________ Sem. Hrs.

First Year English......................................................
Mathematics.............................................................
Integrated Studies....................................................
Sociology..................................................................
Psychology................................................................
Foreign Language Sequence....................................

First Year English......................................................
Mathematics.............................................................
Integrated Studies....................................................
Sociology..................................................................
Psychology................................................................
Humanities...............................................................
Elective....................................................................

6
6
6
3
3
6
30

6
6
6
3
3
3
3
30

Sophomore_______________________ Sem. Hrs.
Second Year English................................................
Natural Science Requirement.................................
’Foundations of Education.......................................
Educational Psychology...........................................
Logic/Speech...........................................................
Elective....................................................................
Econ/Govt Requirement...........................................

6
8
3
3
6
3
3
30

Junior___________________________ Som.Hrs.
El Methods; Lang Arts, Social Studies.....................
El Methods: Creative Arts.......................................
’El Methods: Reading...............................................
Attitudes & Issues in Special Ed..............................
History......................................................................
Humanities...............................................................
Electives.................................................................

3
3
3
3
3
3
12
30

Sophomore_______________________Sem. Hrs.
Second Year English................................................
Natural Science........................................................
’Foundations of Education.......................................
Educational Psychology...........................................
Logic/Speech —....................................................
Elective....................................................................
Humanities...............................................................

6
8
3
3
6
3
3
32

Junior___________________________ Sem. Hrs.
El Methods: Lang Arts, Social Studies....................... 3
’El Methods; Reading................................................. 3
El Methods: Creative Arts.......................................... 3
Attitudes & Issues in Special Ed.............................. 3
Electives.................................................................. 16
History........................................................................ 3
30

Senior___________________________ Sem. Hrs.

Senior___________________________ Sem. Hrs.

Electives....................................................................
El Methods: Science, Phy Ed, Health.......................
El Methods: Math......................................................
El Methods; Teaching Competencies.......................
Practicum: El Student Tch.......................................

Electives....................................................................
El Methods: Teaching Competencies.......................
El Methods: Mathematics.........................................
El Methods: Science, Phys Ed, Health.....................
Humanities...............................................................
Practicum: El Student Tch ...:................................

9
3
3
6
9
30

’Education Courses with field based component.
• Education Courses with field based component.

6
6
3
3
3
9
30
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Business Education Program
Program Advisor:
Dr. Barbara Ash

Bachelor of Science Degree — Office
Systems Concentration
Graduates of this program are trained for
careers as office supervisors and adminis
trative office managers.
A maximum of 60 credits and/or the associ
ate degree ftnm approved institutions will
be accepted toward the B.S. degree. Trans
fer candidates with less than 30 transfer
credits and high school graduates will
pursue the four-year option. Transfer can
didates with 31 or more hours of transfer
credit will pursue the transfer option.
For those individuals entering the Business
Education Program without a background
in skills, credits may be earned and applied
toward the degree. Candidates passing com
petency examinations in designated skills
courses may replace these with elective
courses at the discretion of the faculty advi
sor. All skills credits may be applied ONLY
to the B.S. in Business Education.
Degree candidates must consult their
program Advisor.
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Program in Business Education and
Office Tschnologies
Bachelor of Science Degree
(Four Year) - Office Systems Program (No
Teaching Certificate) ^22 semester hours)
For candidates with less than 30 semester
hours of transfer credit.
Sam. Hra.
Frashman
First-Year English........................... ....................... 6
Mqjor Field/Skills............................. ..................... 12
Integrated Studies........................... ....................... 6
Word Information Processing........... ....................... 3
Humanities Requirement'.............. ....................... 3
30
Sam. Hra.
Sophomore
Second-Year English................................................ 6
Logic/Speech........................................................... 6
Mathematics............................................................. 6
Principles of Accounting........................................... 6
Telecommunications and Integrated Office Systems . 3
Social Science Requirement^.................................... 3
30
Junior_____________________________ Som.Hro.
Introduction to Computer Information Systems — 3
Economics^....................................................... 6
Business Law................................................... 3
End User Computing........................................ 3
Administrative Mgt Seminar........................... 3
Information Resource Management................ 3
Natural Science Requirement®........................ 8
Personnel Administration for Bus................... 3
32
Sonlor__________________________ Som.Hrs.
Meeting and Conference Planning...........................
Business Communication and Report Writing.........
Introduction to Business.........................................
Elective....................................................................
Microcomputers for Business Education..................
Microcomputer Applicaticms for Business
Education...............................................................
Office Facilities Planning.........................................
Office Administration Internship for
Business Educators^.............................................

3
3
3
3
3
3
3
9
30
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Program in Business Education and
Office Technoiogies
Bacheior of Science Degree

Hoto: Should a otudont chango hlo/hor Buolnooo
Education moJor, tha credits awarded for the oklllo
couroeo will not be applied to a degree In a new
moior.

(Transfer) - Office Systems Program
(No Teaching Certificate) (122 semester
hours) For candidates with 30 or more hours
of transfer credit.

* Humanities Requirement. Students should read the
appropriate section of this catalog and see the aca
demic advisors for course selections.

Fr—hman__________________________S«iii.Hr«.

**Course(s) satisfy the Social Science requirements.

First-Year English....................................................
MsuorField/SkiUs....................................................
Principles of Accounting...........................................
College Mathematics®...............................................
Communications/Speech.........................................

6
12
6
3
3
30

Sophomore_________________________Som. Hro.
Business Law...........................................................
Telecommunications and Integrated Office Systems .
Word-Information Processing..................................
Introduction to Business.........................................
Administrative Mgt Seminar....................................
Business Communications and Report Writing.......
Humanities Requirements'......................................
Principles of Economics^...........................................

3
3
3
3
3
3
6
6
30

Junior_____________________________ Som. Hro.
Introduction to Computer Information Systems ....
End User Computing.................................................
English Sequence......................................................
Humanities Requirement*........................................
Social Science Requirement^....................................
Natural Science Requirement®................................

3
3
6
6
6
8
32

Sonlor_____________________________Som. Hro.
Meeting and Conference Planning...........................
Information Resources Management.......................
Personnel Administration for Bus.............................
Elective....................................................................
Office Facilities Planning.........................................
Microcomputers for Business Education..................
Microcomputer Applications for Business
Education...............................................................
Office Administration Internship for
Business Educators^.............................................

3
3
3
3
3
3
3
9
30

^Natural Science Requirement. Students should con
sult the appropriate section of this catalog and see the
academic advisors for course selections.
^An elective may satisfy three credits of the internship
requirement with documentation of full-time office
experience or its part-time equivalent.
^Students are required to complete Mathematics 103 or
a higher level mathematics course. Mathematics 105 is
recommended.

Hote; Student* must follow the specific courses
outlined on the checksheet provided by the
fscuNy advisor.

Minor: Business Education/AduitContinuing Education
To obtain a minor in Business Education/
Adult-Continuing Education, a student must
complete the following 18 semester hours of
courses:
EHS 515 Office Administration Internship
for Business Educators
EHS 521 Individualized Instruction for
Business Education
EHS 522 Continuing Education for Business
EHS 523 Teaching Methodology and
Instructional Materials for Adult
Business Education
EHS 524 Meeting and Conference Planning
EHS 723 Life-Span Development
The 18 semester hour sequence of Business
Education/Adult-Continuing Education
courses provides a logical group of courses
for those students in any discipline who
may wish to serve adults in diverse aspects
of continuing education. These settings may
include health and social agencies, govern
ment, community-based schools, libraries.

Education and Human Sarvicea

religious institutions, training settings in
industry, and those positions which may
require competencies for conducting and
evaluating programs for continuing educa
tion in various professions.

Programs Leading to Certification
as Secondary School Teachers in
Massachusetts
In addition to the certification programs
delineated in the previous sections, and the
programs outlined under the specific aca
demic discipline portions of this catalog
leading to certification as secondary school
teachers of mathematics, physics, biology,
and chemistry, individuals who are earning
or who have attained bachelors degrees in
various other academic disciplines may also
become certified through Suffolk Univer
sity to teach in the public secondary schools
of Massachusetts. These other academic
disciplines are: English, social studies,
behavioral sciences, history, earth science,
French, German, Spanish, Italian, Russian,
Polish, Portuguese, Latin and classical
humanities, music, and art.
Each individual’s situation is evaluated
and a program is planned and monitored
through periodic meetings of the student
with an advisor from the Education &
Human Services Department of the Univer
sity and an advisor from the relevant aca
demic discipline. Students must meet the
State competency requirements for the dis
cipline chosen which generally involves the
equivalent of an undergraduate major in a
liberal arts area and for the Education
sequence which involves a set of Education
and related field courses or their equivalents.
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The Education sequence is comprised of
the following 30 semester hours of courses:
EHS 503* Foundations of Education
EHS 504 Educational Psychology
EHS 505*-506 Curriculum and Methods
of Secondary Education
EHS 507* Reading, Communication, and
Mathematics Skills for Secondary Teachers
ENG 101 English Composition
CJN103 Rhetoric and Communication
EHS 500 Practicum (9 semester hours)
* These courses, which are labelled “prepracticum”, contain substantial amounts of
field experiences, and must be taken prior
to EHS 500 (Practicum).
The Field Experience
Nine semester Credit Hours of Practicum
are required. This is normally the cul
mination of the Education Sequence and is
accomplished under either a conventional
Student Teaching format comprised of 300
clock hours of supervised teaching, or an
Internship comprised of 150 clock hours of
supervised teaching combined with a part
time paid teaching position.

Apprenticeship
The Education Sequence and Practicum are
also available for an individual who quali
fies for this individually developed plan
agreed to by a school system, the Educa
tion and Human Services Department of
Suffolk University, and the Massachusetts
State Department of Education. It involves
a paid position in a school system for a
specified time period while the individual
is engaged at the University taking any
necessary courses at the University.
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The program described leads directly to
full certification in secondary teaching
in Massachusetts only until September
30,1994. Any student seeking certifica
tion under the present regulations must
have completed all degree and certifi
cation requirements by this date. After
September 30,1994, students will be
provfsiona/fy certified as secondary
teachers upon completion of the under
graduate degree program. Full certi
fication will require the undergraduate
degree, two years teaching experience
under a mentor teacher, and a masters
degree.
Due to recent and continuing developments
in the guidelines for certification of
teachers, it is important that prospective
elementary and secondary teachers see
their Education advisors at the education
and Human Services Department in order
to verify that the above stated procedures
for gaining certification are still valid,
and to adapt the individual’s study plan
accordingly.

Certificate in Paraiegai Studies
Program Advisor:
Lynne D. Dahlborg, Attomey-at-Law
Admissions Requirements
All candidates desiring to be considered
for admission to the Paralegal Program must
satisfy at least one of the following
requirements:
1. Have earned 30 credits from an
accredited post secondary institution
or;
2. Be recommended in writing by (a) super
vising attorney(s) who will attest to the
candidate’s successful employment for the
equivalent of two years performing suit
able and significant tasks in an appropri
ate law-related setting or;
3. Hold a Bachelor’s degree from an
accredited institution.

The Paralegal Studies Program consists of
ten three-credit courses: five required
courses and five electives, for a total of
30 credit hours.
The courses in this particular program are
not intended for pre-legal study, but for a
law employment credential. Paralegals work
in a law office, corporate office, government
agency, legal assistance agency or other facil
ity under the supervision of an attorney
and are laypersons not licensed to practice
law independently.
Required Courses:
EHS 360 Fundamentals of Legal Assisting
EHS 361 Legal Research and Writing
EHS 362 Civil Litigation and Ihxx;edure
EHS 363 Law of contracts
EHS 364 Law Office Administration

Electives Courses:
EHS 365 Estates and Trusts
EHS 366 Law of Business Organization
EHS 367 Criminal Litigation
EHS 368 Real Estate Law
EHS 369 Domestic Relations
EHS 370 Administrative Law
EHS 371 Consumer Law
EHS 372 Environmental Law
EHS 373 Administration of Estates and Trusts
EHS 374 Personal Ir\jury Law

Education and Human Services

Undergraduate Education
Course Descriptions
Education and Human Services 101 - Contempo
rary Issues in American Education. This course
examines the most recent topics of concern regarding
American education.The interplay among students,
parents, teachers, and different segments of society
and governments is stressed. 1 term - 3 semester
hours. Normally offered yearly.
Education and Human Services 102 - Survey of
Education in American Society. Significant aspects
of American society and governments provide a setting
to study the development, organization, process, and
problems of American education. 1 term - 3 semester
hours. Normally offered yearly.
Education and Human Services 205 - Community
Ititoring Project. This interdisciplinary service
project requires forty-five hours per semester of edu
cational tutoring in an elementary school. No previous
experience required. A one hour weekly seminar at
the university will complement this field experience.
(Pass/Fhil Grade) lor 2 terms -3 or 6 semester
hours. Normally offeredfall and spring semesters.
Education and Human Services 360 - Fundamen
tals of Legal Assisting. Introduces the student to the
legal system and the responsibilities of paralegals.
Topics include the development of paralegals as a
profession, unauthorized practice of law, interviewing
techniques, legal research and client relationships.
1 term - 3 semester hours. Normally offered yearly.
Education and Human Services 361 - Legal
Research and Writing. How to use the law library,
perform legal research, write legal memoranda, and
use computers as a research tool. The student will
acquire a working knowledge of the m^or categories of
law books, and be able to find a court decision, a
statute, and sample pleadings. 1 term - 3 semester
hours. Normally offered yearly.
Education and Human Services 362 - Civil Litiga
tion and Procedure. Civil lawsuits comprise the bulk
of court cases and the student will learn how a lawsuit
is commenced and completed, constitutional issues
involved and the effect of the Rules of Civil Procedure
on each step of the litigation. 1 term - 3 semester
hours. Normally offered yearly.
Education and Human Services 363 — Law of Con
tracts. The existence and validity of a contract is
determined by specific rules. Students will learn about
formation through offer and acceptance, enforceabil
ity, consideration breach of contract and how contracts
are used in a law office. 1 term - 3 semester hours.
Normally offered yearly.
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Education and Human Services 364 — Law Office
Administration. Paralegals are often expected to keep
a law office running smoothly, through good record
keeping, file organization, computer use, calendar
scheduling and other practical techniques which will
be studied. 1 term — 3 semester hours. Normally
offered yearly.
Education and Human Services 365 — Estates and
It-usts. State laws affect the disposition of an individ
ual’s estate at death and allow protection of property
through trusts during life and at death. Paralegals can
be valuable in gathering estate information for the
drafting of wills and trusts and can assist in drafting
basic documents. 1 term — 3 semester hours.
Normally offered alternate years.
Education and Human Services 366 - Law of
Business Organization. Corporations, partnerships
and sole proprietorships are different business organi
zations created by special legal rules. Students will
learn formation, protection of business records and tax
consequences of each. 1 term - 3 semester hours.
Normally offered alternate years.
Education and Human Services 367 - Criminal
Litigation. Crimes, both common law and statutory,
constitutional issues in criminal cases and the Rules of
Criminal Procedure which affect the progress of a
case through the courts will be studied. Introduction
to the complexity of criminal litigation. 1 term —
3 semester hours. Normally offered alternate years.
Education and Human Services 368 - Real Estate
Law. Principles of real estate law, the essentials of
title search and ownership of property and the steps in
residential real estate transactions will be studied.
Forms, including purchase and sale agreement, deeds
and closing forms, are reviewed. 1 term - 3 semester
hours. Normally offered alternate years.
Education and Human Services 369 - Domestic
Relations. Family law includes divorce, separate sup
port, custody, property division, and abuse prevention
petitions. Essentially an area of state law, it is often
the backbone of general practice law firms. 1 term —
3 semester hours. Normally offered alternate years.
Education and Human Services 370 - Administra
tive Law. Federal and state administrative agencies
such as MCAD, NLRB and SEC are sources of a great
deal of law. Familiarity with these agencies is useful in
labor relations, municipal law, and corporate law.
1 term - 3 semester hours. Normally offered
alternate years.
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Education and Human Services 371 — Consumer
Law. Federal and state statutes protect consumers in
many ways. This course will deal with such important
laws as the Truth-in-Lending act and the Massachu
setts 93 A, Consumer Protection Statute and remedies
available to consumers. 1 term - 3 semester hours.
Normally offered alternate years.
Education and Human Services 372 — Environmen
tal Law. Environmental protection statutes have been
enacted by federal and state governments and are car
ried out by Environmental Protection Agencies. This
new and growing area of law and its enforcement will
be studied. 1 term - 3 semester hours. Normally
offered alternate years.

Education and Human Services 435 - Independent
Research/Elementary. Conference hours will be held
with students, and readings will be directed in specific
areas of research in elementary education. Projects of
this sort will be authorized only in unusual circum
stances and upon the approval of the Department
Chairperson. 1 term - 3 semester hours. Normally
offered yearly.
Education and Human Services 439 — Applied
Reading Diagnostics. Explores the concept of diag
nostics for the purpose of classroom programming for
elementary education m^ors. Analysis of formal and
informal reading diagnostic tools. Prerequisite: Elemen
tary Reading Methods. 1 term - 3 semester hours.
Normally offered alternate years.

Education and Human Services 373 - Administra
tion of Estates A Ik-usts. (Prerequisite is EHS 365 or
permission of instructor) Complicated but precise steps
must be followed to see that an estate is properly
handled at death, whether there was a will or not.
Trusts also must be administered by someone familiar
with the law, including tax law, which will be studied
in this course. 1 term - 3 semester hours. Normally
offered alternate years.

Education and Human Services 500 - Practicum
(Secondary Student Teaching). The practicum expe
rience must be full-time for one semester and include
at least 300 clock hours in a secondary public school
setting. The course may be taken by undergraduate
senior and graduate students. See regulations regard
ing student teaching. 1 term - 9 semester hours.
Normally offered yearly.

Education and Human Services 374 — Personal
litiury Law. Many civil lawsuits arise when the
negligence of an individual creates iryury to another.
Elements of negligence law and specific types of cases
such as automobile accidents and medical malpractice
will be studied, with an emphasis on practical aspects
of drafting and research. 1 term - 3 semester hours.
Normally offered alternate years.

Education and Human Services 503 - Foundations
of Education. Introduction to the organization, role
and purposes of education in American society. Con
siders the philosophical, historical, social foundations
of education. Develops an awareness of teaching the
culturally diverse and special needs student. Five
observations required. 1 term - 3 semester hours.
Normally offered yearly.

Education and Human Services 433 — Elementary
Methods: Developing Competencies for Elemen
tary Teaching. Introduction to basic competencies of
classroom teaching. Students assess learning activi
ties in a public school setting one full day per
week. Required prior to student teaching. 1 term —
6 semester hours. Normally offered yearly.

Education and Human Services 504 - Educational
Psychology. Examines the nature and development
of human abilities and the teaching-learning process.
Considers the facts and generalizations of child and
adolescent growth and development. Field observations
required. 1 term - 3 semester hours. Normally offered
yearly.

Education and Human Services 434 — Practicum
(Elementary student Teaching). The practicum expe
rience must be full-time for one semester and include
at least 300 clock hours in a public school setting.
Required of all students mfyoring in Elementary Edu
cation. (See Special Regulations concerning majoring
in Elementary Education and Special Regulations con
cerning the Practicum.) 1 term - 9 semester hours.
Normally offered yearly.

Education and Human Services 505 >506 Curriculum and Methods of Secondary Education.
Introduction to basic competencies of secondary
classroom teaching. Assessment through field experi
ences of learning activities in public school settings.
Development of classroom materials and media. Anal
ysis and demonstration of group and individualized
instruction. Motivation and classroom dynamics.
2 terms — 6 semester hours. Normally offered yearly.

Education and Human Servicea

Education and Human Sanricas 507 - Raading,
Communication, and Mathamatica Skiila for Sacondary Taachara. Teaches purposeful individualiza
tion of instruction and evaluation of achievement in
reading, communication, and mathematics skills as they
relate to secondary teaching. Pre-practicum field expe
riences required. 1 term - 3 semester hours. Normally
offered yearly.
Education and Human Sarvicaa 510 - Adminiatrativa Managamant Saminar. Organization and man
agement of office systems, including work measurement,
work simplication, office standards, and the supervi
sion of office personnel. 1 term - 3 semester hours.
Normally offered alternate years.
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Education and Human Sarvicaa 520 — Bualnaaa
Education Subjact Compatanciaa. Documentation
and/or demonstration of specific competencies in the
field of knowledge (subject matter) for teacher certi
fication. Students work independently to meet compe
tencies. 1 term - 3 semester hours. Normally offered
summers.
Education and Human Sarvicaa 521 - Indhridualizad Inatruction for Bualnaaa Education. Multi
media resources for individualized and independent
instruction. Preparation for audio-tutorial project,
leanung contracts, and LAPS. 1 term — 3 semester
hours. Normally offered alternate years.

Education and Human Sarvicaa 514 - Economic
Education: Content and Mathoda. Review of eco
nomic theory and m^or issues. Demonstration, devel
opment of classroom materials and media. I term —
3 semester hours. Normally offered yearly.

Education and Human Sarvicaa 522 — Continuing
Education for Bualnaaa. Continuing Education for
business related professions. Introduction to needs anal
ysis. Design, implementation, and marketing of adult
business education programs. 1 term - 3 semester
hours. Normally offered alternate years.

Education and Human Sarvicaa 515 - Offica
Adminiatration Intamahip for Bualnaaa Educatora.
Designed for business educators in all options who
need to update or obtain practical full-time business
experience. The field site must be approved by the
Internship Supervisor. 1 term -3 to 9 semester hours.
Normally offered yearly.

Education and Human Sarvicaa 523 — Taaching
Mathodology and Inatructional Matariala for Adult
Bualnaaa Education. Methods of teaching business
subjects to the adult learner. Special characteristics of
the adult learner and appropriate instructional materi
als and techniques. 1 term - 3 semester hours.
Normally offered alternate years.

Education and Human Sarvicaa 517 - Bualnaaa
Communication and Report Writing. Specialized
writing skills required in the business environment.
Business writing styles and overcoming barriers to
communications. Composition of resumes, memoranda,
business letters, and reports. 1 term - 3 semester
hours. Normally offered alternate years.

Education and Human Sarvicaa 524 — Maating and
Confaranca Planning. Introduction to organizing con
ferences, workshops, seminars and training programs
for business and industry. Promoting and marketing
educational programs. 1 term - 3 semester hours.
Normally offered alternate years.

Education and Human Sarvicaa 518 - Microcomputara for Bualnaaa Education. Introductory
course in the application of microcomputers to busi
ness education and their integration into the business
curriculum. Analysis of current business education
software. Hands-on experience and development of
programming capabilities using the LOGO and BASIC
programming languages on microcomputers. 1 term 3 semester hours. Normally offered yearly.
Education and Human Sarvicaa 519 - Information
Raaourca Managamant. A study of paper and non
paper records from creation to destruction. Examines
the growth of computer-assisted retrieval of records
and information and the use of micrographics for both
active records systems and information technologies
for records processing and control. I term - 3 semester
hours. Normally offered alternate years.

Education and Human Sarvicaa 525 - Bualnaaa
Education Taaching Compatanciaa. Documentation
and/or demonstration of pre-practicum courses and
competencies required for teacher certification. 1 term
- 3-6 semester hours. Normally offered yearly.
Education and Human Sarvicaa 535 - Mlcrocomputar Appllcatlona for Bualnaaa Education.
Examines the three most popular software packages:
word processing, spreadsheets and database manage
ment used on various personal computers. Students
will gain hands-on experience and become competent
users of these integration software packages.
Prerequisite: EHS 518.1 term - 3 semester hours.
Normally offered yearly.
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Education and Human Servicaa 536 - Methoda of
Teaching Information Processing. Various methods
of presenting word/information processing. Develop
ment and utilization of microcomputer, word process
ing, and simulated office laboratories. Measurement
and grading. Teaching aids and motivation and class
room dynamics. 1 term - 3 semester hours. Normally
offered in alternate years.

Education and Human Services 542 - Personnel
Administration for Business. The study of the per
sonnel function in organizations, including staffing and
development, organization and individual appraisal,
employee compensation and benefits, safety and health,
approaches to employee problems, and labor relations.
1 term - 3 semester hours. Normally offered
alternate years.

Education and Human Services 537 - Methods of
Tsaching Basic Subjects. Methods and teaching pro
cedures in the social business subjects - general
business, economics, and business principles and
organization. Development of course goals and objec
tives, evaluation strategies, motivational devices, and
audio-visual aids. Analyzing the various approaches to
presenting topics in the basic business area. PrePracticum field experience is required. 1 term —
3 semester hours. Normally offered yearly.

Education and Human Services 543 — Word and
Information Processing: Principles and Concepts.
Introduction to word processing and its role in modem
information systems in both the small and large
business firm. The organization of word/information
processing systems, preparation of personnel, and eval
uation of equipment. Case studies, guest speakers, and
field trips with hands-on equipment experience.
1 term - 3 semester hours. Normally offered
alternate years.

Education and Human Sarvicas 538 - Methods of
Teaching Shorthand and It-anscriptlon. Psychologi
cal principles of skill building applied to shorthand and
transcription. Analysis and demonstration of group
and individual instruction. Measurement and grading.
Teaching aids. Motivation and classroom dynamics.
121 term - 3 semester hours. Normally offered yearly.

Education and Human Services 544 - Applications
for the Personal Computer. Advanced hands-on
experience covering the various aspects, productivity
t<M)ls, and applications of the personal computer. Stu
dents will gain experience using software packages for
word processing, spread sheets, and data-base man
agement. Prerequisites: Education and Human Services
324 or 658.1 term — 3 semester hours. Normally
offered summers offcampus.

Education and Human Sarvicas 539 - Mathods of
Teaching Keyboarding. Application of the psycho
logical principles of skill building to keyboarding. Anal
ysis and demonstration of group and individualized
instruction. Teaching aids. Overview of office systems
methodology, motivation, and classroom dynamics.
121 term - 3 semester hours. Normally offered yearly.
Education and Human Sarvicas 540 - Mathods of
Teaching Bookkeeping, Accounting, and Business
Mathematics. Principles and demonstration of modem
methods of teaching bookkeeping, accounting, and
business mathematics. Development and utilization of
classroom materials and media. Effect of data process
ing on accounting and the intnxluction of the micro
computer for accounting application. 1 term —
3 semester hours. Normally offered yearly.
Education and Human Services 541 — Introduction
to Office Technologies. Developments in electronic
technology and its impact on management and
employees. Survey of technological advances in word
processing, micrographics, reprographics, data process
ing, and telecommunications. Impact of technology on
interpersonal relationships and communications. 1 term
- 3 semester hours. Normally offered alternate years.

Education and Human Services 545 - Tslecommunlcatlons and Integrated Office Systems. The stu
dent will gain exposure to the communication and
linkages of the computer in the office environment.
Special attention to the integration of word, data, image,
and voice processing. Telecommunications for interac
tive multi-function work stations. 1 term -3 semester
hours. Normally offered in alternate years.
Education and Human Services 546 - Office Facil
ities Planning. Designing and remodeling facilities
and layouts for offices. Ergonomics, space management,
and evaluation of facilities. 1 term - 3 semester hours.
Normally offered in alternate years.

English
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Department of English
Professors: Wilkins (Chairperson), Bigelow,
Connors, Johnson, Merzlak, Millner
Associate Professors: Coffler, Fox, Hughes,
Lottridge, Mandl, Marchant, McKinley,
Richman
Assistant Professors: Caputo, Jurich
Master Lecturers: Colburn, Lemontt
Senior Lecturers: Bennett, Charshoodian,
Connolly, Feldman, Gottfried, Nichols,
Robertson
Lecturers: Dine, Gallant, Kennedy, Woods
Professors Emeriti: Clark, Vogel
First-Year English Requirement Students
with satisfactory entrance proficiency in
English take English 101 and 102, the stan
dard Freshman English sequence. Those
whose SAT verbal scores indicate excep
tional proficiency are invited to take English
103 (Advanced Freshman English) and
follow it with English 102. Those for whom
English is a second language and whose
performance on an entrance essay indi
cates the need of additional training to
succeed in college-level work, are required
to take English 003 (English as a Second
Language), and if necessary English 004,
and follow it with English 102 or both
English 101 or 102, depending on the grades
they earn in the two-course first-semester
package.
NOTE: English 102 is a prerequisitefor all
English courses beyond English 124.

Second-Year English Requirement All
undergraduates must take English 213
(English Literature I) and either English
214 (English Literature II) or English 215
(American Literature). English 213 may
precede or follow the second chosen course.
All three courses combine an introduction
to a significant body of literature in English
with continued instruction in reading and
writing skills.
Upperclass students with a demonstrated
reading deficiency may also be required
to take English 304 (Writing Review/
Non-Freshmen).
English Major Requirements Require
ments for a mqjor in English are satisfied
by 30 semester hours of course work in
English (exclusive of the two-year all
college English requirement previously
described). Half of the 30 hours (five
courses) must be chosen from the group of
English core courses — those whose first
two numbers are between 31 and 36 — one
each from five of the six numerical groups
(31,32, etc). English H513, the English
Honors Seminar, may replace one of the five
core courses, or more than one if the stu
dent is invited to participate in the semi
nar more than once. An English major must
earn the B.A. degree.
Ikansfer students with an English major
must complete at least nine hours of English
courses at Suffolk beyond the two-year
all-college English requirement.
English courses taken for graduate credit
will require extra written and reading
assignments. Students are required to notify
the professor during the first class meeting
that they are seeking graduate credit for
the course.
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English Minor: 18 semester hours.
One course each from four of the English
core groups (310-319; 320-329; 330-339;
340-349; 350-359; 360-369). Note: Eng.
H513 (English Honors Seminar) may replace
one of these four courses.
Two courses chosen from any English
courses except 001,002,003,004,101,102,
103,213,214,215,304. An English Depart
ment Humanities Option course satisfies
both the Option and the English Minor
Requirement.
Sigma Tau Delta International Honor
Society Sigma Tau Delta, a member of
the Association of CoUege Honor Societies
(ACHS), established its Eta Upsilon Chap
ter at Suffolk University in January, 1986.
Active membership is open to both English
majors and English minors who have com
pleted a minimum of two college courses in
English language or literature (beyond the
freshman and sophomore English require
ments) with an average of 3.5, plus a gen
eral cumulative average of 3.0. Associate
membership is open to students who have
the requisite academic background (as
stipulated above for active membership)
but who are not mooring or minoring in
English. In addition to conferring distinc
tion for high achievement in English lan
guage and literature and exhibiting high
standards of academic excellence through
its chapters. Sigma Tau Delta promotes and
emphasizes the discipline of English in all
its aspects, including creative and critical
writing, by inviting both active and associ
ate members to contribute to its national
publication. The Rectangle. All inducted
members remain permanently on the roster
of the Eta Upsilon Chapter.

English Courses
English 001 - WrHing Skills. A course designed to
give extra practice especially in granrunar amd punctuaticHi to freshmen who lack skills in English. Required,
in coi\junction with English 002, of students with low
SAT verbal scores. 1 term - 3 semester hours. Offered
infall semester.
English 002 - Reading Skills. Designed to improve
reading and study skills, vocabulary and expression of
freshmen who lack facility in English. 3 hours of class
per week, two of laboratory, the latter individualized
according to diagnostic test results. 1 term 3 semester hours. Offered infall semester.
English 003 - English as a Second Language.
Study of the fundamentals of the English language:
designed to assist ESL students to speak and write in
idiomatic English. 1 term - 3 semester hours. Offered
infall semester.
English 004 - English as a Second Language.
Further study of the fundamentals of the English
language: designed to assist ESL students to speak and
write in idiomatic English. 1 term — 3 semester
hours. Offered in spring semester.
English 101 -1
I English I. The fundamental
course, designed to increase the student’s capacity to
read and write correctly and logically. Study of the
essay as a literary form, and frequent writing assign
ments, both expository and argumentative. 1 term 3 semester hours. Offered every semester.
English 102 - Frashman English II. A continuation of
English 001,003,101, and 103. Training in critical
reading and writing, the mechanics of research, the
writing of a term paper, and additional writing based
on assigned readings in imaginative literature. 1 term
— 3 semester hours. Offered every semester.
English 103 - Advanced Freshman English.
Reserved for students who enter Suffolk with high
SAT verbal scores or satisfy other criteria and are
invited to participate. Frequent written assignments
based on readings. Prerequisite: Instructor’s consent.
1 term - 3 semester hours. Offered infall semester.
English 113 - Masters of the Drama I. Survey of
dramatic literature and the evolution of theatre from
its beginnings in classical Greece through the 18th
century. 1 term - 3 semester hours. Normally
offered yearly.
English 114 - Masters of the Drama II. Survey of
dramatic literature and the evolution of theatre from
the 19th century to the present. 1 term - 3 semester
hours. Normally offered yearly.

English

English 123 - Great Books of Worid LH. I. Literary
masterpieces from ancient times to the Renaissance,
including The Odyssey, The Inferno, Don Quixote and
the plays of Moliere. List may vary at the discretion of
the instructor. 1 term - 3 s(nnester hours. Normally
offered yearly.
English 124 - Great Books of World LH. II. Literary
masterpieces from the 18th century to the 20th,
including The Sorrows of Young Werther, Madame
Bovary, Fathers and Sons, Bread and Wine and The
Dwarf. 1 term - 3 semester hours. Normally offered
yearly.
English 213 - English Literature I. Study of msyor
writers of England from the beginning to the mid-lSth
century. Regularly assigned essays on the reading
provide the basis for individualized instruction in
clear, correct, and persuasive writing. I term 3 semester hours. Offered every semester.
English 214 - English Literature II. Study of m^yor
English writers from the mid-lSth century to the
present. Regularly a.ssigned essays on the reading
provide the basis for individualized instruction in
clear, correct, and persuasive writing. 1 term 3 semester hours. Offered every semester.
English 215 - American Literature. Study of msyor
American writing and thought from the Puritan age to
the present. Regularly assigned essays on reading
provide the basis for individualized instruction in
clear, correct, and persuasive writing. 1 term — 3
semester hours. Offered every semester.
English 304 - Writing Revlew/Non-Freshmen. Skills
course for upper class students who need basic writ
ing instruction. An individualized review of grammar,
punctuation, and the principles of paragraph and
essay construction. Consent of instructor required for
admission. 1 term - 3 semester hours. Offered
yearly.
English 306 - Writing Workshop. Discussion of
techniques of fiction, verse, drama and other literary
forms. Each student plans his own work. Student
writing will be regularly read and analyzed in class,
the group acting as editors. 1 term - 3 semester hours.
Normally offered everyfall.
English 307 - Writing Workshop. A continuation of
English 306.1 term - 3 semester hours. Normally
offered every spring.
English 308 — Directed Writing. Independent work
on a writing project under the guidance of the instruc
tor. Frequent discussion of the work in progress is
required through the semester. 1 term - 3 semester
hours. Normally offered everyfall.
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English 309 — Directed Writing. A continuation of
English 308.1 term - 3 semester hours. Normally
offered every spring.
English 313 - The Bible as LHerature I. Study of the
Old Testament as an embodiment of Hebrew history,
folklore, and legend; altering the concept of the nature
of God and the development of the idea of an afterlife.
1 term — 3 semester hours. Normally offered alternate
years.
English 314 - The Bible as Literature II. Study of
the New Testament and Apocrypha. Jesus’ life and
teachings, his concept of his own mission, and Paul’s
concept of Jesus. Mjqor apocryphal writings as Hebrew
didactic literature. 1 term - 3 semester hours.
Normally offered alternate years.
English 315 - Classical Drama. Greek and Roman
drama from its origins; characteristics of the theater;
development of tragedy and comedy. Readings in
Aeschylus, Sophocles, Euripides, Aristophanes,
Plautus, Terence, and Seneca. 1 term - 3 semester
hours. Normally offered every third year.
English 316 - Greek and Roman Classics. Introduc
tion to Greek and Roman classical literature. Readings
in the msyor writers and discussion of the vaiues,
ideals, and realities of the ciassical world. 1 term 3 semester hours. Normally offered every third year.
English 317 - Classical Mythology. Ancient Greek
and Roman m5dhs, their motifs, themes, and interpre
tations. 1 term - 3 senwster hours. Normally offered
alternate years.
English 323 — Chaucar. Close reading and discussion
of the Canterbury Tales and TYoilus and Criseyde
against the background of the late Middle Ages. 1 term
- 3 semester hours. Normally offered alternate
years.
English 324 - Shakespeare’s Comedies. Shakes
peare’s background and development as a dramatist
through an examination of selected comedies. Collat
eral reading of the minor plays and Shakespeare
criticism. 1 term - 3 semester hours. Normally offered
every third semester.
English 325 - Shakespeare’s Histories.
Shakespeare’s English history plays. Emphasis on
individual characters, interrelated play groups, and
the political and personal insights that the plays
reveal. 1 term - 3 semester hours. Normally offered
every third semester.
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English 326 - Shakespeare's Tk-agedles. Shakes
peare’s mjyor tragedies reflecting the range,
resourcefulness, and power of his dramaturgy. Collat
eral reading in Shakespeare criticism. 1 term - 3
semester hours. Normally offered every third semester.

English 353 - Tha Risa of Amarican Fiction. Devel
opment of the American imagination in the fiction of
Poe, Hawthorne, Melville, Twain, James, Wharton and
others. 1 term — 3 semester hours. Normally offered
alternate years.

English 333 - English Renalssence Drama. The
comedies and tragedies of m^jor dramatists (exclud
ing Shakespeare) of the Elizabethan and Jacobean
eras. Marlowe, Jonson, Middleton, Webster. 1 term 3 semester hours. Normally offered alternate years.

English 354 — Hawthorns and Malvills. Close exami
nation of fiction by two rntyor writers of the American
Renaissance. 1 term - 3 semester hours. Normally
offered alternate years.

English 334 - Saventeanth-Century LRaratura.
Metaphysical and Cavalier poetry, m^or works of
Milton and the development of prose, including Bacon,
Browne, Bunyan, Pepys, and others. 1 term 3 semester hours. Normally offered alternate years.
English 335 - Donna and Mitton. A close reading and
comparison of England’s two great Renaissance poets
with particular attention given to their secular and
religious political and philosophical attitudes. 1 term
— 3 semester hours. Normally offered alternate years.
English 336 — Tha Aga of Enlightanmant. The great
age of satire, essay, criticism, biography, and “nature.”
Dryden, Pope, Swift, Addison, Steele, Boswell,
Johnson, Gray, Thompson, and Gibbon. 1 term 3 semester hours. Normally offered alternate years.
English 337 - Tha 18th-Cantury English Noval. The
English novel to Richardson, also including Defoe,
Fielding, Smollett and Sterne, Sentimental and gothic
novels. 1 term — 3 semester hours. Normally offered
alternate years.
English 343 — Tha 19th-Cantury English Naval.
Development of the Romantic and Victorian novel.
Readings in major works of the Brontes, Dickens,
Thackeray, Austen, Eliot and Hardy. 1 term 3 semester hours. Normally offered alternate years.

English 355 - Amarican Writers, 1865-1914. The
revolution in American literary consciousness between
the Civil War and the First World War and the transi
tion fix>m the traditional to the modem, in the work of
James, Twain, Crane, Veblen, Dreiser, and others.
1 term - 3 semester hours. Normally offered
alternate years.
English 356 - WhRman and Dickinson. A study of
the work of America’s two greatest nineteenth-century
poets, considering the achievement of each and their
startling diversity. 1 term - 3 semester hours.
Normally offered every third year.
English 357 - Afro-Amarican Litaratura I. Black
American writing from the beginning through the
Harlem Renaissance (1746-1940). Authors include
Phillis Wheatley, Paul Laurence Dunbar, Claude McKay,
Countee Cullen, Langston Hughes, Charles W Chesnutt,
Jean Toomer, Frederick Douglass, W.E.B. DuBois and
others. 1 term - 3 semester hours. Normally offered
alternate years.
English 358 — Afro-AmarIcan Litaratura II. Modern
black writing — poetry, drama, fiction - from 1940 to
the present. Gwendolyn Brooks, Robert Hayden,
Lorraine Hansberry, Imamu Amiri Baraka, Ed Bullins,
Richard Wright, Ralph Ellison, James Baldwin, Ernest
J. Gaines, and others. 1 term - 3 semester hours.
Normally offered alternate years.

English 344 - English Ramantlc LKaratura. the
mind and spirit, poetics and poetry of Wordsworth,
Coleridge, Byron, Shelley, and Keats, along with selected
prose. 1 term - 3 semester hours. Normally offered
alternate years.

English 363 - Modarn British Poetry. The individual
achievement of m^or British poets and their expres
sions of a modem sensibility from World War I to the
present. 1 term - 3 serm^ster hours. Normally
offered every third year.

English 345 - Victorian Litaratura. The study of
selected poets and prose writers. Some Victorian
fiction. 1 term - 3 semester hours. Normally offered
alternate years.

English 364 - Modarn Anwrican Poetry. American
poetry written between 1900 and the Second World
War. Content and form in the writings of such poets as
Williams, Frost, and Eliot. I term - 3 semester hours.
Normally offered alternate years.

English 346 — Dickans and Qaorga ElioL Close
examination of several novels by two of England’s
m£yor Victorian novelists. 1 term - 3 semester hours.
Normally offered alternate years.

English 365 - Contemporary Poetry. Poetry written
in English since 1945, featuring such writers as
Berryman, Roethke, Lowell, Sexton, and Plath. 1 term
- 3 semester hours. Normally offered alternate
years.
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English 366 - Modern British Fiction. Fiction
by Joyce, Lawrence, Woolf, Forster, Lessing, and
others. Attention to the central themes and innovative
approaches to language and form that characterize
modernism in literature. 1 term - 3 semester hours.
Normally offered alternate years.
English 367 - IWentieth-Century American
Fiction. Novels, short novels, and short stories by
Dreiser, Fitzgerald, Hemingway, Faulkner, O’Connor,
Roth and others. 1 term - 3 semester hours.
Normally offered alternate years.
English 368 — Modern British Drama. Masterworks
of the greatest British playwrights from Synge and
Shaw to Shaffer and Stoppard. I term - 3 semester
hours. Normally offered every third year.
English 369 - Modern American Drama. Masterworks of the major American playwrights from Eugene
O’Neill to the present. 1 term - 3 semester hours.
Normally offered every third year.
English 373 - English Writers of the 1930’s. The
social, political and cultural revolution in pre-World
War II England as it is reflected in the poetry of Auden
and Spender and the fiction of Huxley, Waugh,
Isherwood, Bowen, Orwell, and Greene. 1 term 3 semester hours. Normally offered every third year.
English 374 - Drama Seminar. Discussion and stu
dent reports on a pre-announced subject: a msyor
playwright, a dramatic movement or genre (e.g.,
absurdism or the one-act play), or the relation between
script and performance. Prerequisites: English 113 and
114.1 term - 3 semester hours. Normally offered
every third year.
English 377 - The World on Film. Examination of
film as an art form and as entertainment. Course to
include the writing of film criticism and the study of
how a film is made. Several films to be viewed in class.
1 term - 3 semester hours. Normally offered
alternate years.
English 378 - Fantesy and Folklore. Folk tales, fairy
tales, myths and ballads reflecting both a literary and
cultural tradition. Fantasy as escape and enlighten
ment; to include readings in science fiction, and the
Utopian novel. 1 term - 3 semester hours. Normally
offered every third year.
English 379 - Children’s Literature. Background of
children’s literature; picture books, fantasy and folk
lore - from Mother Goose to Dr. Seuss; other prose and
poetry appropriate for the elementary age level.
1 term — 3 semester hours. Normally offered
alternate years.
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English 381 - Studies In the Short Novel.
Close reading and discussion of msyor examples of
European and American novellas. 1 term - 3 semester
hours. Normally offered alternate years.
English 382 - Speculative Fiction. A critical exami
nation of selected works of contemporary speculative
fiction by such authors as J.G. Ballard, Samuel R.
Delany, Stanislaw Lem, and Ursula K. LeGuin. 1 term
- 3 semester fumrs. Normally offered alternate years.
English 383 - Studies in Short Fiction. Close read
ing and discussion of major examples of European and
American short fiction. 1 term - 3 semester hours.
Normally offered every third year.
English 384 - Literary Satire. Examination of the
techniques and modes of satire in the ancient world
(Petronius, Juvenal, Horace) and in English and
American literature. 1 term - 3 semester hours.
Normally offered every third year.
English 386 - Classics of Mystery. Classic stories of
suspense and detection, including short stories and
novels by Poe, Doyle, Chandler, Hammett, Christie, and
LeCarre. Current examples also to be included. 1 term
- 3 semester hours. Normally offered alternate years.
English 387 - Women and Literature. Study of the
images of women in literature and of the woman
writer’s contribution to these evolving representations.
Readings in Virginia Woolf, Doris Lessing, Margaret
Drabble, Tillie Olsen, Alice Walker, and others. 1 term
- 3 semester hours. Normally offered alternate
years.
English 388 - Ltterature of Love. An analysis of
literary works that vividly present the development
and celebration of the theme of love - platonic, roman
tic, and erotic. Works by Knowles, Hemingway, James,
Simon, and Rossner. 1 term - 3 semester hours.
Offered every third year.
English 390 - Law and Literature. Literature deal
ing with law — its origins and processes; its relation
ship to justice and morality; its effects on individuals
and society; the appeals from the law; and the power
of non-violence and civil disobedience. 1 term —
3 semester hours. Normally offered every third year.
English 393 - History of the English Language.
Study of the development of the English language
from its Germanic origins to its status as a world
language. 1 term - 3 semester hours. Normally
offered every third year.
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English 394 — Critical Prose. Advanced training in
the arts of writing (strategies of diction, style, and
structure) and in writing about the arts (criticism and
analysis). 1 term - 3 semester hours. Normally
offered every third year. Prerequisites: Freshman and
Sophomore English required.
English 396 — American Poittical LHeratura. M^or
political writing in America between the European
settlement of New England and the Civil War - America
as historical, social, and political fact and as timeless
symbol. Winthrop, Jefferson, Lincoln, Thoreau and
others. 1 term — 3 semester hours. Normally offered
every third year.
English 398 — Boston: A City in Fiction. Boston in
novels from its beginning to the present: plan of the
city, architecture, population, social classes, politics,
human problems. Hawthorne, James, Howells, Jean
Stafford, Edwin O’Connor, Dorothy West, and others.
1 term — 3 semester hours. Normally offered every
third year.
English 399 — Irish Literature. Writers of the Irish
Literary Revival, from the 1890’s to the 1930’s. Read
ings from Yeats, Joyce, Synge, O’Casey and O’Flaherty.
The influence of Anglo-Irish history on Irish writers.
1 term - 3 semester hours. Normally offered alter
nate years.
English 401 — Studies in Selectad Authors. Read
ings in the work of an author or authors selected for
this course by the professor. Special project required.
1 term - 3 semester hours. Offered alternate years.
English 403 - The Modern European Novel. Msqor
novels and short stories by representative European
writers including Camus, Joyce, Chekhov, Mann, Kafka,
Dostoyevsky, and Solzhenitsyn. 1 term - 3 semester
hours. Normally offered every third year.
English 404 — Polish Literature. The history and
civilization of Poland as reflected in its literature from
the Renaissance to the present - and from Nazi
decimation to Soviet domination. Also the underlying
folk tradition from which it springs. 1 term 3 semester hours. Normally offered every third year.
English 405 — Russian Literature. An introduction
to the m^or works of Russian literature with an
examination of the moral and aesthetic issues they
present. Pushkin, Turgenev, Gogol, Dostoyevsky,
Tolstoy, Chekhov, and Solzhenitsyn. 1 term 3 semester hours. Normally offered every third year.

English 400 — Italian LKerature. Msqor writers of the
Middle Ages, Renaissance, Risorgimento, and present
day, including Dante, Boccaccio, Machiavelli, Ariosto,
and Leopardi, in English translation. Focus on the
originality of Italian literature and its contribution to
our culture. 1 term — 3 semester hours. Normally
offered every third year.
English H513 — English Honors Seminar. A seminar
limited to highly qualified juniors and seniors selected
by the English faculty for their scholastic achievement
and ability to write critical prose. Intensive reading in
mEuor fields of English and American literature or
literature in translation and substantial written cri
tiques. 1 term - 3 semester hours. Offered every
semester.
English 514 — Internship in English. Individualized
guidance in a career-related activity. Upperclass
English m^ors may gain academic credit for work
preparing them for English-related careers, provided
that the work is monitored by a member of the English
faculty. Department approval is required. 1 term —
3 seme.ster hours. Normally offered yearly.
English 515 — Independent Study in English. By
special arrangement, a junior or senior may pursue an
independent research project under the supervision of
a faculty member. Consent of instructor and chairper
son required. 1 term - 3 semester hours. Offered
every semester.
English 516 - Independent Study In English. Under
special circumstances, a junior or senior may be
allowed to pursue a second semester of study under
tbe supervision of a faculty member. Consent of
instructor and chairperson required. 1 term 3 semester hours.
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Engineering Department
/Vo/essors; Johnson (Chairman), Marshall
Associate Professors: Feldman
Assistant Professors: Demir, Haque, Zatet
Lecturers: Berera, Cen, Harris, Humphrey,
Mohie-Eldin, Narayana, Radojev, Walsh
Four year baccalaureate degrees are offered
in Computer Engineering and Electronic
Engineering by the Physics and Engineer
ing department. The curriculum for these
majors was designed in accordance with
the criteria for accredited programs
in engineering established by ABET
(Accreditation Board for Engineering
and Technology).
Both Computer Engineering and Electronic
Engineering have minimum requirements
for credit hours to be taken in four mjyor
groups;
Math and Basic Science requirements:
32 hours
Engineering Science requirements:
34 hours
Engineering Design requirements:
16 hours
University requirements - Humanities,
Social Science, English,
Communication: 42 hours
Depending on the meyor, some of the groups
will have more required hours than the
minimums shown above. The result is that
both Computer Engineering and Electronic
Engineering require more than 122 hours.

Requirements For A Mq|or In Computer
Engineering
Math and Basic Science requirements:
(32 hours)
Calculus I, II, III, IV-12 hrs
Differential Equations - 3 hrs
Mathematical Methods for Engineers —
3 hrs
.
University Physics I, II and Laboratories
- 8 hrs
General Chemistry - 3 hrs
Thermodynamics - 3 hrs
Engineering Science requirements:
(32 hours)
Applied Circuit theory - 4 hrs
Electronic Devices - 4 hrs
Digital Electronics - 4 hrs
Microprocessors - 4 hrs
Computer Communications — 3 hrs
Computer Science 1 — 3 hrs
C for Engineers - 3 hrs
Signals and Control Systems - 3 hrs
* Electives - 4 hrs
Engineering Design requirements:
(20 hours)
Introduction to Engineering — 3 hrs
Computer Engineering — 3 hrs
Computer Aided Design - 3 hrs
Microprocessor Interfacing - 4 hrs
Engineering Systems Project - 4 hrs
* Electives - 3 hrs
* The elective courses must be chosenfrom
courses in the corresponding category
with the approval of the department
chairman.
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Bachelor of Science
Computer Engineering
(Suggested Course Sequence)*
Freshman________________________ Sam. Hrs.
First-year English....................................................
Integrated Studies....................................................
Calculus I and II.......................................................
University Physics I and Lab....................................
Introduction to Engineering....................................
Computer Science I..................................................
C for Engineers.........................................................

6
6
6
4
3
3
3
31

Sophomore_______________________ Sem. Hrs.
University Physics II and Lab..................................
General Chemistry....................................................
Calculus III and IV....................................................
Applied Circuit Theory.............................................
Electronic Devices....................................................
Logic, Speech...........................................................
Humanities Option 1................................................

4
3
5
4
4
6
3
30

Junior___________________________ Sem. Hrs.
Microprocessors.......................................................
Microprocessor Interfacing.....................................
Math Methods for Engineers....................................
Digital Electronics....................................................
Differential Equations..............................................
English Sequence......................................................
Humanities Option II................................................
Social Science I.........................................................
Engineering Design Elective....................................

4
4
3
4
3
6
3
3
3
33

Senior___________________________ Sem. Hre.
Computer Engineering.............................................
Social Science 11 and III...........................................
Engineering Systems Project....................................
Humanities Options III.............................................
Computer Aided Design...........................................
Computer Communications.....................................
Thermodynamics......................................................
Signals and Control Systems....................................
Engineering Science Electives................................

3
6
4
3
3
3
3
3
4
32

*For transfer students, the Integrated
Studies, Logic, Humanities, and Social
Science Requirements are different and
are described in the Degree Requirements
section of this catalog.

Requirements For A Mqjor In Electronic
Engineering
Math and Basic Science requirements:
(32 hours)
Calculus I, II, III, IV-12 hrs
Differential Equations - 3 hrs
Mathematical Methods for Engineers 3 hrs
University Physics I, II, and Laboratories
- 8 hrs
General Chemistry - 3 hrs
Thermodynamics - 3 hrs
Engineering Science requirements:
(34 hours)
Applied Circuit theory — 4 hrs
Electronic Devices - 4 hrs
Digital Electronics - 4 hrs
Microprocessors - 4 hrs
Electromagnetic Theory - 3 hrs
Computer Science 1-3 hrs
C for Engineers - 3 hrs
Signals and Control Systems - 3 hrs
Communication Systems - 3 hrs
* Elective - 3 hrs
Engineering Design requirements:
(16 hours)
Introduction to Engineering — 3 hrs
Computer Engineering — 3 hrs
Computer Aided Design - 3 hrs
Engineering Systems Project - 4 hrs
*Elective - 3 hrs
* The elective courses must be chosenfrom
courses in the corresponding category
with the approval of the department
chairman.
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Bachelor of Science
Electronic Engineering

*For transfer students the Integrated
Studies, Logic, Humanities and Social
Science requirements are different
(Suggested Course Sequence)*
and are described in the Academic
Freshman_____________________________ Sem.Hrs. Regulations section of this catalog.
First-year English........................................................
Integrated Studies........................................................
Calculus I and II............................................................
University Physics I and Lab......................................
Introduction to Engineering.......................................
Computer Science I......................................................
C for Engineers.............................................................

6
6
6
4
3
3
3

Humanities I.................................................................
Math Methods for Engineers......................................
Digital Electronics........................................................
Differential Equations..................................................
English Sequence..........................................................
Computer Engineering................................................
Engineering Science Elective.....................................

3
3
4
3
6
3
3

Airway Electronic Sytems

FAA accredited interdepartmental majors
in Airway Computer Science and Airway
Electronic Systems are offered by the depart
ments of Mathematics and Computer Sci
31
ence, Physics and Sociology. These programs
are designed to provide a high technology
Sophomore____________________________ Sem.Hrs. base with organizational skills and human
University Physics II and Lab..................................... 4
factors methods applied to a core of
General Chemistry........................................................ 3
aviation studies. The Airway Electronic
Calculus III and IV........................................................ 6
Systems degree contains many of the engi
Applied Circuit Theory................................................ 4
neering
courses required for the major in
Electronic Devices....................................................... 4
Electronic Engineering. Graduates are
Logic, Speech............................................................... 6
eligible to fill positions such as Computer
Social Science Option I................................................ 3
Specialist, Electronics Technician, and Air
30
TVaffic Control Specialist in the Federal
Aviation
Administration, as well as similar
Junior________________________________ Sem.Hrs.
positions
in the expanding aviation and
Microprocessors........................................................... 4
aerospace industry.
Social Science Option II.............................................. 3

32

Senior____________________________ Sem.Hr».
Thermodynamics.........................................................
Electromagnetic Theory..............................................
Engineering Systems Project......................................
Humanities Requirements II and III...........................
Signals and Control Systems......................................
Communication Systems..............................................
Computer Aided Design..............................................
Social Science III..........................................................
Engineeritig Design Elective......................................

3
3
4
3
3
3
3
3
3
31

For core requirements and suggested course
sequence, refer to the section of this bulle
tin on airway Science program.
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Engineering Courses
Engnr. 113 - Introduction to Engineoring.
Introduction to the engineering discipline with empha
sis on design. Topics include project management,
CAD, technical report preparation, computers in engi
neering basics of electronic engineering and computer
engineering, and a project. Non-calculus, normally
taken prior to Physics 151.1 term — 3 semester hours.
Offered yearly.
Engnr. L204 - Electronic Laboratory. Electronics
test instruments - experiments designed to provide
experience with research grade oscilloscopes, signal
generators, spectrum analyzers, logic analyzers, lock-in
amplifiers, counters. Experience with wire wrap, sol
dering techniques, construction of PC clones. Prereq
uisites: ENGNR 206, ENGNR 303.1 term - 2 semester
hours. Offered yearly.
Engnr. 205 - Applied Circuit Theory. Network
concepts, resistive circuits. Network theorems, DC
circuits with R, L, C elements. Complex numbers,
sinusoids, phasors, AC circuit analysis. TYansfer func
tions, frequency response, filters. Laboratory experi
ence included. Prerequisite: PHYS152.1 term 4 semester hours. Offered yearly.
Engnr. 206 — Electronic Devices. Introduction to
transistors. Theory of semiconductors, bipolar and
FETS, device characteristics and equivalent circuits.
Applications to amplifiers, switching circuits,
oscillators, phase locked loops, multi-vibrators, and
optoelectronics. Laboratory experience included.
Prerequisites: ENGNR 205.1 term - 4 semester
hours. Offered yearly.
Engnr. L210 - Fiber Optics Laboratory.
Fundamentals of fiber optics used in communications.
Technology for optical fiber splicing and attachment of
end connectors. Study of signal booting, power loss
measurement, optical star couplers. Prerequisites:
ENGNR 206.1 term -1 semester hour. Normally
offered yearly.
Engnr. 303 - Digital Electronics. An introduction to
the design of digital logic circuits. Analog to digital
conversion. Boolean algebra, Karnaugh maps, combi
national circuits, adders, flip-flops, decoders, count
ers, timers and registers. Laboratory experience
included. Prerequisites: PHYS 152.1 term 4 semester hours. Offered yearly.

Engnr. 310 — Special Ibpics. Selected topics in
Computer Engineering or Electronic Engineering.
Offered to upper level students who have completed
Differential Equations, Microprocessors, and Electronic
Devices or by permisssion of instructor. 1 term —
3 semester hours. Normally offered alternate years.
Engnr. 325 - Mathematical Methods for Engineers.
Numerical solutions to differential equations.
Matrices, introduction to complex variables, contour
integration, Laplace transforms, Fourier and Z
transforms. Numerical methods and engineering
applications of mathematical software packages.
Prerequisites:MATH373, ENGNR206.1 term 3 semester hours. Offered yearly.
Engnr. 330 - Computer Engineering. Design of
central processor unit, basic computer organization.
Data structures, computer languages, and hardware
constraints. Study of hard wired and microprogrammed
control units DMA access, and interrupts, design of I/O
interface and use of special purpose controllers.
Virtual memory, memory management hardware. CD
ROM storage and retrieval. Prerequisites: CMPSC113,
ENGNR 206, ENGNR 303, ENGNR 351.1 term 3 semester hours. Normally offered yearly.
Engnr. 335 — Signals and Control Systems. Analy
sis of the response of linear systems to various input
signals. Transfer functions, applications of transforms.
Systems engineering, analysis and design of linear
control systems with feedback. Nyquist’s and Routh’s
stability criteria, transient and steady state behavior
systems. Prerequisite: ENGNR 325.1 term - 3 semes
ter hours. Normally offered alternate years.
Engnr. 350 — Engineoring Design. Fundamentals of
engineering design with applications to software engi
neering and hardware problems. Topics include project
plans, timelines, cost analysis, top-down structure,
quality control, fault detection, and documentation.
Case studies of good and bad designs, systems engi
neering projects. Prerequisites: ENGNR 386, ENGNR
206.1 term - 3 semester hours. Normally offered in
alternate years.
Engnr. 351 - Microprocessors. Hardware oriented
course with experience in digital electronics included.
Number systems and codes, logic gates, address decod
ing, bus structures, construction of single board micro
computer. Machine language programming. Stack
operations, interrupt servicing, memory mapped I/O.
Prerequisite: PHYS 152.1 term - 4 semester hours.
Offered yearly.
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Engnr. 352 — Microprocessor interfacing. Proce
dures for interfacing different types of microproces
sors to peripherals. Experience provided on NSM8073,
M6800, M68000, INTEL 8062, 8088. Pan-out, periph
eral interface adapters, serial and parallel I/O, ADC
and DAC control. Interfacing to standard and non
standard devices via polling and interrupt handshakes.
Prerequisite: ENGNR 351.1 term - 4 semester
hours. Offered yearly.
Engnr. 360 - Unix, DOS Device Drivers. Study of
UNIX and DOS operating systems with emphasis on
communication and control of external devices. Study
of special purpose interrupt controllers, communica
tion adapters, protocols, IEEE standards, followed by
principles of inclusion of device drivers in both DOS
and UNIX systems. Prerequisites: ENGNR 352, CMPSC
233,1 term - 3 semester hours. Normally offered in
alternate years.
Engnr. 386 - Engineering Computer Graphics.
Experience with different types of software and
hardware used for graphics, laboratory experience on
personal computer systems, with AUTOCAD and
multi-user UNIX based SUN workstations. Point plot
ting techniques, line drawing, viewing and windowing.
Symbol transformations, zoom and pan application for
models. PC board layout, 3D mechanical representa
tion, surface modeling. Prerequisites: CMPSC376,
CMPSC 233,1 term - 4 semester hours. Normally
offered yearly.
Engnr. 387 — introduction to Aircraft Design. Basic
design considerations. Review of fluid mechanics,
heat flow, strength of materials, vibrations. Finite
element analysis. Review of advanced materials and
modem technologies. Computer aided design and case
studies. Prerequisites: ENGNR 325 (may be taken
concurrently), CHEM 111. 1 term - 3 semester hours.
Normally offered alternate years.
Engnr. 390 — Computer Communications. Voice,
image, and data communication concepts. Tl, T3,
TCP/IP, bandwidth, communication protocols, serial
and parallel interfaces, IEEE standards, local area
network design and technology, bus structures and
standards, microwave communications, fiber optics,
transmission losses and flux budgets, Ethernet, packet
collisions. Prerequisites: ENGNR 335, ENGNR 351.
1 term - 3 semester hours. Normally offered yearly.

313

Engnr. 393 - Neural Networks. Fundamentals of
artificial neural networks. Biological prototypes and
electronic neurons, perceptrons, multi-layered nets
and non-linear transfer functions. Learning algorithms,
back propagation, counter propagation networks,
Boltzman machines, Hopfieid nets, bidirectional asso
ciative memories (BAMs), adaptive resonance theory.
Laboratory exercises, application to electronic gates,
traveiing salesman problem, image processing, and
pattern recognition. Prerequisites: ENGNR 303,
CMPSC 133.1 term - 3 semester hours. Normally
offered yearly.
Engnr. 401 - Engineering Mechanics. Statics
and dynamics of rigid bodies, kinematics, in conserva
tive and non-conservative fields. Lagrangian and
Hamiltonian methods, stress and strain analysis, fluid
mechanics. Computer applications to engineering
mechanics problems. Prerequisites: PHYS152, Math
262.1 term - 3 semester hours. Normally offered
alternate years.
Engnr. 403 - Electromagnetic Theory. Electrostat
ics and magnetostatics Maxweli’s equations. Time
varying fields, lane wave propagation, reflection, and
transmission. Applications to transmission lines,
antennae, microwave communications, fiber optics.
Prerequisites: PHYS 152, ENGNR 325.1 term 3 semester hours. Normally offered alternate years.
Engnr. 410 — Communication Systems. Introduction
to analog and digital modulation .systems. Amplitude,
frequency and phase moduiation. Sampling, pulse
amplitude, width. Communication circuits, transceiv
ers, fiber optics. Prerequisite: ENGNR 335.1 term 3 semester hours. Normally offered alternate years.
Engnr. 411 - Engineering Project. Senior project
requiring design, construction and presentation. Stu
dents may work alone or in smali groups. Project
management software required, weekly progress
reports, written final report, and oral presentation
with overhead projector. Prerequisite: Approval of
instructor. 1 term - 4 semester hours. Normally
offered annually.
Engnr. 415 — Computer Aided Design. Use of highlevei software and hardware to involve the computer
in the design process. Unix based Sun workstation
with CADAT, SABER, and AUTOBOARD used for
circuit simulation and testing of design. Prerequisites:
ENGNR 330.1 term - 3 semester hours. Normally
offered yearly.

132 Suffolk University

Engnr. 422 — Robotics and Automation. Introduc
tion to robotics. Use of ET1-18 robot and small scale
industrial-arm robots with 7 rotational axes. Micro
processor controller interfacing to DC motors, stepper
motors, light sensors. Computer control and response
to sensors-sonar transmitter and receiver, light sensor,
temperature sensor. Speech generation using phonemes.
Prerequisites: ENGNR 401, ENGNR 352, ENGNR
206.1 term - 4 semester hours. Normally offered
alternate years.
Engnr. 425 — Electrical Power and Transmission.
AC and DC machines, 3-phase induction motors,
servos. Transformers, solid state devices for DC/DC
AC/DC converters. Rectification, filtering, regulation.
Power transmission and transmission line equations
and interpretation of solutions. High voltage power
transmission. Prerequisites: ENGNR 325, ENGNR 403.
1 term - 3 semester hours. Normally offered
alternate years.
Engnr. 450 — Artificial Intelligence. Neural network
approach to problem solving. Supervised and
unsupervised learning. Study of efficiency of network
architecture, chaos and learning algorithms, and trans
fer functions of convergence and learning speed. Use of
3D graphics to study error space as function of
interneuron connection strengths. Downloading of
weight calculations to problems in pattern recogni
tion, economic predictions, external device control.
Prerequisites: ENGNR 370.1 term - 3 semester
hours. Normally offered in alternate years.
Engnr. 460 — Speech Processing. Speech genera
tion and speech recognition with emphasis on current
efforts in speech recognition. Analysis using Fourier
transforms and Walsh transforms. Laboratory exer
cises in speech digitization, compaction, and transmis
sion. Prerequisites: ENGNR 325, ENGNR 351.1 term
- 3 semester hours. Normally offered alternate years.
Engnr. 463 - Digttal Image Processing. Conversion
of analogue image information, hardware necessary
for real-time processing, image data handling, picture
operations, fiber optic transmission, voice and image
multiplexing. Prerequisites: ENGNR 410, ENGNR 386.
1 term - 3 semester hours. Normally offered
alternate years.

Government
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Government

Department of Government
Professors: Bain (Chairperson), Berg,
HoUeman
Associate Professors: Dushkn, Kayali,
O’Callaghan
Assistant Professor: Harris
Lecturers (part-time): Andrews, Brownell,
A. Burke, M. Burke
TRACK A - B.A. OR B.S. in
Political Science.
This program is designed to give students a
comprehensive background in the discipline
of political science and its subfields. It
constitutes appropriate preparation for
graduate work in the discipline, the study
of law, and generally for careers in teach
ing, journalism, communications and public
service.
Students entering in Fall, 1982, or later
must meet the requirements for the B.A. or
B. S. degree plus the following:
Major Requirements_________________Sam. Hrs.
Government 111 - 112 (Politics and
Government I & II)....................................................
Government Llll - 112 (Politics and
Government Lab I & II)............................................
or
Government L113 (Consolidated Government Lab) .
American Government Group
(choose one below)....................................................
Government 221,222,243,244,253,346,
347,355, or 357.
International Relations Group
(choose one below)....................................................
Government 261,262,363, or 463.
Political Theory Group (choose one below).............
Government 274,275, 377,473, or 475.
Comparative Government Group
(choose one below)....................................................
Government 283, 383,385,387,389,483,
485, or 487.
Electives in Government..........................................

6
2
2
3

3
3

3

12
32

TRACK B - B.A. or B.S. in Public Policy
and Administration.
This program is designed to give students
interested in public service careers a basic
grounding in the theory and practice of
public administration, combined with a
general knowledge of governmental and of
relevant technical skills. Successful candi
dates will be prepared for either entry level
employment or graduate work in public
policy or administration. Students
entering in Fall, 1982, or later must meet the
requirements for the B.A. or B.S. degree
plus the following:
Mtjor Requiremenf_________________ S«m. Hr«.
Government 111 - 112 (Politics and
Government I & II)....................................................
Government Llll - 112 (Politics and
Government Lab I & II)............................................
or
Goverrunent L113 (consolidated Government Lab) .
Government 221 - 222 (Public Administration
I&ll)...........................................................................
Government 224 (Introduction to Public Policy) ...
Government 377 (Research Methodology and
Application in Public Affairs).................................
Government 378 (Public Budgeting Systems)..........
Electives in Government..............................................

6
2
2
6
3
3
3
9
32
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Government Tk-ack B (Public Policy and
Administration): Track B rriEyors are
also required to fulfill an experiential
requirement which may be met through a
Government Internship and seminar combi
nation consisting of 6 to 15 semester hours
(Government 521 and 522; 523 and 525;
524 and 525; Government 526,528, and
529; or 527,528, and 529); or through a
Cooperative Education experience together
with the 3 semester hour Internship semi
nar (Government 522) or demonstration of
equivalent experience and acquired skills,
subject to the department’s approval.
PPA/MPA Guaranteed Acceptance
Program: Students graduating from
College with a B.A. or B.S. in the Public
Policy and Administration major, and who
have a GPA of 3.0 or higher, are guaranteed
admission to the Masters Program in Public
Administration (MPA) offered by the school
of Management.
Seniors in the PPA track may cross register
into SOM for graduate level foundations
courses in public administration.
Majors with significant work experience
may arrange to credit that experience
toward their internship requirements.
Tk’ack B (Public Policy and Administra
tion) is the only complete Government
Track offered in the evening.

Minors
Students minoring in the field of govern
ment may pursue one of the following two
programs of study:
A. Minor in Political Science
Minor Requlremeirts

Som.Hrs.

Government 111 - 112 (Politics and
Government I & II).................................................... 6
(should be completed before enrolling in other
courses for the minor)
Select one course each from three of the following
four groups:............................................................... 9
American Government Group (choose one below)
Government 221,222,243,244,253,346,347,
355, or 357.
International Relations Group (choose one below)
Government 261,262,363,463.
Political Theory Group (choose one below)
Government 274,275, 377, 473, 475.
Comparative Government Group (choose one below)
Government 283,383,385,387,389,483,
485, 487.
Elective in Government.............................................. 3
(chosen from any course offered by the Department
except GOV.103 and the internships.)____________
18

B. Minor in Public Policy and
Administration
Minor Requirements___________________ Sem. Hre.
Government 111 - 112 (Politics and
Government I & II).................................................... 6
(should be completed before enrolling in
the other courses for the minor)
Government 221 - 222 ................................................ 6
Government 224 ............................................................ 3
Elective in Government................... ■<......................... 3
(chosen from the following: 233,253,335,337,339,
343,347,357, 377, 378,433,435,597.)____________
18

Government

Government Courses
Government 103 — American Government.
Introductory analysis of U.S. national government and
politics; the Constitution; legislative, judicial, execu
tive and bureaucratic processes and institutions;
political activity and organizations; policy making and
outcomes. 1 term - 3 semester hours. Offered every
year. For non-majors.
Government 111 - Politics and Government I.
Introduction to the discipline of political science and
concepts of political philosophy and theory. Empha
sizes reciprocal relationships among the polity, econ
omy and society through analysis and comparison of
U.S., other late capitalist, socialist, and Third World
polities. 1 term - 3 semester hours. Normally offered
every year. Requiredfor all Government Majors
enteringfall, 1982, or later.
Government 112 — Politics and Government II.
Continuation of Gov. Ill with focus on mayor theoreti
cal systems, methodologies and research in political
science. Emphasizes comparative study of political
institutions, decision-making, political participation
and public policies. 1 term - 3 semester hours.
Normally offered every year. Prerequisite: Gov. 111.
Requiredfor all Government Majors entering Fall,
1982, or later.
Government L111 - L112 - Politics and Govern
ment Laboratory. Application of the basic principles
of political research. Students perform qualitative and
quantitative analytical exercises based on the con
cepts studied in Government 111-112. Develops skills of
observation, interpretation, data collection, and data
analysis, including elementary use of SPSSX and
Minitab computer data-analysis software. Prerequi
site: concurrent enrollment in Gov.111-112. 2 terms —
2 semester hours. Normally offered every year.
Required ofall Government Majors entering Fall,
1986, or later.
Government L113 - Consolidated Government Lab.
Covers same materials as L111-L112 consolidated into
a one semester accelerated course, normally offered in
the Spring as an evening course. 2 semester hours.
Government 203 - Women In World Politics. The
relationship of women to their political culture and
structures. The role of women seen in theory (e.g.
Marxism, American feminism, existentialism) and in
practice over time in the U.S., U.S.S.R., Israel, Cuba,
and Sweden. 1 term - 3 semester hours. Normally
offered alternate years.
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Government 204 - Women in American Politics. An
examination of women’s place in the Constitution;
policy concerns; and political participation. Attention
will be given to women’s societal roles and attitudes
toward women of different classes and races and the
ways in which these roles and attitudes influence
women’s political participation. Attention will also be
given to the theories and perspectives of the current
women’s movement as they influence policy considera
tions. 1 term - 3 semester hours. Normally offered
alternate years.
Government 209 - Wbmen and Third Wbrid PolHIcs.
A look at the particular values, structures, policies
which shape the political attitudes and behavior of
women and toward women in non-Western societies;
the perspective which a focus on women’s issues
brings to the study of political development and
change. 1 term - 3 semester hours. Normally offered
alternate years.
Government 221 — Public AdmInlatratlon I: Theory
and InstHutlons. The scope of public administration,
differentiation between private and public goods; the
role of political culture in shaping public administra
tion; theories and politics of bureaucracy; organization
theory; ethics and accountability; approaches to admin
istrative reform. 1 term - 3 semester hours. Normally
offered every year.
Government 222 - Public AdmInlatratlon II: Prob
lems and Applications. Emphasis on the develop
ment of analytical and technical skills to address
public problems. Topics include resource management,
organization development, government reorganization,
budgeting and state/ local finance, and methods of
program analysis and evaluation. Prerequisite: Gov.
111-112 or consent ofinstructor. 1 term - 3 semester
hours. Normally offered every year.
Government 224 - Introduction to Public Policy.
Focus on how public policy is made rather than on
particular institutions. Primarily case studies which
demonstrate how problems get on the agenda, and
policies are implemented and evaluated. Prerequisite:
Gov. 111-112.1 term - 3 semester hours. Normally
offered every year.
Government 233 - Public Relations and Lobbying.
Methods and practices of interest groups trying to
influence legislative and administrative decision
making; methods and practices of public agencies
trying to influence governmental policies; the militaryindustrial complex and other cases on federal and
state levels. 1 term — 3 semester hours. Normally
offered alternate years.
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Government 243 — American Constitutional Law.
The growth of Constitutional law and the role of the
Supreme Court is examined by analysis of court deci
sions dealing with Judicial Review, Federalism, Presi
dential and Congressional powers. 1 term — 3 semester
hours. Normally offered every year.
Government 244 — Civil Liberties. Analysis of
Supreme Court decisions in regard to political and
civil rights including freedom of speech, press, assem
bly and religion, obscenity, race and sex discrimina
tion, and criminal procedure. 1 term — 3 semester
hours. Normally offered every year.
Governnwnt 253 — State and Local Government.
The development, structure and functions of state
governments with emphasis on the government of
Massachusetts; the various forms of local government
in cities and towns; analysis of the relationships
between local, state, and federal governments. 1 term
— 3 semester hours. Normally offered alternate years.
Government 261 — Theory and Practice of Interna
tional Relations. Review of m^or approaches to the
study of international relations. Definition of concepts
such as power, nationalism, imperialism and depen
dency. Special attention to the use of force and conflict
resolution. 1 term - 3 semester hours. Normally
offered alternate years.
Government 262 — Current Issues in International
Relations. Examination of contemporary econo
political phenomena and problems in the global area.
Students are required to participate in a class project
designed to stimulate the experience of international
behavior. Prerequisite: Gov. 261 or 363.1 term 3 semester hours. Normally offered alternate years.
Government 274 - Early Political Theory. Western
political thought and philosophy from the ancient
Greeks to the Renaissance, including such thinkers as
Thucydides, Plato, Aristotle, the Stoics, the Roman
lawyers, St. Augustine, Thomas Aquinas, Machiavelli.
1 term — 3 semester hours. Normally offered
alternate years.
Government 275 - Modern Political Theory. Refor
mation to the present, including such thinkers as
Hobbes, Locke, Rousseau, Hegel, Marx, the Utilitari
ans, Nietzsche, as well as contemporary thinkers and
ideologies. 1 term - 3 semester hours. Normally
offered alternate years.

Government 278 — Literature and Politics. This
course will examine novels with an expressed politi
cal theme introduced by the author. The theme may be
either a central part of the plot or secondary to the
main plot. The class will focus on American as well as
foreign works. The class is open to non-m£yors. 1 term
- 3 semester hours. Normally offered alternate years.
Government 283 — Third World Politics. Theories
dealing with the process of political change in coun
tries of the Third World: the impact of the military,
traditional culture and institutions, economic prob
lems, strong personalities and other factors on political
life and institutions. 1 term - 3 semester hours.
Normally offered alternate years.
Government 335 - Health Care Policy. Policies of
present United States health care system critically
analyzed and compared with other national systems.
Current reform proposals receive special attention.
1 term - 3 semester hours. Normally offered
alternate years.
Government 337 — Government Policy and
Business. Role of government in promoting, protect
ing and regulating business activities in the US.
Examination of constitutional principles; administra
tive law, procedure and agencies; taxation, equal
employment opportunity, environmental, and antitrust
policies. 1 term - 3 semester hours. Normally offered
every semester.
Government 339 - Community Advocacy. This
course represents a unique opportunity for students
to develop a general understanding of the relationship
between politics and the community; a systematic and
wholistic way of viewing and analyzing the impact of
community-based, community-wide organizations and
efforts. 1 term — 3 semester hours. Normally offered
every third year.
Government 343 - State Judicial Process and
Policy. Contemporary state court processes, progress
and problems including trial and appellate court prac
tice, procedure and participants; plea bargaining,
alternative dispute resolution; policy making. 1 term 3 semester hours. Normally offered alternate years.
Government 346 - The American Presidency. Per
spectives on the role and problems of the presidency
in American political life; the nature and difficulties of
presidential influence and effectiveness, presidential
authority within our system of government, and the
impact of presidential character. Prerequisite: Gov.
111-112 or instructor’s consent. 1 term — 3 semester
hours. Normally offered alternate years.
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Government 347 — Legislative Process. The struc
ture and functioning of legislatures. Particular empha
sis on the U.S. Congress, how it works and how it
compares with other legislatures. The role of legisla
tures in a democracy. Prerequisite: Gov. 111-112.
1 term — 3 semester hours. Normally offered alter
nate years.
Government 348 — Blacks and The U.S. Constitu
tion. The 13th, 14th, and 15th amendments. As part of
the Constitutional Bicentennial, this course focuses
upon these three critical amendments, with special
emphasis on the politics of their language, ratification
and impact. It treats the role of the Constitution
dynamically, as a political and social educator and a
means of institutionalizing revolutionary change in
American goals and values. Prerequisite: Gov. 111-112
or consent ofinstructor. 1 term - 3 semester hours.
Normally offered alternate years.
Government 352 — ConstKutlonsI Reform. A critical
analysis of whether our Constitutional system is ade
quate to effectively resolve the new and complex
problems of governance in the next century. The
strengths and weaknesses of governmental structure
created by the U.S. Constitution will be examined.
Past and current amendment proposals will receive
special attention. 1 term - 3 semester hours.
Normally offered alternate years.
Government 355 - American Parties and Politics.
Historical overview of party development in the U.S.
and of ideological and political trends as reflected in
voting behavior. Recent developments in party struc
ture, electoral strategies and political style. The party
“crisis” vs. the “art” of political campaigning. Prereq
uisite: Gov. 111-112 or consent ofinstructor. 1 term 3 semester hours. Normally offered alternate years.
Government 356 - Massachusetts Politics and
Elections. A look at the Commonwealth’s party orga
nizations, platforms and personalities. Focus on recent
pivotal elections. Students will be required to do
in-depth research projects examining specific topics
in local electoral politics. Prerequisite: Gov. 111-112 or
instructor’s consent. 1 term - 3 semester hours.
Normally offered alternate years.
Government 357 — Urban Politics and GovernmenL
This course examines the political process and prob
lems characteristic of big cities in the United States
today. Students are encouraged to do individual and
group research on specific urban political topics.
Prerequisite: Gov. 111-112 or instructor’s consent. 1
term - 3 semester hours. Normally offered alternate
years.
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Government 363 — American Foreign Policy. A
decision-making approach to understanding the domes
tic and institutional context of U.S. foreign policy.
Includes analysis of continuity and change since WW
II using case studies of critical decisions, e.g., Korea,
Cuba, Vietnam, etc. Prerequisite: Gov. 111-112 or
consent ofinstructor. 1 term - 3 semester hours.
Normally offered alternate years.
Government 377 - Research Methodology and
Application In Public Affairs. Philosophical study of
scientific method and techniques, controversies in
social science and methodological traditions. Applica
tion of quantitative and qualitative methods in the
conduct of scientific research. Techniques of sampling
design, data processing and statistical analysis. 1 term
— 3 semester hours. Normally offered every year.
QovernnMnt 378 - Public Budgeting Systems.
Examines determinants of the budgetary process
which are encountered inside the public organization
and in its environment. It explores the politics involved
in the preparation, appropriation and expenditure
phases. Special attention will be paid to expenditure
controls, reporting instruments, debt administration,
the collection of revenues and program evaluation.
Appropriate reference will be made to the impact of
intergovernmental fiscal system on the budgetary
process. 1 term - 3 semester hours. Normally offered
alternate years.
Government 383 — African Politics. The political
development of Africa in colonial and post-colonial
periods. Analysis of the evolution of governmental
institutions includes economic, social, and personal
factors; political forces at work in present day Africa.
Prerequisite: Gov. 111-112 or instructor’s consent. 1
term - 3 semester hours. Normally offered alternate
years.
Government 385 - Soviet Politics and Economy.
Marxian doctrine as interpreted by Lenin, Stalin and
others and its influence on Soviet society. The Party’s
organization and control of Government; Soviet for
eign policy: the planned economy, its growth and
partial development away from Marxism. 1 term 3 semester hours. Normally offered alternate years.
Government 387 - Politics of Latin America. A
study of Latin American political institutions and the
m^or forces affecting their evolution. The role of the
military, clergy, labor groups, and outside economic
and political interests in shaping governmental policies
and institutions. Prerequisite: Gov. 111-112 or instruc
tor’s consent. 1 term - 3 semester hours. Normally
offered alternate years.
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Qov*rnm«nt 389 — Politics of China. Emphasis on a
particular approach to the problems of economic
modernization and political development. Historical
background; Mao’s Thought and the revolutionary
movement; present political structures and current
issues. Prerequisite: Gov. 111-112 or consent of
instructor. 1 term - 3 semester hours. Normally
offered alternate years.
Qovornmont 433 - Topics in Public Policy. Using
the techniques learned in Gov. 224, students will
make an intensive study of a current policy issue.
Prerequisite: Gov. 224.1 term - 3 semester hours.
Normally offered every third year.
Govornmont 43S - Raco and Public Policy. Public
policy’s impact on Blacks, Chicanos, Native
Americans, Puerto Ricans, and other minority groups;
how public policy has contributed to racial oppres
sion; policies for attaining racial equality; political
strategies of minority groups. 1 term - 3 semester
hours. Normally offered every third year.
Govornmont 463 - Intornational Law and
Organization. Examination of the development, prin
ciples and role of international law in the last two
centuries; a study of the Charter, activities and poli
tics of the United Nations Organization, its specialized
agencies. NATO and other regional organizations.
1 term - 3 semester hours. Normally offered
alternate years.
Govornmont 467 - PolHica of Pan Africanism. A
Global perspective of the origins of this ideology and
its precursors, buttressed by an analysis of the rele
vance of this movement to the contemporary political
economy of Africa in the 1980’s and beyond. This will
make necessary an assessment and concentration on
West Africa, based on demographics, historical forces,
and the strategic nature of West African states in the
geo-politics of Pan Africanism. 1 term - 3 semester
hours. Normally offered alternate years.
Govcrnnwirt 473 - American Political ThougM.
Reading and discussion of original works by signifi
cant American political thinkers such as The Federalist
and works by Paine, Jefferson, Calhoun, Thoreau,
Sumner, Reed, Dewey, Lippman, Goodman, King,
Malcolm X, Carmichael, Hamilton, Friedan, and
Dillinger. 1 term - 3 semester hours. Normally offered
alternate years.

GovernnMnt 475 — Socialiat Political ThougM.
Socialist theories of the state, class consciousness,
revolution. The views of mqjor socialist thinkers of the
19th and 20th centuries including Marxists, anar
chists and evolutionary socialists. 1 term - 3 semester
hours. Normally offered alternate years.
Government 481 — Tbpice In Comparative Politica.
Designed for Govermnent mtyors with a particular
interest in political structures, behaviors or issues that
are most properly studied in a comparative context,
for example, revolution, ideology, bureaucracy, etc.
Content will reflect with particular research interests
of both the instructor and the students drawing upon a
large body of comparative political literature. 1 term
— 3 semester hours. Normally offered alternate years.
Govornmont 483 - Politics of Europe. Comparative
study of political development in Europe; politics in
Europe’s post-industrial societies and in selected coun
tries of southern and eastern Europe; challenges of
European integration. Prerequisite: Gov. 111-112 or
instructor's consent. 1 term - 3 semester hours.
Normally offered alternate years.
Government 485 - Politics of the Middle East.
Interlocking themes making the contemporary Middle
East an area of chronic conflict; Big Power rivalries;
social and political change within individual coun
tries; unity and rivalry involved in Arab nationalism;
the Palestinian-lsraeli-Arab dispute. 1 term 3 semester hours. Normally offered alternate years.
Government 487 - Japan: Polities and Policy.
Examining Japanese political culture, structures, pro
cesses and public policies. Historical background; the
relationship between government and business; Japan
as an advanced industrial society; problems of interde
pendence for Japan and the West. 1 term - 3 semester
hours. Normally offered alternate years.
Govornmont 503 - Washington Symposium. An
intensive off-campus experience, normally of 2-3 weeks
duration, arranged through a qualified agency in
Washington, D.C. Topics vary. Students will be graded
by both an on-site evaluator and an assigned Govern
ment Department faculty member. Students are nor
mally required to keep a journal of the off-campus
experience and to write a significant research paper
based on the topic of the symposium upon their return.
They may also be required to attend a few seminar
sessions, either before or after attending a symposium,
at the discretion of the instructor. Up to 4 semester
hours. Offered as opportunities arise.
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Government 505 — Studies In Government. Individ
ual program of reading and research on an approved
topic under the supervision of a member of the depart
ment. For qualified juniors and seniors. Prerequisite:

Government 524 - Washington Internship
(Summer). Full-time summer internship in Washing
ton, D.C. Consult the Department office for more
details. 1full semester session - 9 semester hours.

instructor’s consent and approval ofdepartment
chairperson. 1 term - 3 semester hours. Offered
every semester.

Government 525 — Washington Seminar. Available
in coqjunction with Gov. 523 or 524.1 term —

Government 507 - Government Study Ik-ip. Specialiy arranged study trip to a foreign country for the
purpose of obtaining knowledge through direct expe
rience and observation. Includes pre-arranged site
visits, meetings, required reading and written assign
ments. Prerequisite: instructor's consent. 1 term -

3 semester hours. Offered as opportunities arise.
Government 509 - UnHed Nations Seminar. Inten
sive study of the U.N., its subsidiary bodies, and their
role in international relations. Research on a particular
African memberstate, acquisition of knowledge of
U.N. processes and procedures, and seminar paper
required of each student. Prerequisite: competitive

examination by the instructor; International Rela
tions or African politics courses desirable but not
required. 1 term — 3 semester hours. Normally
offered alternate years.
Government 521 - Internship in Government.
Approximately 12 hours a week working in a govern
ment-related position designed to give the student
more responsibility and learning opportunity than is
normally available in an entry-level job. Interested
students should consult instructor in advance.

Prerequisite: Junior standing, consent ofinstructor,
and concurrent enrollment in Gov 522.1 term 3 semester hours. Normally offered every semester.
Government 522 - Internship Seminar. Weekly
seminar for students in the government internship
program. The internship experience will be used in the
discussion and testing of theories of bureaucracy,
public administration, and organization presented in
the reading assignments. Prerequisite: Concurrent

enrollment in Gov. 521 or equivalent eocperience.
1 term - 3 semester hours. Normally offered every
semester.
Government 523 — Washington Internship (Fall or
Spring). A full-time, one-semester internship in
Washington, D.C. Consult the Department office for
more details. Prerequisite:funior standing; limited

to 5 students per semester, chosen by competitive
applicatum. 1 term - 12 semester hours.

3 semester hours.
Government 526 — International Internship. A full
time, one-semester international internship. Consult
the Department office for more details. Prerequisite;

junior standing; selected by competitive application.
1 term - 9 semester hours.
Government 528 - International Seminar I. One of
two required seminars to be taken by international
interns. 1 term - 3 semester hours.
Government 529 — International Seminar II. One of
two required seminars to be taken by international
interns. 1 term - 3 semester hours.
Government 595 — Honors Colloquium In Political
Science. Student-faculty colloquium involving sub
stantial reading, discussion and the presentation of
original papers. Limited to juniors and seniors of high
academic standing and with sufficient background in
political science. Applications due in November.

1 term - 3 semester hours. Normally offered
alternate years.
Government 597 — Honors Colloquium in Public
Policy and Administration. Student-faculty collo
quium involving substantial reading, discussion and
presentation of original papers or work on a group
project. Limited to juniors and seniors of high aca
demic standing who have fulfilled all requirements in
the Public Policy and Administration track. Applica
tions must be submitted at the end of the semester
before the course is scheduled. Enrollment will be
limited and requires the consent of the instructor.

1 term — 3 semester hours. Normally offered
alternate years.
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History

Department of History
Professors: Cavanagh, Greenberg
(Chairperson), McCarthy (Education and
Human Services), Robbins (Assistant Dean)
Instructors: Bellinger, Plott
Lecturers: E^jofodomi, Gamber, Hannigan,
Umanski, Zybala
Professors Ementi: Fang, Farley, Hartmann
A major in History provides students
with an understanding of the relationship
between past and present. History students
learn the analytical skiUs which provide a
solid foundation for a variety of careers,
professions, or graduate programs. Many
History students continue their education
in Law School. Others pursue careers in
teaching at the secondary or university
level; in politics, government or the foreign
service; in scholarship, research and histor
ical consultation; in preservation, archival,
and museum work; in international and
other business opportunities; or in journal
ism, public relations, broadcasting, and writ
ing. But most importantly. History majors
at Suffolk learn to analyze and interpret the
nature of change over time-a critical skill
in modern society.
M^ors must complete 10 courses in History
(30 credits).

Core Requirements
I. Survey Course
(2 courses, 6 credits)
Majors must complete one of the follow
ing sequences:
History 101-102 History of Western
Civilization or
History 121-122 Foundations of the
Modem World or
History 181-182 American History
During some semesters, certain sections
of these classes will be designated
especially for mjyors and minors. When
ever possible, majors and minors should
register for these special sections. They
are limited enrollment classes in which
students can get to know each other
and receive more personal attention.
II. Concentration Tracks
(4 courses, 12 credits)
The purpose of the concentration tracks
in History is to give additional focus to
a student’s major program. No specific
courses are required for any concen
tration since the particular needs and
interests of students vary considerably.
Students may choose from the courses
listed under each track. We encourage
students to develop their programs in
close consultation with their advisors.
The program should also include related
courses in other disciplines.
During some semesters some of the
courses in these tracks will be desig
nated as seminars for mqjors and minors.
They are limited enrollment classes.
All majors must take at least one of
these special seminars before they
graduate. They may take more.

History

Track 1. American History
271 African-American History,
1619-1860
272 African-American History
Since 1860
291 American Diplomatic History to
1898
292 American Diplomatic History
Since 1898
370 Workers in America
371 Women in American History
373 History of the Family
374 American Urban History
376 History of the Women’s Movement
377 Women and Religion in America
378 Feminism Since 1965
379 Environmental History of
North America
380 Gender in America: Theory and
Popular Culture
381 American Colonial History
382 The American Revolution
383 Boston: The Heritage of a City
387 The Great Depression, 1929-1941
391 The Young Nation: U.S. History
1789-1850
392 The American Civil War and
Reconstruction
393 America: The Old and New South
394 Slavery
395 Race and Ethnicity in American
History
397 Southern Women
482 Culture of the Sixties
483 Death, Disease and Healing in
American History
484 Crime Law and Society in U.S.
History
485 History of American Law
486 The Vietnam War in History and
Image
487 History, Literature and the South
489 Law, Literature and History
492 The United States in the
Twentieth Century
494 Politics and Protest
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Track 2. European
211-212 British History I, II
274 Women in Nineteenth Century
Europe
275 Women in Twentieth Century
Europe
301-302 The Ancient World I, II
311 Cultural History of the Middle
Ages
312 The Renaissance and the
Reformation
321 The Age of Kings and
Philosophers
322 The French Revolution and
Napoleon
372 Women in World History
373 History of the Family
376 History of the Women’s Movement
384-385 Military History I, II
410 Class and Society in 19th Century
Europe
411-412 Europe Since 18151, II
414 Nazi Germany
415 Ireland: From the Celts to the
Present
421-422 Intellectual and Cultural
History of Modern Europe
426 Culture and Politics in Europe,
1919-1939
431-432 History of Russia
433 The Russian Revolution
434 New Europe: Before and After
Glasnost
488 Law in Western Culture
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Track 3. History of Women
274 Women in Nineteenth Century
Europe
275 Women in Twentieth Century
Europe
371 Women in American History
372 Women in World History
373 History of the Family
376 History of the Women’s Movement
377 Women and Religion in America
378 Feminism Since 1965
380 Gender in America: Theory and
Popular Culture
397 Southern Women
Track 4. History and the Law
211-212 British History I, II
291 American Diplomatic History to
1898
292 American Diplomatic History
Since 1898
382 The American Revolution
394 Slavery
421-422 Intellectual and Cultural
History of Modern Europe
484 Crime Law and Society in U.S.
History
485 History of American Law
488 Law in Western Culture
489 Law, Literature and History
492 The United States in the
Twentieth Century
494 Politics and Protest

Track 5. African and African-American
History
261 African History to 1800
262 Modem African History Since
1800
263 Race and Politics in South Africa
271 African-American History,
1619-1860
272 African-American History Since
1860
393 America: The Old and New South
394 Slavery
395 Race and Ethnicity in American
History
396 The African Diaspora
397 Southern Women
494 Politics and Protest
III. History Courses Outside the
Concentration {A courses, 12 credits)
These courses should be chosen through
discussion with an advisor. The main
goal is to broaden understanding by
turning a student’s attention toward
people and parts of the world outside
the area of concentration. For example,
students with a concentration in His
tory and the Law could satisfy this
requirement by taking certain courses
in African History, Women’s History,
Latin American History or Chinese
History.
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Honors in History

The Minor Program in History

In order to be considered for Honors in
History a student must satisfy the following
criteria:

Eighteen hours of course work are required
of students who elect a minor concentra
tion in History. The requirements are as
follows: one of the following two-semester
sequences: History 101-102 (Western Civili
zation I, II) or History 121-122 (Foundations
of the Modern World I, II) or History 181-182
(American History I, II); then any four
additional History courses numbered 200
or above.

1. Attain a grade point average of 3.4 in at
least 15 semester hours of History classes
(with no incompletes) taken at Suffolk.
2. Complete Honors work in one course.
This can be done in one of two ways: a)
earn an honors grade in History 503
(Historiography Seminar); or, b) com
plete Honors work in any History course
through a plan agreed upon with the
instructor.
3. Complete a History Honors essay accept
able to a Departmental Honors Commit
tee. This essay should be completed
under the direction of a faculty member
in a History 500 course (Directed
Studies in History).

Phi Alpha Theta History
Honor Society
Phi Alpha Theta, a member of the American
Association of College Honor Societies and
the recognized honor group in the field of
History, has maintained its Theta Lambda
Chapter at Suffolk since 1962. Composed of
both faculty and student members, the
Theta Lambda Chapter is comprised of
scholarly individuals who have earned out
standing records, both in the classroom and
on campus. Student membership is deter
mined: (1) for juniors, by the completion of
at least fifteen semester hours of history
courses with an average of 3.5, plus a
general cumulative average of 3.5; or (2) for
seniors, by the completion of at least fifteen
semester hours of history, averaging 3.5,
plus a general cumulative average of 3.25.
Transferred credits cannot be counted in
the requirements. Invitations to member
ship are extended, generally, during the
junior and senior years. All inducted mem
bers remain permanently on the roster of
the Theta Lambda Chapter.

History Courses
History 101-102 - History of Western Civiiization i,
ii. A survey of European culture and society from
antiquity to the present. Topics include: The Greek,
Judaic, and Roman heritage; Christianity; the Middle
Ages; the Renaissance and Reformation; the Scientific
and Industrial Revolutions; imperialism and socialism.
2 terms - 6 semester hours. Offered yearly.
History 121-122 - Foundations of the Modern Worid
i, it. A survey of the mtqor cultural groupings in the
world community from the beginning of civilization to
modem times. Attention given to Mesopotamian,
Egyptian, Indian, Chinese, Greco-Roman, African,
Amerindian, Judeo-Christian, and Islamic civilizations.
2 terms - 6 semester hours. Offered yearly.
History 181-182 - American History 1,11. A survey of
such topics as Colonial politics and society; Native
Americans; the American Revolution; the Age of
Jackson; Sectionalism and Slavery; Industrialization;
America’s rise to world power; Race in America; the
Great Depression; the two World Wars and Vietnam;
Culture and Counter-Culture. 2 terms - 6 semester
hours. Offered yearly.
History 211-212 - British History 1,11. England,
Scotland and Wales from Celtic times; the develop
ment of the English monarchy after 1066; Tiidor and
Stuart absolutism; the Civil War; industrialization; the
British Empire and world leadership; transition from
aristocracy to democracy. 2 terms - 6 semester
hours. Offered alternate years.
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History 244 - Israel and the Middle East. Herzl and
the beginnings of Zionism; Jewish emmigration and
Arab opposition between the World Wars; the estab
lishment of the state of Israel; the six-day war; the rise
of the Palestine Liberation Organization; Camp David
Accords; the rise of the religious right; the Lebanon
War; the Intifada. 1 term - 3 semester hours. Offered
every third year.
History 251 - The Far East. The history and cultures
of Eastern Asia; diplomatic, political, social and eco
nomic developments within China, Korea and Japan
during the past two centuries. 1 term - 3 semester
hours. Offered every third year.
History 252 — India and Southeast Asia. India and
Southeast Asia before and under European imperial
control; liberation; contemporary problems. 1 term 3 semester hours. Offered every third year.
History 261 - African History to 1800. This course
tvill explore the history of Africa from “prehistoric”
times to the 19th century to give students an introduc
tion to African Studies and a sense of Africa’s place in
World History. Topics include: the Nile Valley civiliza
tions, West African Empires, the Trans-Saharan TVade,
the Slave Trade, The Spread and Impact of Islam.
1 term — 3 semester hours. Offered every second
year.
History 262 - Modern African History since 1800.
This course will cover the history of Africa from 1800
to the present and enable students to develop an
understanding of issues that affect the relationship
between modem Africa and the world. Topics include:
The African Tradition, the impact of Islam and
Christianity, Abolition of the Slave Trade, European
Imperialism and Colonialism, African Independence
Movements, African Nationalism, Pan Africanism.
1 term - 3 semesters hours. Offered every second
year.
History 263 — Race and Politics In 8outh Africa. An
analysis of the history of South Africa from 1800 to the
present. Examines how politics based on race came to
permeate every aspect of life in South Africa. Detailed
case studies to illuminate the special case of the
Republic of South Africa, 1910-1990, and African
opposition to racism in South Africa.
History 271 — African-American History, 1619-1860.
This course will examine the history of Africans in the
United States from their arrival in the colonies to the
Civil War and the end of legal slavery. Topics include:
The slave trade, the development of the slave system,
African Americans and the Declaration of Indepen
dence, the abolition movement. 1 term — 3 semester
hours. Offered every second year.

History 272 - African-American History, 8lnca
1860. This course will examine African-American
History from the end of slavery to the present. Topics
include: Emancipation and Reconstruction, Recon
struction and the Constitution, The Exodusters, The
Harlem Renaissance, Pan Africanism, The Civil Rights
Movement, The Black Power Movement, African
Americans and the Bicentennial. 1 term - 3 semester
hours. Offered every second year.
History 274 - Women in Ninoteeth-Contury Europe.
An exploration of the condition of European women
from 1800 to 1914. Topics include: women and work,
marriage and the family, the feminist movement,
women and crime, sexuality, and the politics of gender
in nineteenth-century European society. 1 term 3 semester hours. Offered every third year.
History 275 - Women In IWentleth Century Europe.
Political advances in the 1920’s; the revolution in
sexual mores; women and the rise of the consumer
economy; liberation and retrenchment in the Soviet
Union; anti-woman policies of the Fascist regimes;
affluence and domesticity in the 1960’s; the feminist
movements of the 1960’s. 1 term - 3 semester hours.
Offered every third year.
History 276 - History of Modern Latin America.
The development of Latin American states, society,
economy, and culture from colonial origins to the
present. 1 term - 3 semester hours. Offered every
third year.
History 277 — Early Mesoamerican LKo and
Culture. The social and cultural history of ancient
Amerindian societies, including the Olmec, Maya, and
Aztec peoples, until the sixteenth-century Spanish
Conquest. 1 term - 3 semester hours. Offered every
third year.
History 278 - Mexico 8ince the 8panish Conquest.
An historical overview of the four and one-half centu
ries of cultural, political, and economic developments
which shaped modem Mexico - including revolution,
war, and the controversial impact of US. policy. 1 term
— 3 semester hours. Offered every third year.
History 291 - American Diplomatic History to 1898.
US. foreign policy from the American Revolution to
1900. Emphasized are: America’s relations with Europe,
the Caribbean and Far East; the War of 1812; the
Monroe Doctrine and Manifest Destiny; the Civil and
Spanish-American Wars. 1 term — 3 semester hours.
Offered every third year.
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History 292 — Amorican Diplomatic History Sines
1898. Modem US. foreign policy emphasizing Dollar
Diplomacy. World War 1 and the League of Nations,
disarmament, the Good Neighbor Policy, the menace
of imperial Japan and Hitler, and the quest for interna
tional security since World War 11.7 term - 3 semester
hours. Offered every third year.
History 301-302 - The Ancient Worid I, II.
A problem-centered approach to the political, social,
intellectual and cultural development of the Ancient
Near East, Egypt, Greece, the Hellenistic World, the
Roman Republic and the Roman Empire, emphasizing
readings from ancient authors. 2 terms - 6 semester
hours. Offered every third year.
History 311 - Cultural History of tho Middle Ages.
An analysis of civilization in Europe from the fall of
the Roman Empire in the West to the High Middle
Ages, with special emphasis upon the transformation
of learning and developments in the arts. 1 term —
3 semester hours. Offered every third year.
History 312 - The Renaissance and the Reforma
tion. The Italian Renaissance, the Renaissance in the
North, Humanism and Pietism, effects of the Age of
Discovery, the Protestant Revolt, the Catholic Refor
mation, new religious sects, the Wars of Religion.
1 term - 3 semester hours. Offered every third year.
History 321 - Tho Age of Kings and Philosophors.
From the Peace of Westphalia to the French Revolu
tion, 1648-1789; French absolutism, Europe in the Age
of Louis XIV, French hegemony, the Dutch Republic,
the rise of Prussia and Russia, the ancient regime and
the Enlightenment. 7 term - 3 semester hours.
Offered every third year.
History 322 - Tho French Revolution and Hapoloon.
1789-1815: the background and outbreak of revolu
tion; the French Republic; the Reign of Terror; the
European impact of the Revolution; the career of
Bonaparte; Napoleonic warfare; the rise, fall and sig
nificance of the Empire. 7 term - 3 semester hours.
Offered every third year.
History 3S1-352 - History of Japan I, II. Japan’s
political, social, and cultural institutions. Special
emphasis on the twentieth century. 7 term - 3 semes
ter hours. Offered every third year.
History 370 - Workers In America. The history of
working people fi-om the mid nineteenth-century to
the present. Topics include: work experience, labor
activism, class consciousness, upward mobility and
family life. Particular emphasis on the impact of race,
gender and ethnicity. 7 term - 3 semester hours.
Offered every third year.
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History 371 - Women In Amorican History. The
activities and influence of women in America from the
colonial period to the present. Mqjor themes: women’s
health; political change; sexuality; work roles; and the
impact on women of social class and race. 7 term 3 semester hours. Offered alternate years.
History 372 - Woman In World History. An explora
tion of the activities of women in World history ftx)m
ancient to modem times. Topics include: women’s work
roles; development of contraception; peasant societies;
women in revolutionary societies, especially China.
7 term — 3 semester hours. Offered every third year.
History 373 - History of tho Family. A comparative
history of family structures in America and Europe.
Topics include: family life in pre-modem and modem
societies; changing psychology and functions of fami
lies; history of childhood; impact of revolutions on
family patterns. 7 term - 3 semester hours. Offered
every third year.
History 374 - Amorican Urban History. The devel
opment of cities in American history from the colonial
period to the present. Mqjor themes include ethnic and
racial urban problems; living conditions in cities;
urban-mral tensions; the culture of cities. 7 term 3 semester hours. Offered every third year.
History 37S - History of Amorican Immigration.
American immigrants studied from colonial times.
Topics include: immigrant origins; factors encouraging
immigration; immigrant adaptation to America; native
reactions to immigrants; achievements and contribu
tions of ethnic groups; current immigration conditions.
7 term — 3 semester hours. Offered every third year.
History 376 - History of tho Womon’b Movomont.
Rise of social and political movements for women’s
rights in modem America and Europe; the Sufft^ge
Movement; women in capitalist and socialist societies;
challenges of the new American women’s movement,
1960s-1990s. 7 term - 3 semester hours. Offered
every third year.
History 377 — Wonren and Rollglon In Amorlca.
Topics include: women in the formation of the JudeoChristian tradition; women in American religions
and Roman Catholicism; women’s leadership in non
mainstream churches; religion and politics in women’s
lives. 7 term - 3 semester hours. Offered every
third year.
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History 378 - Fsmintom Sine* 1965. Topics include:
The legacy of 1920’s feniinism; The Feminine Mys
tique-, the New Left and Women’s Liberation; Women of
Color and the Feminist Movement; birth control; abor
tion rights; the law and the ERA; anti-pomography
versus pro-sex debates. 1 term - 3 semester hours.
Offered every third year.
History 379 - Envlronmontal History of North
Amorica. This course will explore the history of
North America from an ecological perspective. Topics
include: biological consequences of European settle
ment; agriculture and ecology; the forest ecosystems of
the North; the conquest of the West; industrialization
and nature; ecological consequences of urbanizatiMi;
and the ecology of suburban; consumer culture.
1 term — 3 semester hours. Offered every third year.
History 380 - Qamlar In America: Theory and
Popular Culture. A study of changing views of gender
since World War II. We will use psychological, cultural
and political theory as well as pop culture sources to
examine 1950’s domesticity; the playboy philosophy
and the cosmo girl; sexual liberation; marriage and
divorce; gay liberation; men’s liberation; theories of
androgeny; feminism and the new right. 1 term 3 semester hours. Offered every third year.
History 381 - Amaiican Colonial History. The
course emphasizes the founding and settlement of the
American colonies; their social, economic, and political
development; the British-French struggle for control
of the North American continent; the Great Awaken
ing; the background and causes of the American
Revolution. 1 term - 3 semester hours. Offered
alternate years.
History 382 - Tha Amorican Ravolutlon. This course
provides an analysis of the background, progress and
results of the American Revolution. Emphasis is placed
upon military aspects of the War for Independence,
and on post-war efforts to establish a permanent
workable American government. 1 term - 3 semester
hours. Offered alternate years.
History 383 - Boston: Tha Haritaga of a City. The
development and influence of Boston from its founda
tion in 1630: the Massachusetts Bay Colony, cradle of
the American Revolution; Boston as a Yankee mer
chant capital. Brahmin cultural center, immigrant
melting pot, and modem metropolis. 1 term 3 semester hours. Offered every third year.

History 384-385 - Military History I, II. Western
warfare from ancient times until the present, stressing
strategy and tactics, weapons development and use.
In-depth study of Greek, Roman, and medieval war
fare, the American Revolutionary War, Napoleonic
campaigns, the American Civil War, World Wars I and
II, and the Nuclear Age. 2 terms - 6 semester hours.
Offered every second year.
History 387 - The Croat Depression, 1929-1941.
An interdisciplinary examination of American life
during the Great Depression. Texts will include histor
ical monographs, public documents, memoirs, letters,
radio scripts, Hollywood films, popular music, poetry,
plays, and fiction. Topics will include: the causes and
regional varieties of The Depression; the New Deal;
ideologies of the left and right; the impact of the
Depression; and everyday life and the strategies for
survival. 1 term - 3 semester hours. Offered every
third year.
History 391 - Tha Young Nation: U.S. History
1789-1850. America’s early national history, from
President Washington to pre-Civil War sectional strife.
Topics include Hamilton’s and Jefferson’s impact, the
War of 1812, Marshall and the Supreme Court, national
ism and westward expansion, Jacksonian democracy,
the Mexican War, slavery and sectionalism. 1 term 3 semester hours. Offered every second year.
History 392 - The Amorican Chrll War and RoconstnicthHi. Topics include the antebellum reform and
expansion movements, especially as they affected
slavery, and the deepening sectional crisis of the
1850’s. An in-depth analysis of the violent Civil War
which followed, and Southern Reconstruction to 1877.
1 term — 3 semester hours. Offered every second year.
History 393 - Amorica: Tho Old and Now South.
The American South from colonial times to the pres
ent. Topics include: slavery, plantation life, sectional
strife and Civil War; Reconstruction and racism; the
civil rights struggle, and the dynamic “New South.”
1 term — 3 semester hours. Offered every third year.
History 394 — Slavory. A history of slavery in the
United States. Topics include the law of slavery, the
master class, the Southern “lady,” female slaves, the
profitability of slavery, slave revolts, the proslavery
argument, and the politics of slavery. 1 term 3 semester hours. Offered every third year.
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History 395 - Raco and Ethnicity in American
History. An overview of American History from the
perspective of its racial and ethnic minorities. Topics
include: Native American efforts to retain cultural
independence and to shape relations with the m^ority; Asian Americans and the “model minority” myth;
African Americans and the Constitution; recent refu
gees and current immigration legislation. 1 term 3 semester hours. Offered every third year.
History 396 - Tha African Diaspora. An examina
tion of the dispersion of Africans to the Americas
during the era of the slave trade. The establishment of
new World communities of Africans and people of
mixed descent. Topics include: The Slave Trade,
comparative Slave Systems, Religion, Resistance and
Revolutionary Movements, Return and Redemption
Movements, Pan Africanism, Race and Class. 1 term 3 semester hours. Offered every third year.
History 397 - Southern Woman. A History of
African-American and white women of the American
South. Special focus on the era of slavery, the Civil War,
and Reconstruction. Topics will include: stereotyped
images of women; women slaves; plantation mistresses;
rape; women and war; race relations; and the family.
1 term — 3 semester hours. Offered every third year.
History 410 — Class and Society in 19th Cantury
Europa. Middle-class attitudes and their influence on
the regulation of 19th century European Society. Topics
include: the middle classes and middle class ideas;
working-class culture; perceptions of criminality; and
problems of class and gender. 1 term - 3 semester
hours. Offered every third year.
History 411-412 - Europa Sinca 1815,1, II. The
political, economic, social and cultural development of
the principal European states from 1815 to the present:
19th century Nationalism; Industrialization; Social
ism; Imperialism; Militarism; World War I; Bolshevism
and Fascism; World War II; the Cold War. 2 terms 6 semester hours. Offered every third year.
History 414 — HazI Qarmany. German and European
preconditions; the Versailles Treaty and the failure of
the Weimar Republic; Hitler’s ideas, collaborators and
institutions; Nazi foreign and domestic policy; World
War II and the concentration camps. 1 term 3 semester hours. Offered every third year.
History 415 — Iraland: From tha CaKs to tha
Prasant. Irish origins and medieval background;
Anglo-Irish history from the Tudor invasion of Ireland
in 1634 to the present will be explored with emphasis
on the interrelationship between developments in the
two nations. 1 term - 3 semester hours. Offered every
third year.
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History 421-422 - Intallactual and CuKural History
of Modarn Europa. The “educated” classes of Europe,
their sociology and their culture, from the Renaissance
to the present: the Scientific Revolution, the Enlight
enment, the French Revolution, 19th-century Liberal
ism and Conservatism, Socialism, and 20th-century
Irrationalism. 2 terms - 6 semester hours. Offered
every third year.
History 426 - CuHura and Politics In Europa,
1919-1939. An examination of social and political
developments in Europe, primarily through the litera
ture, art, and films of the period: cultural and social
revolt against the Victorian age; women, workers, and
the new technology; political polarization in the face
of economic depression; the rise of Fascism. 1 term —
3 semester hours. Offered every third year.
History 431-432 - History of Russia. Rise of the
Russian state and people; social and political devel
opments through the reign of Nicholas I, to 1855. The
second semester deals with Russia’s efforts to modern
ize, the emancipation of the serfs; twentieth century
Czarist Russia, the Russian Revolutions and the Soviet
Union. 2 terms - 6 semester hours. Offered every
third year.
History 433 - The Russian Revolution. The origins,
events, and aftermath of the Bolshevik Revolution,
1917-1929: conditions under the Czarist regime; the
revolutionary underground; the February and October
Revolutions; civil war and consolidation of Bolshevik
power; Lenin, Trotsky, Stalin. 1 term - 3 semester
hours. Offered every third year.
History 434 — Hew Europe: Before and After
Glasnost The course will focus on the Soviet Union,
Germany and their neighbor states. Begins with an
exploration of the contradictory genesis of Glasnost
and Perestroika in economic stagnation and in the
liberation tradition of socialism. Examines the impact
of these movements and their related dislocations on
the Europe of the late 1980s and their implications for
the new Europe of the 1990s. 1 term - 3 semester
hours. Offered every third year.
History 451-452 - History of China, I, II. The
cultural, intellectual, and political history of China.
Consideration of Chinese philosophy, literature, fine
arts and folklore; the rise of Chinese communism and
the development of the People’s Republic. 1 term 3 semester hours. Offered every third year.
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History 482 - Culturo of the Sixties. This course will
explore the cultural and social trends of the 1960s.
Topics include: the Counter Culture, New Left, Viet
nam War, Civil Rights, Black Power, ethnic revival,
poverty and Feminism. 1 term — 3 semester hours.
Offered every third year.
History 483 — Death, Disease and Healing In
American History. American medicine from the
eighteenth century to the present. Topics include:
public health, epidemics, alternative medical systems,
the medical profession, medical education, women and
medicine, genetic manipulation, insanity, the develop
ment of hospitals and medical ethics. 1 term 3 semester hours. Offered every third year.
History 484 - Crime Law and Society in U.S.
History. American crime from the Puritans to the
present. Topics include: punishment, witchcraft, mobs,
crime and slavery, origins of prisons and police, crimi
nal insanity, juvenile justice, prohibition, the Klan,
organized crime, and women and crime. 1 term 3 semester hours. Offered every third year.
History 485 - History of American Law. A topical
seminar on the social history of American law from the
17th century to the present. Topics include law and the
economy, the law of slavery, the legal profession, the
courts, administrative law, torts. 1 term - 3 semester
hours. Offered every third year.
History 486 - The Vietnam War in History and
Image. An examination of American images of the
Vietnam War. Special focus on films and novels as well
as historical accounts of the conflict. 1 term 3 semester hours. Offered every third year.
History 487 - History, Literature and the South. A
seminar on the History, Literature and Culture of the
American South. We will examine historical documents,
novels, poems essays, autobiographies, and films.
Topics include honor, slavery, violence, race and gender.
Jointly taught by an historian and a poet. Registration
by permission of the instructors. 1 term - 3 semester
hours. Offered every third year.
History 488 - Law In Wastern Culturo. Discusses
the role of law codes and legal institutions in the
forming of Western society from ancient origins through
the development of Roman civil, canon law, and Engli^
common law, to the current legal practice of various
European states. 1 term - 3 semester hours. Offered
every third year.

History 488 — Law, LKoraturo and History. The
History of American Law and Literature. Focus on a
variety of topics and approaches: legal issues as they
appear in works of literature; legal philosophy and the
nature of legal reasoning; reading a case as a work of
literature; and the historical transformation of legal
thought. 1 term 3 semester hours. Offered every
third year.
History 482 - Tho United States in the Twentieth
Century. America’s emergence as a world power; the
Progressive era; U.S. intervention in World War I and its
consequences; depression in the 1930s; the New Deal
and World War II; msyor developments since 1945.
1 term - 3 semester hours. Offered every second
year.
History 494 - Politics and Protest. This course will
examine the impact of organized reform movements
on American History from 1800 to the 1960’s. Themes
include utopianism, assaults on ii\justice, and attempts
to control the behavior of “undesirable” groups. Topics
include anti-slavery agitation and religious revivalism
before the Civil War, problems of industrialism and the
working class, progressive political and social reform,
temperance and prohibition, woman suffrage and
women’s rights, civil rights, and the counterculture.
1 term - 3 semester hours. Offered every third year.
History 500 — Directed Studies in History. By
special arrangement members of the History depart
ment will schedule seminars or individual discussion
sessions with students interested in directed reading
and research. Open to Juniors and Seniors with the
permission of the instructor. 1 term - 3 semester
hours. Offered each semester on demand.
History 503 - Historiography Sominar. The various
schools and philosophers of History writing from the
eighteenth century to the present; approaches to
historical analysis; and the sources and skills that
each approach requires. A limited-enrollment seminar.
1 term - 3 semester hours. Offered yearly on demand.
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Humanities

Department of Humantties and
Modern Languages
Professors: Chiasson, Hastings, MendezHerrera, Parks, Weitz (Chairperson)
Associate Professors: Hourtienne, Kelton,
Marchant
Assistant Professor: Lodge
Lecturers: Barkley, Eykamp, Giuliano,
Sniythe
Professors Emeriti: Boudreau, Pang, Fehrer,
Goodrich, Petherick
The Humanities mtyor provides an inte
grated approach to the study of civiliza
tion, with particular emphasis on the art,
literature and music of the Western world.
Requirements for a mEyor are satisfied by
completion of 30 hours of course work in
Humanities, to include Introduction to the
Humanities (6 hours). Introduction to
Western Art (6 hours), and History of Music
(6 hours). With permission of a Humanities
and Modern Languages advisor, related
courses in other Departments may also be
included in the student’s major program.

A Minor concentration in Humanities
requires 18 hours of course work as
foiiows:
Humanities 101-102.......................6 hours
Humanities 103-104.......................6 hours
Humanities 111-112.......................6 hours
A Minor concentration is also offered in Art
History.

The Minor in Art History requires 18
credit hours of course work as foiiows:
Humanities 103-104.......................6 hours
Four 300-level Art courses........12 hours
in Art History

Honors in Hunranities
Students who have achieved a 3.0 average
in general and who have completed at least
21 hours in Humanities courses with an
average of 3.3 or better are eligible for
honors in Humanities.

Humanities Courses
Humanities 100 - Music Appreciation. Study of the
elements, forms and composers of Western music.
Perception and er\joyment developed through selected
listening, reading and concert attendance. 1 term —
3 semester hours. Normally offered yearly.
Humantties 101 - introduction to tiie Humantties i.
Presentation and analysis of various artistic and
literary productions of Western Civilization from the
Ancient World through the Middle Ages. Discussion of
the cultural value systems that produced particular
movements in the arts, literature, architecture, and
music. 1 term - 3 semester hours. Offered yearly.
Humantties 102 - Introduction to the Hunwnities II.
Presentation and analysis of selected artistic and
literary materials from Western cultural movements
from the Renaissance to the present. 1 term 3 semester hours. Offered yearly.
Humantties 107 - Art Appreciation. An appreciation
approach to the visual arts. M^or art works will be
studied from the point of view of style, structure,
function, medium and meaning. 1 term - 3 semester
hours. Offered yearly.
Humanities 2S5 - Daughters of Eve: Women, Ckid
and Christ. This course explores the msyor topics
which affect women in Jewish and Christian tradi
tions, with an emphasis on the various responses
made by contemporary women. Women in the Bible,
God as father, Jesus as savior, the power of religious
language, the locus of religious authority are some of
the topics covered. Attention is paid to the womanist
theology of African-American women and to the 20th
century “return” of some North American women to
the Goddess. No prerequisite. 1 term - 3 semester
hours. Normally offered yearly.
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HumanttiM 256 - Women, Qods, and Goddaaaas.

Humanttlea 305 - Tha Art of tha MMdla Agaa.

This course examines roles and status of women
within five contemporary religious systems; Hinduism,
Buddhism, Judaism, Christianity, and Islam. Empha
sis is on how women interpret their own religious lives.
Guests, films, and field trips are an integral part of
course material. No prerequisite. 1 term - 3 semester

Religious and secular painting, sculpture, architec
ture and the minor arts in the context of medieval
civilization. Included are Byzantine mosaics,
Carolingian manuscripts, Romanesque monastery
churches and Gothic cathedrals. Prerequisite:

hours. Normally offered yearly.

Humanttlea 401-402 - Seminar In HumaniUea. A
seminar on topics of interest dealing with the inter
relatedness of the arts and literature. Permission of
instructor. May be takenfor lor 2 terms - 3 semester
hours each term.

Hunwnitiea 501-502 — Independent Study. Students
meet with a department member to pursue advanced
studies in the areas of particular interest to them.
Permission of instructor. 2 terms - 6 semester hours.

Humanities 103-104 or permission ofinstructor.
1 term - 3 semester hours. Normally offered in
alternate years.

Humanttlaa 307 - Art of tha Italian Ranalaaanca.
Painting, sculpture and architecture of the Italitm
Renaissance viewed in their cultural and political
context. Artists include Giotto, Masaccio, Donatello,
Botticelli, Leonardo da Vinci, Raphael and Michelan
gelo. Prerequisite: Humanities 103-104 or permission

ofinstructor. 1 term - 3 semester hours. Normally
offered in alternate years.

Humanttlaa 308 — Art of tha Baroqua and Rococo.

Art History Courses
Humanttlea 103 - Introduction to Weatern Art, I. A
survey of rntyor works of art from pre-historic times
through the Middle Ages. Painting, sculpture, archi
tecture, and the minor arts are examined from the
perspective of their time and place in history. 1 term —
3 semester hours. Offered yearly.

Humanttlea 104 - Introduction to Weatern Art, II. A
survey of major works of art from the Renaissance to
the present, with a particular view toward the histori
cal significance of selected works of painting, sculp
ture, architecture and the minor arts in these periods.
1 term - 3 semester hours. Offered yearly.

Humanttlea 107 - Art Appreciation. An appreciation
approach to the visual arts. Mayor art works will be
studied fixim point of view of style, structure, function,
medium and meaning. 1 term — 3 semester hours.
Offered yearly.

Humanttlea 305 — The Art of Ancient Greece and
Rome. Painting, sculpture and architecture of ancient
Greece and Rome in their cultural context. Emphasis
on the temple form and the representation of the ideal
human figure in Greece. Engineering achievements,
portrait sculpture and wall paintings of the Roman
Empire. Prerequisite: Humanities 103-104 or

permission ofinstructor. 1 term - 3 semester hours.
Normally offered in alternate years.

A study of 17th and 18th century painting and sculp
ture in Italy and Northern Europe. Artists include
Rembrandt, Rubens, Caravaggio, Bernini, Poussin,
Velasquez, Watteau, Boucher, Fragonard, and Chardin.

Prerequisite: Humanities 103-104 or permission of
instructor. 1 term — 3 semester hours. Normally
offered in alternate years.

Hunmnltlaa 309 - Art of tha NInataanth Cantury. A
study of Neo-classicism, Romanticism, Realism, Impres
sionism and Post Impressionism in painting, sculpture
and architecture. Artists include David, Ingres,
Courbet, Delacroix, Goya, Millet, Daumier, Monet, Manet,
Van Gogh, Rodin, Renoir and Cezanne. Prerequisite:
Humanitiesl03-104orpermissionofinstructor. Iterm
- 3 semester hours. Normally offered every third
year.

Humanttlaa 310 - Art of tha IWantlath Cantury. A
study of Symbolism, Art Nouveau, Cubism, Surreal
ism, Abstract Expressionism, Pop Art and Op Art in
painting, sculpture and architecture. Artists include
Matisse, Picasso, Dali, Klee, Brancusi, LeCorbusier,
Gropius and Chagall. Prerequisite: Humanities
103-104 or •permission of the instructor. 1 term 3 semester hours. Normally offered every third year.

Humanttlaa 311 - Art of tha Unttad Stataa. An
overview of painting, sculpture and architecture by
U.S. artists such as Copley, Stuart, Bulfinch, Jefferson,
Whistler, Sargent, Homer, Eakins, Wright, Pollock,
Rauschenberg and Wyeth. Prerequisite: Humanities
103-104 or permission ofinstructor. 1 term — 3 semes
ter hours. Normally offered every third year.

HumaniliM

Music Courses
Humanities 100 - Music Appreciation. Study of the
elements, forms and composers of Western music.
Perception and eiyoyment developed through selected
listening, reading and concert attendance. 1 term 3 semester hours. Normally offered yearly.
Humanities 111 - History of Music, I. A chronological
survey of Western music ftom Gregorian chant to the
death of Beethoven. Assigned readings, critical listen
ing, class discussion and concert attendance. 1 term —
3 semester hours. Normally offered yearly.
Hununities 112 - History of Music, II. A chronologi
cal survey of Western music from Schubert to the
present. Assigned readings, critical listening, class
discussion and concert attendance. 1 term - 3 semes
ter hours. Normally offered yearly.
Humanities 210 - Music of the IWentieth Century.
The diversity of styles from Debussy through Stravin
sky, Schoenberg, Bartok and Copland to more recent
developments, including electronic, chance and mini
malist music, and musical theater. 1 term - 3 semester
hours. Normally offered in alternate years.
Humanities 211 - Music of the UnHed States.
Survey from Colonial times to the present. Various
attempts to create an indigenous style. Folk, religious
and concert, jazz and American musical theater. Com
posers include Billings, Beach, Ives, Copland, Bernstein
and others. 1 term - 3 semester hours. Normally
offered in alternate years.
Humanities 225 — Music Around Boston. Represen
tative concerts of chamber, orchestral and vocal music.
Introductory study of musical materials, the works to
be performed, their composers and the time in which
they lived. Discussion of the concerts and evaluation of
performances. 1 term - 3 semester hours. Normally
offered alternate summers. Costsfor attendance at
concerts will be borne by students.
Humanities 227 — Jazz. Evolution ofJazz from blues
and ragtime through Dixieland to the avant-garde
experiments of today. Contributions of major soloists,
arrangers and composers. Listening, reading and
concert attendance. 1 term — 3 semester hours. Normally offered in alternate summers.
Humanities 325 — Music of Mozart. The life and
music of Mozart studied in the context of his time and
culture. His development from child prodigy to mature
artist, traced in his letters and frx>m biographies.
Analysis of and listening to msyor works, including
operas, symphonies, concertos and chamber music.
Prerequisite: Humanities 100, 111, 112 or permission
of the instructor. 1 term - 3 semester hours. Nor
mally offered in alternate years.
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Integrated Studies
No m^or available

Integrated Studies
Coordinator: Dr. Marchant
CLAS Integrated Studies Sequence
The College of Liberal Arts and Sciences is
organized on the basis of Departments
which offer courses by faculty specialists in
particular fields of study. While this tradi
tional arrangement ensures that students
has access to depth of education in their
particular majors, certain questions require
courses which cross disciplines. What is
the basis of legitimate authority? How do
machines transform our thought and our
lives? What are the various ways of know
ing about the world? What is the difference
between men and women? These are the
kinds of issues which provide the focus
for inter-disciplinary “Integrated studies”
courses.
Integrated Studies 111-112 - Social Sciences
and Humanities. This two-semester sequence uses
materials drawn from several disciplines and is designed
to help incoming freshmen develop the skills, habits of
inquiry, and broadened range of interests necessary
to pursuing a higher education successfully and
independently. Each half of the sequence carries
3 senMSter hours’ credit. Sequence is offered
every year and is required of all freshmen.

Integrated Studies Seminar
To cope with our rapidly changing techno
logical society, a weU educated individual
needs broadly based scientific literacy.
Genetic engineering, exploration of the
planets, pollution of the earth, implications
of superconductivity, earthquake
prediction and plate technics, computer
technology, video phones and fiber optic
communications, health risks, super
conducting super colliders and the struc
ture of the universe, the evolution of artifi
cial intelligence, and chaos in life are
current topics requiring information from
all of the scientific disciplines. These needs
are addressed by an inter-disciplinary
“Integrated Studies” seminar in science
and technology.
Integrated Studies 315 - Science and Technology
Seminar. This one semester course has no text and
changes each time it is offered to keep abreast of
current developments in all areas of science. Material
for discussion is selected by both faculty and students
from magazines, newspapers, books and videotapes.
Some class time is spent in science laboratories observ
ing demonstrations on topics such as holography,
genetics, computer graphics, chemical interactions,
artificial intelligence and superconductivity. The
course is designed to help students develop the neces
sary background to understand current scientific and
technological developments which affect their lives.
Prerequisite: 2 semester math sequence, 2 semes
ter laboratory science sequence. 3 semester hours.

International Economica
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International Economics

Coordinators: Hastings, Mohtadi
The Department of Economics and the
Department of Humanities and Modern
Languages jointly offer a career-oriented
program that combines the study of inter
national economics with knowledge of a for
eign language and the politics, history, and
cultures of other countries.
International Economics is offered in both
the B.A. and B.S. degrees. Students who
wish to acquire a broad liberal arts prepa
ration with a strong emphasis on languages
and cultures should choose the B.A. degree.
Students who wish to acquire a strong
background in economics should choose the
B.S. degree, which emphasizes economic
decision-making within a global
environment.

As part of the area studies electives, B.A.
option students must take at least one of
the foUowing; GOVT 261, HIST 202.

B.A. Degree
Freshman

6
6
6
3
3
6
30

Sophomore

Sem. Hrs.

Foreign language............................... .........................
English................................................ .........................
Natural Science requirement............ .........................
Economics 281,282 ........................... .........................
Accounting 211,212........................... .........................

Students choosing the B.A. degree may
choose French or Spanish as their foreign
language and area study. Students choosing
the B.S. degree may choose French, German,
Italian, or Spanish as their foreign language
Junior
and area study. Those who enter the pro
Foreign language.............................
gram with considerable foreign language
Marketing 310,321.........................
experience will be required to take alter
Computer Science...........................
native foreign language, economics, or area
Statistics 211,212, Economics 383 ,
studies courses. Area studies courses are
Social Science requirement...........
appropriate courses offered by several depart Humanities requirement...............
ments through which students can broaden
their knowledge of the nations or regions in
which the language is spoken.
The following is a list of the appropriate
area studies courses:
Government: 261,262,283,383,385,387,
389,463,483,485,487.
History: 121,122,151,152,201,202,241,
242,251,252,262,331,332,352.
432,453.
Sociology: 228,263,266,277,294.

Sem. Hrs.

English................................................ .........................
Integrated Studies............................. .........................
Math.................................................... .........................
Logic.................................................... .........................
Speech ................................................ .........................
Free electives.................................... .........................

6
6
8
6
6
32

Sem. Hrs.
6
.
6
3
9
3
_3
30

Senior______________________________ Sem. Hrs.

Foreign language..........................................................
Area Studies elective....................................................
Social Science requirement.........................................
Economics 441,442 ......................................................
Marketing 421................................................................
Free electives................................................................

6
6
3
6
3
6
30
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B.S. Degree
Fr—hman__________________________Sam. Hra.
English......................................................................
Integrated Studies....................................................
Math.........................................................................
Logic.........................................................................
Speech......................................................................
Free electives...........................................................

6
6
6
3
3
6
30

Sophomora________________________ Sam. Hra.
English......................................................................
Natural Science requirement....................................
Computer Science....................................................
Economics 281,282 ..................................................
Accounting 211,212..................................................
Humanities requirement.........................................

6
8
3
6
6
3
32

Junior_____________________________Sam.Hra.
Statistics 211, 212, Economics 381,382,383.............. 15
Foreign language...................................................... 6
Social Science requirement...................................... 3
Marketing 310........................................................... 3
Area Studies elective................................................ 3
30

Senior_____________________________8am.Hra.
Economics 321,322,441,442,444...........................
Finance 310,417.......................................................
Marketing 321,421....................................................
Free electives...........................................................

15
6
6
3
30

MatlMnMtics
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Mathematics

Mathematics Faculty
Professors: Cohn, Ezust (Department Chair),
Hajj, Myrvaagnes, VoVan
Associate Professor: Cook
Assistant Professors: Peterburgsky, Shukla
Senior Lecturers: Brooks, Donovan, Driscoll,
Filan, Fratto, Kristy, Mana, Olia, Sosenke,
Zangenah
The study of mathematics has intrigued and
inspired some of the finest minds through
out human history. Some devote themselves
to the study of mathematics as an end in
itself - deepening their own understanding
of various abstract concepts and using that
understanding to answer some of the many
open questions. Others concentrate on the
development of mathematical tools which
can be applied to problems in many other
areas.
The mathematics mqjor programs at Suffolk
provide students with strong foundations
upon which to build challenging careers. To
broaden their options, most of our majors
also take a minor in computer science. This
combination provides a solid basis for enter
ing the job market immediately upon grad
uation or for pursuing further studies on a
higher level.
Our mjyor program, even with the addition
of a minor in another discipline, contains a
substantial block of elective courses. A stu
dent can use these electives to investigate
any subject areas which may be of interest
or to construct a pre-professional program
best suited to his or her needs.
We have two special programs which
augment our mgjor program with selected
Education courses. Both of these programs
have been accredited by the Massachusetts
State Department of Education.

The department also offers a minor program
in mathematics which can be used to
complement a major program in another
discipline.

Mathematics MiUor Programs
The requirements for a major in mathemat
ics includes 30 credits of mathematics and
additional courses in computer science and
physics as follows:
M^Jor Course Requirements
Mathematics (30 credits)
Mathematics 161-162 (Calculus I and II)
Mathematics 261-262 (Calculus III
and IV)
Mathematics 331 (Introduction to
Abstract Mathematics)
Mathematics 462 (Real Analysis)
Mathematics 431-432 (Linear Algebra
and Abstract Algebra)
Mathematics Elective Courses*
*Additional courses totalling six credits
must be chosenfrom mathematics courses
numbered 200 or higher.
Complementary Mqjor Requirenwnts
Computer Science: (6 credits)
Computer Science 131-132
(Computer Science I and II)
Physics: (8 credits)
Physics 151-152, L151-L152
(University Physics and Lab)
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Mathematics Mi^or
(Suggested Course Sequence)
Fr»»hinan__________________________ Credits
First-Year English........................................................
Integrated Studies........................................................
Mathematics 161-162....................................................
Physics 161-152 & L151-L152......................................
Computer Science 131-132..........................................

6
6
6
8
6
32

two years of teaching experience under a
mentor teacher plus the completion of a suit
able masters degree program. To qualify for
our Mathematics/Education degree a stu
dent must satisfy the requirements for the
Mathematics major as described above and
must also take the following courses:

Specified Mathematics Eiectives
Math 241 Statistical Analysis
Math 351 Geometry

Sophomom_________________________ Credits
Second Year English....................................................
Logic and Speech..........................................................
Language (B. A.) or Humanities (B.S.).......................
Mathematics 261-262 ..................................................
Free electives...............................................................

6
6
6
6
6
30

Junior_____________________________ Credits
Social Sciences..............................................................
Mathematics 331............................................................
Mathematics 462 ..........................................................
Mathematics electives..................................................
Free electives..............................................................

6
3
3
6
12
30

Senior_____________________________ Credits
Humanities................................................................... 3
Social Sciences.............................................................. 3
Mathematics 431-432 .................................................. 6
Free electives............................................................. 18
30

Mathematics/Education and
Mathematics/Computer
Science/Education
An individual completing one of these two
degree programs will qualify for full sec
ondary school teacher certification by the
Commonwealth of Massachusetts provided
that all degree requirements have been com
pleted by September 30,1994. Completion
of one of these programs after that date
earns provisional certification as a second
ary school teacher. Full certification will
then require (in addition to completion
of the undergraduate degree program)

Education and Human Services*
EHS 503 (Foundations of Education)
EHS 504 (Educational Psychology)
EHS 505 - 506 (Curriculum and Methods
of Secondary Education)
EHS 507 (Reading, Communication and
Math Skills for Secondary Teachers)
EHS 500 (Practicum - 9 credits)
To qualify for our Mathematics/Computer
Science/Education degree a student must
satisfy the degree requirements for
Mathematics/Education as described above
and must also take sufficient additional
course work to satisfy the Minor require
ments in Computer Science including:
Computer Science 253 (Assembly
Language and Computer Structure)
Computer Science 265 (Data Structures
and Algorithms)
Computer Science Elective Courses*

(*Additional courses to make a total ofat
least 18 credits must he chosenfrom
Computer Science courses numbered 200
or higher. Substitutions ofany other
courses require prior written approval by
the Mathematics and Computer Science
DepartmentChair. Transferstudentsshould
consult with that department chair to
determine whether or not computer science
courses taken elsewhere are admissible as
minor electives.)

Mathematics

Mathematics/Education and
Mathematics/Computer
Science/Education
(Suggested Course Sequence)
Freshman____________________________ CredKs
First-Year English.................................................... 6
Integrated Studies.................................................... 6
Mathematics 161-162................................................ 6
Physics 151-152 & L151-L152.................................... 8
Computer Science 131-132........................................ 6
32
Sophomore____________________________ Credits
Second-Year English................................................ 6
Logic and Speech...................................................... 6
Language (B.A.) or Humanities (B.S.)...................... 6
Mathematics 261-262 ............................................... 6
Free electives [1]....................................................... 6
30
Junior________________________________ Credits
EHS 503,507 ............................................................. 6
EHS 605-506 ............................................................. 6
Mathematics 241....................................................... 3
Mathematics 331....................................................... 3
Mathematics 351........................................................ 3
Mathematics 462 ...................................................... 3
Free electives [2]...................................................... 6
30
Senior________________________________ Credits
Humanities............................................................... 3
Social Sciences......................................................... 3
Mathematics 431-432 ............................................... 6
EHS 504 .................................................................... 3
EHS 500 (Practicum).............................................. 9
Free electives........................................................... 6
30

Students in the Mathematics/Computer
Science/Education program should substi
tute the following Computer Science courses
for Free electives in the sophomore and
Junior years:
[1] Computer Science 253 and 265
[2] Computer Science Elective Courses
(as described above)
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The Mathematics Minor
To qualify for a minor in Mathematics, a
student must successfully complete 18 cred
its of course work in mathematics distrib
uted as follows:
Mathematics 161-162 (Calculus I and II)
Mathematics 261-262 (Calculus III and
IV)
Mathematics Elective Courses
[Additional courses totalling six credits
must be chosen from mathematics
courses numbered 200 or higher.]

Mathematics Courses
Mathematics 101 — Introduction to College
Mathematics. A selection of topics in algebra and
elementary analytic geometry, this course is intended
to prepare students who have only had one year of
high school algebra to take MATH 103. Transfer stu
dents may not use this course alone to satisfy the
C.L.A.S. math requirement. Prerequisites: One year of
High school algebra. 1 term - 3 credits. Several
sections offered each semester.
Mathematics 103 - Mathematical Analysis. A onesemester introduction to differential and integral
calculus. Theory is presented informally and topics
and techniques are limited to polynomials, rational
functions, logarithmic and exponential functions. This
course cannot be used to satisfy core or complemen
tary requirements by student msyoring in biology,
chemistry, computer science, engineering, mathemat
ics, or physics. Prerequisite: Two years ofhigh school
algebra or MATH 101.1 term - 3 credits. Several
sections offered each semester.
Mathemathics 105 - Itopics in Finite Mathematics.
Topics to be chosen from: set theory, logic, combi
natorics probability theory, non-parametric statistics,
graph theory. This course is intended for those C.L.A.S.
students who enter Suffolk prepared to take MATH 103
and who need a second course to complete their math
requirement. MATH 106 can be taken before or after
MATH 103. Prerequisites: Two years ofhigh school
algebra. 1 term - 3 credits. Generally offered each
semester.
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Mathematics 143 - Precalculus Mathematics. A
review of topics in algebra and analytic geometry
intended for students needing one additional semester
of preparation before taking calculus. Prerequisite:
At least 3 years ofhigh school mathematics. 1 term 3 credits. Normally offered each semester.
Mathematics 161 - Calculus I. Functions, graphs,
analytic geometry of lines and circles, limits, continu
ity, derivatives, differential calculus of algebraic func
tions; applications to rate problems, maxima and
minima and curve sketching. Prerequisite: Solid prep
aration in high school algebra and trigonometry or
MATH 143.1 term - 3 credits. Normally offered each
semester.
Mathematics 162 - Calculus II. Antiderivatives; the
definite integral with applications from geometry and
physics; logarithmic, exponential, and trigonometric
functions; techniques of integration. Prerequisite:
MATH 161.1 term - 3 credits. Normally offered each
semester.
Mathematics H161-162 — Honors Calculus I and II.
Honors Calculus is intended for students who have
good high school preparation in math and who are
interested in investigating some of the more theoreti
cal and challenging aspects of calculus. Each week.
Honors Calculus students attend the three regularly
scheduled classes and complete the assignments and
exams for MATH 161 or 162. In addition. Honors
students attend a fourth session each week during
which selected advanced topics are discussed and
problems are assigned. Students who register for MATH
H161 or H162 but find that they cannot handle the
additional Honors work can simply drop/add into the
corresponding section of MATH 161 or 162 without
penalty.
Mathematics 241 - Statistical Analysis. A calculus
based introduction to statistical techniques. Topics
include; mean, variance, Chebychev’s inequality,
probability distributions (Bernoulli, binomial, normal,
t and f), central limit theorem, confidence intervals,
hypothesis testing, regression and correlation. Prereq
uisite: MATH 162.1 term - 3 credits. Offered once
each year as needed.
Mathematics 261-262 - Calculus III and IV.
Indeterminate forms, improper integrals, Taylor’s
formula; infinite sequences and series; vectors in the
plane and in three-dimensional space; linear algebra;
calculus of vector-valued functions; calculus of func
tions of several variables; partial derivatives, gradi
ents line integrals, multiple integration, applications.
Prerequisite: MATH 162. 2 terms - 6 credits.
Normally offered each year.

Mathematics 281-282 - Discrete Mathematics I
and II. An introduction to graph theory, combinatorics,
and selected parts of modem algebra, with emphasis
on applications in computer science. Topics chosen
ftnm sets, propositions, permutations and combinations,
graphs, trees, recurrence relations, groups. Boolean
algebra, and finite automata. Prerequisite:
MATH 261, which may be taken concurrently. 2 terms
— 6 credits. MATH 281 is normally offered eachfall
semester. MATH282 is offered as the need arises.
Mathematics 331 — Introduction to Abstract Math
ematics. This course is intended to provide a firm
foundation for the study of advanced mathematics.
Methods of mathematical proof and reasoning and
basic conceptual tools (logic, set theory, relations, func
tions, etc.) are dealt with in some detail. Examples
and topics from real analysis will be emphasized. This
course is the prerequisite for most upper level mathe
matics courses and, after completing it, a student is in
a position to realistically determine whether he or she
ought to major or minor in mathematics. Prerequisite:
MATH262. 2 terms - 6 credits. Normally offered
eachfall semester.
Mathematics 341-342 - Probability A Mathemati
cal Statistics IAII. Probability of finite sets;
probability and statistics of continuous distributions;
statistical inference and statistical models. Prerequi
site: MATH 162. 2 terms - 6 credits. Offered as the
need arises.
Mathematics 351 — Geometry. Topics chosen fi'om
such areas as foundations of geometry, non-Euclidean
geometry, advanced Euclidean geometry, projective
geometry, and convexity. Prerequisite: MATH 331.
1 term - 3 credits. Offered as the need arises.
Mathematics 352 - Point Set Topology. An intro
ductory study of topological spaces including: bases
for topologies, metric spaces, separation and countabil
ity axioms, connectedness, compactness, product
spaces, and continuity. Prerequisite: MATH 331.1 term
- 3 credits. Offered as the need arises.
Mathematics 373 - Ordinary Differential Equations.
A first course in differential equations. Topics gener
ally include separable, homogenous, exact, and linear
first order differential equations; integrating factors,
higher order linear differential equations, variation
of parameters, differential operators, the Laplace
transform, inverse transforms, systems of differential
equations, power series solutions, Fburier series, appli
cations. Prerequisite: MATH262.1 term - 3 credits.
Normally offered eachfall semester.

Mathematics

Mathematics 375 - Numerical Methods. An intro
duction to the use of computers in solving mathemati
cal problems and illustrating mathematical processes.
Topics chosen from: finite differences, solution of non
linear equations, interpolation, quadrature, curve fit
ting, splines, Monte Carlo methods, error analysis.
Prerequisites: CMPSC132 and MATH262.1 term 3 credits. Offered as the need arises.
Mathematics 383 - Introduction to Fractal
Geometry. Topics include: metric space topology
(compactness, connectedness, pathwise connectedness,
Cauchy sequences, completeness), continuous
mappings on metric spaces, examples of continuous
mappings of the plane (translations, rotations, reflec
tions, affine transformations). Fractals (Contraction
mapping theorem, deterministic fractals. Iterated
function systems, Barnsley’s Collage theorem with
examples), introduction to dynamical systems, fractal
dimension. Prerequisite: MATH 331.1 term 3 credits. Normally offered each spring semester.
Mathematics 393 - Special Topics in Mathematics.
Content, Prerequisites, and Credits to be announced.
Offered as the need arises.
Mathematics 431 - Linear Algebra. Elementary
theory of abstract vector spaces. Topics include: linear
independence, bases, dimension, linear maps and matri
ces, determinants, orthogonality, eigenvectors and
eigenvalues. Prerequisite: MATH 331 or permission
ofinstructor. 1 term - 3 credits. Normally offered in
alternate Fall semesters.
Mathematics 432 - Abstract Algebra. An introduc
tion to elementary group theory, including properties
of groups, subgroups, first isomorphism theorem for
groups, normal subgroups, finite group classification;
elementary properties of rings, such as homomorphisms
of rings, ideals, fields. Euclidean algorithm, rings of
polynomials, factorization theory, integral domains,
associates, primes and units in domains, and other
topics in number theory. Prerequisite: MATH 431.
1 term - 3 credits. Normally offered in alternate
Spring semesters.
Mathematlce 462 — Real Analysis. A large part of
this course will be devoted to a detailed treatment of
the basic concepts of analysis, such as continuity, con
vergence, differentiation, compact sets, connected sets,
and the theory of integration. The course will usually
include an extension of the treatment of infinite series
and calculus of several variables that is given in
Mathematics 261-262. Prerequisite: MATH 331 or
permission ofinstructor. 1 term — 3 credits. Normally
offered each spring semester.
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Mathamatics 481*482 — Compisx Analysis I and II.
Topics include: construction, properties and represen
tations of complex numbers. Complex valued functions
of a complex variable: continuity, differentiability,
analyticity. Conformal mappings, complex integrals,
series representations of analytic functions, poles and
residues, evaluation of improper integrals by use of
contours. Prerequisite: MATH462. 2 terms 6 credits.
Mathamatics 564-566 - Advanead Studias in
Mathamatics. Members of the department will hold
conference hours with students and will direct their
readings and study of topics in mathematics which
may be of interest to them. Prerequisite: Consent of
instructor. 1 term - credits to be arranged.
Mathamatics 593 - Seminar. Seminars in advanced
topics will be offered from time to time by members of
the department. Prerequisite: Consent ofinstructor.
1 term — credits to be announced.
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Military Science Program
(ArmyROTC)
No miOor available
Department of MilKary Science
Director: Collins
Assistant Director: Taylor
Army ROTC (Reserve Officers’ Training
Corps) is a program which provides capable,
college-trained officers for the Regular Army,
Army Reserve and Army National Guard.
These new officers enable the Army to
relate to the thoughts and opinions of our
ever-changing society. ROTC combines col
lege courses in military science, periodic
field exercises, and summer training ses
sions to turn students into officers. ROTC
cadets pursue the academic mcyor of their
choice. Upon successful completion of the
program and graduation, cadets are awarded
a commission as a second lieutenant in the
U.S. Army Reserve. Some officers serve on
active duty (full-time) while others pursue
their normal civilian career and serve in
either the Army Reserve or National Guard
(part-time).
Army ROTC offers two programs to quali
fied college and university students. The
traditional four-year program gives students
the opportunity to take ROTC courses in
each of their four years of college. The
two-year program is available for veterans,
transfer students from community colleges,
as well as any other students who did not
take ROTC during their first two years of
college.
ROTC students enhance their college edu
cation by gaining unique leadership and
management training, along with practical
experience. Students develop many of the
qualities basic to success in the Army and
in a civilian career-confidence, discipline.

and responsibility. ROTC gives students a
valuable opportunity to build for the future
by enabling them to earn a college degree
and an officer’s commission at the same
time.
Four-Year Program The four-year program
consists of two parts, the Basic Course and
Advanced Course. Students participate in
the Basic Course during the first two years
of college. They learn subjects such as the
organization and role of the Army, leader
ship, military history, and land navigation.
In addition, students may participate in a
variety of outside social and professional
enrichment activities. ROTC textbooks,
uniforms, and other essential materials are
furnished at no cost to the student. Basic
Course students incur no military obliga
tion (except scholarship recipients). Stu
dents must successfully complete the Basic
Course or its equivalent in order to enter
the Advanced Course.
Students accepted into the Advanced
Course must meet stringent prerequisites.
They must be academic juniors in good
standing, and must meet other physical and
moral requirements. Students learn subjects
such as tactics, land navigation, military
justice, leadership, ethics and professional
ism. Advanced Course cadets attend a
six-week, paid Advanced Camp (MLSCI
303) during the summer between their
junior and senior year. While enrolled in the
Advanced Course, all cadets receive a
monthly stipend of $100, up to a maximum
of $2,000.

Military Science Program

Students may enter the Four-Year Program
at the beginning of either semester of the
freshman year. Those who begin in the
Spring Semester accelerate their course
load by taking MLSCI103. Under certain
conditions first-semester sophomore stu
dents may also enter the Basic Course by
taking both the freshman and sophomorelevel courses in their sophomore year. All
students take a corresponding Leadership
Laboratory each semester.
TWo Year Program This program is
designed for transfer students and those
who have not had an opportunity to partici
pate in the Basic Course. Before enrolling,
students attend a six-week Basic Leader
ship Training course (MLSCI 203) at Fort
Knox, Kentucky during the summer between
their sophomore and junior year. Interested
students should apply by mid-April of their
sophomore year. Students receive pay, travel
allowances, food and lodging.
Students with prior military service, those
who have attended military service acade
mies and those with Junior ROTC (high
school level) experience may be awarded
credit for portions or aU of the Basic Course.
These students complete the Advanced
Course requirements during their last two
academic years.
Simultaneous Membership Program
(SMP) SMP cadets serve as officer
candidates in the Army Reserve or National
Guard while enrolled in the ROTC
Advanced Course. The program provides
on-the-Job experience for cadets as well as
financial compensation from ROTC and their
reserve component unit.
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Academic Credit For successful
completion of the four-year ROTC program,
Suffolk University grants six semester hours
of credit applicable toward graduation.
Cadets who successfully complete a twoyear program are granted three semester
hours of credit. Grades earned in Military
Science courses are included in the Stu
dent’s GPA, but are not used in determina
tion of Dean’s List honors. In the calculation
of graduation honors, the average for all
ROTC courses is assigned to the six credit
hours granted for successful completion of
the four-year program.
Service Obiigations Nonscholarship Basic
Course students incur no military obliga
tion. They may withdraw from the program
at any time, subject to the same rules as
withdrawal from any other academic course.
Successful Advanced Course graduates
receive a commission as a Second Lieuten
ant in the US. Army Reserve. All commissionees incur an eight-year service obliga
tion. This may be fulfilled by:
1. Serving 8 years in a US. Army National
Guard (ARNG) or US. Army Reserve
(USAR) Troop Program Unit which
includes a 3- to 6-month active duty
period for initial officer training. Duty
consists primarily of one weekend of
training with their unit each month,
plus two weeks of active-duty training
annually.
2. Serving on active duty 2 to 4 years
followed by service in the ARNG or
USAR or the Inactive Ready Reserve
(IRR) for the remainder of the 8-year
obligation. Active duty service is
competitive.
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Army ROTC Scholarships Three and
two-year Army ROTC scholarships are
awarded competitively to students in their
freshman or sophomore year. Students may
apply even if they are not currently enrolled
in ROTC. Scholarships are awarded based
solely on merit, not on financial need.
The U.S. Arn^ ROTC scholarship pays up to
$7000 or 80%, whichever is higher, armually, for college tuition. It also provides an
established amount for laboratory fees,
oncampus educational fees, and a flat rate
amount from which recipients may pur
chase textbooks, classroom supplies and
equipment. Army ROTC scholarship win
ners also receive a tax-free subsistence
allowance of $100 a month for up to 10
months each year that the scholarship is in
effect.
The following general requirements apply.
An applicant must:
1. Be a U.S. Citizen
2. Be 17 years of age by October 1 of the
year in which the scholarship becomes
effective.
3. Be able to complete all requirements for
a college degree and be under 25 years
of age on June 30 of the year in which
commissioning will occur. Extensions
may be granted to certain active duty
veterans.
4. Be able to meet and maintain required
physical and medical standards.
6. Possess good moral character and lead
ership potential to become an effective
Army officer.
6. Receive at least a minimum composite
score of 850 on the SAT or 19 on the
ACT.
7. Be in good academic standing with a
minimum 2.5 GPA.
Applications are available in the Military
Science Department and should be submit
ted by February 1 (for 2-year scholarships)
and March 1 (for 3-year scholarships).

Other Financial Assistance All ROTC
Advanced Course cadets receive a $100
monthly stipend. In addition, Basic
Leadership Training and Advanced Camp
attendees earn approximately $650 pay,
plus room and board, and round trip travel
expenses. Simultaneous Membership Pro
gram (SMP) Cadets may continue to receive
G.I. Bill benefits and Sergeant (E-5) drill
pay worth approximately $300 per month.
Special 'fraining Cadet Professional
Development Training (CPDT) is available
on a competitive basis. ROTC CPDT is
comprised of cadet training in U.S. Army
schools and with active Army and Reserve
units. The CPDT program supplements
campus training with practical leader devel
opment experiences and additional skill
identifier (ASI) awarding courses. Cadets
may request attendance at the following
U.S. Arn^ schools:
1. Basic Airborne Training, a three-week
course conducted by the Airborne
Department, U.S. Amy Infantry Center,
Fort Penning, Georgia, teaches cadets
how to parachute from aircraft. Suc
cessful completion of the course quali
fies the cadet to wear the basic Airborne
badge.
2. Air Assault Training is a ten-day
course conducted by the Air Assault
School, 101st Airborne Division (Air
Assault). Training is held at Fort
Campbell, Kentucky, Fort Rucker,
Alabama, or Camp Gruber, Oklahoma.
Cadets learn how to perform assault
operations from helicopters. Success
ful completion of this school qualifies
the cadet to wear the Air Assault
Badge.

Military Science Program

3. Cadet Troop Leading Training (CTLT)
is designed for cadets to perform the
duties ofjunior officers in all basic
entry specialties and in training cen
ters. CTLT is a three-week tour of duty
with continental (CONUS) active Army
units, five-week tour of duty with over
seas (OCONUS) active Army units, or a
two-week tour of duty with Reserve
Forces units. This tour will begin as
soon as possible after successful com
pletion of the ROTC Advanced Camp.
4. Ranger School is an intensive 10-week
course taught at Fort Benning,
Georgia, which is designed to teach
leadership and produce highly confi
dent, tough and capable small unit
leaders. Selected cadets may attend
Ranger School in lieu of Advanced
Camp. Cadets who successfully com
plete Ranger School will be awarded
the Ranger Tab.
5. Master Fitness Trainer (MFT) is a
three-week course conducted at the
MFT Course, Fort Beryamin Harrison,
Indiana. The course is designed to
instruct cadets on organizing and run
ning their unit’s physical conditioning
program. A skill identifier is issued
upon successful completion of this
course.
6. Northern Warfare Orientation is a
three-week course conducted at the
Northern Warfare Training Center
(NWTC), Fort Greely, Alaska. The
course offers training in mountaineer
ing, glacier, and river operations.
7. Russian Language Training is a twoweek orientation course taught by the
U.S. Army Russian Institute (USARI) at
Garmisch, West Germany. The course
consists of conversational Russian stud
ies, area studies, and studies of the
Russian Army.
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8. Jungle Warfare Orientation is a twoweek course conducted at the U.S.
Army Jungle Operations Training Center
(USAJOTC), Fort Sherman, Republic of
Panama. The course offers intensive
training in a Jungle environment with
an emphasis on performance-oriented
training at squad and platoon level.
9. Sapper Leader Course is a dynamic
25-day course taught at Fort Leonard
Wood, Missouri. This course is designed
for cadets who desire to be branched
engineer or combat arms. Training is
conducted in a team-building environ
ment in order to build leadership skills,
learn specialized engineering tech
niques, and perform battle drills neces
sary to perform engineering missions
in support of Light/Airborne/Air
Assault Divisions.
10. Summer MountainSchool is a two-week
course taught by the National Guard at
Ethan Allen Firing Range, Jericho, Ver
mont. The course is designed to teach/
familiarize students with mountaineer
ing operations.
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Military Science Courses
Basic Course
MLSC1101 - Introduction to Military Studies I.
(FYeshman Level) Introductory course in Military
Studies designed to provide students an overview both
of the Army and the ROTC program. Students learn
the role of the Army in the nation’s defense and analyze
military leadership through the study of past battles.
Students learn how to plan, prepare, and execute
performance-oriented training. Fall semester. 1.0
semester hour.
MLSC1102 - Introduction to Military Studies II.
(Freshman Level) The course focuses on the use of
map and compass as land navigation tools. Includes
instruction on the theory and practice of map making.
Through class discussion and practical exercise, the
student learns the techniques of navigating from point
to point using the map and compass as a guide. Spring
semester. 1.0 semester hour.
MLSCi 103 - Introduction to Military Studies I and
II. This course combines the requirements of MLSCI
101 and MLSCI 102. It is intended for Fi-eshmen who
were not able to take MLSCI 101 in the fali semester.
Spring semester. 2 semester hours.
MLSCI 201 — Organizational Behavior and
Leadership. (Sophomore Level) An examination of
the leader’s role in the development of a cohesive,
weli-trained unit. Ciass discussion and case studies
point out current theories in human behavior and
motivation, and students practice counseling tech
niques in role playing exercises. The course focuses on
buiiding the student’s self-confidence and leadership
skills. Fall semester. 1 semester hour.
MLSCI 202 - American Military History. (Sopho
more Level) This course provides the foundation for
all military history instruction to be received by ROTC
accessioned officers. The intent of the course is to:
foster the ability of cadets to analyze military opera
tions at appropriate levels; assist cadets in reaching
historically informed insights into command and staff
operations; improve the cadets’ understanding of the
nature of war and the U.S. Army’s place in society; and
cause cadets to examine the history of military
professionalism.
MLSCI X101 - X202-Leadership Laboratory
Period. (AU levels) A required extension of all
Military Science courses which provides an opportu
nity to practice the necessary skills that are inappro
priate for classroom work. This includes the basics of
military drill, physical training, and teamwork. Offered
each semester. 0 semester hours.

MLSCI 203 - Basic Leadership IHilning.
(Sophomore/ Junior Summer) An intensive military
training program that compresses the requirements of
the freshman and sophomore level Military Science
courses into one 6-week period. Given at Fort Knox,
Kentucky, the course instills the basics of Military
Leadership through a study of military history and
traditions, map reading, land navigation, marksman
ship, physical training, individual and unit tactics, first
aid, drill and ceremony, and military courtesy and
traditions. As a result of this training, students contin
uing to meet program requirements may enter the
Advanced Course. 3 semester hours. 6 weeks.

Advanced Course
MLSCI 301 — Small UnH Tactics. (Junior Level)
Study of current tactical doctrine to include planning
and conduct of offensive, defensive and retrograde
operations at the squad, platoon, and company levels.
Reviews land navigation techniques and the use of
terrain. Prerequisite: Basic Course credit. Fall
semester. I semester hour.
MLSCI 302 — Pre-Advanced Camp Clinic. (Junior
Level) Classroom, programmed and practical exer
cises designed to prepare cadets for maximum individ
ual performance at Advanced Camp. Students prepare
and present instruction, organize training time and
utilize training aids. Classroom work is supplemented
by Field Training Exercises. Prerequisite: Basic Course
credit. Spring semester. 1 semester hour.
MLSCI 303 - Advanced Camp. (Junior/Senior
Summer) Intensive six-week leadership training camp
conducted at Fort Bragg, N.C. Cadets practice military
skills and develop their leadership abilities while
serving in a variety of leadership positions under
stressful conditions. Prfrequisite: MLSCI302.
Summer term. 0 semeskr hours. 6 weeks.
MLSCI 401 - MIIHary Justice and International
Law. (Senior Level) History of military law, the mili
tary justice system, including courts-martial and alter
natives to courts-martial, international law governing
land warfare. Focus on legal problems encountered by
the junior officer. Prerequisite: Basic Course credit.
Fall semester. 1 seme.ster hour.

Military Scianca Program

MLSCI402 - lyansHion Saminar. (Senior Level) A
seminar discussion covering the transition from col
lege student to Army officer. Focuses on the issues,
problems and challenges likely to confront the newly
commissioned Army lieutenant, to include military
customs, courtesies, management relations, family
dislocation, and career planning; responsibilities of an
officer on active duty, military professionalism and
ethics. Prerequisite: Basic Course credit. Spring
semester. 1 semester hour.
MLSCI X301-X402 - Laadarahip Laboratory Period.
(All Levels) A required extension of all Military
Science courses which provides the Advanced Course
student the opportunity to plan, coordinate, imple
ment and supervise the training of the Basic Course
students in general military subjects. Students hold
responsible positions within the cadet organization
and are rated on their ability to function in the
leadership role. Offered each semester. 0 semester
hours.
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Modern Languages

Department of Humanities and
Modern Languages
Professors: Chiasson, Hastings,
Mendez-Herrera, Parks, Weitz (Chairperson)
Associate Professors: Hourtienne, Kelton,
Marchant
Assistant Professor: Lodge
Lecturers: Barkley, Eykamp, Giuliano,
Smythe
Professors Emeriti: Boudreau, Pang, Fehrer,
Goodrich, Petherick
The Department of Humanities and Modem
Languages offers courses in four foreign
languages: French, German, Italian and
Spanish. Major programs are available in
French and Spanish, but not in German or
Italian. In addition, career-oriented
programs are offered in International
Economics and other areas.
The major in French and Spanish consists of
the study of the foreign language, its litera
ture and its civilization. The major requires
30 credit hours beyond the Elementary
level and must include French 309-310 or
Spanish 207-208 and 303-304, as appropri
ate. History 101-102 (History of Western
Civilization, I, II) are Complementary Major
Requirements for both the French and
Spanish Majors.
The minor concentration in French or
Spanish requires 18 credit hours of course
work beyond the student’s entry level of
proficiency.
Under joint sponsorship with the Depart
ment of Economics, the Department of
Humanities and Modem Languages offers a
Mjgor program in International Economics
that combines courses in French or Spanish
language with international economics and
area studies. See International Economics
in this catalogue.

The Department of Humanities and Modem
Languages determines a student’s profi
ciency level in the language concerned. As a
general rule, the Department’s placement
policy is as follows: students who arrive at
Suffolk University with two years of high
school foreign language with average grades
of B or better will begin their foreign
language studies at the Intermediate level.
Students who have successfully completed
a third or fourth year course in high school
will consult with a language advisor from
the Department for appropriate placement.

Honors in Modern Language
Students who have achieved a 3.0 average
in general and at least a 3.4 average in
French or Spanish are eligible for honors if
they are enrolled in a course beyond the
Intermediate level.

Modern Languagos

French Courses
French 101-102 - Elementary French: introduction
to French Language and Culture. Practice in both
oral and written language skills. Audio-visual and
textual materials based on French cultural themes.
Two language laboratory sessions per week. 2 terms -

6 semester hours. Offered yearly.
French 201-202 - Intermediate French: The Lan
guage and Civilization of France. Study of the
French language using cultural materials as a primary
vehicle for the developement of language skills. Exten
sive audio-visual materials support the texts read in
class. One hour of language laboratory work per week.

Prerequisite: French 101-102 or instructor’s per
mission. 2 terms - 6 .semester hours. Offered yearly.
French 209 - Contemporary French Civilization i.
Reading and discussion in French of texts about
French society, history, culture, education, politics and
economy. Films illustrating Eispects of French life
relating to the above subjects. Review work in grammar.

Prerequisite: French 201-202 or instructor’s per
mission. 1 term - 3 semester hours. Offered in Fall
term ofalternate years.
French 210 - Contemporary French Civilization II.
Continuation of language work composition and con
versation supplemented by cultural films. Prerequi

site: French 201-202 or instructor’s permission.
1 term - 3 semester hours. Offered in Spring term of
alternate years.
French 211 - The French-Speaking World I. A study
of France and its institutions with concentration on
the influence they have had in countries as diverse as
Canada, Haiti and Senegal. Cultural films. Continuing
work in Language. Prerequisite: French 201-202 or

instructor’s permission. 1 term - 3 semester hours.
Offered in Fall term ofalternate years.
French 212 — The French-Speaking World II.
Continuation of language work, composition and con
versation supplemented by films. Prerequisite: French

201-202 or instructor’s permission. 1 term 3 semester hours. Offered in Spring term ofalternate
years.
French 309 — French Culture and LHerature i. A
study of French culture of the 16th, 17th, and 18th
centuries as seen through the literature, history and
art of the times. Prerequisite: French 201-202 or

instructor’s permission. 1 term - 3 semester hours.
Normally offered in alternate years.
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French 310 - French Culture and Literature II. A
study of French culture of the 19th and 20 th centuries
as seen through the literature, history and art of the
times. Prerequisite: French 201-202 or instructor’s

permission. 1 term - 3 semester hours. Normally
offered in alternate years.
French 325 - French Women In Fact and In Fiction.
A survey of the rich and varied contribution of French
women to their country and their culture. While there
are several reading selections from the earlier period,
the focus will be on the 19th and 20th century. Madame
de La Payette, George Sand, Colette, Simone de
Beauvoir and Marguerite Duras are among the key
historical and literary figures studied. 1 term —

3 semester hours. Offered alternate years. Conducted
in English.
French 401-402 - Seminar in French Ikanslation.
Texts chosen from French literature as well as from
the fields of politics, criticism, economics, sociology
and journalistic writing. Prerequisite: French 209,

210, 211, 212, 309, 310, or equivalent. 2 terms 6 semester hours. Offered in alternate years.
French 501-502 - Independent Study. Students
meet with a department member to pursue advanced
studies in areas of particular interest to them. Instruc

tor’s permission.

German Courses
No Major Available
German 101-102 - Elementary German: Introduc
tion to German Language and Culture. Practice in
both oral and written language skills using German
culture as background for language study. Emphasis
on active use of German to master structure, pronunci
ation and vocabulary. Two language laboratory ses
sions per week. 2 terms - 6 semester hours. Offered

every year.
German 201-202 — Intermediate German: Language
Culture and LKeratura. Review of grammar, practice
in spoken German, cultural and literary readings,
composition and translation. Language laboratory
sessions assigned. Prerequisite: German 101-102 car

instructor’s permission. 2 terms - 6 semester hours.
Offered every year.
German 501-502 - Independent Study. Students
meet with a department member to pursue advanced
studies in areas of particular interest to them. Instruc

tor’s permission. 2 terms - 6 semester hours. Offered
every year.
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Italian Courses
No Mqjor Available
Italian 101-102 - Elementary Italian: Introduction
to Italian Language and Culture. Practice in both
oral and written language skills. Audio-visual and
textual materials based on Italian cultural themes.
Two language laboratory sessions per week. 2 terms 6 semester hours. Offered yearly.
Italian 201-202 - Intermediate Italian: Language,
Culture, Literature. Review of grammar, practice in
spoken Italian, with cultural and literary readings
along with composition and translation. Language
laboratory sessions as assigned. Prerequisite: Italian
101-102 or equivalent. 2 terms - 6 semester hours.
Normally offered every year.

Spanish Courses
Spanleh 101-102 — Elementary Spanish. Study and
practice of oral and written language skills. Reading
of cultural materials in basic Spanish. Two laboratory
sessions per week. No prerequisite. 2 terms 6 semester hours.
Spanish 201-202 — Intermediate Spanish. System
atic review of Spanish grammar and study of Spanish
through texts of cultural interest. Development of oral
language skills through practice in class and language
laboratory. Prerequisite: Spanish 101-102 or instruc
tor’s permission. 2 terms - 6 semester hours. Offered
yearly.
Spanish 207-208 - Hispanic Cutture. A survey of
Hispanic civilization emphasizing the contributions of
Spanish-speaking peoples to the Western tradition in
art, thought and letters. Abundant use of audio-visual
materials. Recommended for pre-professional needs.
Texts in Spanish. Prerequisite: Intermediate
Spanish or instructor's permission. 2 terms —
6 semester hours. Offered yearly.
Spanish 303-304 - Advanced Conversation. Vocab
ulary building, normalization of pronunciation, devel
opment of conversational skills through a program and
group discussions on subjects of interest to students
enrolled. Prerequisite: Intermediate Spanish or
instructor’s permission. 2 terms — 6 semester hours.
Offered yearly.

Spanish 401 - Classical Spanish LHerature. A
survey of Spanish literature from El Poema del Cid to
the Golden Age with emphasis on cultural currents
and their relation to the history of the period.
Readings include poetry, drama, and prose. Conducted
in English. Texts in translation. No prerequisite.
1 term - 3 semester hours. Normally offered in
alternate years.
Spanish 402 - Social Literature of Latin America.
Reading and discussion of significant literary works
related to social themes or problems of Mexico, the
Caribbean nations, and South America. Conducted in
English. Texts in translation. No prerequisite. 1 term
— 3 semester hours. Normally offered alternate
years.
Spanish 403 - Masterpieces of the Spanish Theater.
Readings from the great dramas of Hispanism,
including works of Lope de Vega, Calderon, Zorrilla,
Benavente, Lorca, Sastre, and Casona. Conducted in
English. Texts in translation. No prerequisite. 1 term
- 3 semester hours. Normally offered alternate
years.
Spanish 404 - Modem Hispanic Literature. A survey
of literary works of the twentieth century; prose,
fiction, drama and poetry of Spain and several Latin
American countries. Readings selected to illustrate
the main intellectual currents that have emerged in
the Hispanic world in the twentieth century. Conducted
in English. Texts in translation. No prerequisite.
1 term - 3 semester hours. Normally offered
alternate years.
Spanish 501-502 - Independent Study. Students
meet with a department member to pursue advanced
studies in areas of particular interest to them.
Instructor’s permission.

PhihMophy
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Philosophy

Department of Philosophy
Professors: Greenberg (Chairperson),
Cutwater, Zuckerstatter
Assistant Professor: Silberman
Instructor: Giancola
Lecturers: DiRamio, Meyer, Reiche, White
A major in Philosophy provides students
with new ways of seeing the world and its
possibilities. The Philosophy program at
Suffolk teaches analytical and writing skills
that provide a solid foundation for law school,
graduate training, or professional school.
Philosophy students complete their under
graduate training readied, as well, to
pursue careers in community and public
service, in theology and the priesthood, in
college and secondary teaching, in health
services and medical ethics, in business
and business management, in writing of
many sorts, and in evaluative Journalism
and communications.
Requirements for a major in Philosophy are
satisfied by successfully completing 30
semester hours of course work in Philosophy.
All m^ors in Philosophy are required to
take the following core courses: Philosophy
113 (Logic); 119 (Ethics); 117 (History of
Ancient and Medieval Philosophy); 118 (His
tory of Modem Philosophy); 115 (Introduc
tion to Philosophy); 215 (Philosophy of
Religion) or 124 (Oriental Philosophy); 514
(Advanced Topics). A detailed program
suited to the needs of the individual stu
dent will be developed for each Philosophy
mqjor.

Eighteen semester hours (six courses) in
Philosophy are required of students who
elect a minor in Philosophy. These must
include Philosophy 119 (Ethics) and either
117 or 118 (History of Philosophy I, II), plus
any four other Philosophy courses (except
Philosophy 113, Informal Logic).
Phi Sigma Tau, the National Honor Society
for Philosophy, established its Massachu
setts Beta Chapter at Suffolk in 1965. Active
membership is open to students who have
reached junior standing, and who have
completed at least four courses in
Philosophy with an average of 3.3, plus a
cumulative average of 3.0.

Philosophy Courses
Philosophy 113 - Informal Logic. An informal intro
duction to correct reasoning. This course deals with
the general nature of argument; aspects of language
which have special bearing on logical thought; defini
tion; types of disagreement and methods for resolving
them; fallacies; and the elements of inductive reasoning.
1 term - 3 semester hours. Offered every year.
Philosophy 114 - Formal Logic. An introduction to
formal (or semi-formal) study of the basic types of
deductive arguments (propositional and syllogistic
logic). 1 term - 3 semester hours. Offered every year.
Philosophy 115 - Introduction to Philosophy. A
general introduction to the nature of philosophical
analysis. Lectures, readings, and discussions will focus
on representative issues and thinkers from the main
areas of Philosophy (such as epistemology, metaphys
ics, ethics, and the Philosophy of religion). 1 term 3 semester hours. Offered every year.
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PhlkMophy 117 - History of Ancient and Modiovai
PhikMOphy. The study of philosophical thought fiwm
the period of the ancient Greek philosophers through
the Medieval thinkers, including such philosophers as
Socrates, Plato, Aristole, Epicurus, Zeno, Parmenides,
Pythagoras, Protagoras, Augustine, Aquinas, Anselm,
and Abelard. An introductory course designed to
equip the student with a well grounded understand
ing and appreciation of Philosophy. 1 term 3 semester hours. Offered every year.
PhikMophy 118 - History of Modarn Phiiosophy.
A study of the msyor modem philosophical thinkers
including Descartes, Spinoza, Leibniz, Locke,
Berkeley, Hume, Kant, Hegel and Schopenhauer.
1 term - 3 semester hours. Offered every year.
Ptiiiosophy 119 — Ethics. A systematic introduction to
the msyor thinkers and their positions on the main
issues of ethics, i.e. What is morality? What are moral
values? How do moral judgements differ from other
types of statements? Are there objective, universal,
absolute moral standards? If so, what are they, and
what is their basis? 1 term - 3 semester hours.
Offered every year.
Phiiosophy 123 - Sociai Ethics: Tho Gkx>d LHo. An
examination of contemporary Western society, partic
ularly American economic life, from the standpoint of
various philosophical ideas of the “good life.” Current
books which exibit a philosophical approach towards
important ccmtemporary social issues will be discussed.
1 term 3 - semester hours. Offered alternate years.
Phiiosophy 124 - Oriontai Phiiosophy. The exposi
tion and critical evaluation of Hinduism, Buddhism,
Confucianism, Taoism, and Islam. Special attention is
given to foundation principles as well as to the similar
ities and differences of each of these philosophies to
basic ideas in Western philosophy. 1 term - 3 semes
ter hours. Offered every year.
PhikMophy 125 - Businoss Ethics. An examination
of some ethical problems confronting businesses and
the individuals who work in them. Topics to be dis
cussed include such issues as: truth in advertising,
health and safety risks, “whistle blowing,” societal
obligations of business, and hostile takeovers. Particu
lar emphasis on entrepreneurship in relation to ethical
considerations. 1 term - 3 semester hours. Offered
alternate years.

PhikMophy 127 — Contomporary Moral laauoa.
Systematic examination of some basic contemporary
moral problems. Topics will be chosen from the follow
ing: abortion, euthanasia, suicide, capital punishment,
war, civil disobedience, reverse discrimination, por
nography, lying, surrogate motherhood, genetic engi
neering, environmental protection, nuclear weapons,
animal rights, etc. Topics will be introduced through
background lectures, followed by extended class
discussion. 1 term - 3 semester hours. Offered
every year.
PhikMophy 128 — PhHoaophy of Domocracy. An
examination primarily of two fundamental questions
of modem democratic political thought: the relation of
the individual to the state and the just distribution of
wealth in society. Conservative, liberal, and radical
positions are examined. Readings from classical sources
(Hobbes, Locke, Rousseau, Burke, Marx, Mill) as well
as from contemporary ones (Rawls, Nozick). 1 term 3 semester hours. Offered alternate years.
Philosophy 130 — Womon In Philosophy. An inquiry
into the signifiance assigned to gender, and of the
capacities, powers, and roles attributed to women by
many of the most influential philosophers, from ancient
Greece to the late twentieth century - in the Western
philosophic tradition. 1 term - 3 semester hours.
Offered alternate years.
Philosophy 131 - Philosophy of Race and Qondar.
Prejudice of many kinds, such as racism and sexism, is
so embedded in our social institutions, and is so
“traditional” and pervasive that we often fail to notice
it. In this course, we will deal with the history and
nature of racism and sexism, as well as with possible
solutions to these problems, including affirmative
action and busing. Also to be discussed will be
homosexuality, pornography and sex roles. 1 term 3 semester hours. Offered alternate years.
Philosophy 214 - Social and Political Philosophy.
An exposition and critical evaluation of the major
Western social and political philosophies. Readings
from such thinkers as Plato, Aristotle, Machiavelli,
Hobbes, Rousseau, Locke, Mill, Jefferson, Marx, and
Rawls. 1 term - 3 semester hours. Offered alternate
years.
Philosophy 215 - Philosophy of Rallgion. Considers
such subjects as religious values, concepts of God,
arguments for God, ways of knowing God, the problem
of good and evil, human purpose, and the immortality
of the soul. 1 term - 3 semester hours. Offered
alternate years.

Philosophy

Philosophy 216 — 19th-Contury Philosophy. A study
of some central figures of 19th-century philosophy,
such as Hegel, Schopenhauer, Comte, Bradley, Spencer,
Mill, Nietzsche, Kierkegaard, and Marx. Prerequisite:
Philosophy 118 or consent ofinstructor. 1 term —
3 semester hours. Offered alternate years.
Philosophy 217 — Philosophy of Lite. Aims at the
development of each student’s personal philosophy of
life, beised on an examination of philosophical
and psychological theories. Readings, lectures, and
discussions will focus on the famous Greek ideas of
“the good life” (Epicureanism, Stoicism, Aristotelian
self-realization) and on the relevant writings of some
modem psychologists (such as Fromm, Jung, Maslow,
Rogers, and Frankl). 1 term - 3 semester hours.
Offered alternate years.
Philosophy 219 - Aesthetics. A systematic introduc
tion to the m^or thinkers and positions on the princi
pal issues of aesthetics (including the philosophy of
art): What is beauty? What is art? What is the nature
of aesthetic value and of aesthetic judgments? Is
beauty in the eye of the beholder? How can we
distinguish between good and bad art? Are there
objective standards of beauty? If so, what is their
basis? What is the function and purpose of art?
Readings from both classical and contemporary
sources. 1 term - 3 semester hours. Offered alternate
years.
Philosophy 220 - Philosophy and Public Policy. An
in-depth analysis of one or more areas of public policy
that raises perplexing philosophical questions. Possi
ble topics include: punishment, inequality, ft-ee speech,
and privacy. Readings will come from both historical
and contemporary sources. 1 term - 3 semester
hours. Offered alternate years.
Philosophy 313 - Philosophy of Mind. Deals
with a cluster of issues related to the concept of
consciousness, i.e., the relationship of consciousness to
the physical world; the consciousness of machines;
personal identity; personal survival; free will vs. deter
minism, etc. Important historical as well as contempo
rary analytic views will be discussed. Prerequisite:
Philosophy 115,117, or 118.1 term - 3 semester hours.
Offered alternate years.
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Philosophy 314 - 20th-Century Philosophy. Exam
ines one or more of the foliowing mqjor philosophical
movements of this century: Pragmatism, Phenomenol
ogy, Existentialism, Logical Positivism, Analytic
(Linguistic) Philosophy, and Critical Theory (PostAnalytic Philosophy). Prerequisite is one of thefollowing:Philosophy 115,117,118,216, orconsentofinstructor.
1 term - 3 semester hours. Offered alternate years.
Philosophy 414 — Profiles In Philosophy. A detailed
exposition and evaluation of the views of one msyor
philosophical thinker or of one mqjor group of philo
sophical thinkers. Readings ftnm both primary and
secondary sources. Prerequisite: one course in
Philosophy (other than Philosophy 113) or consent of
instructor. 1 term — 3 semester hours. Offered every
year.
Philosophy 514 - Advanced Topics In Philosophy.
Students with sufficient background in philosophy
and a special interest in areas of philosophy which
cannot be covered in regularly offered courses will
be guided by senior members of the Department.
Prerequisite: some background in philosophy and the
consent of the instructor. 1 term - 3 semester hours.
Offered every year.
Philosophy 515 - Directed Studies In Philosophy. A
member of the Department of Philosophy will hold
conference hours with advanced students who have a
special interest and will direct their reading in areas
of philosophical research which may be of interest to
them. Instructor’s permission required. 1 term 3 semester hours. Offered every year.
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Physical Education
No Major Available

Department of Physical Education
Assistant Professor: Nelson (Director and
Chairperson)
Athletics (Varsity) - S.U. sponsors inter
collegiate teams in Baseball, Basketball,
Cross-Country, Golf, Ice Hockey and Tennis,
and Soccer for men, and Basketball, Cross
Country, Softball and Tennis for women.
The University is a member of the National
Collegiate Athletic Association, the Eastern
Collegiate Athletic Conference and the
Massachusetts Association of Intercollegiate
Athletics for Women.
Athletics (Intramurals) — Intramural sports
are offered for both men and women at
Suffolk University. Included in the program
are Basketball, Flag Football, Softball and
Tennis.
Health club memberships are available
through the Athletic Office.

Physical Education Courses
Physical Education 133 - Theory and Practice of
Athletics. Theory and practice of Football, Hockey,
Soccer and Intramurals: rules and officiating. Olympic
history, ancient and modem. 1 term — 3 semester

hours. Normally offered every year.
Physical Education 134 — Theory and Practice of
Athletics. Theory and practice of Baseball, Basket
ball, Marathon and Minor Sports; rules and officiating.

1 term - 3 semester hours. Normally offered every
year.
Physical Education LIST S.C.U.B.A. - Underwater
Collecting Tschniques. Theory and application of
underwater life support systems used in coi\junction
with collecting biological data in marine and fresh
water environments. Lectures and field experience.
Prerequisite: Physician’s approval. 1 term -

1 semester hour. Offered evenings.

Physics
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Department of Physics
Professors: Johnson (Chairman), Marshall
Associate Professors: Feldman
Assistant Professors: Demir, Haque, Zatet
Lecturers: Berera, Cen, Harris, Humphrey,
Mohie-Eldin, Narayana, Radojev, Walsh
The Physics and Engineering Department
offers several programs leading to a B.S. or
B.A. degree:
Physics
Physics/Computer Science
Physics/Education
Computer Engineering
Electronic Engineering
Airway Electronic Systems.
Also, there are majors in all fields of
engineering available through the “3/2”
combined engineering programs between
Suffolk University and either Boston Uni
versity or Case Western Reserve. A choice
of a particular program does not have to be
made until the sophomore year, but each
student should discuss his/her plans with
the Chairman of the Physics Department as
soon as possible.

Capable students are encouraged to partici
pate in one of several undergraduate
research projects during their Junior and
Senior years. Students may choose solar
energy research involving microprocessor
controlled sun-tracking solar panels located
at the Boston campus and the university’s
research station near Cobscook Bay in
Maine, or projects in neural networks and
Artificial Intelligence using Sun work
stations and Tektronix AI workstations,
or fiber optic. Ethernet-based, local area
network communications.There are also
research projects involving CAMAC data
acquisition systems, gamma radiation stud
ies using the university’s large gammacell
220 Cobalt 60 source, and image and speech
processing for robots.
Majors are encouraged to participate in
the students’ club, the Society of Physics
Students, which has been successful in
obtaining research grants to support
student research. Physics Majors take part
in field trips to the university’s research
station in Maine and also attend the spring
meeting of the New England American
Physical Society where students may pre
sent papers based on their research work.
Particular courses must be selected in order
to fulfill (1) general requirements for all
undergraduates in the College of Liberal
Arts and Sciences, (2) core requirements of
the major, (3) complementary requirements
selected by the Physics Department, and
(4) free electives.
A transfer student must see the chairman of
the department to determine which courses
may be accepted for credit toward require
ments of the Physics m^jor. A minimum of
16 hours of the core requirements must be
taken at Suffolk University.
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Requiraments for a Mq|or in Physics
Core Requirements: (28 hours)
University Physics I, II - 6 hrs
University Physics Lab I, II — 2 hrs
Classical Mechanics I, II - 6 hrs
Electricity and Magnetism I, II - 6 hrs
Modem Physics I, II - 6 hrs
Advanced Lab - 2 hrs

Bachelor of Science in Physics*
(Suggested Course Sequence)
Freshman________________________ Sam. Hrs.
University Physics and Lab........................................
Computer Science I......................................................
C for Engineers.............................................................
Freshman English I, II..................................................
Calculus I, II.................................................................
Freshman Integrated Studies....................................

Compiimentary Requirements: (51 hours)
*General Chemistry I, II - 6 hrs
*General Chemistry Lab I, II - 2 hrs
* Computer Science I - 3 hrs
*C for Engineers — 3 hrs
♦Calculus I, II, III, IV -12 hrs
♦Differential Equations - 3 hrs
Electronic Engineering elective - 3 hrs
Microprocessors - 4 hrs
Math/Basic Science Electives -15 hrs

8
3
3
6
6
6
32

Sophomore_______________________ Sam. Hrs.
Electronics Elective......................................................
Social Science Option I, II............................................
Calculus III, IV.............................................................
Logic...............................................................................
General Chemistry I, II and Lab.................................
Math/Science elective..................................................

4
6
6
3
8
3
31

Minor in Physics
Students may elect a minor program in
Physics by completing a total of 18 hours in
the Department. The suggested course
sequence is as follows:
University Physics I, II - 6 hrs
University Physics Lab I, II - 2 hrs
Digital Electronics or Applied Circuit
Theory - 4 hrs
Classical Mechanics - 3 hrs
Modem Physics - 3 hrs
Most of these courses have substantial math
ematics prerequisites (Calculus I, II, III, IV
and Differential Equations), so that it would
not be possible for a non-science mqjor to
minor in Physics.

Junior___________________________ Sam. Hrs.
Classical Mechanics I, II..............................................
English sequence III, IV..............................................
Ordinary Differential Equations.................................
Speech...........................................................................
Microprocessors............................................................
Humanities Requirement............................................
Math/Science elective..................................................

6
6
3
3
4
6
3
31

Sanlor___________________________ Sam. Hrs.
Electricity and Magnetism I, II..................................
Social Science Option III..............................................
Modem Physics I, II......................................................
Humaiuties Option III..................................................
Advanced Lab...............................................................
Math/Science Electives..............................................

*Students intending to pursue graduate level work
in Physics are strongly advised to take Quantum
Mechanics I, land consult the Department Chair
person when considering appropriate electives.

6
3
6
3
2
12
32

Physics

Computer Science and
Physics Program

Bachelor of Science in
Physics/Computer Science

A student with strong interests in both
Computer Science and Physics may elect
the following suggested course sequence.
The resulting mjyor is called Physics/
Computer Science and is designed to pro
vide sufficient competence in the areas of
Physics and Computer Science to allow a
student to enter either field following
graduation.

(Suggested Course Sequence)

The Computer Science electives should be
chosen following consultation and approval
by the student’s Faculty Advisor.
Core Requirements:
Physics:
The core requirements are the same as for
the major in Physics.

Complementary Requirementfor a Major
in PhysicsI Computer Science:
In addition to the complementary require
ments marked with an * under Physics,
there are the following:
Data Structures - 3 hrs
Microprocessor Interfacing - 4 hrs
Computer Science elective — 3 hrs

175

Freshman________________________ Sem. Hrs.
University Physics and Lab........................................
Computer Science I......................................................
C for Engineers.............................................................
Freshman English I, II......................
Calculus I, II.................................................................
Freshman Integrated Studies.....................................

8
3
3
6
6
6
32

Sophomore_______________________ Sem. Hrs.
Electronics Elective......................................................
Microprocessors............................................................
Microprocessor Interfacing.........................................
SoclEil Science Option I................................................
Calculus III, IV.............................................................
General Chemistry I, II and Lab.................................

4
4
4
3
6
8
29

Junior___________________________ Sem. Hrs.
Classical Mechanics I, II..............................................
English Sequence III, IV..............................................
Ordinary Differential Equations.................................
Logic, Speech...............................................................
Data Structures...........................................................
Humanities Option I, II................................................

6
6
3
6
3
6
30

Senior___________________________ Sem. Mrs.
Electricity and Magnetism I, II...................................
Social Science Options I, II..........................................
Modem Physics I, II......................................................
Humanities Option III..................................................
Advanced Lab................................................................
Computer Science Elective.........................................
Math/Science Electives..............................................

6
6
6
3
2
3
5

31
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It-ansfer Students

Five Year Programs in Engineering

The requirement of Freshman Integrated
Studies in all programs is replaced by an
additional Social Science Requirement
(3 hours) and an additional Humanities
Requirement (3 hours).

A student may select from the large number
of engineering msyors offered at Boston
University or Case Western Reserve by
taking the first three years of course work
at Suffolk University as a Physics megor and
the last two years at one of the cooperating
schools. This combination five-year program
between the CoUege of Liberal Arts and
Sciences at Suffolk University and the
College of Engineering at the participating
university enables the student to acquire
degrees from both colleges. Upon gradua
tion the student receives a Bachelor of
Science from Suffolk University and a
Bachelor of Science from the cooperating
institution in either Computer Engineering
or Electronic Engineering.

B.A. in Physics or Physics/
Computer Science
The B.A. degree in Physics may be obtained
by replacing Humanities Requirement I, II
with a two-semester Foreign Language
sequence and by replacing the Social
Science Requirement III with a History
Requirement (3 hours).

Grade Point Requirements
To graduate from Suffolk University with a
Bachelor’s degree in Physics or Physics/
Computer Science a student must have a
minimum cumulative grade point average
of 2.25 in all Physics and related science
core requirements.

Engineering Programs
A student may m^jor in Computer
Engineering or Electronic Engineering. The
core course requirements, suggested course
sequences, and course descriptions are
shown in the section of the bulletin entitled
Engineering.

The course requirements in the first three
years at Suffolk University are the same
shown for the degree in Physics except that
an additional elective must be taken in the
Sophomore Year. The student must plan his
or her program with the approval of the
Department Chairperson so that degree
requirements at both universities are satis
fied at the end of the five year period. A 3.0
grade point average must be maintained in
aU Physics and related science core require
ments at Suffolk University to participate
in this program.

Physics/Education Program
A student with interests in both Education
and Physics can mqjor in Physics/Education.
An individual completing this program in
Physics/Education will qualify for certifica
tion as a secondary teacher of Physics in the
Commonwealth of Massachusetts.
The requirements for a degree program in
Physics/Education leading to certification
as a teacher of Physics include 29 semester
hours of physics and additional courses in
computer science, mathematics and educa
tion as follows:

Phjrsic*

Physics: (32 hours)
University Physics and Laboratory 8hrs
Digital Electronics or Electronic Devices
-4hrs
Classical Mechanics — 6 hrs
Modem Physics - 6 hrs
Advanced Laboratory (Optional) - 2 hrs
Electricity and Magnetism - 6 hrs

Complementary Requirements
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Suggested Course Sequence for
Physics/Education
Fr—hman___________________________Sww.Hr».
Freshman English.................................................... 6
Freshman Integrated Studies.................................. 6
Calculus I, II............................................................. 6
University Physics and Lab...................................... 8
Computer Science I.................................................. 3
C for Engineers......................................................... 3
32

Mathematics: (15 hours)
Calculus I, II, III, IV-12 hrs
Ordinary Differential Equations - 3 hrs

Chemistry: (8 hours)
General Chemistry I, II and Laboratory 8 hrs

Computer Science: (10 hours)
Computer Science 1-3 hrs
C for Engineers - 3 hrs
Computer Architecture or
Microprocessors - 4 hrs

Education: (30 hours)
* Foundation of Education
Educational Psychology
*Curriculum and Methods of Science and
Mathematics Education
Freshman English Composition
Rhetoric and Communication
Reading Skills for Secondary Science and
Mathematics Teaching
Student Teaching

* Courses preceded by Asterisks are labelled
pre-prcu;ticum, contain substantial
amounts offield experience, and must be
taken prior to EHS 500 (Student Ibaching). Students interested in this program
are urged to see the assigned advisor in
the specific academic area as well as the
Education coordinator listed below.
Physics: W Johnson/0. Demir
Edueation: S. Shatkin

Sophomof__________________________ 8«wi.Hrs.
Electronics Elective.................................................. 4
Calculus III, IV.......................................................... 6
Computer Science Elective...................................... 3
General Chemistry I, II and Lab............................... 8
Logic Speech............................................................. 6
English Option......................................................... 6
33
Junior__________________________ Som.Hrs.
Classical Mechanics I, II...........................................
Ordinary Differential Equations...............................
Education - Curriculum/Methods...........................
Social Science Requirement......................................
Reading Skills for Secondary Science and
Mathematics Teaching.........................................
Foundations of Education (Social Science
Requirement)........................................................
Humanities Requirement or Language (B.A.).........

6
3
6
3
3
3
6
30

Sonlor______________________________ Som. Hro.
Electricity and Magnetism........................................ 6
Modem Physics I, II.................................................. 6
Humanities Requirement.......................................... 3
Education Psychology (Social Science
Requirement)........................................................ 3
Education Practicum............................................... 9
27
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Sigma Pi Sigma
The Suffolk University Chapter of the
National Society of Physics Students and
criteria for Sigma Pi Sigma, were estab
lished in 1979. Election to Sigma Pi Sigma
membership is conducted by the active
Sigma Pi Sigma members. To be eligible, a
student does not have to be a physics m£yor
but must rank in the upper 20% of his/her
class, have a minimum cumulative grade
point average of 3.0 and a physics grade
point average of 3.3.

Physics Course
Physics 111-112 - Collsgs Physics. An introduction
to the fundamental principles of physics. Basic
concepts of mechanics, heat, sound, electricity, magne
tism, and light. 2 terms - 6 semester hows,
Normally offered yearly.
Physics L111-L112 - Ccllsge Physics LaboratoryFundamental laboratory experimental measurements
illustrating the basic concepts of mechanics, heat,
sound, electricity, magnetism and light and use of the
computer. 2 terms - 2 semester hours. Normally
offered yearly.
Physics 151-152 - Univsrsity Physics. The topics of
Physics 111-112 wiU be treated, with calculus. This
course is a prerequisite of aU advanced physics courses.
Physics 111-112 and Physics cannot both be used to
satisfy degree requirements. Prerequisite: Math 161-162
which may be taken concurrently. 2 terms 6 semester hours. Normally offered yearly.
Physics L151-L152 - UnlwsrsRy Physics Laboratory.
Fundamental laboratory experimental measurements
illustrating the basic concepts of mechanics, heat,
sound, electricity, magnetism and light and use of the
computer and calculus. 2 terms - 2 semester hours.
Normally offered yearly.
Physics 201 - Spaciai Topics in Physics. Subject of
concurrent interest are treated at a mathematical
level to be specified by the instructor. Enrollment with
consent of instructor. 1 term - 2 semester hours.
Normally offered yearly.

Physics 211-212 - Whvs Motion, Sound and OpUcs.
Modes of oscillations in systems, traveling waves in
homogeneous media, standing waves, superposition of
harmonic waves. Emission and absorption of waves,
polarization, interference and diffraction phenomena.
Prerequisite: Math 262. 2 terms - 6 semester hours.
Normally offered alternate years.
Physics 221 — Heat and Thermodynamics.
Temperature, thermodynamic systems, work and the
laws of thermodynamics, reversibility, irreversibility,
entropy, thermodynamic function, and applications to
special systems. Prerequisite: Math 262.1 term —
3 semester hours. Normally offered alternate years.
Physics 222 — Kinetic Theory of Gases. Elements of
gas kinetic theory and the distribution law for molecu
lar velocities, distributive averages, mean free path,
collisions and scattering, transport properties, equa
tion of state, fluctuations. Prerequisite: Physics 221.
1 term — 3 semester hours. Normally offered alter
nate years.
Physics 321-322 - SoiM State Physics. Properties
of solids. X-ray diffraction and crystal structure.
Magnetism properties and binding energy in solids,
elastic waves in discrete lattices, temperature depen
dence of the physical properties of solids, and the free
electron theory of metals. Prerequisites: Physics
361,362, 211, 212.1 term - 3 semester hours.
Normally offered in alternate years.
Physics 331-332 Mathamaticai Mothcds of Physics
Mathematical methods in the physical sciences. Infi
nite series, complex numbers, determinants, matrices,
partial differentiation and multiple integrals, vector
analysis, fourier series, and differential equations.
Calculus of variations, functions of complex variable,
integral transforms, and probability. Prerequisite: Math
162. 2 terms - 6 semester hours. Normally offered
in alternate years.
Physics 361-362 - Classical Mechanics. An intro
duction to the elements of classical mechanics.
Newtonian mechanics, motion and force, frames of
reference, momentum and energy, conservation rela
tions, linear oscillations, central forces, orbits, angular
momentum, rotating bodies, Hamiltons principles and
Lagranges equations. Prerequisite: Math 373 which
may be taken concurrently. 2 terms - 6 semester
hours. Normally offered alternate years.

Physics

Physics 451-452 - Modern Physics i, ii. Atoms and
elementary particles, atomic, molecular and nuclear
systems. Quantum states and probability amplitude,
wave mechanics, and thermal proper ties of matter.
Atomic spectra and structure, and molecular systems.
Nuclear reactions, alpha and beta decay, and high
energy physics. Prerequisites: Physics 361,362.
2 terms - 6 semester hours. Offered alternate years.
Physics 455 — Advanced Laboratory. Classical and
modem experiments in physics; Millikan Oil Drop,
Frank Hertz experiment, Zeeman effect, Mossbauer
experiment, nuclear spectroscopy, nuclear magnetic
resonance, electron spin resonance, laser diffraction
and CAMAC data acquisition experiments. Prerequi
sites: Physics 111,112,451,452 or equivalent. 1 term
- 2 semester hours. Normally offered alternate
years.
Physics 461-462 - Quantum Mechanics I, II.
Non-relativistic study of particle systems, wave
mechanical treatment, development of the concepts of
observables, state vectors, operators and matrix rep
resentations. Hilbert space, angular momenta, cou
pling, symmetries, scattering, and perturbation theory.
Harmonic oscillator and Hydrogen atom. Prerequisites:
Physics 361,362. 2 terms - 6 semester hours.
Normally offered alternate years.
Physics 471-472 - Electricity and Magnetism I, II.
Electrostatic field energy, methods for solution of
boundary value problems. The magnetostatic field and
magnetic circuits. Electromagnetic Field energy; plane
waves, wave guides and cavity resonators. Interaction
of charged particles with electromagnetic fields.
Prerequisites: Physics 361,362. 2 terms 6 semester hours. Offered alternate years.
Physics 513 - Advanced Studies in Physics.
Directed reading, lectures, seminar and research in
selected areas of special interest. Prerequisite: Instruc
tor’s permission. 1 term - 3 semester hours. Offered
yearly.
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Psychological Services
No M^or Available

Professor: Garni (Chairperson), Korn,
MacVicar.
Assistant Professor: Busse.

Psychological Services Courses
Psychological Servlcos 503 - Interpersonal
Relations. An opportunity to develop better commu
nication skills and increase self-awareness through
readings and discussions of the ways members expe
rience themselves and others in social interaction
within and outside of the group. Instructor’s consent
required. Course taught on Pass-Pail basis. Normally
offered every year. 3 semester hows.
Psychological Services 506 — Leadership Skills, an
opportunity to learn and to practice group leadership
skills and to become more effective in group settings:
communication skills, motivation, problem-solving,
conflict resolution. Format includes lecture, discus
sion, role-playing, and video-feedback. Instructor’s
consent required. Course taught on Pass-Fail basis.
Normally offered every year. 3 semester hours.
Psychological Services 507 - AduK Development,
Children of Alcoholic Parents. An analysis of the
effects of a dysfunctional family system from an indi
vidual, family and relational perspective. Includes a
developmental overview, comparative theories, person
ality factors and recovery approaches. Instructor’s
consent required. Normally offered every year.
3 semester hows.
Psychological Services 513 - Independent Study.
Academically qualified students in collaboration with
a department member may design a library and field
research project in psychological services. Submis
sion of a written project proposal is required prior to
enrolling. Normally offered every term. 3 semester
hours.

Psychology
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Department of Psychology

Honors Program in Psychology

Professors: Katz, Webb
Associate Professor: Demick (Chairperson)
Assistant Professors: Bachiochi, Bursik,
DiBiase
Lecturer: Endlich

Junior psychology majors who demonstrate
a high degree of interest in psychology as
well as the ability to think creatively and
work independently may be invited to
participate in the Department’s Honors
Program, provided that they meet the
following requirements: (1) achievement of
at least a 3.4 grade point average in psychoiogy courses taken; and (2) completion
of both Psychology 215 and Psychology
216/L216 by the end of the junior year.

A major in psychology may be taken under
either the B.A or B.S. degree.
The 11 psychology courses required for the
major are of three types: (1) core require
ments (five courses); (2) concentration
requirements (four courses); and (3) psy
chology electives (two courses).
Three subject area concentrations are
offered to provide students with the
opportunity to follow their own particular
interests within the fieid of psychology:
Clinical-Personality; Developmental; and
Organizational. Students must complete
four prescribed courses in whichever
concentration they elect (see specific
requirements below).
A number of minor programs are relevant to
the study of psychology. Students majoring
in psychology may select a minor (six pre
scribed courses in another field), according
to their interests in consuitation with their
faculty advisor.
The Department sponsors a Psychology
Club and a chapter of Psi Chi, the national
honor society in psychology, as well as sev
eral awards to outstanding majors. More
specific information is avaiiable in the
Department office.
General Psychology is a prerequisite for
most Psychology courses (see individual
course descriptions for this information).
Laboratories are designated “L”.

Participants in the Psychology Honors Pro
gram must enroll in two honors courses
during their senior year: Psychology 575 Honors Thesis I (Fall Semester) and Psy
chology 576-Honors Thesis II (Spring
Semester). Honors students are required to
design, conduct, complete a written report
of, and orally present an empirical research
project or a scholarly research paper which
will be read and either accepted or rejected
for “honors” designation by a Departmental
Honors Committee. Participants in the
Honors Program may take Psychology 575
and Psychology 576 either in addition to or
in lieu of Psychology 418, Senior Seminar.
A detailed written description of the
Psychology Honors Program is available in
the Department Office.
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Psi Chi-National Psychology Honor
Society
The Suffolk University Chapter of Psi Chi,
the national honor society in psychology,
was chartered on April 28,1978. Psi Chi is a
member of the American Association of
College Honor Societies. Criteria for mem
bership include: (1) junior or senior class
status; (2) academic standing in the upper
35th percentile of the class and a minimum
3.0 grade point average; (3) completion of at
least five courses in psychology or comple
tion of four courses and current enrollment
in a fifth; and (4) attainment of at least a
3.25 grade point average in all courses in
psychology.

Curricula in Psychology
The requirements for the psychology major
for each of the three concentration areas
are described below.

Concentration in Clinical-Personality
Psychology
The concentration in Clinical-Personality
Psychology is designed for students who
are considering a human services-oriented
career or graduate study in psychology,
counseling, school psychology, or psychiat
ric social work. Students selecting the con
centration in Clinical-Personality Psychology
must take the courses listed below.
Core Requirements

Minor in Psychology

__________________________________ Sem.Hrs.

The requirements for the minor in Psychol
ogy can be met by completing the following
six courses:

Psychology 114 - General Psychology.......................
Psychology 216 - Statistics........................................
Psychology 216/L216 - Research Methods and
Experimental Design (with Laboratory).............
Psychology 322 - Cognition OR.................................
Psychology 323 - Brain and Behavior...................
Psychology 418 - Senior Seminar...............................

a. Psychology 114

General Psychology

b. Four of the following courses:
Psychology 113 Psychology of Ai^justment
Psychology 216, L216 Research Methods
and Experimental Design (with Lab)
Psychology 224
Social Psychology
Psychology 225
Abnormal Psychology
Psychology 226 Theories of Personality
Psychology 233
Child and Adolescent
Development
Psychology 243
Introduction to
Organizational Psychology
c. One additional Psychology course
numbered 300 or above
For additional information and/or to
register as a minor in Psychology, stu
dents should consult the Department
Chairperson.

3
3
4
3
3
3

Concentration Courses:
Students must take the four courses listed
below:
__________________________________ Sem. Mrs.
Psychology 225 - Abnormal Psychology.................
Psychology 226 - Theories of Personality...............
Psychology 361 - Introduction to Counseling Skills .
Psychology 353 - Child and Adult Assessment........

3
3
3
3

Major Electives:
Students must take two major elective
courses. (Note: Mqjors may count no more
than one of the psychology courses whose
second digit is “0” toward the major.)
__________________________________ Sem. Mrs.
Psychology elective course........................................
Psychology elective course ........................................

3
3

Psychology
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Concentration in Deveiopmentai
Psychoiogy

Concentration in Organizationai
Psychoiogy

The concentration in Developmental
Psychology is designed for students who
are interested in graduate study in
psychology or education, or in working
with adequately functioning individuals in
a particular age group-infants, children,
adolescents, adults, or the elderly. Students
selecting the concentration in Developmen
tal Psychology must take the courses listed
below.

The concentration in Organizational
Psychology is designed for students who
are interested in careers in personnel, man
agement, consumer behavior applications,
or in graduate study in psychology or busi
ness. Students selecting the concentration
in Organizational Psychology must take the
courses listed below.

Core Requirements:

Psychology 114 - General Psychology.......................
Psychology 215 - Statistics.........................................
Psychology 216/L216 - Research Methods and
Experimental Design (with Laboratory)..............
Psychology 322 - Cognition OR.................................
Psychology 323 - Brain and Behavior...................
Psychology 418 - Senior Seminar...............................

Core Requirements:
__________________________________ Sem. Hrs.

__________________________________ 8om.Hrs.
Psychology 114 - General Psychology.......................
Psychology 215 - Statistics........................................
Psychology 216/L216 - Research Methods and
Experimental Design (vsdth Laboratory).............
Psychology 322 - Cognition OR.................................
Psychology 323 - Brain and Behavior...................
Psychology 418 - Senior Seminar...............................

3
3
4
3
3
3

Concentration Courses:
Students must take the four courses listed
below:
3
3
3
3

Major Electives:
Students must take two major elective
courses. (Note: Majors may count no more
than one of the psychology courses whose
second digit is “0” toward the major.)
........
........

Concentration Courses:
Students must take the four courses listed
below:
Psychology 224 - Social Psychology.........................
Psychology 243 - Introduction to Organizational
Psychology.................................................................
Psychology 245 - Consumer Psychology.................
Psychology 343 - Personnel Psychology...................

3
3
3
3

Major Electives
Students must take two major elective
courses. (Note: Miyors may count no more
than one of the psychology courses whose
second digit is “0” toward the mtyor.)
__________________________________ Sem. Hre.
Psychology elective course........................................
Psychology elective course........................................

Sem. Hrs.
Psychology elective course.......................
Psychology elective course.......................

4
3
3
3

__________________________________ Sem. Hre.

__________________________________ Sem. Hrs.
Psychology 233 - Child and Adolescent
Development..............................................................
Psychology 236 - Psychology of the Modem
Pamily.........................................................................
Psychology 333 - Adult Development and Aging ...
Psychology 353 - Child and Adult Assessment........

3
3

3
3

3
3
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Note; Students who plan to applyfor graduate study
in psychology (not social work or counselor educa
tion) should arrange their schedules so as to have
completed Psychology 215 and Psychology 216IL216
by the end of thefirst semester of their senior year in
orderfor their applications to be considered by
prospective graduate schools. Students who plan to
applyfor graduate study in psychology must also
usually take the Graduate Record Examination
(Verbal, Quantitative, and Advanced Ibst in
Psychology sections) and the Miller Analogies Test
(MAT) by December of their senior year. Students
preparingfor the Graduate Record Examination
willfind Psychology 323 and Psychology 418 to be
useful. Students who are interested in graduate
study (in psychology, social work, counselor educa
tion, law, or business) should inform their advisors
ofthisfact as early as possible.

Five Year Combined Bachelor’s and
Masters Degree Program
The Department of Psychology has made
arrangements for qualified undergraduates
to apply for admission to a fifth year of
study leading to the masters degree through
Suffolk University’s Department of Educa
tion and Human Services (EHS). Students
concentrating in Clinical-Personality
Psychology may wish to enroll in the M.S.
program in Mental Health Counseling; those
concentrating in Developmental Psychol
ogy may wish to consider the M.Ed. pro
gram in School Counseling; and those
concentrating in Organizational Psychology
may wish to consider the M.S. program in
Human Resource Development. Advantages
of this course of action include completion
of a 36 credit masters program in one
additional year (30 credits) post B.A.
or B.S.

How it works:
The student elects to be in the program in
his/her sophomore year. From the begin
ning of this process, the student is assigned
an advisor within the Department of
Psychology who monitors his/her progress.

The student maintains a 3.0 cumulative
grade point average through his/her junior
year when he/she applies for admission to
one of the three masters programs.
The student takes either the Miller Analo
gies Test (MAT) or the Graduate Record
Examination (GRE) in his/her junior year.
Admission to all three of the masters
programs is contingent upon appropriate
maturity, academic performance, and
commitment.
Students admitted to one of the three mas
ters programs will be assigned an advisor
from both the Psychology and EHS Depart
ments during their senior year.
Senior year will include appropriate under
graduate and graduate courses which will
be “double counted” to fulfill courseload
obligations. Students may “double count”
two of the following three courses offered
through the Department of Psychology:
Psychology 216/L216, Research Methods
and Experimental Design (with Labora
tory); Psychology 351, Introduction to
Counseling Skills; and Psychology 353,
Child and Adult Assessment. Students are
encouraged to discuss the specific mecha
nisms for “double counting” courses with
their advisors in both departments. In
addition, students are encouraged to dis
cuss with their advisors the appropriateness
of enrolling in Psychology 574, Practicum
in Psychology, during their undergraduate
years.
One full year (year 5) of graduate work
which includes a Practicum will complete
all the requirements for the masters degree.
More specific information about this pro
gram is available in the Department office.
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Psychology Courses
Psychology 103 — Psychology of Sports. Applies
psychological principles to modem sports. Looks at
athletes and sports from various psychological and
cultural perspectives—i.e., competition, competence,
aggression, conflict, and sex roles. Guest speakers may
be included. 1 term — 3 semester hours. Normally
offered alternate years.
Psychology 104 - Psychology and Modern Parent
ing. Explores the psychological issues related to the
many forms and aspects of parenting in modem soci
ety. Aiso considers various approaches to child-rearing,
integrating them with general psychological concepts.
1 term - 3 semester hours. Normally offered alter
nate years.
Psychology 109 - Popular Topics in Psychclcgy.
Variable content (consult schedule). Explores popular
issues in psychology such as psychology and the
media, psychology of love and intimacy, parapsychol
ogy, psychology of conflict resolution, etc. 1 term 3 semester hours. Normally offered alternate years.
Psychology 113 — Psychology of Adjustment.
Explores psychological issues which are important to
students in their everyday lives. Topics include self
concept, values, interpersonal relationships, love, sex
uality, and work. Relevant psychological theory and
research will be presented. 1 term - 3 sememster
hours. Normally offered every semester. Formerly
Psychology and Contemporary Living.
Psychology 114 — General Psychology. Introduc
tory-level survey of concepts and representative find
ings in the mjyor sub-fields of psychology: history and
systems, physiology, perception, thinking, emotion,
learning, motivation, development, personality, psycho
pathology, psychotherapy, and social behavior. Required
for psychology mtyors. 1 term - 3 semester hours.
Normally offered every semester.
Psychology 215 - Statistics. An introduction to the
use of statistics as tools for description and decision
making, including methods of research design and
hypothesis testing. Prepares students for the analysis,
interpretation, and evaluation of psychological research.
Required for psychology msyors; should be taken in
junior year. Prerequisite: Psychology 114.1 term 3 semester hours. Normally offered yearly.

185

Psychology 216 - Research Methods and Experi
mental Design. A presentation of the various research
methods employed in psychology, including the case
history, clinical, experimental, naturalistic observa
tional, and phenomenological methods. Emphasis will
be on the experimental method and principles of
experimental design. Concurrent enrollment in
Psychology L216 required. Required for psychology
mEyors: Should be taken in Junior year. Prerequisite:
Psychology 114 and Psychology 215 unless by per
mission ofinstructor. 1 term - 3 semester hours.
Normally offered yearly. Formerly Experimental
Psychology.
Psychology L216 — Laboratory: Research Methods
and Experimental Design. Experiments and demon
strations to illustrate the methods and phenomena
introduced in the lecture portion of the course.
Concurrent enrollment in Psychology 216 required.
Required for psychology majors: Should be taken in
junior year. Prerequisite: Psychology 114 and
Psychology 215 unless by permission ofinstructor.
1 term -1 semester hour. Normally offered yearly.
Psychology 224 - Social Psychology. Studies the
social determinants of human behavior and surveys
current findings in such mayor content areas as atti
tudes, prejudice, conformity, obedience, leadership,
interpersonal attraction, altruism, and aggression.
Prerequisite: Psychology 114.1 term - 3 semester
hours. Normally offered yearly.
Psychology 225 - Abnormal Psychology. Surveys a
range of abnormal behavior patterns from the anxiety
disorders to the psychoses with an emphasis on under
standing key symptoms. Development of various disor
ders is considered from diverse theoretical perspectives
and illustrated with case material. Prerequisite:
Psychology 114.1 term - 3 semester hours. Normally
offered yearly.
Psychology 226 - Theories of Personality. Surveys
the m£yor theoretical approaches to personality as
seen in the systems of Freud and Jung as well as
representative theorists of the cognitive, behavioral,
and humanistic viewpoints. Prerequisite: Psychology
114.1 term - 3 semester hours. Normally offered
yearly.
Psychology 232 — Development in Infancy. Exam
ines the biological, psychological, and sociocultural
determinants of development in infancy. Additional
topics include past and present conceptualizations
of infancy as well as discussion of at-risk infants.
Prerequisite: Psychology 114.1 term - 3 semester
hours. Normally offered yearly.

186 Suffolk University

Psychology 233 - Child and Adolescent Develop
ment. Examines physical, cognitive, emotional, and
social development in the child and the adolescent.
Surveys major theoretical approaches including
FYeudian, Eriksonian, behavioral, and Piagetian. Mfyor
focus is on normal development. Prerequisite:
Psychology 114.1 term - 3 semester hours. Normally
offered yearly. Formerly Child Psychology.
Psychology 234 - Psychology of Adolescence.
Examines the physical, cognitive, emotional, and social
aspects of adolescence. Attention is given to identity,
parent-adolescent relationships, values, sexuality, and
career development as well as psychopathology, drug
use and abuse, delinquency, and alienation. Prerequi
site: Psychology 114.1 term - 3 semester hours.
Normally offered alternate years.
Psychology 236 - Psychology of the Modern Family.
Fbcuses on the modem family as a psychological unit,
exploring: its strengths and weaknesses; roles and
relationships; its effective and ineffective functioning.
Special emphasis will be given to parenting and family
therapies. Prerequisite: Psychology 114.1 term 3 semester hours. Normally offered yearly.
Psychology 237 — Psychology of Wonwn. Explores
women’s psychological development and experience.
Covers gender roles and how society’s attitudes about
girls and women affect female self-concept, personal
ity, relationships, and work experience. Topics include
role combination, sexual harassment, and violence
against women. 1 term - 3 semester hoars. Normally
offered yearly.
Psychology 243 - Introduction to Organizational
Psychology. Explores ways in which the work
effectiveness of individuals may be enhanced. Topics
include organizational behavior, personnel functions,
human engineering in the workplace, and leadership.
Prerequisite: Psychology 114.1 term — 3 semester
hours. Normally offered yearly. Formerly Psychology
242, Industrial Psychology, and Psychology 344,
Organizational Psychology.
Psychology 245 — Consumer Psychology. Investi
gates the perceptual and motivational bases of con
sumer decision making in relation to advertising,
packaging, brand loyalty, and other marketing consid
erations. Prior familiarity with psychological principles
helpful but not essential. 1 term - 3 semester hours.
Normally offered yearly.

Psychology 322 - Cognition. Theory and research
on the human cognitive processes, including topics
from attention, perception, learning, memory, language
processing, and problem solving. Psychology 322 or
Psychology 323 required for psychology msyors.
Prerequisite: Psychology 114.1 term - 3 semester
hours. Normally offered yearly.
Psychology 323 - Brain and Behavior. Explores the
organic basis for human and animal behavior. Topics
include nervous system structure and function as well
as neurological contributions to motivation, emotion,
stress, and abnormal functioning. Psychology 323 or
Psychology 322 required for psychology msyors.
Prerequisite: Psychology 114.1 term - 3 semester
hours. Normally offered yearly.
Psychology 333 - AduH Development and Aging.
Considers developmental tasks in the bio-psycho-social
spheres which confront individuals and groups in the
span of life from young adulthood to death. Prerequi
site: Psychology 114.1 term - 3 semester hours.
Normally offered yearly. Formerly Adult Psychology
and Aging.
Psychology 343 - Personnel Psychology. Focuses
on recruiting, screening, placement, performance
assessment, training, and career development of per
sonnel in business and industry in order to match
abilities and tasks. Prerequisite: Psychology 114.
1 term - 3 semester hours. Normally offered yearly.
Psychology 351 - Introduction to Counseling Skills.
Explores and examines basic models of helping and
provides supervised practice of helping skills. Format
includes lecture, discussion, role-play, and video
feedback. Consent of the instructor is required for
admission. Prerequisite: Psychology 114.1 term 3 semester hours. Normally offered yearly. Formerly
Psychology 571, Helping Relationships.
Psychology 353 — Child and AduH Assessment.
Examines basic issues of test construction and key
principles of testing such as reliability and validity.
Selected intelligence and personality tests are dis
cussed and demonstrated, including the WAIS-R,
Bender-Gestalt, MMPI, T.A.T., and Rorschach.
Prerequisite: Psychology 114.1 term 3 semester hours. Normally offered yearly. Formerly
Psychological Testing.
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Psychology 356 - Learning and Changing Behavior.
Introduction to the basic concepts of operant and
respondent conditioning and observational learning.
Behavior modification programs in mental health,
education, business, and correctional settings are
surveyed. Legal and ethical issues are considered.
Prerequisite: Psychology 114.1 term -3 semester
hours. Normally offered yearly. Fbrmerly Behavior
Modification.
Psychology 359 - Psychology of Addictions. An
analysis of the dynamics of various addictions from an
individual, family, and social perspective. Includes an
historical approach, comparative theories, disease
concept, personality factors, treatment, and rehabili
tation. Prerequisite: Psychology 114.1 term 3 semester hours. Normally offered yearly. Fbrmerly
Psychology 108, Psychology of Alcoholism.
Psychology 363 — Environmental Psychology.
Examines the ways psychotechnology can improve
the human-environment interface. Built environments
such as housing, educational, recreational, medical,
industrial, and governmental facilites are viewed as
systems-design problems. Prerequisite: Psychology
114.1 term - 3 semester hours. Normally offered
alternate years.
Psychology 418 - Senior Seminar. Surveys the
development of important ideas and schools of thought
in psychology and/or examines opposing viewpoints on
current controversial psychological issues. Students
write and present papers on a topic of their choice.
Required for psychology msyors. Prerequisite: 5
courses in psychology, including Psychology 215 and
Psychology 2161L216.1 term - 3 semester hours.
Normally offered yearly.
Psychology 423 - History and Systems of
Psychology. Historical treatment of msqor develop
ments in psychology, with primary focus on various
schools and theories of psychology including structur
alism, functionalism, behaviorism, associationism,
gestalt, field theory, psychoanalysis, phenomenology,
and existentialism. Prerequisite: Psychology 114.
1 term - 3 semester hours. Normally offered alter
nate years.
Psychology 433 - Devotopmental Psyci•opalilolog]^
Considers the biological, psychological, and socio
cultural determinants of psychopathology in children
and adolescents. Adult psychopathology may also be
examined from a developmental perspective. Prereq
uisite: Psychology 114; Recommended: Psychology
233 or 234.1 term - 3 semester hours. Normally
offered yearly. Fbrmerly Psychological Disorders of
Childhood and Adolescence.

187

Psychology 453 - Oroup Dynamics. An historical
treatment of the development of group process in the
field of psychology. Includes T-group methods, psycho
drama, and role-playing. Treats present trends found
in sensitivity training, encounter, experience, and
therapy groups. Prerequisite: Psychology 114.1 term
- 3 semester hours. Normally offered alternate years.
Psychology 574 - Practicum in Psychology. Field
work placement of eight hours per week, under super
vision. Includes seminar and individual conferences.
Open to advanced students with at least 15 hours of
Psychology by consent of instructor. Prerequisite:
Psychology 351 recommended. 1 term - 4 semester
hours. Normally offered yearly.
Psychology 575 - Honors Thesis I. Student con
ceives of and designs an empirical research project
under the guidance of a faculty member. Required of
seniors in the Pyschology Honors Program by consent
of instructor and with approval of department chair
person. Prerequisites: Psychology 215 and Psychol
ogy 216IL216.1 term - 3 semester hours. Normally
offered in thefall.
Psychology 576 - Honors Thesis II. Student con
ducts and describes in both written and oral form an
empirical research project under the guidance of a
faculty member. Required of seniors in the Psychology
Honors Program by consent of instructor and with
approval of department chairperson. Prerequisites:
Psychology 215, Psychology 216IL216, and Psychol
ogy 575.1 term — 3 semester hours. Normally
offered in the spring.
Psychology 578 - Directed Study In Psychology.
Substantive reading/research in area of special inter
est directed by a faculty member. Open to junior and
senior msgors by consent of instructor and with
approval of department chairperson. 1 term 3 semester hours. Normally offered every semester.
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Science
No imUoi” available

AU Science courses must be taken with
their respective laboratories unless other
wise noted or waived by Avritten permission
of the Biology or Physics Department
Chairperson.
Setence 101-102 - Introduction to Physical Science.
Designed to acquaint non-science rntyors with physi
cal science. Topics drawn from astronomy, physics and
chemistry including questions relating to the nature
of matter, physical laws, and the structure of the
universe. Prerequisite: Introductory Math Sequence.
2 terra — 6 semester hours. Normally offered yearly.
Science L101-L102 - Physicsl Science Laboratory.
Basic laboratory measurements illustrating fundamen
tal concepts in the physical sciences. Prerequisite: Sci
101-102 or taken concurrently. 2 terms - 2 semester
hours. Normally offered yearly.
Science 104 - Lasers And Holography. Survey of
wave theory and quantum physics. Principles and
classification of lasers. Lasers in science and technol
ogy. Photography versus holography. Transmission and
reflection holograms. Application of holography. 3
semester hours. Prerequisite: Introductory Math
Sequence, and Sci 101 orPhys 151. Offered Spring
term.
Science L104 - Lasers and Holography Lab. Exper
iments with Lasers. Transmission, reflection and cylin
drical hologram preparation and viewing experiments.
1 semester hour. Prerequisite: Sci 104 or taken
concurrently.
Science L105 - Composite Physical Science
Laboratory. Combination lecture and laboratory with
the same laboratory materials as covered in SCI LlOl
and SCI LI02. This is Intended for transfer students
only who have received course credit in the physical
sciences at another school and who still need to satisfy
the laboratory requirement. Permission of instructor
required before registration. I term — 2 semester
hours. Offered yearly but only in the spring term.

Science 111 - Introduction to Planetary Astronomy.
History of Astronomy from the ancients to Newton;
light; telescope; sun, earth, moon planets, comets,
asteroids, meteors; space program, science and tech
nology in society. Observations and photographic ses
sions with Celestron 8 inch Cassegrain and 2 inch
refractors. For non-science mtqors. Prerequisite: Intro
ductory Math Sequence. 3 semester hours. Normally
offered yearly. Fall term.
Science 112 - Introduction to the Universe. Astron
omy of the cosmos; Sun, stars, interstellar materials,
galaxies, pulsars, quasars, black holes; nature of time
relativity cosmology. Observations and photographic
sessions with Celestron 8 inch Cassegrain and 2 inch
refractors. For non-science m^ors. Prerequisite: Intro
ductory Math Sequence. 3 semester hours. Normally
offered yearly. Spring term.
Science L111-L112 - Astronomy Laboratory I, II.
Laboratory concentrating on observational astronom
ical techniques both in the classroom and under the
stars using telescopes, astro-photography, and com
puter simulation. Some labs meet evenings. Lab should
be taken in corqunction with Science 111, 112.2 term
— 2 semester hours. Normally offered yearly.
Science 113** - Intrcductlon to Celestial Navigation.
Principles of position-finding by lunar, sun, planet and
star sights. Use of the sextant, chronometer, almanac,
sight reduction tables, and plotting instruments. Lab
oratory experience includes taking sights and lines of
position, and pocket calculator navigation. This course
cannot be used to satisfy the laboratory science
requirements. Prerequisite: Introductory Math
Sequence. 1 term — 3 semester hours. Normally
offered yearly.
Science 114** - Coastal navigation. The magnetic
compass, its characteristics and corrections. Dead
reckoning; course, speed and distance. The depth
sounder for course reference and correction. Hand
bearing compass and line of sight position fixes. RDF,
radio direction finder and radio beacons. LORAN and
precise electronic position finding techniques. This
course cannot be used to satisfy the laboratory sci
ence requirement Prerequisite: Introductory Math
Sequence. Normally offered yearly.
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“Science L115, Navigation Laboratory, which corre
sponds to those courses, is only offered in the
sununer term. This requires that students register
for the laboratory in the summer and pay the
summer registration fee for 2 credit hours plus the
lab fee.

Science LI 57 — Underwater Ibchnlques. Theory
and application of self-contained underwater breath
ing apparatus as a tool to support operations in an
underwater environment. Physician’s approval
required. 3 hours laboratory. 1 term — 1 semester
hour.

Science L115 - Navigation Laboratory. Practical use
of techniques of Costal Navigation and Celestial Navi
gation in an at-sea environment. The laboratory expe
rience will include electronic navigation methods,
LORAN-C and RDF, as well as DR and celestial naviga
tion at night. This course cannot be used to satisfy the
laboratory science requirements. Permission ofinstruc
tor required. Prerequisite: SCI 113 or SCI 114.1 term
— 2 semester hours. Normally offered in alternate
years in the summer term only (which required a
summer 2 credit hour registrationfee plus labfee).

*Sclence 251 - introduction to Coastal Geology I.
A broad overview of the physical and geological pro
cesses occurring within the coastal and marine zones.
The fundamentals of geology and oceanography will
be introduced. One required field trip. 3 hours lecture.
1 term - 3 semester hours. Normally offered evening.

Science 121 - Basic Chemicai Science. Principles
of chemistry with illustrations from everyday life.
Topics include an introduction to atoms; radioactivity;
chemistry of selected elements; chemical compounds;
chemical equations; stoichiometry; solutions; acids,
bases, salts and water; gases; air and water pollution.
Specifically designed to satisfy the Science require
ment when taken with Science 122, L121-L122. May be
used as credit by non-science mqjors only. 3 hours
lecture. Laboratory optional. Prerequisite: Math
101-103, or Math 143 or Math 161.1 term - 3 semester
hours. Normally offered yearly, days only.
Science 122 - Applied Chemical Science. Organic
chemistry and biochemistry are discussed. Other
topics emphasize applications of techniques and may
include: chemical instrumentation, industrial chemis
try, agricultural chemistry, food chemistry, household
chemistry, chemistry of medicines, forensic chemistry,
and energy. Specifically designed to satisfy the Science
requirement when taken with Science 122, L121-L122.
May be used as science credit by non-science majors
only. 3 hours lecture. Laboratory optional. Prerequi
site: Science 121.1 term - 3 semester hours.
Normally offered yearly, days only.
Science L121-L122 - Basic Chemical Science Lab
oratory and Applied Chemical Science Labora
tory. The principles of chemistry and its applications
demonstrated through experimentation. 2-hour labo
ratory period. Concurrent enrollment in Science 121-122
required. 2 terms - 2 semester hours. Normally
qffered yearly, days only.

*Science L251 - Introduction to Coastal Geology I
Laboratory. An introduction to laboratory and field
techniques used in the geological study of coastal
environments. Field trips will be taken to local coastal
areas. 3 hours laboratory. 1 term - 1 semester hour.
^Science 252 - Introduction to Coastal Geology II.
Coastal environments will be analyzed with an empha
sis on the important environmental characteristics of
these areas. Management and environmental prob
lems within the coastal and offshore areas such as
beach erosion, beach access, and oil spills will be
considered. One required field trip. Science L252 must
be taken concurrently. Prerequisite: Science 251.
3 hours lecture. 1 term - 3 semester hours.
*Scionce L252 - Introduction to Coastal Geology II
Laboratory. An introduction to laboratory and field
techniques used in the geological study of coastal
environments. Field trips will be taken to local coastal
areas. 3 hours laboratory. 1 term - 1 semester hour..
*Note: Science 251-252, L251-L252 serve the com
bined interest of the Biology and the non-science
mqjors as each may qualify for either Marine Science or
all-college requirements.
Sclonco 253 - Introduction to Marino Studies. A
multidisciplinary, interinstitutional course with marine
related topics from the humanities, social sciences, and
natural sciences. Lecture laboratory andfield trips.
1 term - 3 semester hours.
Science 303 - Criminalistics. Application of the
principles of forensic science in evaluating physical
evidence, with emphasis on its role in criminal investi
gation. Class experiences may include analysis of
simulated crime scenes and samples, expert guest
lectures, and field trips. 1 term - 3 semesters hours.
No prerequisites. (Does not satisfy university natu
ral science requirement.) Normally offered yearly
and summers, days only.
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Science 433 — Envirenmental Science Tschnology.
A field or laboratory program conducted during a
six-month residency at an affiliated agency. Oral and
written reports are required. Each program is directed
by an agency supervisor. Prerequisite: JuniorISenior
Status, approval by Biology Chairperson. 12 semes
ter hours.
Science 533 — Environmental Science Tschnology
— Directed Study. Part time involvement with a
laboratory or field-oriented project at a local agency.
Ten contact hours, a project report and a monthly
seminar required. Course may be repeated for up to 12
semester hours. Prerequisites: approval ofBiology
Department Chairperson. Multiple terms - 4 semes
ter hmirs each.
NOTE: Science/Biology courses are offered in support
of the Environmental Technology Program but are
open to other students qualifying within the Biology
curriculum.
Science 570 - Medical Technology Intemahip. The
academic program of training experiences within the
hospital schools of Medical Technology as defined in
the areas of Clinical Chemistry (Science 573), Hema
tology (Science 676) or equiv^ent courses. Internship
- 1 year. 32 semester hours.
Science 599 - Special Tcpice. A course with special
interest topics in science which are interdisciplinary
or multidisciplinary. Primarily for graduate-level stu
dents or advanced undergraduates. The course car
ries a special designation indicating the specific science
focus of the offering. Prerequisites: Advanced science
standing consistent with the subject matter content
ofthe special topic. 1 term -1-4 semester hours.
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Department of Sociology
Professors: Spitzer, Sullivan (Chairperson)
Associate Professors: Holley, Manning,
Morton, Todd, Topitzer
Assistant Professors: Howell
Senior Lecturer. Skeffington
Lecturers: McCauley, Sanford, Ogg
As one of the social sciences, sociology
studies society, social systems and the rela
tionships individuals have with these sys
tems and with one another. The major in
sociology offers a traditional General Sociol
ogy experience as well as three specialized
programs which provide student career
options and reflect special research inter
ests of the faculty. These programs are:
Criminology and Law, Health and Human
Services, and Aviation Sciences.
Required Core Courses
Four courses are required for all sociology
majors:
Sociology 113 - Introduction to Sociology
(credit not applied to major; must be
taken before other sociology courses)
Sociology 214 - Research Methods
Sociology 215 - Sociological Theory
Sociology 483 - Professional Practicum I
Related Electives
Students must complete a minimum of two
of the following courses:
Sociology 216 - Social Problems
Sociology 223 - The Family in
Contemporary Society
Sociology 224 - Sociology of Power
Sociology 226 - Religion in American
Society
Sociology 229 - Social Class and
Inequality
Sociology 230 - Historical Sociology
Sociology 235 - Sociology of Law

General Sociology Programs
The program in General Sociology offers a
broad and substantial exposure to the
problems and prospects associated with
culture, institutions, human relationships
and the social process. It provides students
with a fundamental behavioral science
knowledge base from which to approach
careers in business or the professions. It is
also an excellent vehicle for transition to
graduate study. The requirements for Gen
eral Sociology may be satisfied by taking 18
hours of sociology beyond the 16 hours in
the required core (10) and related electives
(6), for a total of 34 hours in sociology.
Under the direction of their faculty advisor,
students will develop a curriculum plan for
electives in sociology and related disciplines
consistent with their personal academic
and career goals.

Criminology and Law Program
The program in Criminology and Law equips
the student with the necessary knowledge
and skills to enter, and be effective in, the
various fields of adult criminal justice and
juvenile justice. An emphasis upon the
relationship between law and society makes
it an equally valuable track for graduate
legal studies. In addition to the 16 hours in
the required core (10) and related electives
(6), students in the Criminology and Law
program are required to take the following
three courses:
Sociology 233 - Introduction to Crime
and Delinquency
Sociology 234 - Introduction to Criminal
Justice Systems
Sociology 433 - Seminar in Crime and
Delinquency
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Students must also select two courses from
the following:
Sociology 235 - Sociology of Law
Sociology 236 - Sociology of Deviance
Sociology 275 - Women and Crime
Sociology 333 - Private Security
Sociology 334 - Sociology of Policing
Sociology 335 - Corrections and
Punishment
Sociology 336 - Probation and Parole
Sociology 337 - Juvenile Justice and
the Law
Sociology 338 - White Collar Crime
Sociology 339 - Sociology of Social Control
Sociology 512 - Aviation Law
Completion of a free sociology elective
accumulates a minimum nugor requirement
of 34 hours.
A pre-law advisor is available within the
department for those students within the
Criminology and Law Program interested in
seeking admission to law school. SOC 213 Personal Computer Techniques is recom
mended for students whose career goals
include collection, analysis and processing
of criminal justice data. SCI 303-Criminal
istics, which deals with forensics in crimi
nal investigation, is equally valuable.

Aviation Sciences Program
The Aviation Sciences program prepares
students for careers in aeronautics by pro
viding them with a thorough understanding
of the technological, economic and political
elements associated with the major systems
and organizations which make up the avia
tion and aerospace community. It also offers
a comprehensive continuing education
experience for those already in aviation
who wish to complete or further their
college education in a compatible environ
ment. In addition to the 16 hours in the
required core (10) and related electives (6),
students in the Aviation Sciences program
are required to take the following three
courses:

Sociology 287 - History of Aviation
Sociology 510 - Aviation Science and
Technology
Sociology 511 - Seminar in Sociology
of Aviation
Students must also select two courses from
the following:
Sociology 385 - Sociology of
Transportation
Sociology 484 - Professional Practicum II
Sociology 485 - Professional
Practicum III
Sociology 486 - Professional
Practicum IV
Sociology 520 - Airport Management
Sociology 521 - Seminar in Human
Factors Methods
Completion of a free sociology elective accu
mulates a minimum major requirement of
34/36 hours, depending upon the number of
four credit Professional Practica included.
Due to the expanding role of computers in
aviation, students are encoiuaged to include
SOC 213-Personal Computer Techniques in
their curriculum plan.
Aviation Science msyors may apply to
become part of a special Cooperative
Education Program established with the
Federal Aviation Administration, leading to
a career in Air Traffic Control. Interested
students should see Professor Sullivan for
details.
Continuing education opportunities are
available for aviation professionals such as
pilots and controllers who wish to build
ratings and certificates into their academic
program. Sociology 483-486 (Professional
Practica I-IV), are designed to meet the
needs of students pursuing continuing edu
cation while working in applied aviation
settings.
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Health and Human Services
Program
The Health and Human Services program
provides students with a comprehensive
introduction to the goals,organization, and
functions of the m^or health and human
services delivery systems. Graduates not
only possess the behavioral and communi
cation skills necessary for bachelor degree
practitioners, but are equally well prepared
for graduate study in their chosen special
ties. In addition to the 16 hours in the
required core (10) and related electives (6),
students in the Health and Human Services
program are required to take the following
three courses:
Sociology 243 - Introduction to Social
Services
Sociology 254 - Orientation to Health
Professions
Sociology 443 - Seminar in Health and
Human Services
Students must also select two courses from
the following:
Sociology 244 - Social Work with Families
Sociology 228 - Cultural Diversity and
Human Needs
Sociology 253 - Medical Sociology
Sociology 273 - Women in Contemporary
Society
Sociology 343 - Child Welfare Services
Sociology 344 — Community Organization
Sociology 353 - Health Care Management
Sociology 355 - Women and Health
Sociology 356 - Sociology of Aging
Completion of a free sociology elective
accumulates a minimum mgjor requirement
of 34 hours.
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Because of the growing importance of data
processing in health and human services,
SOC 213-Personal Computer Techniques is
recommended for aU students participating
in this program. Students should also con
sult with their advisors regarding relevant
electives offered by the departments of
Psychology and Psychological Services.
Continuing education opportunities are
available for professionals in the field of
health and human services who wish to
incorporate work experience into their
program planning. Sociology 256-259
(Special Topics in Applied Sociology) and
Sociology 358 (Advanced Studies in
Applied Settings) are specifically designed
to meet the needs of students pursuing
continuing education while working in
applied settings. Because of the close rela
tionship between health and human ser
vices and related social science disciplines,
students should consult with their advisors
regarding selection of electives in such
areas as psychology, education, history and
economics.

Honors in Sociology
Majors who do exceptionally well in sociol
ogy courses may be eligible for participa
tion in the Honors Program in Sociology.
Interested students should consult the
Director of the Sociology Honors Program
for further information on requirements
and initiation to Alpha Kappa Delta (the
Sociology Honor Society) and Phi Alpha
Sigma (the Criminal Justice Honor Society).
General guidelines for honors include a
minimum of 3.4 cumulative average in the
major upon graduation and acceptance by
designated sociology faculty of a completed
honors thesis or project.
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Alpha Kappa Delta Alpha Kappa Delta is
the National Honor Society for Sociology
majors and Graduate Students who have
demonstrated excellence in Sociology.
Its purpose is to promote in each of the
various chapters an interest in Sociology,
research in social problems and activities
leading to human welfare. The Suffolk
Chapter has been designated Iota of Massa
chusetts. To be eligible for membership,
candidates must have a “B” (3.0) average
overall as well as a “B” (3.0) average in
sociology courses. Students must have taken
at least 10 credit hours of Sociology.
Alpha Phi Sigma An affiliate organization
of the Academy of Criminal Justice Sci
ences, Alpha Phi Sigma is the National
Honor Society for students mEyoring in
fields related to criminal Justice sciences.
To qualify for membership students must
have (1) a cumulative grade point average
of 3.0, (2) a 3.2 average in criminal justice
courses, (3) complete at least one third of
the credit hours required for graduation,
and (4) successfully complete at least four
courses in the criminal justice field.
The Suffolk University Chapter of Alpha
Phi Sigma is Pi Sigma.

Associate Degree
The department offers associate degrees in
two program areas: Criminology and Law,
and Health and Human Services. Students
may receive associate degrees in these
areas after completing 62 credit hours. The
sociology requirements for these degrees
include Research Methods, Sociological
Theory and at least five additional careerrelated courses in sociology. Students seek
ing the associate degree should consult
with their advisors on an appropriate pat
tern of course selection.

Certificates Students who successfully
fuMU the requirements for programs in
Criminology and Law, Aviation Sciences
and Health and Human Services may apply
for certificates of completion. Students
should consult with their advisors on proper
procedures for certificate awards.

Minors in Sociology
Minors in sociology may be obtained by
completing eighteen hours of coursework
(6 courses). The minor requirement is
satisfied by successful completion of two
core courses (Sociology 113-Introduction to
Sociology and one of the following: Sociol
ogy 214-Research Methods, or Sociology
215-Sociological Theory). Students must
also complete four electives in sociology.
Electives may be chosen from any combi
nation of sociology offerings but students
interested in concentrating their minor
coursework in a specific program area may
wish to select all of their electives from
that area.

Sociology

Sociology Courses
Sociology 113 - Introduction to Sociology. An intro
duction to the sociological understanding of human
interaction, group process and social structures. Stu
dents are introduced to basic concepts, theories and
methods of sociological investigation. 1 term 3 semester hours. Normally offered every semester.
Fulfills the Social Science Option. Requiredfor all
sociology majors.
Sociology 213 - Personal Computer TMhniquss.
How to use personal computers for writing, drawing
charts, presenting budgets, and workplace training.
Skills acquired include word processing, paint and
graphics programs, spreadsheets, and situation simula
tions for those working with people. Typical software
used includes PC-Write, PC-Paint, Lotus 1-2-3, and
WordPerfect. No previous knowledge or use of com
puters needed. Useful computer literacy course for
those with no math or computer programming needs.
1 term - 3 semester hours. Normally offered yearly.
SocMcgy 214 - Research Methoda. How sociolo
gists decide what to study, and how they select a
research design, sample and collect data, analyze
results, interpret findings, and write up reports.
Students are introduced to the techniques most fre
quently used by sociologists and undertake their own
small research project. 1 term - 3 semester hours.
Normally offered every semester. Requiredfor all
sociology majors.
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Sociology 223 - The Family In Contemporary
Society. An exploration of problems and prospects for
family life in American society. Emphasis is placed on
the relationship between families and other social
arrangements, and the changing functions of families
in contemporary society. 1 term - 3 semester hours.
Normally offered alternate years.
Sociology 224 - Sociology of Power. A consider
ation of power in many areas of social life, from the
family to the political system with special attention to
its significance in inequality, social movements and
social change. 1 term — 3 semester hours. Normally
offered alternate years.
Sociology 225 - Sociology of Romance. The mean
ing of romance and courtship today and its social
consequences in marriage, homogamy, stratification
and divorce. The historical origins of romanticism and
the sources of romance in socialization, books and
magazines, television and movies, popular music and
peer group membership are also considered. 1 term —
3 semester hours. Normally offered alternate years.
Sociology 226 - Religion In American Society. An
examination of the fundamental purpose and func
tions of religion in society. Msyor religious systems in
American are analyzed in terms of basic values and
structure. The impact of changes in religious organiza
tions upon clergy, laity and society are discussed.
1 term - 3 semesters. Normally offered alternate
years.

Sociology 215 - Socldoglcel Theory. An examina
tion and comparison of the origin, development and
structure of the m^jor theoretical approaches in
contemporary sociology. Contributions of different
branches of sociology to theory are explored with
special attention to the relevance of sociological
explanations for society and the social process. 1 term
— 3 semester hours. Normally offered every semes
ter. Requiredfor all sociology majors.

SocMcgy 227 - SccMcgy of Mlnorltlos. An investi
gation of the dynamics of conflict and cooperation in
race and ethnic relations. Emphasis is placed on the
social context within which groups are identified and
treated as minorities, the social origins of prejudice,
scapegoating, and discrimination and pathways to
conflict resolution, containment and escalation. 1 term
— 3 semester hours. Normally offered alternate
hours.

Sociology 216 - Social Problems. An examination of
traditional and contemporary problems associated
with m^or social institutions such as the family,
economics, government and education. Social forces
related to ethnicity, social class, health and welfare,
and urbanization are also included. Alternative reme
dial measures based on behavioral science theories are
discussed. 1 term — 3 semester hours. Normally
offered alternate years.

SocMogy 228 - CuKural Diversity and Human
Hoods. Enables students to examine, as well as
develop an awareness and appreciation of, diversity
within today’s society. Providing an overview of the
mtyor racial, ethnic and cultural groups in the U. S., the
focus is on the ways in which cultural awareness
enhances professional helping relationships and
improves the operation of human services systems.
1 term — 3 semester hours. Normally offered alter
nate years.
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Sociology 229 - Social Clasa and InequalRy. This
course examines the difference between the life expe
rience of those who are rich, poor and middle class.
Topics include: the eUte in Boston; theories of inequal
ity; blue collar neighborhoods; the hard living poor;
and ethnic and sexual stratification. 1 term 3 semester hours. Normally offered alternate years.
Sociology 233 — Introduction to Crime and Delin
quency. An in-depth introduction to theoretical per
spectives on criminal and delinquent behavior. The
course reviews the social dimensions of crime and
delinquency (e.g. categories of offenses and offenders,
victimization patterns, regional variations, etc.) and
offers a brief analysis of criminal justice issues. 1 term
- 3 semester hours. Requiredfor all majors in the
Criminology and Law Program. Normally offered
every semester.
Sociology 234 - Introduction to Criminal Justica
Systama. An overview of issues and social variables
involved in the pre-arrest and arrest stages followed by
a more in-depth analysis of pre-trial, trial, sentencing,
and correctional phases. Sociological and criminal
justice models are examined and compared with the
actual processes and purported functions of criminal
justice agencies. 1 term - 3 semester hours.
Prerequisite Sociology 233. Requiredfor all majors
in the Criminology and Law Program. Normally
offered yearly.
Sociology 23S - Sociology of Law. Law and legal
systems are examined in contemporary society. Empha
sis is placed upon the manner in which legal structures
and processes interact with other social arrangements
and are transformed over time. 1 term - 3 semester
hours. Fulfills the Social Science Option. Normally
offered yearly.
Sociology 236 - Sociology of Deviance. Deviant
behavior is analyzed in terms of socialization, deviant
roles and identities, social control, and other social
processes. Specific forms of deviance are discussed
from a variety of sociological perspectives. 1 term 3 semester hours. Normally offered alternate years.
Sociology 243 - Introduction to Health and Human
Service*. A survey of the fundamental values, organi
zation and methods of practice of the msyor health and
human services delivery systems. Problems associated
with resource allocation and client base needs in the
context of economic and political priorities are dis
cussed. Alternative role models for professional work
ers in public and private settings are also evaluated.
1 term - 3 semester hours. Requiredfor all majors in
the Health and Human Services Program. Normally
offered yearly.

Sociology 244 - Social Work wtth Famlllos. This
course will provide an in-depth analysis of family
dynamics as well as some beginning skills in counsel
ing families. Using a systems approach, students will
learn about family roles, sibling constellations and
different types of families. The importance of ethnicity
and culture in shaping family values and organization
will be emphasized. Students will be encourgaged to
study their own families of origin so they might better
understand how families change. 1 term - 3 semester
hours. Normally offered alternate years.
Sociology 253 - Nodical Sociology. The course
explores social factors in health, illness, death and
healing. Attention is given to the social organization of
medical care including the roles the physician and
patient, the clinic and hospital, public health and
preventive care 1 term - 3 semester hours. Fulfills
the Social Science Option. Normally offered yearly.
Sociology 254 - Orlontatloii to HoaKh Professions.
The course surveys the role of allied health profes
sions in the delivery of health care. The history and
current practice of allied health professions are
reviewed and the relationship between caregivers
managers and support staff is explored. 1 term 3 semester hours. Required for all majors in Health
and Human Services. Normally offered yearly.
Sociology 256-259 - Special Ibpics In Applied
Sociology. Specialized topics based on clinical train
ing and experience for professionals. These credits can
only be apphed to general college elective require
ments and are only available to sociology mtuors.
Content, prerequisites and hours to be announced.
Sociology 264 — Technology and Society. An exami
nation of the ways in which social structures and
processes influence and are affected by modem tech
nology. The transformation of ideas, needs and social
practices in technologically advanced societies is con
sidered in conjunction with changes in the way in
which we understand the world, the nature of work
and leisure, the processing of information and the
character of social institutions. 1 term - 3 semester
hours. Normally offered alternate years.
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Sociology 265 - Computer* and Society. An intro
duction to computers and their impact on society. The
course examines the development, working principles
and uses of computers in areas such as industry,
offices, homes, schools, medicine, air transport and
artificial intelligence. Topics include: health and safety
issues; crime; vandalism and computer security; careers
in computing; futurology; high technology applica
tions; and the ideology of computers in society
1 term - 3 semester hours. Normally offered alter
nate years.
Sociology 273 — Womaii In Contomporary SocMy.
A critical analysis of theory and research related to
the socialization, roles and social participation of
women in contemporary society. I term - 3 semester
hours. Fulfills the Social Science Option. Normally
offered yearly.
Sociology 278 — Woman and Crime. A consideration
of women as victims of crime, as criminals, and as
crime-fighters. A look at the extent and nature of the
relationship between women and crime in America.
1 term - 3 semester hours. Normally offered alter
nate years.
Sociology 276 - Sex and Society. An examination of
human sexuality as experience and institution. Sexu
ality is considered in relationship to power, love, reli
gion, family, race, gender, sexual orientation, violence
and court^p. 1 term - 3 semester hours. Normally
offered alternate years.
Sociology 283 - Sociology of Work and Occupa
tions. A discussion of the world of modem work that
includes the origins of contemporary industry and job
characteristics, the current industrial and occupa
tional picture, and the future of human labor. Atten
tion is given to conditions of work, problems of
alienation, occupational and role changes, and worker
control of work life. 1 term - 3 semester hours.
FulfiUs the Social Science Option. Normally offered
alternate years.
Sociology 285 - Socldogy of Organisations. An
exploration of the place and internal characteristics of
organizations in modem society. Organizations are
studied as the source, solution, and focus of many
important problems in social life. 1 term - 3 semester
hours. Normally qffered alternate years.
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Sociology 286 — Stomon and Work. An exploraticm of
the relationship between gender roles, work environ
ments, and careers in American Society. The problems
and prospects faced by women in the world of work
are considered with special attention to power and
sexism in the workplace, domestic vs. organizational
work, role conflicts for working women, and the rela
tionship between changing images of women and
changing patterns of female employment. 1 term 3 semester hours. Normally offered yearly.
Socldcgy 287 - History of Aviation. This course
traces the history of aviation systems and technology
in America from the Wrights to our current massive
aviation and aerospace complex. Parallel developments
in the growth of aeronautics and American culture are
explored. And the traditional and continuing impor
tance of aviation as a commercial, political and mili
tary force in American society is examined. 1 term 3 semester hours. Requiredfor all majors in the
Aviation Sciences Program. Fulfills the Social
Science Option. Normally offered alternate years.
Sociology 320 - Ireland: A Social Proflla. An exami
nation of the m^jor social forces, events and individu
als that contributed to the development of the culture
of Ireland. Contemporary issues and sociai problems
will be included. And the relationship between Ireland
and the United States will be discussed. 1 term 3 semester hours. Normally offered alternate years.
Sociology 324 - Historical Sociology. Special topics
in historical sociology using the latest sociological and
historical methods. Themes include the making of
modem society from pre-industriai times to the pres
ent; romance and family change; class and social
movements; economic and occupationai change; and
social and political beliefs. 1 term - 3 semester hours.
Normally offered alternate years.
Sociology 328 - Popular Cultura In Amarlca. An
investigation of the images of life provided by mass
communications, the educational system and official
culture. Topics include: the growth of the youth
culture since the 1950s; images of working people;
women, minorities and advertising; changing ideas of
success; consciousness raising and contra-cultures.
1 term - 3 semester hours. Normally offered yearly.
Sociology 333 — Privata Sacurlty. An investigation
of the social sources and consequences of the private
(non-public and profit-oriented) provision of policing
and security forces. Historical and contemporary
forms of private policing are examined in connection
with the changing nature of the security problem, the
relationship between public and private policing and
the more general issues raised by the buying and
selling of security. 1 term - 3 semester hours.
Normally qffered alternate years.
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Sociology 334 - Sociology of Policing. An investiga
tion of the emergence, organization, and structure of
police systems. The course focuses on the conditions
surrounding the relationship between the police and
policed in different historical, political and economic
contexts. 1 term — 3 semester hours. Normally
offered alternate years.
Sociology 335 — Corrections and Puntehment. A
sociological exploration of coercive and incapacitative
responses to crime. Attention is given to the origins
and patterning of segregative controls, the correc
tional claims of prison systems, alternatives to incar
ceration and relationships between types of crime,
and criminals, and varieties of punitive response.
1 term - 3 semester hours. Normally offered alter
nate years.
Sociology 336 - Probation and Parole. Correctional
theories are reviewed along with the historical devel
opment of probation and parole. Current research and
analytical perspectives reflecting on administrative
problems, innovative policies and the internal philo
sophical inconsistencies of these systems are exam
ined. 1 term - 3 semester hours. Normally offered
alternate years.
Sociology 337 - Juvenile Justice and the Law.
Considers the problems surrounding the legal defini
tion and handling ofjuveniles who confront the law as
offenders, clients and victims. Attention is devoted to
the study of the special legal categories and proce
dures established for juveniles, the problems facing
professionals providing juvenile services and the most
significant directions of legal and social change affect
ing youth in our society. 1 term - 3 semester hours.
Noramlly offered alternate years.
Sociology 338 - White Collar Crime. An examina
tion of the relationship between crime, business activ
ity, and technology with special attention to the crimes
of the powerful and the changing relationship between
economic development and criminal activity. 1 term 3 semester hours. Normally offered alternate years.
Sociology 339 - Sociology of Social Control. An
examination of the sources, nature and consequences
of social control in a variety of cultural and historical
contexts. Particular attention will be devoted to the
relationship between social regulation and the struc
tures of modem social life. 1 term - 3 semester hours.
Normally offered alternate years.

Sociology 340 — Domination In Everyday LHa. This
course will focus on the forms of domination operating
in society and its consequence for various social groups.
Selected topic areas and issues include: social atti
tudes; agents of domination ideology as a system of
social practices; regular patterns of action which
enable mling groups to acquire and maintain support
for a world view favorable to their interests. 1 term 3 semester hours. Normally offered alternate years
Sociology 343 - Child WoHar* Sarvicaa. A survey of
the historical development and current composition of
services for children, including income maintenance,
daycare, foster and institutional care and the adoption
process. 1 term - semester hours. Normally offered
alternate years.
Sociology 344 - Community Organization. A study
of the different types and functions of communities.
Through identil^ng community needs, resources and
structures, students learn effective ways to organize
for change. 1 term — 3 semester hours. Normally
offered alternate years.
Sociology 353 - Health Cara Management. A study
of the current philosophy and practice relating to
health services and administration. Class discussion, a
semester project relating to a clinical settiirg and
analysis of problems peculiar to health care delivery
are included. 1 term — 3 semester hours. Prerequi
site Sociology 253. Normally offered alternate years.
Sociology 355 — Women and Health. An exploration
of topics that relate particularly to women as provid
ers and consumers in the health care system. The
course will consider historical and current informa
tion on issues of reproduction, technology, health and
illness. 1 term — 3 semester hours. Normally offered
yearly.
Sociology 356 — Sociology of Aging. A consideration
of the physiological, psychological and social factors
associated with the aging process. Contemporary
American values toward the elderly are compared and
contrasted with historical and cross-cultural studies.
Current opportunities and techniques enabling the
elderly to enrich and expand their societal roles are
explored. 1 term - 3 semester hours. Normally
offered alternate years.
Sociology 358 - Advanced Studios In Applied
Sotting*. Practica-based training for health and
human services professions working in specialized
clinical settings. These credits can only be applied to
general college elective requirements and are only
available to sociology mqjors. 1 term - 3 semester
hours. Prerequisites: Sociology 256,257, 258,
and 259.
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Sociology 385 - Sociology oflWinsportatlon. A
consideration of social factors and issues associated
with the systems, technology and equipment employed
in the movement of people, goods and energy sources
on land, sea and in the air. Particular attention is paid
to cultural implications related to the development of
the automobile. And the reciprocal elements between
aircraft and automobile design are also highlighted.
1 term — 3 semester hours. Normally offered alter
nate years.
Sociology 423 - Indopondont Study. Members of the
department hold special meetings with students and
direct them in investigating topics of interest in sociol
ogy. Arrangements for independent study must be
approved by the supervising instructor and the Depart
ment Chairperson. 1 term - 3 semester hours.
Restricted tojuniors and seniors.
Sociology 433 - Somlnor In Crtmo and OoNnquoncy.
An analysis and interpretation of empirical and theo
retical issues in criminology and delinquency studies.
Selected topic areas include: classical and modem
theory, etiology, criminal justice systems and the sociol
ogy of law. 1 term - 3 semester hours. Prerequisites:
Sociology 233 and 234. Restricted tojuniors and
seniors. Requiredfor all majors in the Criminology
and Law Program. Normally offered yearly.
Sociology 483 - Profoaslonal PracUcum I. Students
are provided with the opportunity to apply behavioral
science course materials in a supervised field setting
consistent with their personal career goals or particu
lar academic interest. The course includes a minimum
eight hour per week placement, hands-on participant
observation experience, a field-note journal, smaU-group
discussion and a final term project report. 1 term 4 semester hours. Requiredfor all sociology majors.
Normally offered every semester.
Sociology 484-486 - ProfOMloiial PracUca. Addi
tional practica sections for those students who wish to
intensify or extend their field experience. They may
also be used for special off-campus projects or research.
Continuing education students may wish to have their
current or prior professional activities reviewed for
application to practicum courses. Requests for
additional practica must be approved by the
directing professor and the Department Chairperson.
1 term — each segment 4 semester hours. Offered by
arrangement.
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Sociology 510 - Aviation Sclonco and TKhnology.
A survey of the problems and prospects associated
with the development and organization of aviation and
aerospace technology into the 21st Century. Basic
aerodynamics, aircraft and spacecraft design, air traf
fic control and the national airspace system will be
included. The significance of human factors for the
aviation community will be a central theme. 1 term —
3 semester hours. Requiredfor all majors in the
Aviation Sciences Program. Normally offered alter
nate years.
Sociology 511 -Somlnor In Sociology of Aviation.
Significant issues and problems associated with msgor
systems within the aviation community are discussed.
The course examines interaction between the Federal
Aviation Administration, the air transport industry,
aircraft manufacturers, general aviation and related
professional associations. 1 term - 3 semester hours.
Requiredfor all majors in the Aviation Sciences
Program. Normally offered alternate years.
Sociology 512 — Aviation Law. An examination of the
relationships between the law and the aviation com
munity. Particular attention will be paid to the manner
in which legal forces affect the interactive process
between governmental and private aviation systems
and the quality of life for aviation professionals, i term
- 3 semester hours. Normally offered alternate years.
Sociology 520 - Airport ManagonwnL Mtyor ele
ments in the process of airport planning and manage
ment will be presented within the context of CMtununity
development. Problems inherent in the relationship
between airports and the community at large will be
discussed. Human factors associated with the role of
airport manager will also be examined. 1 term - 3
semester hours. Requiredfor those in the M. S. in
Human Resource Developmentfor Aviation Systems
Program. Normally offered alternate years.
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SocMegy 530 — Aviation Intarnohlp. Application of
human factors methods in an assigned aviation field
placement. Students spend fifteen hours per week in
the field setting, participate in small-group discus
sions and complete a comprehensive, in-depth analysis
of the field experience. 1 term - 3 semester hours.
Prerequisite: Sociology 521. Requiredfor those in the
M. S. in Human Resource DeveUrpmerUfor Aviation
Systems Program. Offered by arrangement.
Sociology 521 - Human Pactoro Mathodo. An exam
ination and evaluation of the application of human
factors methods to professional positions in aviation
organizations. Suggestions for improved role perfor
mance and training programs for pilots, air traffic
controllers, flight attendants and flight operations
personnel are presented. 1 term — 3 semester hours.
Requiredfor those in the M.S. in Human Resource
Developmentfor Aviation Systems Program.
Normally offered alternate years.

Stattoties

Statistics
No major available

Coordinator: Carilli
The Statistics Program is a cooperative ven
ture undertaken by the Department of
Mathematics & Computer Science and the
Department of Economics. The program
consists of two courses in statistics which
will be taught by faculty from the two
departments. The several sections of each
course offered each semester will use a
common textbook and a common syllabus.
Both courses wiU include training in the
use of statistical software packages such as
Minitab to solve various types of problems.

Statistics Courses
STATS 211 - liitroduetion to Statistics I. Fundamen
tals of economic and business statistics; collection and
presentation of data; frequency distributions, measures
of central tendency, dispersion, and skewness. Elemen
tary probability theory; conditional probability, statis
tical independence, Bayes Theorem, and expected
value. Probability distributions including: binomial,
Poisson, and normal. Sampling and sampling distribu
tions. This course replaces MATH 113 and EC 291.
Prerequisite: MATH 103 or equivalent. 1 term 3 credits. Normally offered each semester.
STATS 212 - Introduction to Statistic* II. Continua
tion of STATS 211. Estimation, hypothesis testing, anal
ysis of variance, chi-square tests. Simple regression
and correlation analysis, multiple regression and cor
relation analysis, introduction to time series analysis,
introduction to decision making under uncertainty,
and index numbers. This course replaces EC 292. jPrerequisite: STATS 211.1 term - 3 credits. Normally
offered each semester.
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Women’s Studies
No m^or available

Director: Dr. Alexandra D. Todd

Minor in Women’s Studies
The Women’s Studies minor contains inter
disciplinary courses as well as courses
taught within a number of departments in
the College of Liberal Arts and Sciences.
The minor is designed to develop and inte
grate knowledge about women within the
academic curriculum, and provide a focus
for students wishing to expand their under
standing of problems and options for women.
Courses constituting the minor in Women’s
Studies are devoted to an exploration of
how women have confronted the biological,
cultural, economic, political, psychological,
religious and sociological conditions of their
lives, as well as their changing concerns in
historical and contemporary societies.

Required Core Component

6 credits

Women’s Studies 111—Women, History and
Culture
Women’s Studies 113-Women, Science and
Society

Designated Course Component 12 credits
Four courses to be chosen from the follow
ing list. No more than two from any single
department. For course descriptions, refer
to the appropriate department of this
catalog.
English 387 - Women and Literature
Government 203 - Women in World
Politics
Government 204 - Women in American
Politics
Government 205 - Women and Third
World Politics
History 274 - Women in Nineteenth
Century Europe

History 275 - Women in 20th-Century
Europe
History 371 - Women in American History
History 372 - Women in World History
History 376 - History of the Women’s
Movement
History 377 - Women and Religion in
America
History 378 - Feminism Since 1965
History 380 - Gender in Am.: Theory and
Pop Culture
History 397 - Southern Women
Humanities 255 - Daughters of Eve:
Women, God and Christ
Humanities 256 - Women, Gods, and
Goddesses
Humanities 325 — French Women in Fact
and in Fiction
Philosophy 130 - Women in Philosophy
Psychology 237 - Psychology of Women
Sociology 273 - Women in Contemporary
Society
Sociology 275 - Women and Crime
Sociology 286 - Women and Work
Sociology 355 — Women and Health

Special Topics
Some students may wish to include special
ized research in their minor. They may do
so by including as part of the 12 designated
course credits, 3 credits of “directed study”
using the designation. Women’s Studies 511
- Directed Study in Women’s Studies; and/or
3 credits of “field study” using Women’s
Studies 503-Field Studies in Women’s
Studies.

Infformation/Advising
Students wishing to minor in Women’s
Studies should see a faculty member who is
on the Women’s Studies Committee.

Women’s Studies

Women's Studies Committee:
Director: Alexandra Todd, Sociology; Agnes
Bain, Government-, John Beig, Government-,
Krisanne Bursik, Psychology-, Rebecca
DiLiddo, Biology-, Judith R. Dushku, Gov
ernment; Deborah Geisler, Communica
tions and Journalism; Kenneth Greenberg,
History ; Ann Hughes, English; Bette Mandl,
English; Gerald Peary, Communications
and Journalism; Michelle Plott, History;
Wendy Sanford, Campus Ministry ; Marga
ret Collins Weitz, Humanities and Modem
Languages; Melanie Zybala, History.

Women’s Studies Courses
Women’s Studies 111 — Women, History and
CuNure. Examines the roles and images of women in
Western culture as reflected in such areas as: art,
literature, religion, myths, philosophy and history.
1 term - 3 semester hours. Normally offered every
year.
Women’s Studies 113 — Women, Science and Soci
ety. Women’s lives from the perspective of the social
and natural sciences: recent biological, sociological
and psychological theories about sex and gender roles;
women’s action for social change. 1 term - 3 semester
hours. Normally offered every year.
Women’s Studies 503 - Fieid Studies in Women’s
Studies. Includes opportunities for creditworthy field
experiences such as internships, symposia, seminars,
practica, etc., relevant to Women’s Studies. Open to all
Minors in Women’s Studies by special arrangement
with a designated faculty member and the student’s
Women’s Studies advisor. 1 term -1-3 semester hours.
Offered as opportunities arise.
Women’k Studies 511 - Directed Study in Women’k
Studies. Substantive reading/research in an area of
special interest directed by a faculty member in the
appropriate academic discipline. Open to junior and
senior minors in Women’s Studies by special arrange
ment with the relevant faculty member and the stu
dent’s Women’s Studies advisor. 1 term - 3 semester
hours. Offered every semester.
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Women’s Studies 521 — Women’s Studies interi
ship. Approximately 12 hours a week working in a
women’s studies related placement. Interested students
must consult an advisor in advance so that place
ments can be identified. 1 term - 3 semester hours.
Offered every semester.
Wonwn’s Studies 522 - Women’s Studies Intern
ship Seminar. Weekly seminar for students in the
internship program, using the internship experience in
discussing and testing theories presented in reading
assignments. 1 term - 3 semester hours. Offered every
semester.
Women’s Studies 523 - Women’s Studiei ishington Internship (Fall or Spring). A fulltime, onesemester internship in Washington, D.C. Consult the
Department Office for more details. Prerequisite:
junior standing; limited to 5 students per semester,
chosen by competitive application. 1 term —
12 semester hours.
Women’s Studies 524 — Women’s Studies Washing
ton Internship (Summer). A fuUtime summer
internship in Washington, D. C. Consult the Depart
ment Office for more details. Prerequisite:junior
standing; limited to 5 students per semester, chosen
by competitive application. 1full semester session —
9 semester hours.
Women’s Studies 525 — Womens Studies Washing
ton Seminar. Available in coi\junction with WS 523 or
524.1 term - 3 semester hours.

Suffolk
University
School of Management
Undergraduate Programs
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School of Management
Objectives
The School of Management is dedicated to
the following University objectives:

• To support the professional develop
ment of faculty in further enhancing their
teaching, research, service and professional
involvement in university, community, and
professional activities.

• To advance understanding which benefits
both the private and public sectors.

• To develop a quality faculty of diverse
backgrounds and experience.

• To maintain a level of instructional
performance consistent with the primary
mission of the University, including: teach
ing effectiveness; providing each student
knowledge of contemporary management
practices and principles through a con
tinually refined and updated curriculum;
providing a liberal learning foundation
intended to cultivate a comprehensive
understanding of scientific, social,
economic, political, and cultural factors
as important facets of the environment
within which an individual as well as
organizations must operate.

• To provide service to the University, the
community, and the professionals in the
field of business.

• To maintain a level of scholarly productiv
ity congruent with academic program
offerings of the School and responsive to
the broad spectrum of management needs
in the field.

• To achieve and maintain an overall level of
enrollment in relation to instructional
resources which supports a personalized,
innovative and quality learning experi
ence and environment.
• To take advantage of its strategic Boston
location with regard to the composition of
its student body; to research and service
opportunities; and, to the educational
resources made available by the diverse
academic and professional opportunities
of a m£yor US. and international city.

School of Management

Advising Among the many advantages of
Suffolk University is an environment which
enables students to maintain extensive
personal contacts with faculty and admin
istration. Faculty and administrators are
readily available to students. Administrators
and faculty have an “open door” policy.
A faculty advisor is assigned to each under
graduate student according to the intended
m^or area of study. Students who are unde
cided are assigned faculty advisors who are
generalists. Advisor assignments are posted
at the School of Management Information
Desk, 6th floor, Sawyer Building. Faculty
advisors and cooperating administrators of
Suffolk University are dedicated to promot
ing the educational development of School
of Management students from entry to grad
uation. Advisors are prepared to assist stu
dents with academic, career, and personal
concerns.
Students are encouraged to discuss academic
affairs and interests with members of the
faculty whose interests overlap their own.
During registration periods students need to
meet with their advisors in order to have
their undergraduate programs reviewed, and
their registration forms approved and signed.
Students should make appointments early
during the registration period with their
advisor during his/her faculty office hours.
During registration period students should
consult only with their assigned faculty advi
sor to ensure informed advising. Students
are encouraged to meet regularly with their
advisors throughout the year to discuss their
academic program and progress. Advisors’
office hours are posted at the School of Man
agement Information Desk on the 6th floor
of the Sawyer Building, and also on faculty
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office doors. Students, as well as advisors,
are responsible for being informed about
course, program, degree requirements, and
academic regulations.
In the case of a change of mqjor, students
need to fill out a Request for Academic Advi
sor form which can be obtained from the
School of Management Dean’s Office in the
Sawyer Building, Room 537 and inform the
Registrar’s Office, 7th floor. Sawyer
Building.
An Officer of the Day and Evening is avail
able in the School of Management Dean’s
Office, Sawyer Building, Room 537 when
classes are in session to handle student
concerns.
Advisors to graduate students include
faculty members, staff of the Graduate
Admissions Office, and administrators.
Please refer to the section in this bulletin
on Graduate Degree Programs.
The University provides many resources to
students to support their academic and per
sonal growth. It is in the student’s best inter
est to become familiar with the University
offices and departments that offer academic
and personal support.
Advising on personal affairs is readily avail
able in the Dean of Students’ Office and the
University Counseling Center. The Campus
Ministry Office provides services for reli
gious, marital and personal counseling. The
Career Services and Cooperative Education
Department encourages early and continued
discussion of occupational plans, options,
and opportunities. The BaUotti Learning
Center can help students develop effective
study and time management skills.
Students are encouraged to assume respon
sibility for their own affairs as much as
possible. A significant part of this responsi
bility involves securing counsel or assistance
whenever needed or helpful.
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Pre-Law Advising The Pre-Law Advising
Committee provides students with access
to current information concerning prepara
tion for and admission to law school. A list of
the Pre-Law Advising Committee members
is regularly published in the student news
papers at the beginning of each academic
year. Throughout the year, faculty in the
Business Law Department serve School of
Management students interested in pre-law
advising.

Academic Honors
Higheat Class Honor Each spring the
School of Management presents an Outstand
ing Student Award to the individual with
the highest cumulative grade point average
in his/her respective class. To be eligible for
consideration, a student must have accrued
the following minimum credit hours while in
attendance at Suffolk University.
Minimum Earned Credit Hours at
Class
Suffolk University
Freshman
15
Sophomore
42
Junior
70
Senior
106
A fifth award is presented to the senior trans
fer student with the highest cumulative
grade point average who has earned not less
than 46 credit hours while in attendance at
Suffolk University.
SOM Dean’s Honor List The Dean’s Honor
List is composed of students who are
deemed worthy of recognition on the basis
of high scholastic achievement.
Dean’s List honors are awarded on a semes
ter basis and are announced as soon as
possible after the close of the semester.
In order to be considered for the Dean’s List,
a student must be in regular attendance
during the appropriate semester, and shall
have completed a minimum of four courses
as a full-time student or at least three courses
as a part-time student with an average of

3.0 or better for the semester. A grade of F or
I disqualifies a student for the Dean’s List,
regardless of average.
Delta Mu Delta Hational Honor Society
Delta Mu Delta, the School of Management’s
Gamma Alpha Chapter, honors undergradu
ate and graduate students who are engaged
in the study of business administration. For
undergraduate eligibility a student must
have completed 61 credits with a cumulative
average of 3.2 or better and be in the top
20% of the class. For graduate eligibility a
student must have completed one half of the
upper level courses with a cumulative aver
age of 3.25 and be in the top 20% of the
class. Enrollment is the first month of fall
and spring semesters.
Financial Manangemant Association
National Honor Society Suffolk
University’s School of Management’s
Chapter of the Financial Management
Association National Honor Society rewards
scholarship and achievement in Finance
by undergraduate and graduate students.
Requirements: Undergraduate: Finance
major, 61 credits completed, and 3.3 or better
cumulative average in both overall average
and in at least 3 designated finance courses;
Graduate: 15 credits of upper level courses
or more, 3.5 or better overall cumulative
average, and 3.7 average in three designated
finance-related courses. Enrollment is the
first month of the fall and spring semesters.
Change of M^jor Students changing their
major within the School of Management
must: 1) Complete a “Request for Academic
Advisor” form available in the School of
Management Information Desk, Sawyer
Building, 6th floor, or from the School of
Management Dean’s Office, Sawyer Building,
5th floor, and 2) Complete a “Change of
M^or” form which is available at the
Registrar’s Office. Students who desire to
change from the College of Liberal Arts and
Sciences to the School of Management must

School of Managomont

first be admitted to the School of Manage
ment by the Undergraduate Admissions
Office, 8th floor, Sawyer Building. After
admission is granted, steps 1 & 2 must be
followed.

Graduation with Honors
1. To be eligible to graduate summa cum
laude a student must have completed at
least 60 semester hours at Suffolk
University, have a cumulative average
between 3.8 and 4.0 and no grades of
Fori.
2. To be eligible to graduate magna cum
laude a student must have completed at
least 60 semester hours at Suffolk
University, have a cumulative average
between ks and 3.7 and have no grades
of For I.
3. To be eligible to graduate cum laude a
student must have completed at least 60
semester hours at Suffolk University, have
a cumulative average between 3.0 and
3.4 and have no more than one grade of
Fori.
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Undergraduate
Degree Programs

Bachelor of Science in Business Administration (BSBA)
The School of Management offers a choice of
five majors to students. Four of these mgjors
are offered to both fuU and part-time
students. They are: Accounting, Finance,
Management and Marketing. The fifth major.
Computer Information Systems, is only
offered to full-time students.
The BSBA program combines a strong back
ground in the liberal arts with intensive
study in the selected area of business admin
istration. All students are provided a foun
dation in accounting, computer information
systems, marketing, management, finance,
the legal environment, economics, and policy.
By the junior year, the student must choose
a major field of concentration which entails
intensive study comprising a minimum of 18
credits. In selecting majors, it is expected
that students will consult with their aca
demic advisors. In making choices students
should consider their intellectual interests
and the academic requirements of particular
programs. All course work requirements for
the msqor must be completed in the School
of Management.
A student will normally be recommended for
the degree of Bachelor of Science in Busi
ness Administration upon completion of 122

semester hours of course work with a 2.0
overall cumulative average, and a 2.0
average in the major concentration of study
outlined in the following section.
Full-time students may complete their
degrees in four years unless they attend
Summer Session to accelerate their programs.
Part-time students will normally take five,
six, or seven years to complete the require
ments, depending on the course load
carried and on whether they attend the
Summer Session. Students are responsible
for knowing and complying with specific
degree requirements. Any exception to the
program of study set forth herein must have
written approval from the School of
Management Dean’s Office.
The School of Management offers classes in
the morning, afternoon, and evening hours,
Monday through Friday, on a yearly basis.
All courses are not offered each semester.
Required courses must be taken when they
are offered. The Fall semester runs fi"om
early September to mid-December; the
Spring semester runs fi’om mid-January to
early May; and the Summer semester runs
from mid-May to the end of August with
two separate sessions. Students may enroll
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in the classes that suit their work and
personal schedules. Often a full-time stu
dent will find that the early morning hours
are preferable for classes, and late afternoon
hours are often convenient for a part-time
student. It is expected that full-time stu
dents will enroll primarily in day classes.
The faculty and content for all day and eve
ning courses are the same. Students are
encouraged to take full advantage of the
School of Management’s variety of course
time offerings.
The registration process includes checking
to ensure that students are well prepared
for their courses:
-prerequisites must be completed for
courses'in question;
-undergraduate students must complete a
minimum of 54 credits in order to ^e
300, and 400 level courses;
—MBA students must complete all lower
(600) level courses before enrolling in
upper (700,800) level courses;
-an approved petition must be on file to
take more than 16 credits.
Double Majors Students may double mqjor
in any combination of the five School of
Management meyors. In some cases, double
mjyoring wiU entail more than the 122
credits required for graduation.
Double counting courses is not allowed.
In pursuing a double msyor or an SOM minor,
a course may not be counted towards fulfill
ing the degree requirements of more than
one mqjor. For example, should a student use
FIN 315, Principles of Investments, as a
Management Mqjor Elective, that course may
not be used as a Marketing Mqjor Elective
course, nor as a Finance Minor course.

PrerequisKos The School’s curriculum is
designed to enable students to acquire
knowledge and skills cumulatively, building
from introductory material to more special
ized or advanced study in areas of mqjor
concentration. Prerequisites have been
established for courses which require
preparation in order for students to benefit
fuUy from the learning experience.
Students are responsible for taking courses
in the prescribed sequence. This means that:
1. All prerequisites must be satisfied;
2. Undeiigraduate students must have sat
isfactorily completed 54 credits in
order to register for an upper division
course (SOM undergraduate courses
numbered 310 or higher) for which they
have the necessary prerequisites.
Please note: Students will not be permit
ted to register for courses unless all
prerequisite requirements have been
satisfied, including appropriate class
standing. The registration process
inciudes review of the student’s tran
script to vaiidate prerequisites and ciass
status. No exceptions wiii be aiiowed
without approvai from the Schooi of
Management Dean’s Office. Where
applicabie, students must have their
transcripts on hand in order to obtain
their advisor’s signature on the registra
tion form.
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Combined Bachelor of Science in Business
Administration/Masters in Business
Administration Degree Program

The Combined BSBA/MBA Program at the
School of Management gives qualified stu
dents the opportunity to earn both a Bache
lor of Science in Business Administration
and a Master of Business Administration
degree in five years instead of six.
The BSBA/MBA program is designed for
highly qualified and motivated students. To
be eligible, the student must have a com
bined verbal/ math score of 1100 or above
on the Scholastic Aptitude Test (SAT) and
rank in the upper 20% of his/her high school
graduating class.
A student may apply for the Combined
BSBA/MBA Program when he/she first
applies for admission to the School of
Management at Suffolk University or before
the end of his/her freshman year at Suffolk.
In order to stay in the program, the student
must maintain an overall undergraduate
grade point average of 3.0 (B) or above
during his/her freshman and sophomore
years, with a minimum grade point average
of 3.0 (B) in every business course.

During the student’s junior year, he/she will
apply for admissions to the Suffolk Univer
sity School of Management MBA program.
TWs includes:
• application for admission with all
necessary credentials;
• the students’ Graduate Management
Admissions Test scores (GMAT);
• a recommendation from your
BSBA/MBA program advisor and a formal
interview with admissions officers from
the Graduate Admissions Office at
Suffolk University.
To find out more information about the
School of Management’s Combined BSBA/
MBA Program, contact the Office of Under
graduate Admission, Suffolk University,
8 Ashburton Place, Boston, MA 02108,
(617)573-8460.

Undergraduate Degree Programs
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Undergraduate Degree
Course Prerequisites
Accounting
Courses
ACT 212
ACT 311

Principles of Accounting II
Managerial Accounting

ACT 321
ACT 322
ACT 331
ACT 332
ACT 410
ACT 411
ACT 412
ACT 413
ACT416
ACT 421
ACT422

Intermediate Accounting I
Intermediate Accounting II
Cost Accounting
Accounting Information Systems
Accounting Theory
Advanced Accounting I
Advanced Accounting II
Auditing
Institutional & Govt. Acct.
Taxation
Advanced Taxation

Prerequisites
Principles of Accounting I
ACT 211
ACT 212
Principles of Accounting II
MATH 103 Mathematical Analysis
ACT 212
Principles of Accounting II
Intermediate Accounting I
ACT 321
Principles of Accounting II
ACT 212
ACT 212
Principles of Accounting II
Intermediate Accounting II
ACT 322
Intermediate Accounting II
ACT 322
Intermediate Accounting II
ACT 322
Intermediate Accounting II
ACT 322
Principles of Accounting II
ACT 212
Principles of Accounting II
ACT 212
ACT 421
Taxation

Business Law
Courses
BLAW214 Law of Contracts and Commercial
Transactions
BLAW315 Law of Business Associations and
Property
BLAW316 The Law of Secured Transactions:
Bankruptcy and Estates

Prer«qulsttes
BLAW213 Legal & Social Environment of
Business
BLAW213 Legal & Social Environment of
Business
BLAW213 Legal & Social Environment of
Business

Computer information Systems
Courses
CIS 213

Structured Programming w/COBOL & C

CIS 214
CIS 212
CIS 313

Advanced COBOL
End User Computing
Systems Analysis and Design

CIS 410
CIS 416

Management Information Systems
Packaged Software Products

CIS 419

Special Topics in CIS

CIS 420

Artifical Intelligence and Expert Systems

CIS 423

Data Base Management Systems

CIS 424
CIS 426

Advanced Microcomputer Applications
Telecommunications

ProruquIsRes
Introduction to Computer
CIS 211
Information Systems
Business Programming w/COBOL
CIS 213
Intro to Computer Information Systems
CIS 211
Introduction to Computer
CIS211
Information Systems
Systems Analysis and Design
CIS 313
Introduction to Computer
CIS 211
Information Systems
Introduction to Computer
CIS 211
Information Systems
Introduction to Computer
CIS 211
Information Systems
Business Programming with COBOL
CIS 213
Systems Analysis and Design
or CIS 313
End User Computing
CIS 212
Intro to CIS
CIS 211
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Finance
PrerequisHes

Course*

FIN 310

Business Finance

FIN 311
FIN 316
FIN 317
FIN 410
FIN 413
FIN 417
FIN 419

Intermediate Finance
Principles of Investments
Real Estate
Analysis of Financial Statements
Investment Analysis & Portfolio
Management
Multinational Financied Management
Problems of Managerial Finance

FIN 432

Financial Institutions

ACT 212
EC 281
EC 282
STATS 211
FIN 310
FIN 310
FIN 310
FIN 310
FIN 316

Principles of Accounting II
Principles of Econ. I-Micro.
Principles of Econ. II-Macro
Intro, to Statistics I
Business Finance
Business Finance
Business Finance
Business Finance
Principles of Investments

FIN 310
FIN 310
FIN 311

Business Finance
Business Finance
Intermediate Finance
and two Finance electives
Business Finance
Money and Banking

FIN 310
EC 383

Management
PrerequisHes

Courses

MGT 310

Principles of Management

MGT 313
MGT 315

Personnel Administration
Materials Management

MGT 317
MGT 319
MGT 320

Organizational Behavior
Production & Operations Management
Management of Small Business

MGT 323
MGT 326
MGT 326

Labor Relations
Career & Life Planning for
Management
Fundamentals of Entrepreneurship

MGT 327

Starting New Ventures

MGT 410

Quantitative Decision Making

MGT 419

Problems of General Management
(restricted to last semester seniors; or
by permission of instructor)
Business Policy
(restricted to seniors)

MGT 429

ACT 212
EC 281
EC 282
STATS 211
MGT 310
MGT 310
MKT 310
MGT 310
MGT 310
MGT 310
MKT 310
MGT 310
MGT 310

Principles of Accounting II
Principles of Economics I-Micro
Principles of Econ. II-Macro
Introduction to Statistics I
Principles of Management
Principles of Management
Principles of Marketing
Principles of Management
Principles of Management
Principles of Management
Principles of Marketing
Principles of Management
Principles of Management

MGT 310
MKT 310
MGT 310
MKT 310
MGT 310
STATS 211
MGT 310

Principles of Management
Principles of Marketing
Principles of Management
Principles of Marketing
Principles of Management
Introduction to Statistics I
Principles of Management

FIN 310
MKT 310
MGT 310
MGT 317

Business Finance
Principles of Marketing
Principles of Management
Organizational Behavior
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Marketing
Prorequlsltea

Couraes
MKT 310

Principles of Marketing

MKT 313
MKT 315
MKT 317
MKT 319
MKT 321
MKT 419

Sales Management
Promotion Management
Consumer Behavior
Marketing Research
Introduction to Intern! Business
Marketing Policies and Strategies
(must be taken in senior year)

MKT 431
MKT 423

International Marketing
Retail Management

ACT 212
EC 281
EC 282
STATS 211
MKT 310
MKT 310
M KT 310
MKT 310
MKT 310
MKT 310
MKT 310
MKT 310

Principles of Accounting II
Principles of Econ. I-Micro
Principles of Econ. II-Macro
Introduction to Statistics 1
Principles of Marketing
Principles of Marketing
Principles of Marketing
Principles of Marketing
Principles of Marketing
Principles of Marketing
and two of the following three:
MKT 313, MKT 317, MKT 319
Principles of Marketing
Principles of Marketing

College of Liberal Arts and Sciences Prerequisites
Course*

Prerequisites

EC 281
Principles of Economics I-Micro
STATS 211 Introduction to Statistics I
EC 383
Money and Banking
Science courses (except Biology, Basic Chemical Science,
and Introduction to Coastal Geology)

MATH 103
MATH 103
EC 282
MATH 103

Mathematical Analysis or equivalent
Mathematical Analysis or equivalent
Principles of Economics 11-Macro
Mathematical Analysis or equivalent
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DEGREE REQUIREMENTS FOR
SOM UNDERGRADUATES
To receive a baccalaureate degree from the
School of Management a student must meet
the following requirements: Complete 122
semester hour credits with a minimum
2.00 overall cumulative average and
achieve a minimum 2.00 cumulative aver
age in the major field of study. Degree
Requirements include: (1) School of
Management required courses; (2) Liberal
Arts required courses; (3) Liberal Arts
options; (4) Free elective courses; and
(5) School of Management Mqjor coursework. School of Management Minors are
available as described under section six.
1) School of Management Required
Courses (33 credits):
ACT 211-212
ACT 311 *
BLAW 213
CIS 211
FIN 310
MGT 310
MGT 317
MGT 410
MGT 429
MKT 310

Principles of Accounting MI
Managerial Accounting
Legal and Social Environment of
Business
Introduction to Computer
Information Systems
Business Finance
Principles of Management
Organizational Behavior
Quantitative Decision Making
Business Policy
Principles of Marketing

*Not required for Accounting majors
Please refer to the preceding pages for SOM Under
graduate Course prerequisites.

2) Liberal Arts Required Courses
(38-41 credRs):
ENG 101-102
Freshman English I-II
ENG 213
Literary Masters of England I
ENG214or215 Literary Masters of England II or
Literary Masters of America
C.JN. 177
Business Communication
EC 281-282
Principles of Economics I-II
Natural Science Option
And one of the following three tracks in Mathematics:
1kackl(12crMlRs):
3 MA 101
I ntroduction to College Mathematics
3 MA 103
Mathematical Analysis
3 STATS 211
I ntroduction to Statistics I
3 STATS 212
Introduction to Statistics II

1kackll(9cr«dtts):
3 MA 103
Mathematical Analysis
3 STATS 211
Introduction to Statistics I
3 STATS 212
Introduction to Statistics II
1kacklll(9credKs):
6 MA 161-162 Calculus I-II
3 MA 241
Statistical Analysis
Refer to the Mathematics Department Section in this
bulletin for mathematics course descriptions and
prerequisites.

NATURAL SCIENCE OPTION
8 credits (Including 2 credits of labs)
Students must satisfy the Natural Science Option by
taking a year of science (including labs). The courses
are two semester sequence pairs and must be taken in
order. Two odd numbered courses will not satisfy the
Natural Science Option. The lecture and laboratory
must be taken concurrently unless waived by the
Department Chairperson.
Science and Lab studies are offered in the following
areas: Astronomy, Biology, Botany, Coastal Geology,
Chemistry, Physical Science, Physics, Zoology. Consult
the CLAS Section entitled “Interdepartmental Pro
grams” of this Bulletin, for other science options,
course descriptions and prerequisites. In scheduling
courses, note which science courses require math
prerequisites.

Ti’ansfer Students If a student transfers in
two lab science courses from two different
disciplines (for example, chemistry and biol
ogy), the Natural Science option will be
considered completed. However, if a student
transfers only one, he/she should complete
the remainder of the science option in the
same area in which transfer credit was
received.
3) Liberal Arts Options: (18 credits)
Students need not make decisions about liberal arts
elective options as first semester freshmen. In fact, we
recommend that students discuss the liberal arts
options with their academic advisors, and with the
Chairpersons of the Liberal Arts Departments that
they are interested in. Two Liberal Arts options are
available to students - either Option A, the Liberal
Arts minor, or Option B, Liberal Arts Area Studies.
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Option A - Liberal Arts Minor (18 cradits)
Liberal Arts Minors are offered by most CLAS Depart
ments. Interdisciplinary Minors are also available. In
selecting a CLAS minor it is expected that students
will consult with their academic advisors.
Examples of Liberal Arts Departments that offer
minors:
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Philosophy
Philosophy 113,114 - Informal Logic, Formal Logic
Philosophy 115 &/or 116-Introduction to
Philosophy I-II
Philosophy 117,118 - History of Philosophy I-II
Philosophy 123 - Ethics
Philosophy 124 - Oriental Philosophy

Biology, Business Education, Chemistry, Chemistry/
Business, Computer Science, Economics, English,
History, Mathematics, Modem Languages, Philosophy,
Physics, and Psychology.

Transfer students with three semester hours in
Philosophy may take any one of the eight courses.
Students taking all six semester hours in Philosophy
must take 115 or 117; any one of the other courses may
be taken for the remaining 3 credits.

Communications Minors:
Legal Argument
Rhetoric & Forensics
Mass Communications
Theatre
Popular Culture

History
History 101,102 - Western Civilization I, II
History 121,122 — Foundations of the Modem
World I, II
History 151,152 - World Civilization I, II
History 181,182 - American History I, II

Government Minors:
Political Science
Public Policy and Administration

Students taking six semester hours of History to
satisfy the requirement must take both halves of one
of the following pairs: 101-102,121-122,151-152,
181-182.

Humanities Minors:
Humanities
Art History
Studio Arts
Sociology Minors:
General Sociology
Crime, Law and Deviance
Health Studies
Social Work

Option B - Liberal Arts Area Studies
(18 credits)
Liberal Arts Area Studies consist of a departmental
concentration, humanities option and social science
option.
1. Social Science Option: Either PSY 114, General
Psychology, or SOC 113, Introduction to Sociology,
3 credits.
2. Humanities Option: Two courses in history, or
philosophy, or humanities, or language, or civiliza
tion, 6 credits.
Humanities
Humanities 101 &/or 102 - Introduction to the
Humanities I-II
Humanities 111 — Humanities, the Art Mode
Humanities 112 — Humanities, the Music Mode
Courses may be taken in any order or sequence.

TVansfer students may take other appropriate
courses with the permission of the instructor.
Civilization
French 209,210-Contemporary French
Civilization I, II
French 211,212- The French-Speaking World I, II
French 325 - French Women in Pact and Fiction
Spanish 207,208 - Hispanic Culture I, II
Language
Please refer to the descriptions of French, German,
Italian, and Spanish courses listed in the Modem
Language Department listing in the College of Liberal
Arts and Sciences section of this bulletin.
Please refer to the College of Liberal Arts and Sciences
section of this bulletin for a description of courses.
Students interested in Liberal Arts and Sciences
courses that are not listed below should consult their
advisors and the Chairperson of the CLAS department.
Examples of reconunended options follow.
3. Departmental Concentration: Three courses speci
fied within a CLAS academic department, 9 credits.
Communications and Journalism
3 courses in one of the following:
Track 1:

Legal Argument - courses required from:
Argumentation, Persuasion, Advanced
Argumentation, Propaganda, Legal
Communication, Media Law, Advanced
Legal Communication
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TVack 2:

Rhetoric and Forensics — courses
required from: Forensics, Popular Culture,
Oral Interpretation, Argumentation,
Persuasion, Advanced Forensics,
Rhetorical Theory, Propaganda, Media and
Speech Writing, American Public
Address, Political Rhetoric

TVack 3:

Mass Communications — courses
required from: Mass Communication,
Studio Operations, Broadcasting, Media
Production, Media Advertising,
Propaganda, Media and Speech Writing,
Advanced Media Production, Media Law

Track 4:

Track 5:

Public Relations and Organizational
Communication - courses required
from: Interpersonal Communication,
Interviewing, Business Communication,
Media Advertising, Organizational
Communication, Listening, Media and
Speech Writing, Consulting, Public
Relations, Decision Making, Advanced
Organizational Communication
Theatre - courses required from: Theatre
Arts, Theatre Practicum, Acting I and II,
Oral Interpretation, Theatre Workshop,
Directing

English
One course each from three of the English core
groups (310-319; 320-329; 330-339; 340-349;
350-359; 360-369).
Note: English H513 (English Honors Seminar) may
replace one of these three courses.
Foreign Language for Business
3 courses in French or Spanish, beginning at the
student’s level of competence.
Government
1. Political Science Track:
Government 111 and L111 (Politics and Government
I and lab) or Government 112 and LI 12 (Politics
and Government II and lab), plus two courses chosen
from the following list: American Government Group
- GVT 221,222,243,244,253,346,347,355 or 357
International Relations Group - GVT 261,262,363,
463
PoUtical Theory Group - GVT 274, 275,374,473,
475
Comparative Government Group - GVT 283,383,
385,387,389,483,485,487

Jorumalism - Introduces, to Journalism
plays courses required from: Newswriting,
PubUc Relations, Reporting

2. Public Policy Track
GVT 224 - Public Administration I: Theory and
Institutions and GVT 222 - Public Administration
II: Problems and Applications plus any two of the
following:

Journalism
Journalism 113 Introduction to Journalism, plus two
of the following courses:
Journalism 114 Newswriting
Journalism 213 Law of Communications
Journalism 243 Intro, to Public Relations
Journalism 313 Reporting Fundamentals

GVT 224 - Introduction to Public Policy
GVT 335 - Health Care Policies
GVT 377 - Research Methods and Applications in
Public Affairs.
GVT 378 - Public Budgeting
GVT 433 - Topics in Public Policy
GVT 435 - Race and Public Policy

TVack 6:

Computer Science
Computer Science 131-132 (Computer Programming I
and II), plus either Computer Science 253 (Assembly
Language and Computer Structure) or Physics 351
(Introduction to Micro-processors). Any of these
courses that are used to satisfy other SOM
requirements must be replaced in the departmental
concentration by Computer Science courses numbered
200 or higher.
Economics
Economics 381-382 (Intermediate Micro Theory, Inter
mediate Macro Theory), plus one additional upper
level course in Economics (300,400 level courses).

Students interested in Government Studies should also
consider the Washington Center Internships coordi
nated by the Government Department.
History
Any three History courses other than those which
may be used to satisfy the History-PhilosophyHumanities-Languages (HPHL) Option for SOM
undergraduates (that is, any three History courses
other than History 101-102, History 121-122, History
151-152, and History 181-182.)
Mathematics
9 credits in Mathematics (in addition to course work
used to satisfy the standard Mathematics require
ment) at or above the level of Mathematics 161.
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Philosophy
Any 3 courses in Philosophy other than the courses
used (if any) to satisfy the History-PhilosophyHumanities-Civilization Option for SOM undergradu
ates, and other than Philosophy 113-114 (Informal,
Formal Logic.)

Psychology
3 of the foUowing courses;
•Psychology 114 General Psychology
Psychology 213,L213 Experimental Psychology and
lab
Psychology 223 Psychology of Human Development
Psychology 224 Social Psychology
Psychology 226 Abnormal Psychology
Psychology 226 Theories of Personality
*If Psychology 114 is used to meet another SOM
requirement, students would take 3 of the other
Psychology courses listed above.

Sociology
3 of the following courses:
•Sociology 113 Introductory Sociology
Sociology 114 Sociology & Urban Problems
Sociology 214 Research Methods
Sociology 216 Sociological Theory
•If Sociology 113 is used to meet another SOM require
ment, students would take the other 3 Sociology
courses listed above.

Women's Studies
Women’s Studies 111 Women, History, and Culture or
Women’s Studies 113 Women, Science, and Society,
plus two courses from the following list:
English 387 Women and Literature
French 325 French Women in Fact and Fiction
Government 203 Women in Politics
Government 205 Women in Third World Politics
History 371 Women in American History
History 372 Women in Europe and the Third World
History 376 History of the Women’s Movement
Humanities 256 Women in the Judeo-Christian
'Tradition
Humanities 266 Women in World Religions
Philosophy 130 Women in Philosophy
Psychology 237 Psychology of Women
Sociology 273 Women in Contemporary Society
Sociology 275 Women and Crime
Sociology 286 Women and Work
Sociology 355 Women and Health
Women’s Studies 422 Women’s Studies Internship
Seminar
Women’s Studies 603 Field Studies in Women’s Studies
Women’s Studies 511 Directed Study/Women’s Studies.
Women’s Studies 521 Women Studies Internship
Women’s Studies 525 Washington Internship
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Students are encouraged to develop their interests by
pursuing studies in depth and breadth. Students
interested in libeiul arts or interdisciplinary con
centrations not listed above need to consult their
advisors to discuss concepts and logistics.
Under Option B there is a maximum limit of four
courses which may be taken in any one CLAS
department.
Examples of Pre-approved Departmental Concentra
tions foliow. Should a student wish to pursue a pro
gram of study of his/her own choosing that is not listed
below, the student should consult the CLAS Depart
ment Chairperson and then file a petition in the Dean’s
Office to obtain approval.

Ttransfer Students For transfer students
electing options B, two transfer courses
may be used in partial fulfillment of the
three course departmental concentration.
For example, should a student transfer in
two pyschology courses that are not listed
under the pre-approved departmental con
centration in psychology (listed below), the
remaining third course must be chosen
from the specified list. At lesat one of the
courses in the departmental concentration
must be above the 100 level. Pre-approved
departmental concentrations are intended
as examples of recommended options. Stu
dents interested in other options should
consult their advisors and CLAS faculty.
(4) Free Electives: (6-15 credits)
The number of free electives depends upon msyor
requirements and the mathematics track a student
selects. Free electives may be taken in SOM or CLAS.

(5) School of Management M^Jor
Coursework: (18-27 credtts)
M^or requirements vary from 18 to 27 credits. The
Accounting mtyor consists of 27 credits. Computer
Information Systems is a 21 credit msyor. The Finance
major consists of 21 credits. Both Management and
Marketing majors are 18 credit courses of study.
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(6) School of Management Minors
SOM minors are available in Computer Information
Systems, Finance, International Business, Manage
ment, and Marketing.

Management Minor
Minor to consist of any 3 of the following courses,
beyond the completion of MGT 310:
MGT 313
MGT 315
MGT 319

In selecting SOM minors, it is expected that students
will consult with their academic advisors. In making
choices students should consider their intellectual
interests and the academic requirements of particular
programs.

MGT 320
MGT 323
MGT 325

Computer Information Systems Minor

MGT 326
MGT 327

Minor to consist ofCIS212(EndUser Computing
(Prereq: CIS 211) plus any two of the following
courses:
CIS 313
CIS 410
CIS 413
CIS 415
CIS 419
CIS 420
CIS 423
CIS 424
CIS 425

Systems Analysis and Design
Management Information Systems
Information Systems Consulting
Project
Packaged Software Products
Special Topics in CIS
Computer Simulation and Modeling
Data Base Management Systems
Advanced Microcomputer
Applications
Telecommunications

Finance Minor

Personnel Administration
Materials Management
Production & Operations
Management
Management of Small Business
Labor Relations
Career* Life Planning for
Management
Fundamentals of Entrepreneurship
Starting New Ventures

Marketing Minor
Minor to consist of any 3 of the following courses,
beyond the completion of MKT 310:
MKT 313
M KT 315
MKT 317
MKT 319
MKT 421
MKT 423

Sales Management
Promotion Management
Consumer Behavior
Marketing Research
International Marketing
Retail Management

PiMM note that double counting courses Is not
allowed: A course may not be used to fulfill more
than one degree regulrement.

Minor to consist of any 3 of the following courses,
beyond completion of FIN 310:

School of Management Minor for College
of Liberal Arts and Sciences Students.

FIN 311
FIN 315
FIN 410
FIN 413

The minor in “General Business Studies” consists of 27
credits, six required courses:

FIN 417
FIN 432
FIN 317

Intermediate Finance
Principles of Investments
Anaylsis of Financial Statements
Investment Analysis & Portfolio
Management
Multinational Financial Management
Financial Institutions
Real Estate or FIN 313 General
Insurance

International Business Minor

MGT 110
EC 281
EC 282
ACT 211
ACT 212
STATS 211

And any three of the following courses:

Minor to consist of any three of the following courses:

CIS 211
BLAW 213

MKT 321
FIN 417
MKT 421
510

FIN 310
MGT 310
MKT 310

International Business
Multinational Financial Management
International Marketing
Directed Individual Study Options
Special Topics Courses Options

Introduction to Business
Principles of Economics-Micro
Principles of Economics-Macro
Principles of Accounting I
Principles of Accounting II
Introduction to Statistics I

Introduction to CIS
Legal and Social Environment of
Business
Business Finance
Principles of Management
Principles of Marketing

Any substitution must be petitioned for approval in the
Dean's Office.

Undergraduate Degre* Programs

International Business Offerings
In addition to the coverage of international topics in
required courses, the School of Management offers the
following elective courses in international business at
the undergraduate level.
These courses offer students an opportunity to study
factors affecting business activities in national and
international markets.
MKT 321
MKT 421
FIN 417

Introduction to International
Business
International Marketing
Multinational Financial Management

Directed Individual Study and Special
Topics Courses
Students who have further interests in international
business can pursue this by enrolling in Directed
Individual Study. Departments occasionally offer
courses dealing with specific international business
issues in greater depth. They will be designated in the
Course Schedule under Special Topics course listings.
Students may also enroll in selected elective courses
offered by the College of Liberal Arts and Sciences
such as;
Economics 441
Economics 442
Economics 444
Government 262

International Trade
International Monetary Relations
Comparative Economic Systems
Current Issues in International
Relations
Government 283 Third World Politics
Government 387 Politics of Latin America
History 151-52 History of World Civilization
History 201-02 History of Business in the Western
World
Humanities
217-218
Religions of the World

112
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Accounting Major
The Accounting major prepares students
for professional accounting careers in public
practice, business/industry, and government.
Completion of the degree in Accounting
meets the degree requirements to sit for the
CPA examination in the Commonwealth of
Massachusetts and states with similar
requirements. Non-resident students should
contact the State Society of CPAs of their
resident state to determine specific require
ments. Students majoring in Accounting
may also sit for the CMA (Certificate in
Management Accounting) examination.
Candidates for the Bachelor of Science in
Accounting must have 150 hours of prepro
fessional or professional accounting experi
ence. Experience may be acquired through
internship, part or full-time employment, or
cooperative education. Approval must be
obtained from both the Career Services
Office and the Accounting Department.
Students who wish to major in Accounting
must complete 24 semester hours of course
work in Accounting specifically described
in this Bulletin. Principles of Accounting is
a required course for aU msqors in the
School of Management and is not included
as part of the required 24 semester hours of
course work.

ENG 101-102
C.JN 177
CIS 211

Junior
ACT 321,322 Intermediate Accounting 1,11—
ACT 331
Cost Accounting............................
ACT 332
Accounting Info. Systems..............
MGT 310
Principles of Management....... 3
MKT 310
Principles of Marketing.......... 3
FIN 310
Business Finance..........................
MGT 317
Organizational Behavior......... 3
Elective Courses

Sem. Hrs.

Freshman English MI..................
Business Communication.............
Introduction to Computer
Information Systems................
MATH/STATS Sequence*.........................................
NATURAL SCIENCE OPTION*................................
Elective Courses

6
3
3
6
8

6
3
3
3

Sonior
MGT 410
ACT 411,412
ACT 413
ACT 421
MGT 429
BLAW214**
OR
BLAW 315

Quantitative Decision Making....
Advanced Accounting 1,11...........
Auditing.......................................
Taxation.......................................
Business Policy.............................
Law of Contracts and Commercial
Transactions OR
Law of Business Associations and
Properties................................

Elective Courses

Free Electivee 8-9 CredKe
Liberal Arts Electives 18 CredKs*

Accounting
Curriculum Requirements
Freshman

Sophomore
ACT 211-212 Principles of Accounting I-II... 6
BLAW 213
Legal & Social Environment
of Business............................ 3
MATH/STATS Sequence*.................................... 3(6)
EC
281,282 Principles of Economics 1,11
. 6
ENG 213
Literary Masters of England 1. ... 3
ENG 214 OR Literary Masters ofEngland II OR
ENG 215
Literary Masters of America... 3
Elective Courses

Free electives may be SOM or CLAS courses. The
number of Free Electives depends on which MATH/
STATS Sequence a student selects. Students may take
FVee Electives and Liberal Arts Electives at any level
(Freshman/Sophomore, etc.) once prerequisite
requirements are met.
*Please refer to Guidelines For Liberal Arts Courses.
In scheduling courses, note which science courses
require math prerequisites.
* *Students may take BLAW 214 anytime after the
prerequisite requirement of BLAW 213 is met.

3
6
3
3
3

3
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Accounting M^lor Required Courses: (27 credits)
ACT 321-322
ACT 331
ACT 332
ACT 411-412
ACT 413
ACT 421
BLAW214
BLAW 315

Intermediate Accounting I-II
Cost Accounting
Accounting Info. Systems
Advanced Accounting 1, II
Auditing
Taxation
Law of Contracts and
Commercial TVansactions OR
Law of Business Associations
and Property

Accounting Eiective Courses:
ACT 410
ACT 415
ACT 422
ACT 510

Accounting Theory
Institutional and
Governmental Accounting
Advanced Taxation
Directed Individual Study

Accounting Courses
Units of Credit. Unle.ss otherwise stated a course is
equivalent to 3 units of credit (3 semester hour
course, 1 term)

ACT 211 - Principles of Accounting i.
Examines basic accounting theory and the application
of theory to practice. Provides the necessary founda
tion for those who major in accounting as well as those
concentrating in other areas of business. Emphasis is
placed on the accounting cycle, periodic reporting and
basic balance sheet accounts. International account
ing is also discussed.

ACT 212 — Principics of Accounting ii.
Prerequisite: ACT 211 - Principles ofAccounting I.
A continuation of ACT 211 with emphasis on alternate
business formations, corporate accounts, equity report
ing, and dividend treatment. Analyzes cause of changes
in liquidity and procedures for examining financial
statements through margin analysis and ratio analysis.

ACT 311 — Managoiiai Accouirtiitg.
Prerequisite: ACT 212-Principles ofAccounting II,
MATH 103- Mathematical Analysis.
A course designed for, and limited to, non-accounting
mqjors. Surveys accounting principles from the view
point of management, income measurement, analysis
and interpretation of internal and external accounting
reports. Introduces systems of cost determination and
various cost accounting terminologies. International
aspects of managerial accounting are included.
Accounting mqjors may not take this course for credit.
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ACT 321 - luturmadiat* Accounting I.
Prerequisite: ACT 212 - Principles ofAccounting n.
A review of fundamental financial accounting con
cepts followed by an intensive examination of selected
balance sheet and income statement items. The focus
of this course is on the valuation and reporting of
Current Assets, Current Liabilities and Productive
Assets. The income determination aspects of these
items are also considered.

ACT 322 - Intermediate Accounting II
Prerequisite: ACT 321 - Intermediate Accounting I.
An intensive examination of selected balance sheet
and income statement items. The focus of this course
is on the valuation and reporting of Investments,
Long Term Liabilities and Stockholders Equity. The
income determination aspects of these items are also
considered.

ACT 331 - Coat Accounting.
Prerequisite: ACT 212 - Principles ofAccounting II.
A study of the procedures, concepts and purposes
underlying the development of a cost accounting
system for managerial decisions and reporting. Exam
ines systems for Job-order, process, standard cost, and
special problems of waste, cost variances and cost
responsibility.

ACT 332 — Accounting Information Syatema
Prerequisite: ACT 212 - Principles ofAccounting II.
The course is designed to provide students with an
understanding of the aspects relevant to the design,
operation, and use of accounting information systems.
It explores the functional relationships of the AIS
within an organization and provides a background in
automated data manipulation and human elements in
AIS. The course primarily emphasizes the user per
spective in the AIS.

ACT 410 - Accounting Theory.
Prerequisite: ACT322 - Intermediate Accounting II.
A study of the AICPA publications with emphasis on
recent trends and developments as indicated in cur
rent accounting periodicals. A study of the Statements
and Interpretation of the FASB’s Accounting Research
and Terminology Bulletin, APB opinions, and other
official AICPA publications. Problem solving and stu
dent presentations accompany independent research
to demonstrate the application of generally accepted
accounting principles and concepts.

ACT 411 - Advanced Accounting I.
Prerequisite: ACT322 - Intermediate Accounting IL
A study of accounting issues in partnership and branch
form of business organizations, as well as some selected
advanced topics including multinational and inflation
accounting.
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ACT 412-AdvancMi Accounting II.
Prerequisite: ACT322 - Intermediate Accounting II.
A study of accounting issues and procedures involved
in business combinations, and consolidated financial
statements. A survey of non-profit and governmental
accounting is presented.

ACT413-AudHlng.
Prerequisite: ACT322 - Intermediate Accounting II.
Develops an appreciation and understanding of the
auditing process and philosophy. Examines prepara
tion of audit working papers supporting an audit
examination, and the report and opinion of the audi
tor to management, stockholders, and others. Exam
ines internal auditing procedures and objectives as
well as those of an independent public accountant.
Intensively reviews the professional standards for
professional public auditors.

ACT 415 - Instttutlcml and Qm
fital
Acccuntlng. Prerequisite: ACT212 - Principles of
Accounting II.
A presentation of accounting principles and financial
statement reporting for governmental organizations,
charitable foundations, hospitals, universities tuid other
nonprofit units.

ACT 421 -Tuurtlon.
Prerequisite: ACT 212- Principles ofAccounting II.
The main emphasis of the course is on Basic Federal
Taxation as it applies to individuals, partnerships and
corporations. Practical situations and the preparation
of tax returns are discussed.

ACT 422 - Advanced Taxation.
Prerequisite: ACT 421 - Thxation.
This course is designed to bring about an appreciation
and understanding of the impact of taxation on busi
ness decisions. Application of tax principles will be
illustrated by specific problems, estate and trust
planning.

ACT 510 - DIractad Individual Study In Accounting.
Refer to “Directed Study”, under the Academic
Regulations section.

Business Law Courses
The subject matter of Business Law is interdiscipli
nary in nature and affects the decision making pro
cess in business. The primary objective of the Business
Law Department is to serve the needs and support
the goals of the various majors in the School of
Management.
Every SOM student is required to take “Legal and
Social Environment of Business” (BLAW 213).
Accounting msyors are required to take one additicHial

Business Law course from the 2-3 elective law courses
offered each year. Every SOM graduate student is
required to take “Legal Environment of Management”
(BLAW 617) unless waived by the Dean’s Office.
Any Business Law course that is not required may be
utilized as a free elective irrespective of meqor. This is
true for both undergraduate and graduate students.

BLAW 213—Legal and Social Environment of
Bualneae.
A study of the legal environment in which private
business and individual entrepreneurs must operate.
Emphasis is placed on the historical, ethical, social and
govertunent influences on the legal system and on
society. Government regulation of international and
domestic business is discussed. (Required of all School
of Management undergraduate students.)

BLAW 214 - Law of Contracts and Commercial
IVansactiona.*
Prerequisite: BLAW 213- Legal Environment of
Business.
An introduction to the substantive law of contracts:
formation, operation, and discharge, as well as a study
of two specific types of contracts under the Uniform
Commercial Code: The Sales Contract and Commer
cial Paper (negotiable instruments).

BLAW 315 - Law of Business Associations and
Property.
Prerequisite: BLAW 213- Legal Environment of
Business.
A detailed study of the substantive law of various
business associations including: agency, partnerships,
corporations, and trusts. The study of property law will
also be included.
•Accounting majors must select either BLAW 214 or
BLAW 316. These courses, as well as BLAW 316, may
be used as free electives for any major.
•NOTE: If a student has never taken a contracts
course, it is reconunended that BLAW 214 be given
first priority.

BLAW 316 - The Law of Secured IWinaactiens:
Bankruptcy and Estates.
Prerequisite: BLAW213- Legal Environment of
Business.
A further study of the Uniform Commercial Code with
particular reference to secured transactions (consumer
and commercial): bankruptcy, insurance, and a brief
introduction to wills and estates.

Und«rgradu«t* Degr** Progn
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Computer Information Systems Major
The Computer Information Systems major is
designed to prepare students for careers
and for graduate studies which emphasize
the application of computer-based informa
tion systems to all areas of management.
Students mcgoring in CIS also take the core
of management courses common to aU School
of Management students.
The recent development of low-cost com
puters and end user software has signifi
cantly increased career opportunities for
individuals with skills in both business
applications and computer technology. Prac
tical experience with microcomputers in all
management functions is included in this
msyor. Opportunity is provided through
School of Management elective courses to
emphasize certain areas of management
applications. Additionally, the College of
Liberal Arts and Sciences offers electives
in Computer Science, which can be included
in this major.
Candidates for a Bachelor of Science in
Computer Information Systems wiU have
an approved record of preprofessional or
professional computer information systems
experience of320 hours. Experience may
be acquired through an internship, part or
full-time employment, or cooperative edu
cation. Approval must be obtained from
both the Computer Information Systems
Department and the Career Services Office.
The Computer Information Systems (CIS)
major requires 21 credits in CIS coimses,
with a minimum of 18 CIS credits com
pleted at Suffolk University.

Computer Information Systoms
Curriculum Requirements
Fr«*hman
Sam. Hrs.
ENG 101-102 Freshman English Ml.................. 6
C.JN 177
Business Communication............. 3
CIS 211
Intro to CIS.................................. 3
MATH/STATS Sequence*......................................... 6
NATURAL SCIENCE OPTION*................................ 8
Elective Courses
Sophomor«
ACT 211-212
BLAW213

Principles of Accounting I-II....... 6
Legal & Social Environment
of Business.............................. 3
MATH/STATS Sequence*.................................... 3(6)
EC
281-282 Principles of Economics I-II......... 6
Literary Masters of England I__ 3
ENG 213
OR Literary Masters of England II OR
ENG 214
Literary Masters of America....... 3
ENG 215
Structured Programming/COBOL
CIS 213
&C............................................. 3
Elective Courses
Junior
ACT 311
MGT 310
MKT 310
FIN 310
MGT 317
CIS 212
CIS 313
Elective Courses
Sonlor
MGT 410
MGT 429
CIS 410
CIS 423
CIS 424
CIS
Elective Courses

Managerial Accounting..............
Principles of Management...........
Principles of Marketing..............
Business Finance.........................
Organizational Behavior.............
End User Computing....................
Systems Analysis and Design__

3
3
3
3
3
3
3

Quantitative Decision Making ...
Business Policy.............................
Management Information Systems.
Data Base Management Systems .
Advanced Microcomputer
Applications.............................
Elective........................................

3
3
3
3

Froo Electivos 9-12 Crodits

3
3

226 Suffolk University

Llb«nil Arts ElMtivss 18 Crmllts*
Free electives may be SOM or CLAS courses. The
number of free electives depends on which MATH/
STATS Sequence a student selects. Students may take
free electives and Liberal arts electives at any level
(Freshman/Sophomore, etc.) once prerequisite require
ments have been met.

CMPSCI131
CMPSCI132
CMPSCI 232
CMPSCI 263

CIS msyor courses need not be taken in the sequence
listed as long as prerequisite and leveling require
ments are met.

There are several courses offered in the Engineering
Technology and the Physics Departments of CLAS
which may also qualify for electives in the CIS major.
These courses typically involve technical aspects of
microcomputers and telecommunications and are
described in the CLAS catalog.

•Please refer to Guidelines for Liberal Arts Courses. In
scheduling courses, note which science courses
require math prerequisites.

CIS M^lor Required Courses: (21 crodKs)
Introduction to CIS....................................... CIS 211
(required of all School of Management majors)
Structured Programming
with COBOL &C....................................... CIS 213
End User Computing..................................... CIS 212
Systems Analysis and Design....................... CIS 313
Management Information Systems................ CIS410
Data Base Management Systems.................. CIS 423
Advanced Microcomputer Applications....... CIS 424

CIS Elective Courses: (select 1)
Advanced COBOL.........................................
Information Systems Consulting
Project.......................................................
Packaged Software Products.......................
Special Topics in Computer
Information Systems..................................
Artificial Intelligence and
Expert Systems...........................................
Telecommunications.....................................
Directed Individual
Study in CIS................................................

CIS 214
CIS 413
CIS415
CIS 419
CIS 420
CIS 425
CIS 610

Computer Science Electives
The Suffolk University College of Liberal Arts and
Sciences (CLAS) offers several undergraduate courses
in Computer Science which may be taken as electives
in the Computer Information Systems msyor of the
School of Management. The current College of Liberal
Arts and Sciences Bulletin should be consulted for
course descriptions and prerequisite requirements.
(Each course is for 3 semester hours, except the one
hour computer language courses listed below.) Recent
course numbers and titles which the CIS Department
has authorized as electives include:

Computer Programming I, PASCAL
Computer Programming II, PASCAL
Programming Laboratory in C (1 credit)
Assembly Language and Computer
Structure (DEC Macroll)
CMPSCI 263 File Processing
CMPSCI 365 Operating Systems

Computer Information Systems Courses
Units of Credit. Unless otherwise stated a course is
equivalent to 3 units of credit (3 semester hour
course, 1 term)
CIS 211 - Introduction to CIS
Covers the history, terminology, and economics as well
as organizational, social and technological implica
tions of computerized information syst ems (CIS). Illus
trates CIS applications in several business functional
areas. Includes hardware, software, system develop
ment life cycle, and computer communications. Also
introduces preliminary end-user computing skills: with
MS-DOS, dBase III, Plus databcise management system,
and Lotus 1-2-3 spreadsheet.
CIS 212 — End User Computing

Prerequisite: CIS 211, or equivalent.
Recent progress in hardware and software for power
ful desktop computing and their interfacing with
large information systems has created new opportuni
ties in small business, and functional units of larger
organizations, as well as in the traditional information
systems departments. This course develops skills in
implementing this new technology to solve business
problems. While involving much hands-on experience
with popular software t(X)ls, the course includes tech
nical and managerial concepts useful with future
technology. Topics include evaluation of hardware and
software, security and control of business applica
tions, interfacing issues; as well as advanced exercises
using MS-DOS, Lotus 1-2-3, dBase III and other
packages for graphics, telecommunications, statistical
analysis and desktop publishing.
CIS 213 — Structured Programming wKh COBOL
andC

Prerequisite: CIS 211 - Introduction to CIS.
Introduces techniques for applying structured pro
gramming to business applications. Covers both the
COBOL and C programming languages through several
programming projects. Realistic business applications
are developed individually and in groups.

Undergraduate Degree Programs
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CIS 214 - Advanced COBOL

CIS 420 - Artificial Intelllgance and Expert Systems

Prerequisite: CIS 213 - Strv/itured Prograrnming
with COBOL and C.
Covers more advanced features of the COBOL pro
gramming language, including table handling, report
writing, sorting, and direct access file processing.
Several projects illustrate realistic business applica
tions and professional software development tasks
including program maintenance and the management
of programming projects.

Prerequisites: CIS 211 - Introduction to CIS.
Covers broad concepts of artificial intelligence with
special emphasis on expert systems. A series of exer
cises and a mqjor term project will develop skills with
the microcomputer expert system package VP Expert.
Recent case studies and guest speakers will focus on
likely future developments in the technology and its
applications to management.

CIS 313 - Systems Analysis and Design.

Prerequisites: CIS 211 plus one other CIS course.
Provides an understanding of the importance and role
of data in an information system. Covers database
management systems, database design and implemen
tation of microcomputer and mainframe DBMS (using
dBase and SQL-ORACLE). Realistic business applica
tions are developed individually and in groups.

Prerequisites: CIS 211 - Introduction to CIS.
Covers the concepts, techniques and tools useful to the
analysis, design, and implementation of computerbased business information systems. Topics include
system development life cycle, selection of hardware
and software, and implementation. Emphasizes the
interaction between the information systems profes
sionals and end-users. A term project is required.

CIS 410 - Management Information Systems.
Prerequisites: CIS 313 - Systems Analysis and
Design.
This capstone advanced course emphasizes philoso
phies, concepts and current issues for the develop
ment and implementation of organizational management
information systems. Pertinent MIS concepts and
issues are studied through readings, cases, guest
speakers, and projects, with emphasis on integrating
computer systems into the management structure.
Includes managerial, cultural and regulatory
considerations for developing MIS for multinational
corporations.

CIS 415 - Packaged Software Products.
Prerequisites: CIS 211 - Introduction to CIS.
Examines in-depth several widely used software pack
ages relevant to managers. Students learn how pack
ages are used in practice. Guest speakers demonstrate
products and experiences acquiring and enhancing
packaged software products. Students study the pro
cedures, benefits, and disadvantages of purchasing
instead of developing applications software.

CIS 419 - Special Topics in Computer Information
Systems.
Prerequisites: CIS 211 - Introduction to CIS, and
requirements as announcedfor each offering ofthe
course.
The special topic content and objective will be
armounced as the course is scheduled.

CIS 423-Data Base Ma

t Systems.

CIS 424 — Advanced Microcomputer Applications
Prerequisites: CIS 212 - End User Computing.
Discusses how PC products and techniques can be
used to improve personal as well as departmental
productivity. It emphasizes concepts and procedures
necessary for effective management of end-user com
puting. Strong “hands-on” component focuses on design
and customization of spreadsheet and database appli
cations. This course is particularly relavent prepara
tion for a career entry position as the “Resident PC
Expert” within a user environment.

CIS 425 — Telecommunications
Prerequisite: CIS 211 - Introduction to CIS.
Introduces concepts, terminology, management issues,
and technical trends in CIS aspects of telecommunica
tions. Includes micro to mainframe interfaces, local
area networks, evolving protocol standards, integra
tion of voice and data services, and evaluation of
relevant products and services. Practical laboratory
exercises and field projects acquaint students with
applications of current hardware and software, while
emphasizing fundamental concepts and likely future
trends.

CIS 510 — Directed Individual Study in Computer
Information Systems.
Refer to “Directed Study” under the Academic
Regulations section.
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Finance Major
Finance majors learn the main functional
areas including corporate finance, finan
cial institutions, investments, international
finance, speculative markets, insurance,
real estate and other related innovations.
The Finance major exposes the student to
the primary concepts necessary to gain the
managerial skills and analytical tools to
solve problems in providing funds for a
business, controlling and planning the flow
of these fonds within the enterprise, and
relating these aspects to the monetary and
financial structures of the economy.
The major in Finance consists of a mini
mum of 21 semester hours of course work
entailing four required courses, and three
Finance electives, to be completed at Suf
folk University.

6
3
3
6
8

Sophomore
ACT 211-212
BLAW 213

Managerial Accounting..............
Principles of Management...........
Principles of Marketing..............
Business Finance....................... .
Organizational Behavior.............
Money and Banking..................... ,
Intermediate Finance................ .

3
3
3
3
3
3
3

FIN 315
Principles of Investments........... .
MGT 410
Quantitative Decision Making ...
FIN 419
Problems in Managerial Finance .
MGT 429
Business Policy........................... .
Finance Mtqor Courses**.........................................
Elective Courses

3
3
3
3
9

Senior

Liberal Arts Electives 18 Credtts*

Sem. Hrs.

ENG 101-102 Freshman EngUsh 1,11................
C.SP 177
Business Communication...........
CIS 211
Intro to CIS..................................
MATH/STATS Sequence*.........................................
NATURAL SCIENCE OPTION*................................
Elective Courses

ACT 311
MGT 310
MKT 310
FIN 310
MGT 317
EC
383
FIN 311
Elective Courses

Free Electives 9-12 Credits

Finance
Curriculum Requirements
Freshman

Junior

Principles of Accounting I-II...... 6
Legal & Social Environment
of Business.............................. 3
ENG 213
Literary Masters of England I__ 3
ENG 214 OR
Literary Masters of England II or
ENG 216
Literary Masters of America..... 3
EC
281-282 Principles of Economics I-II....... 6
MATH/STATS Sequence*.................................... (3)6
Elective Courses

Free electives may be SOM or CLAS courses. The
number of free electives depends on which MATH/
STATS sequence a student selects. Students may take
free electives and liberal arts electives at any level
(Freshman/Sophomore, etc.) once prerequisite
requirements are met.
* Please refer to Guidelines for Liberal Arts Courses.
In scheduling courses, note which science courses
require math prerequisites.
**Finance Msyor Courses need not be taken in the
sequence listed; students may split courses between
the Junior and Senior years as they wish.

Finance Mqjor Required Courses:
(12 credits)
Intermediate Finance.....................
Principles of Investments................
Problems in Managerial Finance__
Money and Banking.........................

FIN
FIN
FIN
EC

311
315
419
383

Undergraduate P«9r— Programs

Finance M^|or Elective Courses
(9 credits)
Two of the three electives must be offered by the
Finance Department.
General Insurance........................... FIN 313
Real Estate..................................... FIN 317
Analysis of Financial Statements . .. FIN 410
Investment Analysis and
Portfolio Management.................. FIN 413
Multinational Financial
Management................................ FIN 417
Financial Institutions..................... FIN 432
Directed Individual Study.............. FIN 610
Taxation........................................... ACT 421
Advanced Taxation......................... ACT 422
Marketing Research......................... MKT 319
Systems Analysis and Design........... CIS 313
An Advanced Course in Economics
(Refer to the Economics Department found in the
CLAS section of this bulletin.)

Finance Courses
Units of Credit. Unless otherwise stated a course is
equivalent to 3 units of credit (3 semester hour
course, 1 term).
nN 310 — Busliww FiiMine*.

Prerequisites: ACT 212- Principles ofAccounting II,
EC 281-282 - Principles ofEconomics (micro
macro), STATS 211 - Introduction to Statistics I.
A study of the functions of business finance, forms of
business organization, acquiring and administering
funds, instruments of corporate finance and capita)
budgeting.
nN 311 - Intormodiato FInanc*.

Prerequisite: FIN 310 - Business Finance
Intermediate Finance expands on basic financial con
cepts and introduces more advanced topics. Material
emphasizes computer aided solutions to problems of
capital structure, investment and financing alterna
tives. Other msyor topics include option pricing models,
derivative corporate securities, corporate restructur
ing and problems of financial management.
FIN 313 — Oeneral Insuranc*.

Prerequisite: FIN 310 - Business Finance
Stresses theory, practice, and problems of risk-bearing
in business, including life, property and casualty
insurance, and corporate risk management.
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RN 315 - PrincIplM of InwMtmwits.

Prerequisite: FIN 310 - Business Finance.
An introduction to the investment of funds by individ
uals and institutions, including budgeting, insurance,
wills and trusts, real estate, income taxes, pensions,
savings, and bonds. Includes analysis of investments
and security markets, and the mechanics of trading
and investing.
RN 317-RmI Estate.

Prerequisite: FIN 310 - Business Finance.
Focuses primarily on real estate investment; examines
related areas of law, finance, insurance, taxation,
appraisal and brokerage.
RN 410 - Analysis of FInanolai Statamento.

Prerequisite: FIN 310 - Business Finance.
Includes the analysis, interpretation and forms of
financial statements. Also covers comparative finan
cial statements and trend and ratio analysis.
RN 413 - Invastmant Analysis and Portfolio
Managamant.

Prerequisite: FIN 315 - Principles ofInvestments.
An advanced course in investment analysis stressing
analysis of the economy, industry, and individual
firms. Also studies portfolio construction and manage
ment, and the trade-offs of risk versus return.
RN 417 - Multinational FInanolai Managamant.

Prerequisite: FIN 310 - Business Finance.
Deals with the financing, investment and working
capital management process of multinational corpora
tions, considering such variables as exchange risk,
political risk, accounting regulations and tax laws.
RN 419 - Problanw of Managarial FInanoa.

Prerequisite: FIN 311 - Intermediate Finance, in
addition to any twofinance electives; must be taken
during the last year.
In depth study of current finance theory and method
ology applicable to the firm through case analyses, a
computer simulation game and recent publications.
RN 432 - FInanolai InaUtutlona.

Prerequisites: FIN 310 — Business Finance and EC
383 - Money and Banking.
An analysis of the role of financial institutions, com
mercial bank savings and loans, and mutual savings
banks in the economy. Topics covered include the
impact of financial institutions on interest rates and
credit availability.
RN S10 - DIraoted Individual Study In FInanoa.
Refer to “Directed Study,” under the Academic
Regulations section.
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Management Major
Management is concerned with the overall
integration and coordination of the func
tional aspects of an organization. Manage
ment’s goal is to insure that the planning,
organization, integration, and control of the
business is such that business may achieve
its purpose, whether it is a profit or a
non-profit organization. A goal of the
management curriculum is to develop an
awareness in the student of the types of
problems faced by managers and to promote
an understanding of the tools available for
managers to use in making decisions. The
highly competitive nature of business
places a premium on creativity and innova
tion. Thus, there is an emphasis on tradi
tional and new ways of controlling costs and
of solving the countless problems that arise,
e.g., from laying out a new production Une,
selecting and promoting people, or decid
ing where best to put the limited financial
and human resources of a company or
department. The demand for effective
managers is high and likely to continue.
Many predict that the major limitation of
organizational growth in the future will not
be money or materials but managerial
resources. Our graduates pursue success
ful management careers in a variety of
organizations. A significant number further
their studies by enrolling in MBA programs
at Suffolk University or at other institutions.
The mjyor in Management consists of a
minimum of 18 semester hours, four man
agement required courses and at least two
major elective courses, which must be
completed at Suffolk University.
Beta Gamma Sigma The Beta Gamma
Sigma National Honor Society in Business
and Management, is the highest national
recognition a student can receive in an
undergraduate or masters program in busi
ness or management. The purpose of Beta
Gamma Sigma is to encourage and reward
scholarship which is carried out through
election of outstanding students to mem

bership; to promote advancement of educa
tion in business which is conducted through
awards, recognition of outstanding institu
tions and chapters, and through publica
tions of the Society; and to foster integrity
in the conduct of business operations which
is a focus of publications, talks, and semi
nars sponsored by the Society. To be eligible
for membership, a student must rank in the
upper 5 percent of the junior class, upper
10 percent of the senior class, or upper 20
percent of the masters class. Members are
usually elected to membership and pub
licly recognized during the spring term.
Management Curriculum Requirements
Freshman
ENG
C.JN
CIS

Sem. Hrs.

101-102
177
211

Freshman EngUsh Ml...................
Business Communication..............
Introduction to Computer
Information Systems.................
MATH/STATS Sequence*............................................
NATURAL SCIENCE OPTION*...................................
Elective Courses

6
3
3
6
8

Sophomore
ACT 211-212 Principles of Accounting I-II......... 6
BLAW 213
Legal & Social Environment
of Business................................. 3
MATH/STATS Sequence*...................................... (3)6
EC
281-282 Principles of Econ I, II..................... 6
ENG 213
Literary Masters of England I___ 3
ENG 214 OR Literary Masters of England II OR
ENG 215
Literary Masters of America......... 3
Elective Courses

Junior
ACT 311
Managerial Accounting.................
MGT 310
Principles of Management.............
MKT 310
Principles of Marketing.................
FIN
310
Business Finance............................
MGT 317
Organizational Behavior...............
Management Mayor Courses**.....................................
Elective Courses

3
3
3
3
3
6

Undargraduato Dagraa Programa

Sanlor
MGT
MGT

410
419

Quantitative Decision Making . ..
Problems of General
Management.............................
MGT 429
Business Policy..............................
Management MsyorCourses**..................................
Elective Courses

3
3
3
9

Fraa Elactivaa 12-15 CradRa
Libaral Arts Elactivas 18 CradKs*
Free electives may be SOM or CLAS courses. The
number of free electives depends on which MATH/
STATS sequence a student selects. Students may take
free electives
and liberal arts electives at any level (Freshman/
Sophomore, etc.) once prerequisite requirements have
been met.
*Please refer to Guidelines for Liberal Arts Courses.
In scheduling courses, note which science courses
require math prerequisites.
** Management mtyor courses need not be taken in the
sequence listed; students may split courses between
the Junior and Senior years as they wish.

Management MeJot Required Courses:
(12 credits)
Problems of General Management ... MGT 419
Plus three of the following courses;
Personnel Administration.................. MGT313
Production and Operations
Management.................................. MGT319
Management of Small
Business......................................... MGT320
Labor Relations.................................. MGT323
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Management Mqjor Eiective Courses:
(6 CredKs)
MGT
MGT

315
325

MGT 326
MGT 327
MGT 510
FIN
313
FIN
315
FIN
317
FIN
410
FIN 417
MKT 313
MKT 317
MKT 319
MKT 321
CIS
313
CIS
410

Materials Management
Career and Life Planning for
Managers
Fundamentals of Entrepreneurship
Starting New Ventures
Directed Individual Study
General Insurance
Principles of Investment
Real Estate
Analysis of Financial Statements
Multinational Financial Management
Sales Management
Consumer Behavior
Marketing Research
International Business
Systems Analysis and Design
Management Information Systems

Managomont Courses
Units of Credit. Unless otherwise stated a course is
equivalent to 3 units of credit (3 semester hour
course, 1 term).

MQT110 — Introduction to Businos*.
Introduces students to the business environment, to
the functional areas of finance, accounting, produc
tion, marketing and general management. Perspective
is given through an exploration of business’ role in
society. Attention is also given to individual life plan
ning in relation to business education and careers.

MQT 310 — Prtncipios of Managomont.
Prerequisites: ACT 212 - Principles ofAccounting II,
EC281-282 - Principles ofEconomics III, STATS
211 - Introduction to Statistics I.
Studies the principles and techniques underlying the
successful organization and management of business
activities. The topics include production and opera
tions management, organizational behavior and theory,
human resource management and management of
international business. Problem solving techniques
are emphasized.

MQT 313 — Porsonnol Administration.
Prerequisite: MGT 310- Principles ofManagement.
A study of the modem personnel department in indus
try with special emphasis on the techniques and
methods of management and utilization of manpower
and contemporary human relations problems.
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MOT 31S - MatMlals ltona«*nMnt.
Prerequisites: MGT310 — Principles ofManagement,
MKT 310 - Principles ofMarketing.

MQT 326 - Fundamontala of Entropronourship.
Prerequisites: MGT 310 - Principles ofManagement,
MKT 310 Principles ofMarketing

Studies the materials function as it relates to other
management activities in the enterprise, including
organization for materials, procurement procedures
and controls, material requirements planning, and
appraising materials function performance.

The special problems of starting new ventures is the
msqor emphasis of this course. Topics include the
nature of entrepreneurship, characteristics of new
ventures and finding products and services which can
support new ventures. The course is designed for those
who may want to start their own business. It is also
designed to be heipful to those who plan to work in or
with smaller businesses or who become involved in
new product development or merger and acquisition
work with large businesses.

MOT 317 - Organizational Bahavlor.
Prerequisite: MGT 310- Principles ofManagement.
Explores the application of sociological, psychological
and anthropological concepts in domestic and inter
national business settings. Primary attention is paid to
behavior and interaction, and to how large organiza
tions function from a systems viewpoint.

MQT 319 - Production and Oparatlona
Managomant.
Prerequisite: MGT 310- Principles ofManagement.
Emphasizes the application of Uiuted States and inter
national operations management concepts and tech
niques to a variety of industrial and administrative
tasks in commercial and non-profit enterprises. Covers
such traditional topics as inventory control, quality
control, scheduling and forecasting, as well as applica
tions of modem analytic techniques such as linear
programming and learning curves.

MQT 320 - Managomont of Small Bualnoaa.
Prerequisites: MGT 310- Principles ofManagement,
MKT 310- Principles ofMarketing.
Includes the application of all management functional
topics to the unique problems of small business.
Emphasizes role of the entrepreneur, problems of
growth, and practical approaches to using modem
management techniques in small business.

MOT 323 - Labor Rolatlona.
Prerequisite: MGT 310- Principles ofManagement.
A comparison of union-management objectives, func
tions, and stmctures and their impact on managerial
authority. An analysis of the collective bargaining
process and the problems involved in the negotiation,
interpretation and administration of collective bar
gaining agreements.

MQT 325 - Caroor and LMo Planning for
Managomoirt.
Prerequisite: MGT310 - Principles ofManagement.
The course will provide an opportunity for students to
develop self-awareness, personal skills and background
knowledge necessary for successful personal life/career
planning. Students will develop their own life/career
plans based upon materials presented in this course.

MQT 327 - Starting Naw Ventures.
Prerequisites: MGT310- Principles ofManagement,
MKT 310- Principles ofMarketing.
Concerns the entry into ownership and management of
new ventures, either by start-up of new enterprises or
by acquisition of an ongoing concern. Concentrates on
how ventures are started; how venture ideas and
other key ingredients for start-ups are derived; and
how to evaluate new venture proposals. Includes the
development of a business plan, legal considerations,
and tax and real estate issues for entrepreneurs.

MQT 410 - QuantHatlv* Daelslon-Making.
Prerequisites: MGT 310 - Principles ofManagement,
STATS 211 - Introduction to Statistics /.
This course is designed to acquaint the student with
the newer quantitative techniques current in man
agement literature and usage. It recognizes that the
manager of today must be conversant with and able to
use appropriate mathematical and analytical tools for
solving problems. Primary emphasis is on gaining
.
understanding of the techniques, where and how they
are used, their reliability, validity, and reality.

MQT 419 - ProbtouM of Qonoral ManagemonL
Prerequisites: MGT 310 - Principles ofManagement;
MKT 310 - Principles ofMarketing; FIN 310 Business Finance; MGT 317 - Organizational Behav
ior; offeredfall & spring semesters; alternatefall
semester at 4:30p.m.; restricted to last semester
seniors or by permission ofinstructor.
This capstone course integrates previous coursework,
and develops analytical and decision-making ability.
Case discussions and problem-solving exercises help
students understand the various functional interrela
tionships and the role of top management in decision
making. Full-time students are expected to enroll in
day sections of this course.

Und*rgradu«t*D«grw« Programs

MGT 429 - Businom Policy.
Prerequisites: FIN 310- Business Finance, MGT 310
- Principles ofManagement, MKT 310- Principles
ofMarketing, and MGT 317 - Organizational Behav
ior; offeredfall & spring semesters only; restricted to
seniors.
Covers and integrates administrative processes and
decision-making under uncertainty in business areas
of marketing, accounting, management, finance, per
sonnel, and production. It also focuses on strategic
and policy issues from the viewpoint of senior manage
ment in both domestic and international corporations.
Case discussions help develop the conceptual frame
work for analysis and implementation of strategy and
policy decisions.

MGT 510 - Directed Individual Study in
Management.
Refer to “Directed Study,” under Academic
Regulations Section.
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Marketing Major
Marketing encompasses business activities
that are designed to plan, distribute, price
and promote products and services to
customers. Customers may be buying for
personal or business use.
The Marketing m^jor will learn to identify
customer needs and develop the products,
services and programs to satisfy them. The
analysis, planning and control of these
activities is pivotal to the success of any
organization, profit or non-profit.

ACT 311
MGT 310
MKT 310
FIN 310
MGT 317
MKT 313
MKT 317
Elective Courses

Alpha Mu Alpha The American Marketing
Associations Alpha Mu Alpha National
Marketing Honorary is awarded to Market
ing students graduating within the aca
demic school year, who have achieved a
grade point average ranking in the top 10%
of all senior marketing students.
Alpha Delta Sigma Honor Society This
national honor society recognizes scholas
tic achievement in marketing and advertis
ing studies. To qualify, students must have
completed ninety semester hours, rank in
the upper 10% of Marketing mjyors, have a
minimum 3.1 average, have completed or be
currently enrolled in a minimum of two
marketing courses, (one of which is related
to advertising), and be a national member
of the American Advertising Federation.
Marketing
Curriculum Requirements
ENG 101-102
C.JN 177
CIS 211

S«m. Hrs.

Freshman English I-II..................
Business Communication.............
Introduction to Computer
Information Systems................
MATH/STATS Sequence*.........................................
NATURAL SCIENCE OPTION*................................
Elective Courses

ACT 211-212 Principles of Accounting MI........ 6
BLAW 213
Legal & Social Environment
of Business............................ 3
MATH/STATS Sequence*.................................... (3)6
EC
281-282 Principles of Econ I-II................... 6
ENG 213
Literary Masters of England I___ 3
ENG 214 OR Literary Masters of England II OR
ENG 215
Literary Masters of America........ 3
Elective Courses

Junior

The mjyor in Marketing consists of a mini
mum of 18 semester hours of course work,
two marketing electives and four required
marketing courses, to be completed at
Suffolk University.

FrMhnMH

Sophomor*

6
3
3
6
8

Managerial Accounting..............
Principles of Management...........
Principles of Marketing..............
Business Finance.........................
Organizational Behavior.............
Sales Management**....................
Consumer Behavior**..................

3
3
3
3
3
3
3

Quantitative Decision-Making ...
Marketing Research**.................
Marketing Policies and
Strategies................................
Business Policy..............................
MGT 429
Marketing Mfyor Electives**....................................
Elective Courses

3
3

Sonior
MGT
MKT
MKT

410
319
419

3
3
6

Fioe EloctivM 12-15 Credits
Liberal Arts Electives 18 Credits*
Free electives may be SOM or CLAS courses. The
number of free electives depends on which MATH/
STATS sequence a student selects. Students may take
free electives and liberal arts electives at any level
(Freshman/Sophomore, etc.) once prerequisite
requirements have been met.
* Please refer to Guidelines for Liberal Arts Courses.
In scheduling courses, note which science courses
require math prerequisites.
**Marketing Mtqor Courses need not be taken in the
sequence listed; students may split courses between
the Junior and Senior years as they wish.

Undergraduate Degree Programs
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Marketing Required Courses: (12 credits)

MKT 317 - Consumer Behavior.

Sales Management........................... MKT 313
Consumer Behavior......................... MKT 317
Marketing Research......................... MKT 319
Marketing Policies and
Strategies..................................... MKT 419

Prerequisite: MKT 310 — Principles ofMarketing.
Examines the behavioral aspects of the marketing
process and the contributions of psychology, sociology,
economics, anthropology and political science as applied
to the market process.

Marketing Elective Courses: (16 credits)
Promotion Management..................
Introduction to International
Business.......................................
International Marketing..................
Retail Management.........................
Directed Individual Study..............
General Insurance...........................
Principles of Investments................
Real Estate.....................................
Analysis of Financial Statements ...
Personnel Administration................
Materials Management...................
Production and Operations
Management................................
Management of Small Business.......
Labor Relations................................
Systems Analysis and Design...........
Management Information Systems ..

MKT 315
MKT
MKT
MKT
MKT
FIN
FIN
FIN
FIN
MGT
MGT

321
421
423
510
313
315
317
410
313
315

MGT
MGT
MGT
CIS
CIS

319
320
323
313
410

Marketing Courses
Units of Credit. Unless otherwise stated a course is
equivalent to 3 units of credit (3 semester hour
course, 1 term).

MKT 310 - Principles of Marketing.
Prerequisites: ACT 212 — Principles ofAccounting II,
EC 281-282 - Principles ofEconomics TII, STATS
211 - Introduction to Statistics I.
An introduction to marketing as a functional area of
the business enterprise, and an analytical survey of
problems encountered in developing, promoting and
distributing goods and services.

MKT 313-Sales Ma

ant.

Prerequisite: MKT 310- Principles ofMarketing.
Examines the problems of managing a sales force,
including sales force organization and recruitment,
selection and training, compensation, supervision and
motivation. Also covers sales planning, sales analysis
and control, and measuring the sales manager’s
performance.

MKT 315 - Promotion Management.
Prerequisite: MKT 310- Principles ofMarketing.
Studies the role of promotion in the economy and in the
marketing mix of the firm. Also examines tools of
promotion, the promotional mix, budgeting, media and
campaign evaluation.

MKT 319 - Marketing Research.
Prerequisite: MKT 310 — Principles ofMarketing.
Fundamental techniques in marketing research includ
ing implementing marketing surveys, questionnaire
construction, demonstration of market potentials, selec
tion of territories, sampling theory, interpretation of
results and report presentation. The functional areas
of advertising research, sales research, new product
research, motivation research and market research are
explored.

MKT 321 - Introduction to International Business.
Prerequisite: MKT 310 - Principles ofMarketing.
To provide students with an understanding of prob
lems and opportunities associated with doing busi
ness across country and cultural boundaries and to
encourage global business thinking and strategy for
mulation. Topics include the forms of international
business involvement; economic, social, cultural and
political conditions; national and multinational regula
tions of international transactions and investments;
and global strategies for business operations.

MKT 419 - Marketing Policies and Strategies.
Prerequisites: MKT 310 - Principles ofMarketing
plus 2 of the additional 3 required marketing
courses: MKT 313 - Sales Mamigement, MKT 317 Consumer Behavior, and MKT 319- Marketing
Research; must be taken in the senior year.
Integrates all areas of marketing activity through the
analysis of marketing problems and policies. Problem
solving approach is utilized to develop marketing
analysis ability.

MKT 421 - International Marketing.
Prerequisite: MKT 310- Principles ofMarketing.
Studies the variations in economic, social-cultural,
legal-political, and business environments among dif
ferent nations and how these variations affect the
marketing practices across national boundaries. The
goal is to provide students with the necessary skills to
compete successfully in national and international
markets. Particular attention is given to the formula
tion of marketing plans and programs and policies to
integrate and coordinate such activities on a global
basis.
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MKT 423 - Retail Management.

Prerequisite: MKT 310- Principles ofMarketing.
An introduction to the field of retail management. The
course focuses on the retail environment, structure
and strategy, the development and implementation of
the retailing mix, and financial and managerial con
siderations. It also examines information systems for
retailing, and looks at the internationalization of
retailing and at the growth of non-store retailing
activities.
MKT 510 - Directed Individual Study in Marketing.

Refer to “Directed Study” under the Academic
Regulations section.

Suffolk
University
Graduate Programs
School of Management
College of Liberal Arts and Sciences
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Graduate Programs

Suffolk University is proud of the diversity
of its graduate student population and seeks
to provide high quality academic programs
for all students.

Admission
Required credentials for admission to any
graduate program in Suffolk University, a
candidate must submit:
• A completed application form and fee
(MBA & MPA - $35); (M.Ed., M.S. - $20);
• A current resume;
• Two letters of recommendation;
• Official transcripts of all prior academic
work;
• Official score reports of GMAT, (Graduate
Management Admissions Test) MBA only;
GRE (Graduate Record Examination) or
MAT (Millers Analogies Test) M.Ed., M.S.,
only.
International Applicants Suffolk
University welcomes qualified International
students to itsfull time graduate programs.
The candidate must submit: (1) completed
application form; (2) $35 non-refundable
application fee for MBA & MPA; or $20 for
M.Ed., M.S. (3) official transcripts from all
colleges attended; (4) explanation of grad
ing system if education was received in

non-American institution; (5) official TOEFL
test score if candidates native language is
not English (this requirement is waived for
any candidate who is a permanent resident
of the United States or who holds a bacca
laureate degree from a US. college or uni
versity; (6) official GMAT scores (MBA only);
or GRE or MAT (M.Ed., M.S. only) (7)
statement of professional goals; (8) detailed
resume; (9) two letters of recommendation
and (10) A Statement of Financial Resources
certifying that sufficient funds exist to
cover all academic and living expenses.
Deadlines and Notification With the excep
tion of the Executive Program, the M.B.A.
and M.P.A. programs admit students to the
fall, spring, and summer semesters of the
academic calendar. Submission deadlines for
both full-time and part-time graduate appli
cants are as follows:
August 15 (Executive
Programs only)
May 15
March 15 If applying for
financial aid
February 15 (Executive
Programs only)
Spring Semester November 15
Summer Sessions April 15
Fall Semester

Qraduato Programs

Applications submitted after these dates
will be considered on a space-available
basis only.
The Graduate Admissions Committee evalu
ates applications as they become complete
and makes an effort to notify candidates of
their admissions decisions within four to six
weeks of that time. An admitted student
who wishes to enroll must reserve his or her
place in the class by remitting a $100 ($200
for Executive Programs) non-refundable
deposit, which is credited to the tuition bill
at the time of registration.
1\iRh>n and Costs For information regard
ing tuition and costs for graduate studies,
please refer to the section in this bulletin
entitled Financial Information.
Financial Aid A variety of financial aid
options are available to graduate students.
The School of Management provides a
number of full and partial tuition Graduate
Fellowships to qualified graduate students.
These awards, made directly by the School
of Management, are based upon merit and
need and are avrarded to individuals who
present a strong academic background. For
more information please contact the Finan
cial Aid Office, 8 Ashburton Place, Boston,
MA 02108-2770, (617) 573-8470.
Academic Standing A 3.0 or better grade
point average is required to complete a
graduate degree. Students are expected to
earn a 3.0 in all courses attempted. Formal
guidelines for academic performance in both
upper and lower level courses are as follows:
Recommended Action:
For any of the foUoiving circumstances:
Warning
• Upon completion of a semester in which
the cumulative grade point average falls
below 3.0 for the first time;
• Cumulative total of two C grades;

239

Dismissal
• Upon completion of a semester in which
the cumulative grade point average falls
below 3.0,18 or more credit hours have
been completed, and a warning has pre
viously been given;
• Cumulative total of three C grades;
• Cumulative total of two F grades;
• Two or more I grades carried more than
one semester. Receipt of an F grade: The
student must petition the Dean’s Office
before taking any further courses.
The “P’ grade remains in the cumulative
grade point average even if the course Is
retaken.
Grading System
Letter Grade
A
AB+
B
BC+

c

F
I
L
W

Grade Point Score
4.0
3.7
3.3
3.0
2.7
2.3
2.0
0

Degree Requirements The faculty vtdll
recommend to the President and Trustees
of the University the award of the Master in
Business Administration or Master in Public
Administration degree if the following con
ditions are satisfied.
1. All lower level courses are satisfactorily
completed or waived, and all upper level
courses satisfactorily completed.
2. An overall average of 3.0 or higher is
achieved for the entire graduate program.
3. All degree requirements are completed
within five years after the start of grad
uate work.
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Re-admission to Suffoik University
Students re-entering after an absence of one
semester or more should request a special
re-entry form from the Graduate Achnissions
Office. Students seeking re-admission after
12 months will be re-admitted under the
current curriculum. Re-entry is on a space
available basis.
For further information on any graduate
programs offered at Suffolk University,
please contact the Graduate Admissions
Office, 20 Ashburton Place, Boston, MA
02108-2770, (617) 573-8302.

School of Managemont Graduate Programs
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School ofMamigement
Master in Business Administration
Master in Public Administration
Advanced Professional Certificate in
Business Administration
Certificate of Advanced Study in Public Administration
Master in Business
Administration Program
The MBA program provides a pragmatic and
theoretical framework within its curricu
lum based upon a strong common body of
knowledge as a foundation (600 level MBA
courses). Students who have completed the
business/management curriculum as part
of their prior undergraduate/graduate program(s) may be eligible to receive advanced
standing based on course waiver(s) for many
or aU of the 600 level MBA courses.
Additional breadth and depth is provided in
the MBA curriculum through advanced
courses in selected functional areas of busi
ness and management. The opportunity to
explore areas of special interest may be
accomplished through careful selection
from a broad range of elective course offer
ings. For students who have an MBA, an
Advanced Professional Certificate is also
available for students seeking specific con
centration beyond that available with the
four required electives.

The required number of courses for comple
tion of the MBA program by students with
strong prior academic preparation in
business/management typically ranges
between eleven and fifteen courses. A
student with no prior academic preparation
in business/management would enroll in all
600 and 700 level M.B.A. courses.
MBA Advising Full-time MBA students are
assigned individual faculty advisors upon
entry into the MBA program. Students are
encouraged to discuss their academic inter
ests, goals and concerns with faculty advi
sors, chairpersons of departments. School of
Management adminstrators, and staff of the
Graduate Admissions Office. (An Officer of
the Day and Evening is available in the
School of Management Dean’s Office when
classes are in session to handle student
concerns. The Dean’s Office is open Monday
through Thursday form 8:45 a.m. to 7:15
p.m. and Friday form 8:45 a.m. to 4:45 p.m.)
A list of evening and day office hours of
faculty advisors by department is posted in
the Faculty Resource Unit (6th floor Sawyer
Building) and in the Dean’s Office (5th floor
Sawyer Building).
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MBA Curriculum
600 Level Courses
If a student does not hold a bachelor’s
degree in business/management and/or
cannot demonstrate significant compe
tency in each course content via prior
course work, or successful completion of
a departmental proficiency exam, he/she
is required to take one or more of the
following courses:
COUfM

Number
CIS
610

Description
Cr.
Introduction to Computer
3
Information Systems
ACT
611
Financial Accounting
3
ACT
612
Managerial Accounting
3
MKT 614
Marketing Principles
3
MGT 615
Statistical Analysis
3
MGT 616
Managerial principles
3
FIN
621
Managerial Economics
3
BLAW 617
Legal Environment of Management 3
FIN
613
Managerial Finance
_3
Total 600 Level Courses
27

700 Level Courses
Course
Number
FIN
713
MGT
715
MGT
716

Description
Cr.
Capital Management
3
Quantitative Analysis for Managers 3
Management of the production
Process
3
MGT
717
Organization Dynamics and
the Management Process
3
MGT 718
Managing in the External
Environment
3
MKT
714
Strategic Marketing
3
MGT
719
Business Policy (to be taken
in the final semester)
3
Elective 1
Selected from Area(s) of Special
Interest
3
Elective 2
Selected from Area(s) of Special
Interest
3
Elective 3
Selected from Area(s) of Special
Interest
3
Elective 4
Selected from Area(s) of Special
Interest
3
Total 700 Level Courses
33
TMai Credits
60

Waivers The 600 level courses may be
waived if satisfactorily completed with a B
or better in an undergraduate program of a
college of business administration of an
accredited institution. Waivers will be
awarded upon acceptance into the program
during the admissions process. Students
must submit additional information in sup
port of waiver consideration(s) including
catalog descriptions and/or course syllabi.
In certain cases applicants may be required
to take a departmental examination before
a waiver can be considered.
Transfer credit for courses completed at the
graduate level, in a college of business
administration of an accredited college or
university, may be granted for 600 level
courses and up to two 700 level courses
prior to matriculation.
600 level courses must be completed prior to
enrollment in any 700 level (or 800,900)
course. In the case of 600 level course
prerequisites, the course descriptions on
the following pages will indicate specific
prerequisites. Full-time students should take
day classes when offered.
Within the 700 level courses. Business Policy
(MGT 719) must be taken during the final
semester and after having completed the
foUowing courses: FIN 713, MKT 714, MGT
715, MGT 716, MGT 717 and MGT 718. This
course builds upon and integrates the work
of the required 700 level courses. It is
assumed that either students have com
pleted all course work prior to enrollment in
Business Policy, or upon approved petition
they are taking their remaining course(s)
concurrently with this course. Note that
Business Policy is not offered in the
summer sessions. Other 700 level required
courses may have prerequisites. Specific
course descriptions indicate prerequisite
requirements.

School of HanagwiMirt Qraduato Progn

MBA ELECTIVE
COURSES
Areas of Special Interest
Accounting
ACT
ACT
ACT
ACT
ACT
ACT
ACT
ACT
ACT
ACT
ACT

810
813
814
816
820
823
824
825
830
835
910

Taxation: A Management Perspective
Intermediate Accounting
Auditing
Advanced Cost Accounting
Accounting Information Systems
Advanced Accounting
Financial Analysis and Reporting
Management Control Systems
Special Topics in Accounting
Seminar in Accounting
Directed Individual Study

BuolnoM Low
BLAW 810
BLAW 820

The Law of Contractual Obligations
The Law of Business Associations
Corporate Finance (Spring only)
Arbitration (Spring only)

*Thes« courses ar* offerud through the Law School.
Whan registering Instructor^ consent is required.
Students in the M.BJL program may substitute the
following courses offered by the Suffollt Univei^
sity Law School for a graduate elective. Permission
must be obtained from the Instructor.

Law School Courses
Corporate Finance.
Prerequisite: FIN 713-Capital Management.
This course is designed to develop the student’s
awareness of the legal problems and solutions involved
in financing the corporation or siitular business entity.
Students should have taken Accounting for Lawyers or
be able to work with accounting principles in analyzing
financial statements. Topics covered will include basics
of evaluating corporations and their securities; the
process of designing the right financing for the desired
task; packaging and marketing the financing; disclo
sure duties of public corporations; liabilities of officers
and directcM-s; securities litigation; and several specific
areas such as reorganizations, condominiums and “tax
shelter" offerings. The course will familiarize students
with basic principles of federal and Massachusetts
securities, corporate and other laws related to financ
ing and give students a chance to apply these princi
ples to a number of problems.
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Arbitration.
Broad, basic course covering both commercial and
labor arbitration with the emphasis on the basic
aspects. It will not supplant nor infringe on any other
courses covering labor law in-depth. It is designed for
the practical aspects and needs of the business and
legal community. Topics covered include the common
law and statutory aspects, arbitration agreement, their
use and enforcement, qualifications, appointments and
powers of arbitrators, the role and functions of the
American Arbitration Association, the growing field of
public sector fact finding, and arbitration. The class
will participate in an arbitration based on a commer
cial case. Films and guest speakers will be used.

Computer Information Syatema
CIS
CIS

810
813

CIS
CIS

815
819

CIS

820

CIS

824

CIS
CIS

825
910

Management Information Systems
Business Information Systems
Analysis and Design
Data base Management
Decision Support Systems and
Expert Systems
Special Topics in Computer
Information Systems
Microcomputer Technology and
Applications
Telecommunications
Directed Individual Study

FInaneo
FIN
FIN
FIN
FIN
FIN

810
813
817
819
820

FIN
FIN
FIN

823
826
910

Investment Analysis
Advanced Financial Management
Portfolio Management
Seminar in Finance-Special Topics
Financial Institutions: Money and
Capital Markets and Asset/
Liability Management
Financial and Economic Forecasting
International Finance
Directed Individual Study

CteiwralMa
MGT 810
MGT
MGT
MGT
MGT
MGT
MGT
MGT

813
815
823
826
827
829
830

MGT 910

Management of International
Business
Operations Management
Real Property
Management of Small Business
Entrepreneurship
Entrepreneurial Planning
Seminar in Management
Technological and Market
Fbrecasting
Directed Individual Study
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Human Reaourcaa Managamant
MGT
MGT
MGT
MGT

817
819
820
825

MGT
MGT
MGT

833
836
837

MGT
MGT

839
840

MGT
MGT
MGT

843
845
910

Organizaticai Development
Labor Relations
Career Management
Persoimel and Human Resources
Management
Management of Innovation
Organization Design
Organization Intervention and
Problem Solving
Participative Management
Power and Influence in
Organizations
Women and Work
Special Topics
Directed Individual Study

Inturnational Busines*
MGT

810

MKT
FIN

817
825

Management of International
Business
International Marketing
International Finance

Marketing
MKT
MKT
MKT
MKT
MKT

810
813
815
817
819

MKT
MKT
MKT

820
821
910

Marketing Research for Managers
Marketing Communications Systems
Ccmsumer Behavior
International Marketing
Marketing Problem Case Seminar:
Special Topics
Sales Management
Industrial Marketing
Directed Individual Study

Executive MBA Program
The Master in Business Administration is
available at the Suffolk University School
of Management in a uniquely conceived
Saturday only offering.
The Executive MBA Program is a rigorous,
challenging, and unique educational oppor
tunity for men and women who have clear
career objectives. Admission is granted on
the basis of previous educational and exten
sive work experience. A minimum of five
years managerial or professional experience
is required.
This program provides currently employed
men and women the opportunity to achieve
senior managerial responsibility in business,
government and non-profit organizations.

The Executive MBA Program is designed
to accommodate men and women who have
had no prior academic training in business
related subjects, as well as those who
already possess an undergraduate degree in
business.
The Executive MBA program meets yearround and is composed of four eleven-week
terms per year: fall, winter, spring and
summer, with a break in June. Students
take two classes per term, one Saturday
morning from 8:45 a.m. to 12:30 p.m. and
one Saturday afternoon from 1:15 p.m. to
5:00 p.m. The program can be completed
in 1 and 1/2 to 2 and 1/2 years,
depending upon the students under
graduate background.
New students are admitted to the Executive
MBA Program in September and March.
Additional information about the program
can be obtained by contacting the Director
of Executive Programs at (617) 573-8660.

Advanced Professional Certificate
in Business Administration (APC)
Admission to the Advanced Professionai
Certificate (APC) in Business Adminis
tration Program 1) completed application
form; 2) $35 non-refondable application fee;
3) official undergraduate and graduate tran
scripts; 4) official GMAT test scores, taken
within last five years; 5) two letters of
recommendation; 6) statement regarding
your rationale for pursuing the APC, includ
ing a list of five courses and a rationale for
this selection; 7) detailed resume.
The Advanced Professional Certificate in
Business Administration (APC) is a prag
matic non-degree program beyond the MBA
designed for those professionals who wish
to contemporize or broaden their knowledge
of modem business practices, and to assist
them in developing a competitive edge in
the rapidly changing economic, social and
political environment.

School of Management Graduate Programs

The APC is intended to provide today’s
executives with an opportunity to obtain
advanced management education in areas
with which they are unfamiliar, or to update
their present base of knowledge. It provides
a foundation and better understanding of
concepts and practices for those moving into
new areas of management or for those
seeking advancement in their current func
tional or professional areas. The program
also enables students to take elective courses
they were unable to take in their regular
MBA programs, and thus acquire a special
competency.
The Advanced Professional Certificate pro
gram consists of five (5) 3-credit hour MBA
elective courses. Students will design their
program specifically to satisfy their needs
and objectives, with faculty approval and
consultation if needed. The APC program
may focus on a particular functional area, or
may draw from several areas.
To be considered for admission to the APC
Program, candidates must hold a bachelor’s
and a MBA degree from an accredited col
lege or university and must submit gradu
ate transcripts and a personal statement.
Courses for the APC program are offered
during the day, and in the evening from
4:30-7:10 p.m. and 7:15-9:55 p.m., Monday
through FViday, and on Saturday afternoons
from 1:15-5:00 p.m.
For a list of elective courses please refer to
the Graduate Proceptus available form the
Graduate Admissions Office, 20 Ashburton
Place, Boston, MA 02108-2770,
(617) 573-8302. All courses will not be
offered each semester. For the most up-todate listing of courses being offered during
any given semester, please refer to the
course schedules available in the School
of Management Dean’s Office, Sawyer
Building, 5th Floor and Registrar’s Office.
Saturday course schedules are available
through the Executive Programs Office,
5th floor, Sawyer Building.
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Students applying for admission to the APC
Program, should contact the Graduate
Admissions Office, 20 Ashburton Place,
Boston, MA 02108-2770, (617) 573-8302
for more information.

Small Business Institute
Suffolk University School of Management is
associated with the Small Business Insti
tute of the Small Business Administration.
The Institute sponsors a program in which
students, as part of their class assignment,
work with small, local businesses in need of
assistance. The students act in a consulting
capacity, applying the knowledge and skills
they have developed during their careers at
Suffolk University.
The Small Business Institute is one of the
385 colleges nation-wide that are associated
with the Small Business Administration in
this manner. The School of Management has
been involved in this program since its
inception in the Boston area. For more
information contact the Director of the Small
Business Institute at Suffolk University
(617)573-8395.
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Master in Public
Administration Program
The MPA Program offers a pragmatic
approach to education in Public
Management and Administration.
The program emphasizes and allows for the
development of knowledge and expertise,
enabling students to perform managerial
and administrative work at all levels of
government or in a public service institution.
MPA Advising Each student in the MPA
program is assigned an individual public
administration faculty member as an advi
sor. Students are encouraged to discuss
their interests, goals, and concerns with
faculty advisors, and should make appoint
ments or drop in during posted faculty office
hours.

711, 712, and 713 must be taken prior to the
other required courses. It is suggested that
the other required courses be taken in
numerical sequence, if possible. PAD 758
and 759 should be taken in the last semester.
Pi Alpha Alpha Pi Alpha Alpha is the
national honor society for public affairs and
administration. Suffolk University, founding
member of Pi Alpha Alpha, has the distinc
tion of being one of the ten chapters specif
ically authorized to admit graduate students.
Students in the MPA program who have a
minimum of 3.6, with at least 27 hours of
graduate work in the Foundations program
completed at the time of application are
eligible for membership. Only the top 20% of
a specific graduating class may be admitted
to Pi Alpha Alpha.

Required Courses

Objectives

Cours*
Numb*r

The msyor objective is to foster each stu
dent’s potential as a public manager. The
curriculum has been designed to meet the
needs of students:

PAD 711

—who have no previous training for a career
in the public service;

PAD 712
PAD 713
PAD 714

Description

-who work in public service and are inter
ested in further study and advancement;
and

PAD 715
PAD 716
PAD 717

-who work in not-for-profit agencies, com
munity as well as voluntary.

PAD 718
PAD 719

The program accommodates both fuU and
part-time students, offering a mix of day,
and evening, classes.

PAD 768

The MPA curriculum is a 48-credit program
(16 courses) which provides graduate
instruction in all areas recommended by the
National Association of Schools of Public
Affairs and Administration.

‘In-service students may have PAD 768 waived, in
which case a sixth elective course will be selected.

There are eleven (11) required courses and
five (5) electives in the MPA curriculum,
including an internship experience for pre
career students. Foundation courses PAD

PAD 759

Cr.

Foundations of Public
Organizational Administration . 3
Foundations of Public Policy
Analysis ...................................... 3
Foundations of Public
Financial Administration ........... 3
Legal Basis of Public
Management ............................... 3
Quantitative Analysis ...................... 3
Public Personnel Management ____3
Organizational Effectiveness
in Government ..............................3
Financial Decision Making .............. 3
Government Financial
Administration ............................. 3
Internship in Public
Management (pre-career only)* 3
Practicum Seminar in
Public Management ..................... 3

School of Managemont Graduate Programs

MPA with Concentration
in Health Administration

Elective Courses
(Choose 5 elective courses.)
Course
Number
PAD 811
PAD 812
PAD 813
PAD 814
PAD 815
PAD 816
PAD 818
PAD 819
PAD 820
PAD 821
PAD 822
PAD 823
PAD 824
PAD 825
PAD 826
PAD 827
PAD 828

PAD 829
PAD 830
PAD 831
PAD 832
PAD 833
PAD 834
PAD 835
PAD 836
PAD 910

Description
Politics of the Federal
Bureaucracy
State and Local
Administration
Administrative Strategies
of Local Government
Intergovernmental Relations
Client and Community Relations
in Public Administration
Analysis of Public Policy
Public Sector Labor/
Management Relations
Administrative Strategies
of Grants-in-Aid
Governmental Decision
Making
Human Service Integration
Public Management
Information Systems
The U.S. Health System
Health Financial Management
Health Politics and Law
Health Systems Analysis
and Planning
Financing State and
Local Government
Change in Public Policy:
The Disability Rights
Movement
Environmental Policy
and Administration
Public Liaison Strategies
Disability Rights
Disability Programs
Special Topics in Public
Administration
Disability and Public
Policy
Marketing Health Services
Health Economics
Directed Individual Study

Students not taking PAD 758 will enroll in a sixth
elective.
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Cr.
3
3
3
3

The MPA/Health Administration concentra
tion has been designed to meet the present
and expanding needs of managers in the
area of hospital administration, public
health, research, health planning, medical
education, insurance and health care.

3
3

The curriculum integrates the disciplines of
public management and health administra
tion, providing those skills necessary to deal
with the challenges of the political, social
and economic environment, and the everincreasing responsibilities of managers
employed in the health field. The program is
ideal for those seeking advancement or
preparing for careers in public or private
health care organizations.

3
3
3
3

The majority of courses are offered in
the late afternoon and evening from
4:30-7:10 p.m. and 7:15-9:15 p.m., Monday
through Thursday.

3
3
3
3

3
3

3
3
3
3
3
3
3
3
3

The concentration in health administration
is achieved upon completion of the 7
required health courses and 10 required
core courses in the MPA program. All stu
dents are expected to complete the Practicum in Health Administration (PAD 759).
Only pre-career students are required to
take the Internship in Public Management/
Health Administration (PAD 758).
To satisfy the requirements for the concen
tration in health administration, students
are required to complete seven (7) of the
following ten (10) courses
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Required Cou

Executive MPA Program

Cours*
Numb«r

Suffolk University’s Executive MPA Program
is open to men and women with five or
more years of professional experience in the
public or private sector. Classes meet on
Saturdays only. The program is designed:

PAD 821*
PAD 823
PAD 824
PAD 825
PAD 826
PAD 829*
PAD 832*
PAD 834*
PAD 836*
PAD 836

Description
Human Service Integration
The U.S. Health System
Health Financial Management
Health Politics and Law
Health Systems Analysis
and Planning
Environmental Policy
and Administration
Disability Programs
Disability and Public
Policy
Marketing Health Services
Health Economics

Cr.
3
3
3
3

• to accommodate men and women who are
pursuing a career in public service;
• for those preparing for increased respon
sibility in public management;
• for those unable to attend day or evening
classes during the week; and
• for those interested in earning an MPA
degree without interrupting their profes
sional career.

*Students may take any two of these five (5) courses
Students enrolled in the M.P.A. Health concentration
are required to complete the following 10 M.P.A.
courses.

Courso
Number
PAD 711
PAD 712
PAD 713
PAD 714
PAD 715
PAD 716
PAD 717
PAD 718
PAD 758
PAD 759

Description
Foundations of Public
Organizational Administration
Fbundations of Public Policy
Analysis
Fbundations of Public
Financial Administration
Legal Basis of Public
Management
Quantitative Analysis
Public Personnel Management
Organizational Effectiveness
in Government
Financial Decision Making
Internship in Public
Management (pre-career only)*
Practicum Seminar in
Public Management

*Students not taking PAD 758 will enroll in an
elective.

Cr.
3
3
3
3
3
3
3
3
3
3

The Executive MPA Program meets yearround and is composed of four eleven-week
terms per year: fall, winter, spring and
summer, with a break in June. Students
take two classes per term, one Saturday
morning from 8:45 a.m. to 12:30 p.m. and a
second Saturday afternoon from 1:15 p.m. to
5:00 p.m. The program can be completed in
two years.
New students are admitted to the Executive
MPA program in September and March.
Admission to the Executive MPA Program is
open to qualified men and women holding a
bachelor’s degree fixim a regionally accredited
United States College or University or from
a recognized foreign institution of higher
education.
Additional information about the program
can be obtained by contacting the Director
of Executive Programs at (617) 573-8660.

School of MaiMQoment Graduate Programs

MPA/JD Program
Suffolk University’s School of Management
and Law School offer a combined MPA/JD
program integrating professional education
in law and public management. It is ideal for
those wishing to obtain the skills and
concepts necessary for good public and
non-profit sector management. The degree
requirements for both degrees can be com
pleted within four years.
Candidates for the MPA/JD program must
meet the admissions criteria for both the
MPA, as determined by the School of Man
agement, and the JD, as determined by the
Law School. No student wiU be considered
for admission to the School of Management
until the Law School Admissions Committee
has acted favorably. Candidates are, how
ever, encouraged to file applications for both
programs concurrently.
Fbr more information, contact the Law School
Admissions Office.
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Certificate of
Advanced Study
in Pubiic Administration
Admission to the Certificate of Advanced
Study in Public Administration (CASM)
1) completed application form; 2) $35 nonrefimdable application fee; 3) official under
graduate and graduate transcripts; 4) two
letters of recommendation; 5) statement
regarding your rationale for pursuing the
CASPA, including a list of five courses and
the reason for selecting them; 6) detailed
resume.
The CASPA is a non-degree program that is
suited for those professionals who wish to
broaden their knowledge of public adminis
tration in areas with which they are unfa
miliar or to update their present base of
knowledge. It is designed to provide a better
understanding of concepts and tools for
those persons entering new areas of public
administration, or for those individuals seek
ing advancement in their current functional
or professional areas.
The program consists of five courses at the
800 (elective) level, to be completed within
five years with a grade point average of 3.0
(B) or better.
Admission to the CASPA program requires
an MPA accredited by the National
Association of Schools of Public Affairs and
Administration, or its equivalent. Gradu
ates of other programs may need to take
prerequisite courses as non-certificate
candidates.
Students applying for admission to the
CASPA program should contact the Gradu
ate Admissions Office, 20 Ashburton Place,
Boston, MA, (617) 573-8302 for more
information.

Collag* of LIboral Arts and Scioncos Qraduato Programs
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College of
Liberal Arts and Sciences
Graduate Education and Human Services
Education and Human Services
Department
Professors; Ash, Eskedal (Chairperson),
Lewandowski, McCarthy
Associate Professors: Mahoney, Shatkin,
Winters
Assistant Professors: Dahlborg, Sartwell
Senior Lecturers: Meggison, Zifeak
Lecturers; Aptaker, Barrows, Beaton, Burke,
Copell, Costello, Fienman, Felice, Kelly,
Kennedy, Kenney, Kremgold-Barrett,
Kubacki, Luzier, Martin, Milne, Neale,
Ponte, Quintiliani, Thayer, Weiler
Mpjor Fieids of Study The Education and
Human Services Department offers courses
leading to the Master of Education, with
concentrations in Higher Education
Administration, Professional Educator
Development and School Counseling; to the
Master of Science, with concentrations in
Business Education, Secondary Education,
Counseling/Human Relations; to Massachu
setts certification in secondary school teach
ing; and to the Certificate of Advanced
Graduate Study, with concentrations in
Counseling/Human Relations, Leadership,
Teacher Mentoring, and Office Technologies/
Administrative Services.
Requirements Suffolk University offers
graduate programs in Education and
Human Services for students who have
Bachelor’s and Master’s degrees from the

University or from other accredited educa
tional institutions.
A requirement for the status of degree can
didate at the Master’s graduate level is an
undergraduate program of study equivalent
to either the B.A. or B.S. degree. Possession
of a Master’s degree is required for matricu
lation in a Certificate of Advanced
Graduate Study program.
The purpose of the Graduate Program is to
offer facilities for advanced instruction,
study, and research so that students may
receive a comprehensive view of the field
of knowledge in which they are specializ
ing. Here also students may acquire the
techniques needed for independent investi
gation in their fields of interest.
Candidates for graduate degrees must com
plete a program of study approved by their
program director and their faculty advisor
within five years of commencing graduate
course work.
Interdisciplinary graduate courses may be
applied to the graduate education degrees
at Suffolk University, subject to the approval
of the Program Director.
Any grade less than a B (3.0) must be offset
by the appropriate honor grade in order to
maintain graduate degree candidacy.
Continuance of degree candidacy status
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requires that a maximum of six semester
credits less than a B (3.0) may be offset in
this manner. Should a student earn a third
C grade, his or her continuance in a gradu
ate program is contingent upon the review
or the Committee on Admission and Reten
tion, with a recommendation firom the appro
priate Program Director. A minimum grade
of a B (3.0) is required in all field experi
ences. The department reserves the right
to require the withdrawal of a student from
a graduate program if in its estimation the
probability of his/her success is doubtfiil.
Such factors as academic performance,
interest effort and suitability for the field
enter into the judgment.

Incomplete Grades
Courses in which a student receives an
incomplete grade must be completed within
one calendar year for graduate credit to be
awarded.

Massachusetts Certification
AH Education and Human Services programs
at Suffolk University that train personnel
for public schools are registered with the
Massachusetts State Department of Educa
tion. Thus graduates are eligible for certifi
cation in Massachusetts upon completion of
various programs.
The Business Education and School Coun
seling Programs are approved by the Mas
sachusetts Department of Education both
for certification in Massachusetts and in
more than 40 States which hold member
ship in the Interstate Certification Compact.
Application for certification must be made
to the State Department of Education by
the graduate directly. Accompanying the
application should be: official transcripts
^m colleges attended, the practicum
report, the application fee, proof of citizen
ship, proof of good health and sound moral
character.

Regulations for the certification of
educational personnel in the State of
Massachusetts have been revised, and
all new guidelines will be in effect by
September 1994. Current and entering
students must apply and have submit
ted all completed documentation before
September 1994 in order to qualify for
certification through the programs
presently in place. All students should
keep abreast of changes through con
tact with their academic advisors.

Non-Degree Graduate
Student Status
Students intending to pursue a graduate
degree may elect to take a maximum of two
graduate courses in the Education and
Human Services Department before apply
ing for degree candidacy in one of the avail
able programs.
Students who apply for degree status and
who for any reason are not granted such
status may be placed in the category of
probationary student. Such students must
take two courses recommended in the
program to which they have applied, and
their application for degree status wiU be
re-evaluated by the Graduate Admissions
Committee after the successful completion
of these two courses with grades of B (3.0)
or better. These two courses must be com
pleted within one academic year of the time
the candidate begins his/her study.

College of Liberal Arts and Sciences Graduate Progn

Tt'ansfer Credits
At the time of matriculation, or during
degree candidacy, students may request
transfer of not more than six graduate cred
its completed at other accredited institu
tions. Only courses in which a student has
received a grade of B or better will be
accepted. Courses completed more than five
years prior to the student’s acceptance into
his/her present program will not be consid
ered for transfer credit.

Financial Aid
Graduate fellowships and assistantships are
available to full-time graduate students who
are United States citizens and who meet
various criteria for receiving financial aid.
In order to be considered for these and other
forms of assistance, such as grants and
loans, candidates must submit their admis
sion appiication to the graduate Admis
sions Office by March 15 and their financiai
aid appiication to the Financial Aid Office
by Aprii 1.
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Master of Education Degree
Concentrations in Administration
of Higher Education
Program Advisor:
Dr. Joseph M. McCarthy
Objectives: Designed to provide compe
tencies for those filling posts in admissions,
alumni, development, financial aid, housing,
placement, registrar’s, and student activi
ties offices from the junior/community col
lege level to the university.
Courses in the program have been designed
to stress the basic management functions
of planning, organizing, staffing, supervis
ing and evaluating as those activities are
carried on in higher education.
Description: Candidates can generally
expect to complete degree requirements in
two years of part-time study, although
shorter or longer durations are possible.
The minimum program requirement is 36
semester hours of credit. Individuals are
responsible for planning their programs in
consultation with Professor Joseph M.
McCarthy.
Requirvd Core Cour—;

9 Sem. Mrs.

EHS 711 - Critical Issues in Education and Human
Services
EHS 712 - Lifespan Development
EHS 715 - Methods of Research

Concentration Raqulramonts:

6 Som. Hra.

EHS 625 - Organization and Administration of
Higher Education
EHS 626 - Legal Problems of Higher Education

Etocthws:

12S«m.Hrs.

EHS 524 - Meeting and Conference Planning
EHS 603 - Leadership
EHS 604 — Communication
EHS 610 - Discipline in Schools
EHS 614 - Supervision
EHS 616 - Advanced Supervision
EHS 617 — Management of Human Resources
EHS 619 - Proposal Writing and Grant Development
EHS 623 - The Manager and the Organization
EHS 627 - Jr/Community College: Processes and
Problems
EHS 628 - Crucial Issues in Higher Education
EHS 633 - Women in Higher Education
EHS 634 - Student Development/Services in Higher
Education
EHS 635 - Field Project: Organizational Analysis
EHS 636 - Field Project: Organizational Development
EHS 640 - Readings and Research
EHS 713 - Counseling: Theory and Practice

Fldd Experience;

9Sani.Hrs.

EHS 638 - Field Project: Higher Education
EHS 645 - Practicum in Administration

Professional Educator
Development Concentration
Program Advisor:
Dr. Joseph M. McCarthy
Objectives: This concentration provides
teachers and trainers and other educators
in all sectors of society with insights, skills
and field experiences necessary to improve
knowledge and competencies in all aspects
of their professional performance. Persons
who are concerned with human development
and/or the generation of educational/
training programs will likewise find this a
useful option.
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Description: Candidates can complete their
degree requirements in one calendar year
of full-time study or on a part-time basis. A
minimum program is 36 semester hours.
Degree candidates initiating studies must
meet with Professor Joseph M. McCarthy,
Program Director, to plan and record a suit
able program of studies, and must consult
with him at all stages of their progress.

Program of Studies:
9 Sem. Hrs.
Raquirod Core Cour
EHS 711 — Critical Issues in Education and Human
Services
EHS 712 - Lifespan Development
EHS 715 - Methods of Research
21 Sem. Hrs.
Elective*:
EHS 600 — Management in Education and Human
Services
EHS 604 - Communication
EHS 609 - Legal Aspects of Teaching
EHS 610 - Discipline in Schools
EHS 619 - Proposal Writing and Grant Development
EHS 627 - Jr/Community College: Processes and
Problems
EHS 628 - Crucial Issues in Higher Education
EHS 633 - Women in Higher Education
EHS 634 - Student Development/Services in Higher
Education
EHS 636 - Field Project: Organizational Analysis
EHS 636 - Field Project: Organizational Development
EHS 640 - Readings and Research
EHS 721 - TVaining and Development in Human
Resources
EHS 776 - Independent Research, Early Childhood
EHS 794 - Social Philosophy of American Education
EHS 795 - Social Psychology of Education
EHS 800 — Curriculum Development juid Evaluation
EHS 803 - Teacher Mentoring
EHS 804 - Teaching Gifted and Talented Students
EHS 806 - Effective Schools
EHS 807 - The School and Community
EHS 808 - School Reform and Teacher Empowerment
EHS 810 - Field Project: Philosophy of Education
EHS 813 - Field FToject: Sociology of Education
FMd Experienc*:

6S*m.Hrs.

EHS 644 - Professional Development Field Experience
EHS 646 - Self-Assessment and Career Development
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School Counseling Concentration
Program Advisor:
Dr. R. Arthur Winters
Objective: The concentration in School
Counseling prepares students to function
effectively as counselors in public and
private schools.
Description: Masters degree candidates
may complete their degree requirements in
three semesters of full-time study, although
a longer period of time can be taken by
students enrolling on a part-time basis.
A minimum program involves 36 semester
hours of course work, depending on under
graduate preparation. All students wishing
to apply for degree status are encouraged
to interview with Dr. Arthur Winters, Pro
gram Director, prior to acceptance. Degree
candidates are advised to consult with mem
bers of the faculty at all stages of their
program.
Competence in counseling skills is acquired
during Human Relations Laboratory and
the Practicum classes, EHS 737, EHS 738
and EHS 739 and field experiences. It is
during this time that a student, fully
admitted into the program, demonstrates
ability to translate training into professional
judgments and techniques.
Practicum: Students are required to apply
formally for Practicum and to consult with
their Faculty Advisor regarding their field
placement.
All part-time students must successfully
complete twelve semester hours of courses
prior to the Practicum experience, includ
ing Human Relations Laboratory (EHS 737).
Prior to eligibility for Practicum a cumula
tive average of B or above is required. Any
grade less than B (3.0) must be offset by an
A grade, and all incomplete grades must be
successfully completed prior to eligibility
for Practicum.
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During the Practicum aspect of training the
provision of earning a C grade that may be
offset by an A grade does not apply. FWticum must be completed with a grade of no
less than B. Unsatisfactory performance
during Practicum results in repeating the
course.
Waiver of Requirsmants: Suffolk
University School Counseling program has
been approved by the Massachusetts State
Department of Education to waive compo
nents of the programs for those individuals
who can document life and work experi
ences and/or course work relating to the
standards and criteria for secondary school
counselor certification.
However no more than 1/2 the practicum
may be so waived.
RMiuirMl Cor* Courooo:
9 Som. Hrs.
EHS 711 - Critical Issues in Education and
Human Services
EHS 712 - Lifespan Development
EHS 715 — Methods of Research
Concentration Raquiromont*;
21 Som. Hrs.
EHS 710 — Introduction to School Counseling
EHS 713 - Counseling: Theory and Practice
EHS 714 - Psychology of Vocational Development
EHS 717 - Psychological Tests in Human Relations
EHS 737 — Human Reiations Laboratory
EHS 738 — Practicum I
EHS 739 - Practicum II

6SMn.Hr*.
EHS 603 - Leadership
EHS 636 - Fieid Project; Organizationai Analysis
EHS 636 - Field Project: Organizational Development
EHS 716 - Psychological Diagnosis
EHS 721 — Training and Development in Human
RelaticHis
EHS 724 - Human Relations in Organizations
EHS 726 - Family Counseling
EHS 727 - Substance Abuse
EHS 728 - Legal Aspects of Human Services
EHS 729 - Human Sexuality
EHS 734 - Seminar in Counseling and Human Relaticms
EHS 735 - Group Counseling; Theory and Process
EHS 736 - Consultation
EHS 746 - Advanced Assessment
EHS 750 - Independent Study: Human Relations
EHS 753 - Independent Study: Human Reiations
EHS 756 - Counseling and Human Relations Institute
ElMrtivM:

(Course work in related disciplines may be eiected
subject to approvai of faculty advisor.)

Pre-practicum: Students in School
Counseling must successfully complete a
minimum of seventy-five hours of field-based
pre-practicum experience. These experi
ences are incorporated within the following
courses:
EHS 710 - Introduction to School
Counseling,
EHS 711 - Critical Issues,
EHS 712 - Lifespan Development,
EHS 714 - Psychology of Vocational
Development,
EHS 715 - Methods of Research,
EHS 717 - Psychological Tests in Human
Relations,
EHS 737 - Human Relations Laboratory
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Master of Science Degree
Concentrations in Business
Education
Program Advisor:
Dr. Barbara Ash
General Description: Concentrations in
Business Education offer advanced prepa
ration for business professionals in curricu
lum design, information systems, teaching
methodology, and research. Each program is
open to individuals who have earned a
bachelor’s degree and who are currently
employed or wish to pursue careers in
business education at secondary and post
secondary institutions, community-based
programs, adult education settings, and
staff development and training positions in
business and industry.
Candidates in Business Education select
one of the following concentrations:
• Business Education - General Program
• Business Education - Adult/Continuing
Education Program
• Business Education - Information
Management Program
• Business Education - Teacher Certifica
tion Programs

General Requirements
The minimum requirement for candidates
who hold a teaching certificate and/or a
bachelor’s degree in business education is
30 semester hours.
Candidates seeking teacher certification in
business education and individuals with a
bachelor’s degree in another discipline may
require additional courses which include:
subject matter (when appropriate), fieldbased pre-practica, and student teaching.
A detailed description of the requirements
is outlined under each concentration.
Degree candidates are advised to consult
with their program advisor.
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Business Education —
General Program
Description: This option provides
advanced preparation for business educa
tors in curriculum design, research, and
teaching methodologies. The curriculum in
this option is also tailored to meet the needs
of individuals re-entering the business
education profession.
RaquirMl Courses:

9 Som. Hrs.

EHS 711 - Critical Issues in Education and Human
Services
EHS 712 - Lifespan Development
EHS 715 - Methods of Research
woncwicmNMi nMfUirwfTfvrmi

9 Som. Hrs.

EHS 660 - Curriculum Construction and Current
Issues & TVends in Business Education
EHS 656 - Research Seminar in Business and Office
Education
EHS
- Business Education Methods Course

Electives:

12Sem.Hrs.

Approved Business Education Electives are selected
in consultation with the faculty advisor and are indi
vidualized to meet student needs and interests.
At the discretion of the Director of Business Educa
tion, six (6) hours of transfer credit at the graduate
level relating to the program may be approved PRIOR
TO MATRICULATION.
EHS 610 - Administrative Management Seminar
EHS 514 - Economic Education: Content and Methods
EHS 616 - Office Administration Internship for
Business Educators
EHS 617 - Business Communications and Report
Writing
EHS 618 - Microcomputers for Business Education
EHS 619 - Information Resource Management
EHS 621 - Individualized Instruction for Business
Education
EHS 522 - Continuing Education for Business
EHS 523 - Teaching Methodology and Instructional
Materials for Adult Business Education
EHS 624 - Meeting and Conference Planning
EHS 635 - Microcomputer Applications for Business
Education
EHS 536 - Methods of Teaching Information
Processing
EHS 537 - Methods of Teaching Basic Business
Subjects
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Electives (Continued)
ElMtivas:

12Sem. Hr*.

EHS 638 - Methods of Teaching Shorthand and
TVanscription
EHS 539 - Methods of Teaching Keyboarding
EHS 540 - Methods of Teaching Bookkeeping,
Accounting, and Business Mathematics
EHS 641 - Introduction to Office Technologies
EHS 642 - Personnel Administration for Business
EHS 643 - Word and Information Processing:
Principles and Concepts
EHS 644 - Applications for the Personnel Computer
EHS 545 - Telecommunication and Integrated Office
Systems
EHS 546 - Office Facilities Planning
EHS 660 — Administration and Supervision of
Business Education Programs
EHS 663 - Business Education for Teachers of
Students With Special Needs
EHS 700 - Business Education: Independent Projects

Business Education —
AduK/Continuing
Education Program
Description: This option is designed for
those business education professionals
seeking competencies and skills for
teaching the adult learner. This program is
particularly well suited for teachers and
administrators employed in community and
junior colleges, community-based agencies,
and staff development and training pro
grams in industry.
Required Core Courses:

9Sem.Hrs.

EHS 711 - Critical Issues in Education and Human
Services
EHS 712 - Lifespan Development
EHS 716 - Methods of Research

Concentration Requirements:

12Sem. Hrs.

EHS 523 - Teaching Methodology and Instructional
Materials for Adult Business Education
EHS 624 - Meeting and Conference Planning
EHS 650 — Curriculum Construction and Current
Issues and TVends in Business Education
EHS 656 — Research Seminar in Business and Office
Education

Electives:

98*m.Hrs.

See specifications and list under “Business Education
- General Program.”

Business Education —
information Management Program
Description: This option provides
advanced preparation for business educa
tors and those in training-related positions
in business and industry. A core of courses
focus on competencies in systems technol
ogy related to the changing office
environment.
Required Core Courses:

9Sem.Hrs.

EHS 711 - Critical Issues in Education and Human
Services
EHS 712 - Lifespan Development
EHS 716 - Methods of Research

Concentration Requirements:

12Sem.Hrs.

EHS 519 - Information Resource Management
EHS 536 - Methods of Teaching Information
Processing
EHS 650 - Curriculum Construction and Current
Issues & Trends in Business Education
EHS 655 - Research Seminar in Business and Office
Education

Elective Courses:

9 Sem. Hrs.

See specifications and list under “Business Education
- General Program.”

Business Education — Teacher
Certification Programs
Description: This option is designed for
individuals seeking certification in business
education. The curriculum is also tailored
to persons who hold a bachelor’s degree in a
discipline other than business and office
education. Depending on the interests and
academic background of the candidate, cer
tification may be obtained in one of the
following areas: teacher of business, teacher
of secretarial skills, or teacher of business
management. For candidates who have met
the subject-matter requirement, the degree
program requires 42-1- hours. Candidates
who do not meet the subject-matter require
ment will require additional courses and/or
documentation of experience relating to
the field of knowledge.
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Graduates of the Business Education
Teacher Certification Programs are cer
tified by the Massachusetts State Depart
ment of Education for certification in
Massachusetts and in those states which
hoid membership in the Interstate Cer
tification Compact.

Teacher of Business
Certificate 5-12

Subject-Matter (Field of Knowledge)
36 Sem. Hrs.
Requirement:

Required Core Courses:

Completion of 36 hours of course content in one of the
following areas:

• Business and Secretarial Skills (Teacher
of Business Certificate 5-12)
• Secretarial Skills (Teacher of Secretarial
Skills Certificate 5-12)
• Business Administration/Management
(Teacher of Business Management Certif
icate 5-12)
*Note: This requirement may be waived for
those who have previously taken courses
matching the content requirement in one
of the above areas. Subject-matter require
ments may be partially fulfilled in the
course EHS 520 — Business Education
Subject Competencies.

Business Education teacher certification
programs as outlined above will be
effective until September30,1094.

Students seeking certification under the
current regulations must compiete all
work by this date. Students should consuK wfth the academic advisor to keep
abreast of changing requirements.

(42-1- Semester Hours)
* Field of Knowledge Requirement
(36 Hours). (Business and Secretarial
SkiUs).
9 Sem. Hrs.

EHS 711 - Critical Issues in Education and Human
Services
EHS 712 - Lifespan Development
EHS 715 - Methods of Research

Required Pre-Practicum Courses:

21 Sem. Hrs.

EHS 603 - Foundations of Education
EHS 504 - Educational Psychology
EHS 507 - Reading, Communication and Mathematics
Skills for Secondary Teachers
EHS 537 - Methods of Teaching Basic Business
Subjects
EHS 538 - Methods of Teaching Shorthand and
Transcription
EHS 639 - Methods of Teaching Keyboarding
EHS 540 - Methods of Teaching Bookkeeping,
Accounting, and Business Mathematics

Concentration Requirement:

3 Sem. Hrs.

EHS 650 - Curriculum Construction and Current
Issues & TYends in Business Education

Required Internship or Practicum:

9 Sem. Hrs.

EHS 600 - Practicum (Secondary Student Teaching)
OR
EHS 616 - Internship
•Note: Subject Matter (Field of Knowledge Require
ments) may be partially filled in the course EHS 520,
Business Education Subject Competencies. Experi
enced professionals may fulfill competencies and prepracticum course requirements in the course EHS 625,
Business Education Teaching Competencies.
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Teacher of Secretarial Skills
Certificate 5-12

Teacher of Business Management
Certificate 5-12

(42+ Semester Hours)

(42+ Semester Hours)

*Field of Knowledge Requirement
(36 Hours). (Secretarial Skills).

* Field of Knowledge Requirement
(36 Hours). (Business Administration/
Management).

Required Core Courses;

9 Sem. Hrs.

EHS 711 — Critical Issues in Education and Human
Services
EHS 712 - Lifespan Development
EHS 716 - Methods of Research

Required Pre-Practicum Courses!

21 Sem. Hrs.

EHS 603 - Foundations of Education
EHS 504 - Educational Psychology
EHS 507 - Reading, Communication and Mathematics
Skills for Secondary Teachers
EHS 536 - Methods of Teaching Information
Processing
EHS 537 - Methods of Teaching Basic Business
EHS 538 - Methods of Teaching Shorthand and
Transcription
EHS 639 - Methods of Teaching Keyboarding

Concentration Requirement:

3 Sem. Hrs.

EHS 660 - Curriculum Construction and Current
Issues & TVends in Business Education

Required Internship or Practicum:

9 Sem. Hrs.

EHS 500 - Practicum (Secondary Student Teaching)
OR
EHS 615 - Internship
‘Note: Subject-Matter (Field of Knowledge Require
ments)) may be partially filled in the course EHS 520,
Business Education Subject Competencies. Experienced
professionals may fulfill competencies and prepracticum course requirements in the course EHS 525,
Business Education Teaching Competencies.

Roquirod Core Courseai

9 Sem. Hrs.

EHS 711 - Critical Issues in Education and Human
Services
EHS 712 - Lifespan Development
EHS 715 - Methods of Research

Required Pre-PractIcum Courses;

21 Sem. Hrs.

EHS 503 - Foundations of Education
EHS 504 - Educational Psychology
EHS 507 — Reading, Communication, and Mathematic
Skills for Secondary Teachers
EHS 514 - Economic Education: Content and Methods
EHS 537 - Methods of Teaching Basic Business
Subjects
EHS 639 - Methods of Teaching Keyboarding
EHS 540 - Methods of Teaching Bookkeeping,
Accounting and Business Mathematics

Required Internship or Practicum;

9 Sem. Hre.

EHS 500 - Practicum (Secondary Student Teaching)
OR
EHS 515 - Internship
‘Note: Subject-Matter (Field of Knowledge Require
ments) may be partially fiUed in the course EHS 620,
Business Education Subject Competencies. Experi
enced professionals may fulfill competencies and prepracticum course requirements in the course EHS 526,
Business Education Teaching Competencies.
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Concentrations in Counseling & Human Relations
Program Advisors:
Dr. R. Arthur Winters
Dr. Stephen D. Shatkin
Dr. Glen A. Eskedal
Objectives: The concentration in Mental
Health Counseling trains students to func
tion in a variety of community mental health
settings (e.g., clinics, hospitals, prisons, col
leges, rehabilitation, out reach, after care,
etc.). The concentration in Human Resource
development trains students to function
effectively as human resource specialists
in a variety of organizational settings
(e.g., training and development, benefits
and compensation, consultation, employee
assistance programs, career development).
The concentration in Aviation Systems offers
training in human resources and manage
rial techniques as applied in airline. Federal
Aviation Administration and airport
settings. Emphasis is on establishing and
maintaining effective communication and
productive interaction among professionals
and managers in the aviation industry.
In each degree program the ability to work
with people in a variety of settings and
roles will be cultivated. During the course
of training students will engage in a period
of self-examination in order to become
keenly aware of their own needs and per
sonality structures and how they relate these
features to the helping professions. Through
systematic completion of the curriculum,
students will develop a competency base
from which to perform effectively in their
area of specialization.
Description: Masters degree candidates
may complete their degree requirements in
three semesters of full-time study, although
a longer period of time can be taken by
students enrolling on a part-time basis.
A minimum program involves 36 semester
hours of work, depending on undergradu
ate preparation. All special non-degree stu

dents wishing to apply for degree status
are encouraged to interview with a member
of the Counseling and Human Relations
faculty prior to acceptance. Degree candi
dates are advised to consult with members
of the faculty at all stages of their programs.
For the Mental Health Counseling Concen
tration: Competence in human relations
skills is acquired during the Human Rela
tions Laboratory, the Practicum classes,
EHS 737, EHS 738 and EHS 739 and field
experiences.
Practicum: It is during the Practicum that
a student, fully admitted into the program,
demonstrates ability to translate training
into professional judgments and techniques.
Continuing students are required to apply
formally for Practicum and to consult with
their Faculty Advisors regarding their field
placements.
All part-time students must successfully
complete twelve semester hours prior to
the Practicum experience.
Prior to eligibility for Practicum a cumula
tive average of B (3.0) or above is required.
Any grade less than B (3.0) must be offset
by an A grade, and all incomplete grades
must be successfully completed prior to eli
gibility for Practicum.
During the Practicum aspect of training the
provision of earning a C grade that may be
offset by an A grade does not apply. Practi
cum must be completed with a grade of no
less than B (3.0). Unsatisfactory perfor
mance during Practicum results in repeat
ing the course.
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Mental HeaHh Counseling

Concentration Requiremente;

Required Cof Cour—s;____________9 Sem. Hre.

EHS 713 - Counseling: Theory and Practice
EHS 714 - Psychology of Vocational Development
EHS 724 - Human Relations in Organizations
EHS 736 - Consultation
EHS 738 - Practicum I
EHS 739 - Practicum II

EHS 711 - Critical Issues in Education and Human
Services
EHS 712 - Lifespan Development
EHS 715 - Methods of Research

Concentration Requiremente;

18Sem.Hra.

EHS 713 - Counseling: Theory and Practice
EHS 716 - Psychological Diagnosis
EHS 717 - Psychological Tests in Human Relations
EHS 737 - Human Relations Laboratory
EHS 738 - Practicum I
EHS 739 - Practicum II

Electivea:

9 Sem. Hra.

EHS 603 - Leadership
EHS 617 — Management of Human Resources
EHS 635 - Field Project: Organizational Analysis
EHS 636 - Field Project: Organizational Development
EHS 710 - Introduction to School Counseling
EHS 714 — Psychology of Vocational Development
EHS 716 - Psychological Diagnosis
EHS 717 - Psychological Tests in Human Relations
EHS 721 - Training and Development in Human
Resources
EHS 724 - Human Resources in Organizations
EHS 726 - Family Counseling
EHS 727 — Substance Abuse
EHS 728 - Legal Aspects of Human Services
EHS 729 - Human Sexuality
EHS 734 - Seminar in Counseling and Human
Relations
EHS 735 - Group Counseling: Theory and Process
EHS 736 - Consultation
EHS 737 - Human Relations Laboratory
EHS 746 — Advanced Assessment
EHS 750 — Independent Study: Human Relations
EHS 753 - Independent Study: Human Relations
EHS 755 - Counseling and Human Relations Institute
(Course work in related disciplines may be elected
subject to approval of faculty advisor.)

Human Resource Development
Required Core Cour—s:

9 Sem. Hre.

EHS 711 - Critical Issues in Education and Human
Services
EHS 712 - Lifespan Development
EHS 715 - Methods of Research

Electivea:

18Sem.Hrs.

9 Sent. Hra.

(See list under “Mental Health Counseling”.)

Human Resources Development
— Aviation Systems
Required Core Coureee;

9 Sem. Hrs.

EHS 711 - Critical Issues in Education and Human
Services
EHS 712 - Lifespan Development
EHS 715 - Methods of Research

Concentration Requirements:

21 Sem. Hrs.

SOC 520 - Airport Management
SOC 521 - Human Factors Methods
SOC 530 - Aviation Internship
EHS 635 - Field Project: Organizational Analysis
EHS 636 - Field Project: Organizational Development
EHS 713 - Counseling: Theory and Practice
EHS 724 - Human Resources in Organizations
EHS 738 - Practicum I
EHS 739 - Practicum II

Electivea:

6 Sem. Hra.

SOC 510 - Aviation Science and Technology
SOC 511 - Seminar in the Sociology of Aviation
SOC 512 - Aviation Law
EHS 603-Leadership
EHS 617 - Management of Human Resources
EHS 623 - The Manager and the Organization
EHS 669 - Personnel Administration for Business
EHS 673 - Word and Information Processing:
Principles and Concepts
EHS 714 - Psychology of Vocational Development
EHS 721 - Training and Development in Human
Relations
EHS 727 - Substance Abuse
EHS 729 - Human Sexuality
EHS 734 - Seminar in Counseling and Human
Relations
EHS 735 - Group Counseling; Theory and Process
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Practicum: It is during the Practicum that a
student, fully admitted into the program,
demonstrates ability to translate training
into professional judgments and techniques.
Continuing students are required to apply
formally for Practicum and to consult with
their Faculty Advisors regarding their field
placements.
All part-time students must successfully
complete twelve semester hours prior to
the Practicum experience.
Prior to eligibility for Practicum a cumula
tive average of B (3.0) or above is required.
Any grade less than B (3.0) must be offset
by an A grade, and all incomplete grades
must be successfully completed prior to eli
gibility for Practicum.
During the Practicum aspect of training the
provision of earning a C grade that may be
offset by an A grade does not apply. Practi
cum must be completed with a grade of no
less than B (3.0). Unsatisfactory perfor
mance during Practicum results in repeat
ing the course.

Massachusetts Certification in
Secondary Schooi Teaching
In addition to the certification program in
Business Education individuals who have
attained bachelors degrees in various other
academic disciplines may also become cer
tified through Suffolk University to teach in
the public secondary schools of Massachu
setts. These other academic disciplines are:
mathematics, physics, biology, chemistry,
English, behavioral sciences, history, geog
raphy, social studies, earth science, ^ench,
German, Spanish, Italian, Russian, Polish,
Portuguese, Latin and classical humanities,
music, and art.
Each individual’s undergraduate transcript
must be reviewed and evaluated, and a
program planned and monitored through
periodic meetings of the student with an
advisor from the Education and Human ser
vices Department of the University and an

advisor from the relevant academic disci
pline. Students must meet the State com
petency requirements both for the discipline
chosen which generally involves the equiv
alent of an undergraduate mjyor in the
particular area, and for the Education
component which involves a certain set of
Education and related field courses of their
equivalents.
In light of new regulations in Massachusetts
for the certification of secondary school
teachers, to be fully implemented by Summer
1994, students are encouraged to pursue a
graduate degree along with certification.
The 36 semester hour masters degree pro
gram includes 24 hours of Education and
Human Services courses and 12 additional
hours of graduate elective courses chosen
from the field of knowledge, English,
Communications, or Education and Human
Services, depending upon the individual
needs of the student.
The Graduate Education Sequence is com
prised of the following 24 semester hours of
courses:
EHS 505* - 506 Curriculum and Methods
of Secondary Education
EHS 711 * Critical Issues in Education
and Human Services
EHS 712 Lifespan Development
EHS 715* Research Methods
EHS 500 Practicum (9 semester hours)
*These courses are labelled “pre-practicum,” contain substantial amounts of
field experiences, and must be taken
prior to enrollment in the practicum.
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The Practicum
9 Semester Credit Hours of Practicum are
required. These are normally the culmina
tion of the Education Sequence and are
accomplished under either a conventional
Student Teaching format comprised of 300
clock hours of supervised teaching, or an
Internship comprised of 150 clock hours of
supervised teaching combined with a part
time paid teaching position.
Practicum: It is during the Practicum that a
student, fuUy admitted into the program,
demonstrates ability to translate training
into professional judgments and techniques.
Continuing students are required to apply
formally for Practicum and to consult with
their Faculty Advisors regarding their field
placements.
All part-time students must successfully
complete twelve semester hours prior to
the Practicum experience.
Prior to eligibility for Practicum a cumula
tive average of B (3.0) or above is required.
Any grade less than B (3.0) must be offset
by an A grade, and all incomplete grades
must be successfully completed prior to
eligibility for Practicum.
During the Practicum aspect of training the
provision of earning a C grade that may be
offset by an A grade does not apply. Practi
cum must be completed with a grade of no
less than B (3.0). Unsatisfactory perfor
mance during Practicum results in repeat
ing the course.

Apprenticeship
The education sequence and Practicum
would also be available for an individual
who qualifies for this individually developed
plan agreed to by a school system, the Uni
versity, and the State Department of
Education, and is comprised of a paid posi
tion in a school system for a specified time
period while the individual is engaged at
the University in taking any necessary
courses.

Due to changing requirements for the
certification of Secondary Schooi
teachers, it is important that prospec
tive secondary teachers see the Educa
tion advisor at the University in order to
verify that the above stated procedures
for gaining certification are stiil vaiid,
and to adapt the individuai’s study pian
accordingiy.

Certificate of Advanced
Graduate Study
The Certificate of Advanced Graduate Study
in the Counseling and Human Relations,
Leadership, Teacher Mentoring, Office
Technologies and Administrative Services
or Secondary Education concentrations, is
designed to provide preparation for those
candidates who have a master’s degree.
Goai: TheCAGS is designed for the practi
tioner as an individually oriented program
to meet the needs of advanced students in
their field of specialization. The completion
of thirty semester hours of graduate
study is required. Additional hours may be
required at the discretion of the faculty
advisor.
Description of the Program: Advanced
students, with an assigned advisor in their
field of specialization, will carefully plan
and maintain a program of study. Course
selection and progress will be reviewed reg
ularly by the student and their advisor.
In accumulating the minimum program of
thirty semester hours the student may be
engaged in either full-time or part-time
study. Full-time study is designed to result
in completion of the program in one aca
demic year.
Candidates must complete all courses with
a minimum grade of B (3.0). The faculty
reserves the right to withdraw a student
from the program if there is evidence that
the possibility of success is doubtful.
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Deficiencies in Advanced Practicum and
academic performance enter into the GAGS
faculty committee judgment.
A candidate may transfer a maximum of six
semester hours of graduate study beyond
the Masters degree from other institutions
of higher learning at the discretion of their
faculty advisor. Courses completed more
than 5 years prior to the student’s accep
tance into his/her program will not be con
sidered for transfer credit.
The three major components of the GAGS
Program are as follows:
1) Required Coursework (12 semester
hours) EHS 639 - Writing for
Professional Publication
3credits
EHS 740 - Advanced
Practicum I
3credits
EHS 741 - Advanced
Practicum II
3credits
EHS 742 - Professional Development
Seminar
3credits
2) Field Specific Coursework (18 semester
hours) selected with faculty advisor
consultation.
3) Comprehensive Oral Review - The CAGS
Faculty Committee, comprised of the
faculty advisor and a representative
from each of the other graduate
programs in the Education and Human
Services Department, wiU, at the con
clusion of the program of study, review
competencies and provide a forum for
the exchange of ideas.
Advanced Practicum: This field experi
ence is an academic year commitment of
fifteen hours per week, comprised of a two
semester Advanced Practicum I & II (EHS
740 & 741) sequence. Students, in copjunction with their faculty advisor, will select a
field placement that will maximize their
learning through observation, on-site super
vision, and direct service application. Indi
vidual and group supervision meetings with
faculty and students will enhance this essen
tial component of the degree program.

Graduate Course Descriptions
Education and Human Services 500 — Practicum
(Secondary Student Ibaching). The practicum expe
rience must be full-time for one semester and include
at least 300 clock hours in a secondary public school
setting. The course may be taken by undergraduate
senior and graduate students. See regulations regard
ing student teaching. 1 term — 9 semester hours.
Normally offered yearly.
Education and Human Sorvicas 503 — Foundations
of Education. Introduction to the organization, role
and purposes of education in American society. Con
siders the philosophical, historical, social foundations
of education. Develops an awareness of teaching the
culturally diverse and special needs student. Five
observations required. 1 term - 3 semester hours.
Normally offered yearly.
Education and Human Sorvicas 504 - Educational
Psychology. Examines the nature and development
of human abilities and the teaching-learning process.
Considers the facts and generalizations of child and
adolescent growth and development. Field observations
required. 1 term - 3 semester hours. Normally offered
yearly.
Education and Human Sorvicas 505-506 — Curric
ulum and Mothods of Secondary Education. Intro
duction to basic competencies of secondary classroom
teaching. Field observations of learning activities in
public school settings. Development of classroom mate
rials and media. Analysis and demonstration of group
and individualized instruction. Motivation and
classroom dynamics. 2 terms - 6 semester hours.
Normally offered yearly.
Education and Human Sorvicas 507 - Raading,
Communication, and Mathematics Skills for
Secondary Toachors. Teaches purposeful individual
ization of instruction and evaluation of achievement in
reading, communication and mathematics skills as they
relate to secondary teaching. Pre-practicum field expe
riences required. 1 term - 3 semester hours. Normally
offered yearly.
Education and Human Sorvicos 510 - Administra
tive Management Seminar. Organization and man
agement of office systems, including work measurement,
work simplification, office standards, layout, design,
and the supervision of office personnel. 1 term —
3 semester hours. Normally offered alternate years.
Education and Human Services 514 — Economic
Education: Content and Methods. Review of eco
nomic theory and m^or issues. Demonstrations, devel
opment of classroom materials and media. 1 term 3 semester hours. Normally offered alternate years.
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Education and Human SanricM 515 - Offica
Administration intsmship for Business Educators.
Designed for business educators in all options who
need to update or obtain practical full-time business
experience. The field site must be approved by the
Internship Supervisor. 1 term -3 to 9 semester hours.
Normally offered yearly.

Education and Human Services 523 — Ibachlng
Methodology and Instructional Materials for AduK
Business Education. Methods of teaching business
subjects to the adult learner. Special characteristics of
the adult learner and appropriate instructional materi
als and techniques. 1 term — 3 semester hours.
Normally offered alternate years.

Education and Human Services 517 - Business
Communications and Report Writing. Specialized
writing skills required in the business environment.
Business writing styles and overcoming barriers to
communications. Composition of resumes, memoranda,
business letters, and reports. 1 term - 3 semester
hours. Normally offered alternate years.

Education and Human Services 524 - Meeting and
Conference Planning. Introduction to organizing con
ferences, workshops, seminars, and training programs
for business and industry. Promoting and marketing
educational programs. 1 term - 3 semester hours.
Normally offered alternate years.

Education and I
I Services 518-Micro
computers for Business Education. Introductory
course in the application of microcomputers to Busi
ness Education and their integration into the business
curriculum. Analysis of current business education
software. Hands-on experience and development of
programming capabilities using the LOGO and BASIC
programming languages on microcomputers. 1 term —
3 semester hours. Normally offered yearly.
Education and Human Services 519 - information
Resource Management. A study of paper and non
paper records from creation to destruction. Examines
the growth of computer-assisted retrieval of records
and information and the use of micrographics for both
active records systems and information storage sys
tems. An examination of the integration of electronic
technologies for records processing and control. 1 term
- 3 semester hours. Normally offered alternate years.
Education and Human Services 520 - Business
Education Subject Competencies. Documentation
and/or demonstration of specific competencies in the
field of knowledge (subject matter) for teacher certifi
cation. Skills assessment. Students work independently
to meet competencies. 1 term - 3 semester hours.
Normally offered summers.
Education and Human Services 521 - Individual
ized Instruction for Business Education. Multi
media resources for individualized and independent
instruction. Preparation of audio-tutorial projects,
learning contracts, and LAPS. 1 term - 3 semester
hours. Normally offered alternate years.
Education and Human Services 522 - Continuing
Education for Business. Continuing Education for
business related professions. Introduction to needs anal
ysis. Design, implementation, and marketing of adult
business education programs. 1 term - 3 semester
hours. Normally qffered alternate years.

Education and Human Services 525 - Business
Education Teaching Competencies. Documentation
and/or demonstration of pre-practicum courses and
competencies required for teacher certification. 1 term
- 3-6 semester hours. Normally offered.
Education and Human Services 535 - Microcom
puter Applications for Business Education. Exam
ines the three most popular software packages: word
processing, spreadsheets, and database management
used on various personal computers. Students will gain
hands-on experience and become competent users of
these integrated software packages. Prerequisite: Edu
cation and Human Services 518.1 term - 3 semester
hours. Normally offered yearly offcampus.
Education and Human Services 536 - Methods of
Teaching information Processing. Various methods
of presenting word/information processing. Develop
ment and utilization of microcomputer, word process
ing, and simulated office laboratories. Measurement
and grading. Teaching aids and motivation and class
room dynamics. 1 term - 3 semester hours. Normally
offered in alternate years.
Education and Human Services 537 — Methods of
Teaching Basic Subjects. Methods and teaching
procedures in the social business subjects - general
business, economics, and business principles and
organization. Development of course goals and objec
tives, evaluation strategies, motivational devices, and
audio-visual aids. Analyzing the various approaches to
presenting topics in the basic business area. PrePracticum field experience is required. 1 term 3 semester hours. Normally offered yearly.
Education and Human Sorvicos 538 - Methods of
Tsaching Shorthand and Ikanscription. Psychologi
cal principles of skill building applied to shorthand and
transcription. Analysis and demonstration of group
and individual instruction. Measurement and grading.
Teaching aids. Motivation and classroom dynamics.
1 term - 3 semester hours. Normally offered yearly.
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Education and Human Services S39 - Methods of
Teaching Keyboarding. Application of the psycho
logical principles of skill building to keyboarding. Anal
ysis and demonstration of group and individualized
instruction. Teaching aids. Overview of office systems
methodology, motivation, and classroom dynamics.
1 term - 3 semester hours. Normally offered yearly.
Education and Human Services 540 — Methods of
Teaching Bookkeeping, Accounting, and Business
Mathematics. Principles and demonstration of modem
methods of teaching bookkeeping, accounting, and
business mathematics. Development and utilization of
classroom materials and media. Effect of data process
ing on accounting and the introduction of the micro
computer for accounting application. 1 term 3 semester hours. Normally offered yearly.
Education and Human Services 541 - Introduction
to Office Ibchnologies. Developments in electronic
technology and its impact on management and employ
ees. Survey of technological advances in word pro
cessing, micrographics, reprographics, data processing,
and telecommunications. Impact of technology on inter
personal relationships and communications. 1 term —
3 semester hours. Normally offered alternate years.
Education and Human Services 542 - Personnel
Administration for Business. The study of the persormel function in organizations, including staffing and
development, organization and individual appraisal,
employee compensation and benefits, safety and health,
approaches to employee problems, and labor relations.
1 term - 3 semester hours. Normally offered alter
nate years.
Education and Human Services 543 - Word and
Information Processing; Principles and Concepts.
Introduction to word processing and its role in modem
information systems in both the small and large
business firm. The organization of word/information
processing systems, preparation of personnel, and eval
uation of equipment. Case studies, guest speakers, and
field trips with hands-on equipment experience.
1 term - 3 semester hours. Normally offered alter
nate years.
Education and Hunwn Sorvicos 544 - Applications
for the Personal Computer. Advanced hands-on
experience covering the various aspects, productivity
tools, and applications of the personal computer. Stu
dents will gain experience using software packages for
word processing, spread sheets, and data-base man
agement. Prerequisites: Education and Human
Services 324 or 658.1 term - 3 semester hours.
Normally offered summers offcampus.
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Education and Human Services 545 - IMecommunlcations and Integrated Office Systems. The stu
dent will gain exposure to the communication and
linkages of the computer in the office environment.
Special attention to the integration of word, data, image,
and voice processing. Telecommunications for interac
tive multi function work stations. 1 term - 3 semester
hours. Normally offered in alternate years.
Education and Human Services 546 - Office Facil
ities Planning. Designing and remodeling facilities
and layouts for offices. Ergonomics, space management,
and evaluation of facilities. 1 term — 3 semester hours.
Normally offered in alternate years.
Education and Human Services 600 — Management
in Education and Hunwn Services. This course pro
vides students with basic skills in analyzing organiza
tional structures and behaviors in Education and
Human Services, engaging in self-ansilysis of adminis
trative skills, fostering organizational change, and pro
gram planning and management. 1 term - 3 semester
hours. Normally offered alternate years.
Education and Human Services 603 - Leadership.
Trait-factor, group and situational theories of leader
ship are explored in the context of team-building, par
ticipatory decision-making, staff development, resource
allocation, and future planning. 1 term - 3 semester
hours. Normally offered alternate years.
Education and Human Services 604 - Communi
cation. Culture-beised study of the needs, assumptions
and communication behaviors of various educational
constituencies provides the basis for development of
effective communication with professional colleagues
and improvement of school-community relations. 1 term
- 3 semester hours. Normally offered alternate years.
Education and Human Services 609 - Legal
Aspects of Teaching. Examines legal problems facing
administrators including tort liability, rights and teach
ers and students, contracts, tenure, cordidentiality of
records and legal aspects of hiring and discimination.
1 term - 3 semester hours. Normally offered yearly.
Education and Human Services 610 - Discipline In
Schools. The course explores the role of administra
tors and teachers in promoting effective positive disci
pline to promote learning. Philosophical and legal
CMisiderations provide the basis for an eclectic approach
to practical techniques. 1 term - 3 semester hours.
Normally offered every third year.
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Educatton and Hunran Sarvlcas 613 - Legal Aspects
of Educational Administration. Examines legal prob
lems facing administrators, including tort liability, rights
of teachers and students, contracts, tenure, confi
dentiality of records, and legal aspects of expenditure,
hiring, and discrimination. 1 term - 3 semester hours.
Normally offered yearly.

Education and Human Services 625 - Organiza
tion and Administration of Higher Education. The
interplay of organizational characteristics, structures
and modes of financing will be explored in this course
as a means of elucidating the application of adminis
trative theories in higher education. 1 term - 3 semes
ter hours. Normally offered alternate years.

Education and Human Services 614 - Supervision.
A field-based introduction to the theory and technique
of improving the professional performance of Educa
tion and Human services personnel through use of
humanistic supervision methods emphasizing support
ive communication and use of recent research in super
vision. 1 term - 3 semester hours. Normally offered
yearly.

Education and Human Services 627 - Junior/ Com
munity College: Processes and Problems. Exam
ines the rationale, role, structure and function of public
and private two-year institutions, with attention to
the sociology of student populations, currricular and
instructional trends, administrative problems, and
future planning. 1 term — 3 semester hours. Normally
offered every third year.

Education and Human Services 615 - The Prlnclpalshlp. Considers the role and function of the princi
pal, stressing personnel management, staff development
and supervision, organizational development, schoolcommunity relations, and managerial accountability.
Field-based study of the principalship at the appro
priate level is required. 1 term - 3 semester hours.
Normally offered yearly.

Education and Human Services 628 - Crucial
Issues in Higher Education. Examines msyor current
issues of social policy and institutional management in
higher education as well as proposals for their resolu
tion. 1 term - 3 semester hours. Normally offered
every third year.

Education and Human Services 616 — Advanced
Supervision. Explores cross-cultural dimensions
of supervision, special problems and techniques in
employee motivation, strategies for dealing with prob
lem personnel, modes of coping with job actions/strikes,
and other difficult supervision situations. 1 term 3 semester hours. Normally offered every third year.
Education and Human Services 617 - Management
of Human Resources. Problems of recruiting, select
ing, developing and evaluating personnel are treated,
with emphasis on supportive supervision and effec
tive communication. 1 term - 3 semester hours.
Normally offered alternate years.
Education and Human Services 619 — Proposal
Writing and Grant Development. Surveys public and
private sources of contracted funding for research and
development and provides experience in project plan
ning and proposal writing. Management of contractual
funds is covered. I term - 3 semester hours.
Normally offered alternate years.
Education and Human Services 623 — The
Manager and the Organization. Group activities and
simulations directed at analysis and solution of case
studies of common problems confronting managers.
1 term - 3 semester hours. Normally offered every
third year.

Education and Human Services 633 - Women in
Higher Education. Examines the changing role of
women faculty, administrators and students in colleges
and universities, with historical and current material
on socialization, career and educational patterns, and
legal issues. 1 term - 3 semester hours. Normally
offered alternate years.
Education and Human Services 634 — Student
Development/Services in Higher Education. This
course will explore theories, rationales, and methods of
student development in higher education, as well as
the organization and administration of student person
nel services. 1 term - 3 semester hours. Normally
offered alternate years.
Education and Human Services 635 — Field Prot
ect: Organizational Analysis. Intensive study of the
Structure and functioning of an institution or organi
zation, with special reference to finance, leadership,
communication, and diagnosis of organizational prob
lems. 1 term — 3 semester hours. Normally offered
yearly.
Education and Human Services 636 — Field
Project: Organizational Development. Intensive
study of methods and models of organizational change
resulting in a detailed prescription for organizational
development activities in a specific institution or
organization. 1 term — 3 semester hours. Normally
offered yearly.
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Education and Human Services 638 - Field
Project: Higher Education Advanced individual study
of a problem in higher education, including provisional
for application in a specific institution or higher edu
cation agency. 1 term - 3 semester hours. Normally
offered yearly.
Education and Human Services 639 - Writing for
Professional Publication. Individualized study of
research/ development dissemination media and prep
aration of a publishable report or article. 1 term 3 semester hours. Normally offered yearly.
Education and Human Services 640 — Readings
and Research. Advanced individual directed study
of a topic of particular interest in administration.
1 term - 3 semester hours. Normally offered yearly.
Education and Human Services 644 - Professional
Development Field Experience. Intensive study of
alternative ways of carrying out educational roles,
including observations and thorough analysis of a given
organization, institution, or program. 1 term - 3 semes
ter hours. Normally offered yearly.
Education and Human Services 645 - Practicum in
Administration. Application of administrative skills
in an appropriate field placement under guidance of a
cooperating administrator and a university supervi
sor. 1 term - 6 semester hours. Normally offered
yearly.
Education and Human Services 646 - Self-Assess
ment and Career Development. Explores techniques
for clarifying personal strengths, skills and interests,
and developing a career enhancement plan based on
them. 1 term - 3 semester hours. Normally offered
alternate years.
Education and Human Services 650 — Curriculum
Construction and Current Issues and IVends In
Business Education. Identification and evaluation of
technological developments and current issues and
trends affecting the business education curriculum.
Development of instructional programs at various levels
(5-12 and post-secondary) and for public and private
Institutions. 1 term - 3 semester hours. Normally
offered in alternate years.
Education and Human Services 655 — Research
Seminar in Business and Office Education. Analy
sis and evaluation of business education research with
implications for improving instructional strategies.
Development of experimental and survey-type research
projects for business education topics. Prerequisite:
Edueation and Human Services 715.1 term - 3 semes
ter hours. Normally offered yearly.
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Education and Human Services 660 - Administra
tion and Supervision of Business Education Pro
grams. Administration and supervision of business
education department and programs. Staffing, public
relations, advisory committees, inventories, equipment
selection, and supervisory problems. Case studies and
field experience. Sources of funding and grant prepa
ration. 1 term - 3 semester hours. Normally offered
alternate years.
Education and Human Services 663 - Business
Education for Teachers of Students with Special
Heeds. This course will assist business education
teachers in examining their attitudes toward special
needs students and prepare them to meet the chal
lenge of providing these students with appropriate
vocational programs. Development of instructional
materials. 1 term - 3 semester hours. Normally
offered alternate years.
Education and Human Services 700 - Business
Education: Independent Projects. Advanced indi
vidual, intensive study of a problem in business educa
tion. Requires written approval by the Director of
Business Education. 1 term -1-3 semester hours.
Normally offered summers.
Education and Human Services 710 - Introduction
to School Counseling. The foundation course for those
enrolled in the school counseling program. The philo
sophical and theoretical foundations for school coun
seling are investigated, as well as the roles and functions
of the school counselor. 1 term - 3 semester hours.
Normally offered yearly.
Eduction and Human Services 711 - Critical Issues
in Education and Human Services. A case/problem
approach to mqjor current issues of social policy affect
ing the delivery of educational and other human ser
vices. 1 term - 3 semester hours. Normally offered
yearly.
Education and Human Services 712 - Lifespan
Development. Explores the intrapsychic, interper
sonal and intracultural developmental tasks and accom
panying stresses throughout the life cycle. Integration
of developmental theory, research and implications for
management, teaching, learning and remediation will
be addressed. 1 term - 3 semester hours. Normally
offered in thefall semester.
Education and Human Services 713 — Counseling:
Theory and Practice. Analysis of selected counseling
theories will be selected from the following areas;
Psychoanalytic, Psychosocial, Rational, Learning and
Existential Theory. Treatment goals and techniques
will be explored. 1 term - 3 semester hours.
Normally offered yearly.

270

Suffolk University

Education and Human Services 714 - Psychology
of Vocational Development. A survey of the various

Education and Human Sorvicas 727 — Substance
Abuse. A study of the origin, contributing factors,

theories of vocational choice and development, and
strategies for the implementation of vocational coun
seling in the school, agency, or business/industrial set
ting. Historical intervention and current concepts of
work and vocational concerns of women and minorities
are also investigated. 1 term — 3 semester hours.
Normally offered yearly.

and implications of drug and alcohol abuse. Various
stages and manifestations will be considered and cur
rent treatment modalities will be explored. 1 term —
3 semester hours. Normally offered in alternate
years.

Eduction and Human Services 715 - Methods of
Research. Principles and methods associated with
research. Applications to practical situations in the
individual areas of student involvement. 1 term 3 semester hours. Normally offered yearly.

Education and Human Services 716 — Psychologi
cal Diagnosis. The study of the nature of mental
disorders; central concepts and processes. Psychogen
esis, psychodynamics, role of anxiety, and clinical
assessment using the DSM-III-R. Prerequisite: Educa
tion 713.1 term - 3 semester hours. Normally offered
yearly.

Education and Human Services 717 - Psychologi
cal Testing in Human Relations. Evaluating,
administering, scoring, interpreting, and reporting
results of standardized tests of personality, aptitude
and achievement. Self-study, development and assess
ment of testing programs, appropriate use of comput
ers, and critical issues in testing. 1 term - 3 semester
hours. Normally offered yearly.

Education and Human Services 721 - Ikalning and
Development in Human Relations. An overview of
the trairung and development function within
organizations. A systems approach to training and
development will be emphasized. Such topics as needs
assessment, staffing, training techniques and evalua
tion will be explored. 1 term - 3 semester hours.
Normally offered in alternate years.

Education and Human Services 724 - Human Rela
tions in Organizations. A study of communication
styles and patterns within organizations and potential
roles for human resource specialists. 1 term 3 semester hours. Normally offered yearly.

Education and Human Services 726 — Family Coun
seling. Selected models of family counseling will be
explored. Special emphasis will be placed on assess
ment and the acquisition of treatment strategies proven
to be effective for counselors in helping families cope
with developmental stresses. 1 term - 3 semester
hours. Normally offered in alternate years.

Education and Human Services 728 — Legal
Aspects of Human Services. An overview of the
legal issues confronting counselors, human services
providers and administrators. Study of regulatory and
licensing matters, confidentiality laws, mental health
and disability laws, family law, constitutional issues,
malpractice and legal/ethical dilemmas inhuman ser
vices. 1 term - 3 semester hours. Normally offered
alternate years.

Education and Human Services 729 — Human Sex
uality. The anatomy, physiology and psychology of
human sexual functioning are reviewed. Etiology, inter
personal, dynamics, and treatment of the various dys
functions are studied. 1 term - 3 semester hours.
Normally offered alternate years.

Education and Human Services 734 — Seminar in
Counseling and Human Relations. The study of
selected advanced topics in counseling and human
relations, with the emphasis on problem identification,
intervention and remediation. 1 term — 3 semester
hours. Normally offered in alternate years.

Education and Human Services 735 — Group Coun
seling: Theory and Process. A study of the practical
and theoretical aspects of counseling small groups.
There will be provision for a laboratory experience in
which students participate in an ongoing group and
study the dynamics of behavior as the group develops.
1 term - 3 semester hours. Normally offered yearly.

Education and Human Services 736 — Consulta
tion. Study of the human service professional as con
sultant. Particular emphasis is placed on the skills and
procedures involved in consultation. The issues faced
by the consultant are also investigated. 1 term —
3 semester hours. Normally offered yearly.

Education and Human Services 737 - Human
Relations Laboratory. An introduction to the funda
mental techniques and methods of interpersonal rela
tionships, self-examination, and field visits in relation
to the role of professional helper. The course will involve
skill building through role playing, video and audio
taping. 1 term - 3 semester hours. Normally offered
yearly.
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Education and Human Service 750 - Independent
Study — Human Relations. Intensive study of an
aspect of counseling and human relations in consulta
tion with a faculty coordinator. 1 term — 3 semester
hours. Normally offered in the Fall semester.

Education and Human Services 738 - Practicum I.
Application of skills in an assigned field placement
(school, agency or industry). Students will spend fif
teen hours per week in field work and participate in
weekly group sessions at the University for the evalua
tion of progress. Open only to degree candidates in
Counseling and Human Relations. Prerequisite: Edu
cation 713 and Education 737.1 term - 3 semester
hours. Normally offered in the Fall semester.

Education and Human Services 753 — Independent
Study - Human Relations. Prerequisite: Education
and Human Services 750.1 term - 3 semester hours.
Normally offered in the Spring semester.

Education and Human Services 739 - Practicum
II. Continuation of 738 with an opportunity to assume
increased responsibility for clients under supervision.
Prerequisite: Education 738.1 term — 3 semester
hours. Normally offered in the Spring semester.

Education and Human Services 755 — Counseling
and Hunran Relations Institute. Off-Campus insti
tutes related to current issues in the human services.
1-3 semester hours. Normally offered in the spring
semester.

Education and Human Services 740 — Advanced
Practicum I. Advanced application of skills in an
approved field placement (school, agency or industry).
Participation in group sessions for the evaluation of
progress. Open only to matriculated CAGS candidates.
1 term - 3 semester hours. Normally offered in the
Fan semester.

Education and Human Services 775A, 775B - Prac
ticum in Early Childhood Education. For those stu
dents who wish additional experience working with
young children, an eight week or twelve week practi
cum may be scheduled in a kindergarten or nursery
school program. 8 weeks - 6 semester hours. 12 weeks
- 6-9 semester hours. Normally offered yearly.

Education and Human Services 741 - Advanced
Practicum II. Continuation of Advanced Practicum I
with increased responsibilities. Exploration of an area
of individual specialization. Prerequisite: Education
7-tfO. 1 term — 3 semester hours. Normally offered in
the Spring semester.

Education and Human Services 776 - Independent
Research, Early Childhood. Conference hours will
be held with students and readings will be directed in
specific areas of research in early childhood educa
tion. Projects of this sort will be authorized only in
unusual circumstances and upon the approval of the
Department Chairman. 1 term - 3 semester hours.
Normally offered yearly.

Education and Human Services 742 - Professional
Development Seminar. Intensive study of career
enhancement strategies in consultation with a faculty
advisor. 1 term - 3 semester hours. Normally offered
yearly.
Education and Hunnan Services 744 - Supervision
Tschniques I. Examination of theories and techniques
of clinical supervision. Direct responsibility for assisting
in the supervision of Master’s Degree students. Pre
requisite - CAGS candidacy. 1 term - 3 semester
hours. Normally offered in the Fall semester.
Education and Human Services 745 - Supervision
Tschniques II. Continuation of Clinical Supervision I.
Increased responsibility for supervision. Prerequisite:
Education and Human Services 744.1 term 3 semester hours. Normally offered in the Spring
semester.
Education and Human Services 746 - Advanced
Assessment. Principles and techniques of selected
individual intelligence, personality, and projective tests.
Administration, interpretation, computer applications,
and psychological report writing. Prerequisite: CAGS
candidacy. 1 term — 3 semester hours. Normally
offered in alternate years.

Education and Human Services 794 - Social
Philosophy of American Education. Explores the
interplay of social forms and idea systems in shaping
the process of schooUng, with particular emphasis
upon practical dimensions of social class/ethnic/racial
factors in group relations and communication. 1 term
— 3 semester hours. Normally offered alternate years.
Education and Human Services 795 - Social Psy
chology of Education. This course studies the impact
of social attitudes, motivations, perceptions, and inter
action on learning. Mtqor attention is devoted to the
climate of the school and leadership behavior in both
school and classroom. 1 term - 3 semester hours.
Normally offered in alternate years.
Education and Human Services 800 — Curriculum
Development and Evaluation. A study of the princi
ples and techniques of curriculum management ana
lyzing both empirical/behavioral and reconceptualist
approaches, with field-baised applications of theory.
1 term - 3 semester hours. Normally offered yearly.
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Education and Human Sarvicaa 803 — Teacher
Mentoring. Theory and practice of the mentoring
relationship with emphasis on skills and procedures
involved and issues faced by participants. 1 term —
3 semester hours. Normally offered alternate years.
Eduction and Human Services 804 — Teaching
QHted and Talented Students. Examines strategies
and programs for assessing and addressing the needs
of students with superior ability. 1 term — 3 semester
hours. Normally offered alternate years.
Education and Human Services 806 - Effective
Schoois. Examines the growing research literature
on educational effectiveness, with particular reference
to strategies for school improvement. 1 term - 3 semes
ter hours. Normally offered alternate years.
Education and Human Services 807 - The School
and Community. Participants will examine the com
munity and the role of the school within the commu
nity. Students will develop a case study of aspects of
the school-community in which they teach or reside.
1 term - 3 semester hours. Normally offered alter
nate years.
Education and Human Service 808 - School Reform
and Teacher Empowerment. Examines Carnegie
Council for the advancement of teaching materials on
school reform strategies with particular attention to
methods and problems of teacher empowerment.
Education and Human Services 810 - Field
Project: Philosophy of Education. Intensive study
of the philosophical assumptions governing goal
statements and program structure in an educational
endeavor resulting in recommendations for fruitful
organizational change. 1 term - 3 semester hours.
Normally offered alternate years.
Education and Human Services 813 — Field
Project: Sociology of Education. Intensive study of
the sociology of disparate educational organizations,
with attention to intergroup conflicts and recommen
dations for appropriate change strategies. 1 term —
3 semester hours. Normally offered alternate years.
Education and Hi
I Services 900 - Directed
Studies. Members of the Department will meet with
students to direct their study in areas of special inter
est to them. Projects of this sort will be authorized
only in unusual circumstances upon the recommenda
tions of the Department Chairperson and with the
approval of the Dean. 1 term - 3 semester hours.
Normally offered yearly.
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Francis X. Flannary
Vice President and Treasurer, Suffolk University

Valeria A. Russo
Comptroller, Securities Processing Division,
State Street Bank and Trust Co.

Thomas A. Fulham
President Emeritus, Suffolk University

Joseph B. Shanahan, Jr. Clerk, Board of Trustees,
Suffolk University, Attomey-at-Law

Vincant A. Fulmar
Past President, Hawthorne College,
(Chairman of the Board 1976-81)

Paul T. Smith, Attomey-at-Law

Jaanna M. Hasslon, Esc|. Vice Chairperson,
Board of Trustees, Suffolk University,
Vice President and Associate Counsel,
Boston Safe Deposit and Trust Co.
t R Linnshan, Es«^ Chairman qfThe
Board of Trustees, Suffolk University,
Coyne, Hodapp and Linnehan

Thomas R. Walsh
Chairman and ChiefExecutive Officer, C. Walsh, Inc.
Harry Zohn,Ph.D.
Professor of German, Shiffman Humanities Center,
Brandeis University
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Suffoik Universtty Law Schooi

John S. Howe Retired Chairman and
ChiefExecutive Officer,
The Provident Institutionfor Savings
(Chairman of the Board 1981-87)

Paul R. Sugarman, A.A., J.D., LL.D., Dean

The Honorable George C. Seybott
(Chairman ofthe Board 1966-70),
Retired Chairman of the Board and ChiefExecutive
Officer, W.M. Underwood Company

Malcolm J. Donahue, A.B., J.D., LL.D., Associate Dean
Charles P. KIndregan, B.A., M.A., J.D., LL.M.
Associate Dean
John C. Dellso, B.S., J.D., Assistant Dean
Patricia Gibson, Administrative Secretary
to the Dean

Academic Administration

Miidred F. Sawyer Library

Office of the President

Edmund G. Hamann, M.A. M.A.L.S., Director

David J. Sargent, J.D., LL.D., President

James R. Coleman, M.A., M.S.L.S.,
Assistant Director and Reference Librarian

Nat Caiiendo, B.S., M.S., C.A.S., Ph.D.,
Executive Assistant to the President

Elisa McKnight, M.L.S., Reference Librarian

Sharon Artis, A.B., M.A., Ed.D., Assistant to the
President and Director ofMulticultural Affairs
Robert C. Waehler, B.S., Ed.M., C.P.A.,
Massachusetts, Special Assistant to the President
and the Development Office.

Joseph C. Middleton, M.L.S., Reference Librarian
Kathleen Male, M.L.S., Reference Librarian
Roberta Schwartz, M.S., M.S.L.S.,
Assistant Directorfor Bibliograhic Records

Jacqueline M. Parker, A.S., Executive Secretary
to the President

Career Services and Cooperative
Education Program

Schooi of Management

Paul Tanklefsky, B.A., M.Ed., Director, Career
Services and Cooperative Education

Richard L. McDowell, S.B., S.M., Ph.D., Dean

Patricia Yates, B.A., MB. A., Associate Director,
Career Services and Cooperative Education

Ronald E. Sundberg, B.S.B.A., M.A., Ed.D.,
Associate Dean

TBA, Assistant Director, Career Services

Nancy Clemens Croll, B.S., M.S.,
Director ofAcademic Computing Services

Peter McQuaM, B.A., M.Ed., Assistant Director
ofCooperative Education

Lynn C. Davis, B.S., M.B.A., Director ofEocecutive
Programs

Robert S. Friedman Laboratory on
Cobscook Bay, Edmunds, Maine

TEA, Director ofCenterfor Management Development
Sara Leefman, B.A., M.K., Director ofAdministration
Myra Lerman, B.A., M.A.,
Director of Undergraduate Affairs
Alisa Berman, Administrative Secretary to the Dean

Coiiege of Liberai Arts and Sciences
Michael R. Ronayne, B.S., Ph.D., Dean
Peter C. Sartwell, B.A., Ed.D., Assistant Dean
David Robbins, A.B., M. Phil, Ph.D., Assistant Dean
Andrea O. Ortisi, A.S., B.S.,
Director ofPC Resources
Sherry MouHon, A.S., B.S.,
Administrative Assistant

Beatrice L. Snow, A.B., M.S., Ph.D., Director
R. Lester Seeley, Station Manager
Carl L. Merrill, B.S., M.S., Station Coordinator
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University Counseiing Center

Office of Institutional Research

Kannatti F. Qami, A.B., Ed.M., Ed.D., Director

Michael H. Rubino, B.A., M.Ed., A.P.C., Ed.D., Director

Gene A. Baiiotti Learning Center

University Media Services

Susan Clark Thayar, B.A., M.Ed., Ed.D., Director

MMge Wiicke, A.B., Ed.M., Director

Rosa Wright, B.S., M.Ed., M.S.W., Associate Director

William Walcott, B.A., M.Ed., Video Coordinator

Connie Leonard, B.A., M.A., Assistant Director

George Comeau, B.S., Media Coordinator

Mary O’Donnell, B.S., M.A., Assistant Director

Pam Gaudiano, B.S., Media Specialist

Writing Center

Cindy Lucio, B.F.A., Graphic Designer

Pater Caputo, B.A., M.A., Ph.D.,

Physical Plant

Director of Writing Center

Sadiq Kaliqi, B.S., Director

Business and Financial
Administration

Security
John Pagliarulo, B.S., M.B.A., Lieutenant

Vice President and Treasurer's Office

Bookstore

Francis X. Flannery, B.S.B.A., M.B.A., C.P.A.,

Eric Cressman, Manager

Vice President and Treasurer

Michael R Dwyer, B.S.B.A., M.B.A.,
Assistant Treasurer

Student Services

Maureen C. Dooley, B.S.B.A., M.B.A.,

Dean of Student’s Office

Associate Comptroller

Nancy C. Stoll, B.A., M.A., Dean ofStudents

Paul J. Ryan, B.S., M.B.A., Business Manager

Elliot Gabriel, B.A., M.A., Ed.D.,

Annette G. Gentile, B.S.J.,

Associate Dean ofStudents

Assistant Business Manager

Andrea T. Jones, B.S. B.A., Administrative Secretary

Ronald K. Bninelle, B.S.B.A., Accounting Manager
Paula M. Fleck, A.S., Bursar
Loretta A. Dinon, Manager ofStudent Loans
Marie A. Wood, A.S., Executive Secretary to the

Student Activities Office
Donna Schmidt, B.S., M.A., Director
Marjorie Hewitt, B.S., M.A., Assistant Director

Vice PresidentI Treasurer

Heaith Services

Human Resources Office

Robert Goodell, M.D., University Physician

Judith Minardi, B.A., Director ofHuman Resources

T.B.A., Director ofHealth Services

Tsnl Lenz TInberg, B.A., J.D.,

Karen Maney, R.N.C., F.N.P., Nurse Practitioner

Assistant Director ofHuman Resources

Laura Daley, B.S., Student Insurance Coordinator

Daniel McDonald, B.A., M.S.,
Assistant Director ofHuman Resources

internationai Student Office

Management Information Services

International Student Advisor

Paul F. Ladd, B.S.B.A., Director
Robert DIGuardla, B.S.J., M.Ed.,
Director ofAdministrative Computing

Peter Porcello, B.S., M.B.A., Data Center Manager

Doris Clausen, B.A., M.I.A.,
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Campus Ministry

Financiai Aid Office

WMidy Sanford, M.T.S., Protestant Campus Minister

Chrlatina A. Parry, B.A., M.Ed., Director

TBA, Catholic Campus Minister

Eva T. Adama, B.A., Associate Director

David Chaek, M.A., HUlel Outreach Director,
Jewish Chaplain

Antonia Citala, B.S., Assistant Director

AthMics Office
Jamaa Naiaon, B.S., B.A., M.Ed., Director
Doraan M. Malta, B.S., Assistant to the Director:
Women’s Programs
JoaaphWalah, B.S., Assistant to the Director

Enrollment Management
Dean of Enroiiment Management's Office
Marguarita J. Dannia, B.A., M.A.,
Dean ofEnrollment Management

Robart Rauaao, M.B.A., Assistant Director

Registrar's Office
Mary A. Hafron, A.B., M.A. in Ed., Registrar
Barbara PfaKfar, B.S., M.B.A., C.A.G.S., Manager,
Student Information Systems
Mary M. Lally, B.S., M.S., Associate Registrar

Development Alumni and
Public Reiations
InstKutionai Advancement

Karan Muallar, B.A., Director, Enrollment Research

Joaaph M. Kailay, A.B., Vice President
for Institutional Advancement

GracaElaon,B.S., M.A.,
Admissions Prospect Coordinator

Robart L. Waat, B.S.B.A., M.B.A., Associate
Vice Presidentfor Institutional Advacement

Marla Qautraau, B.S., Administrative Secretary
to the Dean

MarykHi Bucklay, A.B., Director of
Marketing Services

Undergraduate Admissions Office

Liaa Z. Daab, B.S.B.A., Manager of
Advancement Records

William F. Coushlin, A.B., M.Ed.,
Director ofAdmissions
Nancy J. FIna, A.B., M.Ed., Associate Director
ofAdmissions
JoaaphRWalah, B.A., Associate Director
ofAdmissions

Elian RFolay,A.B., M.A., Director of
Law School Alumni Programs and Publications
Suaan J. Harrington, Assistant Director of
Alumni Programs
Maijoria C. Kallahar, B.A., M.Ed., Director of
University Development

Kim M. Dalawara, B.S.J., Associate Director
ofAdmissions

Qail M. ManafMd, Director ofAnnual Giving

TBA, Assistant Director ofAdmissions

IR Mulroonay, B.S.B.A., J.D., Director of
Planned Giving and Special Gifts

Catharina Harrla, Admissions Systems Manager

.

Graduate Admissions Office

Jaan E. Naarmn, Manager of
Development! Campaign Control

Maraha Qinn, B.A., M.B.A., Director of
Graduate Admissions

Elizabath A. Nocara, B.A., M.S., Manager qf
Development Research and Systems Mangement

Judtth L. Raynolda, A.B., M.A., MBA.,
Associate Director ofGraduate Admissions

Patricia M. Walsh, B.A., M.S., Assistant Director of
Alumni Publications

Pubiic Reiations
Louis B. Connolly, B.S.J., M.Ed., Director of
Public Relations
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College of Liberal Arts and Sciences
Faculty 1990-1991
Emeriti

Full-Time Faculty

Cleophas W. Boudreeu, Emeritus Professor of
Humanities and Modem Languages. B.A., Boston
University; M.A., University of Rochester; Ph.D.,
The Johns Hopkins University.

Barbara R Ash, Professor ofEducation and Human
Services. A.S., Vermont College (Norwich
University); B.S., M.Ed., Ed.D., Boston University.

H. Edward Clark, Emeritus Professor ofEnglish.
B.A., Miami (Ohio); Ph.D., Indiana University.

Agnes S. Bain, Chairperson and Professor of
Government. B.A., McGill University; Ph.D.,
Boston University.

Use M. Fang, Emerita Professor ofGerman. Ph.D.,
Berlin (Germany).

Robert Bellinger, Instructor in History. B.A.,
Amherst College; M.Ed., Harvard University.

Charles H. Farley, Emeritus Associate Professor of
History. A.B., Bowdoin; A.M., Harvard.

John C. Berg, Professor ofGovernment. B.A.,
University of Wisconsin; M.A., Ph.D., Harvard
University.

Catherine Fehrer, Emerita Professor ofRomance
Languages. A.B., Vassar; A.M., Ph.D., Bryn Mawr.
Edward Q. HartnMnn, Emeritus Professor ofHistory.
A.B., A.M., BuckneU; B.S. in L.S., Ph.D., Columbia.
Florence R. Petherick, Emerita Professor of
Humanities. A.B., Calvin Coolidge; A.M., Ph.D.,
Boston University.
Margaret W. Raben, Emerita Professor of
Psychology. B.A., Smith College; Ph.D., Columbia
University.
Joseph H. Strain, Professor ofEducational
Administration and Associate Dean Emeritus.
A.B., Suffolk University; A.M., Boston College;
C.A.S., Ed.D., Harvard University.
Donald M. Unger, Emeritus Professor ofEducation.
A.B., Dartmouth; A.M.T., Ed.D., Harvard
University.
Stanley M. Vogel, Emeritus Professor ofEnglish.
B.A., New York University; M.A., Ph.D., Yale
University.
Arthur J. West, II, Emeritus Professor ofBiology.
B.S., M.A. in Ed., Suffolk University; M.S., Ph.D.,
University of New Hampshire.
Malcolm E. Wetherbee, Emeritus Professor of
Psychology. B.S., Gordon; B.D., Harvard; M.A.,
Ph.D., Boston University.

Blair F. Bigelow, Professor ofEnglish. A.B., Harvard;
M.A., Ph.D., Brandeis University.
Gloria M. Boone, Associate Professor of
Communications and Journalism. B.A.,
Pennsylvania State University; M.A., Temple
University; Ph.D., Ohio University.
Peter R. Burn, Associate Professor ofBiology. B. A.,
University of Pennsylvania; M.S., Northeastern
University; Ph.D., University of New Hampshire.
Krisanne Bursik, Assistant Professor ofPsychology.
B.A., Villanova University; M.A., Ph.D., Boston
University.
Wilma J. Busse, Assistant Professor ofPsychological
Services. B.A., Marquette University; M.A., Ed.D.,
Western Michigan University.
Peter Caputo, Assistant Professor ofEnglish. B.A.,
New York University; M.A., Ph.D., Columbia
University.
Anthony M. Carllll, Visiting Assistant Professor qf
Economics. B.A., Hartwick College; M.A.,
Northeastern University.
John C. Cavanagh, Professor ofHistory. B.A.,
Dartmouth College; M.A., Columbia University;
Ph.D., Duke University.
Arthur P. Chlaeeon, Professor ofHumanities and
Modem Languages. A.B., Brandeis University;
M.A., Ph.D., Itifts University.
Gall H.
Associate Professor ofEnglish. A.A.,
Stephens College; B.A., M.A., So. Illinois University;
Ph.D., University of Wisconsin.

280 Suffolk University

Donald L. Cohn, Professor ofMathematics and
Computer Science. A.B., Oberlin College; M.A.,
Ph.D., Harvard University.

Deborah M. Golsler, Assoicate Professor of
Communications and Journalism. B.S.C., M.A.,
Ohio University; Ph.D., Southern Illinois University.

John E. Collina, Assistant Professor and Chairperson
ofMilitary Science, Captain, United States
Army. B.S., Norwich University.

Donna Glancola, Instructor in Philosophy. B.A.,
Assumption College; M.A., Boston College.

Thomas E. Connors, Professor ofEnglish. A.B.,
Brandeis University; M.A., Boston University.
Edith A. Cook, Associate Professor ofMathematics
and Computer Science. B.A., Wheaton College;
Ph.D., University of Rochester.
William R Coughlin, Professor ofAdministration,
Director ofAdmissions. A.B., College of the Holy
Cross; Ed.M., Boston University.
Lynns D. Dahiborg, Assistant Professor ofEducation
and Human Services. B.S., Ohio State University;
J.D., Suffolk University Law School.
Jack Domick, Chairperson and Associate Professor
ofPsychology. B.A., Yale University; M.A., Ph.D.,
Clark University.
Oktay Domir, Assistant Professor ofPhysics and
Engineering. B.S., M.S., Middle East Technical
University; Ph.D., Boston College.
Rosemarie DIBIaae, Assistant Professor of
Psychology. B.A., University of New Hampshire;
Ph.D., Temple University.

William E. Good, Jr., Chairperson and Professor of
Chemistry. B.A., Kalamazoo College; Ph.D.,
Massachusetts Institute of Technology.
*** Kenneth S. Greenberg, Chairperson and
Professor ofHistory, Chairperson ofPhilosophy.
B.A., Cornell University; M.A., Columbia University;
Ph.D., University of Wisconsin.
Jack P. Hali, Professor ofMathematics and Computer
Science. B.S., American University of Beirut;
Ph.D., Tufts University.
Edmund G. Hamann, Associate Professor of
Administration and Director ofMildred F.
Sawyer Library. B.A., Hamilton College; M.A.,
MA.L.S., University of Michigan.
Tariqul Haquo, Assistant Professor ofPhysics and
Engineering. M.Sc., University of Dacca,
Bengladesh; M.S., Ph.D., Clarkson College of
Technology.
Calvin E. Harris, Assistant Professor ofGovernment.
B.S., M.S., Ph.D., University of Oregon.

Robocca M. DILIddo, Associate Professor ofBiology.
B.S., Milligan College; Ph.D., Ohio State University.

*** Edward J. Harris, Chairperson and Professor of
Communications and Journalism. B.A., SUNY,
Plattsburgh; M.A., Ph.D., Pennsylvania State
University.

*JudHh A. Dushku, Associate Professor of
Government. A.B., Brigham Young University;
M.A., M.A.L.D., Fletcher School of Law and
Diplomacy.

Marshall D. Hastings, Professor ofHumanities and
Modem Languages. A.B., Tufts University; A.M.T.,
Harvard University; Ph.D., Stanford University.

Glon A. Eakodal, Chairperson and Professor of
Education and Human Services. B.S., King’s
College; M.A., Michigan State University; Ed.D.,
Boston University.
Paul N. Ezuat, Chairperson and Professor of
Mathematics and Computer Science. B.S.,
Widener College; M.A., Ph.D., Ihfts University.
Frank A. Feldman, Associate Professor ofPhysics
and, Engineering. B.A., Harvard University; M.A.,
Ph.D., Boston University.
Robert E. Fox, Associate Professor ofEnglish. B.A.,
Cornell University; Ph.D., State University of New
York at Buffalo.
Kenneth F. Garni, Chairperson and Professor of
Psychological Services. A.B., Amherst College;
Ed.M., Ed.D., Boston University.

Mary Hefrcn, Assistant Professor ofAdministration,
Registrar. A.B., Regis; M.A. in Ed., Suffolk
University.
Judith Holloman, Professor ofGovernment. B.A.,
University of Colorado; M.Sc., London School of
Economics; Ph.D., Harvard University.
**John C. Holloy, Associate Professor ofSociology.
B.A., University of Kent; Ph.D., University of
Edinburgh.
Laura E. Hourtionno, Associate Professor of
Humanities and Modem Languages. B.A.,
MacMurray College; M.A., University of Illinois;
Ph.D., Bryn Mawr College.
Robert J. Howe, Associate Professor ofBiology and
Biology!Environmental Technology Program
Coordinator. B.S., M.S., University of Rhode Island;
Ph.D., Northern Arizona University.
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Ann C. Howell, Visiting Assistant Professor of
Sociology. B.A., M.A., Ph.D., Temple University.
Ann D. Hv»fi»m»,AssociateProfessor ofEnglish. B.A.,
Concordia; M.A., University of Kansas.
Robert K. Johnson, Professor ofEnglish. A.B.,
Hofstra; M.A., Cornell; Ph.D., University of Denver.
Walter H. Johnson, Chairperson and Professor of
Physics and Engineering. B.A., Rice; M.A., Ph.D.,
Harvard University
Marilyn B. Jurich, Assistant Professor ofEnglish.
A.B., Hunter College; M.A., Northwestern
University.
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Sheila M. Mahoney, Associate Professor ofEducation
and Human Services. B.S., Wheelock College;
Ed.M., Harvard University; Ed. D., Columbia
University.
Bette Mandl, Associate Professor ofEnglish. B.A.,
Brooklyn College; M.A., New York University;
Ed.D., Boston University.
Geraldine A. Manning, Associate Professor of
Sociology. A.B., Suffolk University; M.A., Ph.D.,
Boston University.
Frederick Merchant, Associate Professor of
Humanities and Modem Languages. A.B., Brown
University; M.A., Ph.D., University of Chicago.

Vicki L. Kama, Assistant Professor of
Communications and Journalism. B.A.,
Anderson College; M.A., Ball State University;
Ph.D., Wayne State University.

Theodore Marshall, Professor ofPhysics and
Engineering. B.S., Illinois Institute of Technology;
Ph.D., Catholic University of America.

Harvey A. Katz, Professor ofPsychology. B. A., Queens
College; M.A., Ph.D., University of Connecticut.

Joseph M. McCarthy, Professor ofEducation and
Human Services. A.B., St. John’s Seminary; A.M.,
Ph.D., Boston College.

Kaled M. Kayali, Associate Professor ofGovernment.
B.A., M.A., Texas Techiucal University; M.A.,
Ph.D., University of Maryland.
Raymond Harrison KeHon, Associate Professor of
Humanities and Modem Languages. B.S.,
University of Nebraska; M.M., New England
Conservatory of Music; Ph.D., Boston University.
Paul R. Korn, Professor ofPsychological Services.
A.B., University of Rochester; M.A., Ph.D.,
University of Connecticut.
Celeste Kostopulos-Cooperman, Assistant
Professor ofHumanities and Modem Langviages.
B.A., Sinunons College; M. A., Ph.D., Brown
University.
Glen A. Lewandowski, Professor ofEducation and
Human Services. B.A., M.Ed., Ph.D., University of
Oklahoma.
** Doris Lewis, Professor of Chemistry. B.S., Duke
University; Ph.D., Hifts University.
Haney K. Lodge, Assistant Professor ofHumanities
and Modem Languages. B.A., T\ifts University,
M.A., Ph.D., Boston University.
Ruth S. Lottridge, Associate Professor ofEnglish.
A.B., Reed; M.A., Radcliffe.
Joan A. MacVIcar, Professor ofPsychological
Services. B.A., Barrington College; M.A., Ph.D.,
Boston University.

Marlene M. McKinley, Associate Professor ofEnglish.
B.A., Camegie-MeUon University; Ph.D., University
of Chicago.
Juan Alberto Mendez-Herrera, Professor of
Humanities and Modem Languages. Professor de
Education Primaria, Escuela Normal of Chile;
Professor de Castellano, University of Chile; M.A.,
University of Texas; Ph.D., Harvard University.
Carl tUmniHX, Instructor in Biology. B.S., Suffolk
University; M.S., University of Delaware.
Anthony G. Merziak, Professor ofEnglish. B.A.,
University of Southern California; M.A., Ph.D.,
Harvard University.
Maria T. Mlllora, Professor of Chemistry. A.B., Regis
College; Ph.D., Tufts University; M.S.W., Boston
University.
Stuart A. Mlllner, Professor ofEnglish. A.B., BosUxi
University; M.A., Ph.D., Brandeis University.
Shahruz MohtadI, Associate Professor ofEconomics.
B.S., M.S., Ph.D., Louisiana State University.
Donald R. Morton, Associate Professor ofSociology.
B.A., University of Portland; M.A., University of
Toledo; Ph.D., University of Notre Dame.
Honry L. Mulcahy, Associate Professor ofBiology.
B.S., 1\ifts University; M.S., University of
Massachusetts, Amherst; M.S., Sc.D., Harvard
University.
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Eric R. Myrvaagiws, Professor ofMathematics and
Computer Science and Director ofAcademic
Computing. B.A., Harvard; M.A., Ph.D., T\ifts
University.

Robert E. Rosenthal, Associate Professor of
Communications and Journalism. B.A., Boston
College; M.A., Ph.D., Bowling Green State
University.

James Ndson, Assistant Professor and Director of
Physical Education. B.S.B.A., Boston College;
M.Ed., State College at Boston.

Peter C. Sartwell, Assistant Professor ofEducation
and Human Services, Assistant Dean, College of
Liberal Arts and Sciences. A.B., University of
Maryland; Ed.D., University of Massachusetts.

John J. O’Callaghan, Associate Professor of
Government. A.B., J.D., Suffolk University; M.A.,
Northeastern University; LL.M., Boston University.

Saroi Sawhney, Associate Professor ofEconomics.
B.A., M.A., Delhi University, India; M.A., Ph.D.,
Northeastern University.

Dannie L. Outwater, Professor ofPhilosophy. A.B.,
University of CaUfomia at Berkeley; B.D., M.A.,
Ph.D., University of Chicago.

John C. Shannon, Associate Professor qfEconomics.
B.S., M.A., Boston College.

Raymond H. Parka, Professor ofHumanities and
Modem Lxinguages. Diploma Degree, School of the
Museum of Fine Arts, Boston, Special Study of
Color M.I.T.

Stephen D. Shatkin, Associate Professor of
Education and Human Services. A.B., Harvard;
M.A.T., Brown University; Ph.D., The Ohio State
University.

Qeorge S. Patterson, Professor ofChemistry. B.S.,
University of Illinois; Ph.D., Massachusetts
Institute of Technology.

Pradeep Shukla, Assistant Professor ofMathematics
and Computer Science. B.S., M.S., Vikram
University, Ujjain, India; Ph.D., Brandeis University.

OeraM M. Peary, Associate Professor of
Communications and Journalism. B.A., Rider
College; M.A., New York University; Ph.D.,
University of Wisconsin.

Richard Silberman, Visiting Assistant Professor of
Philosophy. B.A., Haverford College; M.A., Ph.D.,
Boston University.

Irina Peterburgsky, Assistant Professor of
Mathematics and Computer Science. B.S., M.S.,
Kiev University; Ph.D., Kiev Institute of
Mathematics.
Marilyn J. Pkrtklns, Associate Professor of
Communications and Journalism. B.A.,
University of Pittsburgh; M.A., Emerson College;
Ph.D., 'Bifts University.
Michele Plott, Instructor in History. B.A., University
of California; M.A., M.Phil., Yale University.
Richard P. Praise, Associate Professor of
Communications and Journalism. B.A., M.A.,
Ph.D., Syracuse University.
OeraM I. RIchman, Associate Professor ofEnglish.
B.A., University of Massachusetts; B.A., M.A.,
Bransenose College Oxford University; M.Phil.,
Ph.D., Yale University.
Martha E. Richmond, Professor ofChemistry. A.B.,
Wellesley College; Ph.D., Ttifts University.
DavM L. Robbins, Professor ofHistory, Assistant
Dean, College ofLiberal Arts and Sciences. A.B.,
Colgate University; M.Phil., Ph.D., Yale University.
Michael R. Ronayne, Professor ofChemistry, Dean,
College ofLiberal Arts and Sciences. B.S., Boston
College; Ph.D., University of Notre Dame.

Beatrice L. Snow, Chairperson and Professor of
Biology and Biology! Computer Science
Program Coordinator. A.B., Suffolk University;
M.S., Ph.D., University of New Hampshire.
Steven
Professor ofSociology. B.A., M.A.,
University of Maryland; Ph.D., Indiana University.
Dan C. Stefaneecu, Associate Professor of
Mathematics and Computer Science. B.S.,
Massachusetts Institute of Technology; M.S., Ph.D.,
Harvard University.
John L. Sullivan, Chairperson and Professor of
Sociology, Coordinator ofAviation Programs.
A.B., M.A., Ph.D., Boston College.
Alexandra D. Todd, Associate Professor ofSociology.
B.A., M.A., Ph.D., University of California, San
Diego.
Robert J. Tbpltzer, Associate Professor ofSociology.
B.S., College of Holy Cross; M.A., Northeastern
University; Ph.D., University of New Hampshire.
David G. lUerck, Chairperson and Professor of
Economics. A.B., A.M., The George Washington
University; Ph.D., University of Virginia.
Tan VoVan, Professor ofMathematics and Computer
Science. B.A., University of Geneva; M.A., Ph.D.,
Brandeis University.
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Robert C. Wsbb, Professor ofPsychology. A.B.,
Middlebury; M.A., Brown; Ph.D., Hifts University.
***Margaret C. Weitz, Chairperson and Professor qf
Humanities and Modem Languages. B.A., M.A.,
Ohio State University; Ph.D., Harvard University.
Frederick C. Wilkins, Chairperson and Professor of
English. B.A., Bowdoin Coliege; M.A., Ph.D.,
University of Iowa.
R. Arthur Winters, Associate Professor ofEducation
and Human Services. B.A., M.A., Rutgers
University; M.Ed., Ph.D., State University of New
York at Buffalo.
Mohamed C. Zatet, Visiting Assistant Professor of
Physics and Engineering. B.S., Universite de
Constantine; M.S., Ph.D., 1\ifts University.
•** Rudolf Zuckerstatter, Professor ofPhilosophy.
M.A., University of Massachusetts; Ph.D., Harvard
University.
‘Sabbatical Leave FM1990
“Sabbatical Leave Spring 1991
•“Sabbatical Leave Academic Year 1990-1991
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Phanwadee Brooks, Senior Lecturer in
Mathematics and Computer Science. B.S.,
Chulalongkom University, Thailand; M.S., Flinders
University, South Australia.
Thomas R Brownell, Master Lecturer in
Government. B.S., J.D., Suffolk University; LL.M.,
Boston University Law School.
Anthony J. Burke, Master Lecturer in Government.
B.S., Boston University; M.P.A., Suffolk University;
Ed.D., Boston University.
Mary Burke, Lecturer in Government. B.A.,
Emmanuel College; M.A., Hunter College; Ph.D.,
University of Connecticut.
WaHer J. Burke, Lecturer in Education and Human
Services. B.S., Southeastern Massachusetts
University; M.S., Salem State College.
Sarah M. Carroll, Lecturer in Communications and
Journalism. B.A., Capital University; M.A.,
Emerson College.
James Cen, Lecturer in Physics and Engineering.
B.S., Beijing Normal University; M.S., Boston
College.

Adjunct Faculty

Sylvia Charshoodlan, Senior Lecturer in English.
B.A., Harvard University; M.A., 1\ifts University.

Adel Abadeer, Senior Lecturer in Economics. B.Sc.,
Alexandria University; M.A., Assuit University;
M.A., Boston University.

RatnanMia Chatteiiee, Lecturer in Physics and
Engineering. B.S., M.S., Christ Church College;
Ph.D., I.I.T. (Kanpur), India.

Mark J. Andrews, Lecturer in Government. B.A.,
University of Lowell; M.P.A., Suffolk University.

Cluryla, Senior Lecturer in Chemistry. B.A.,
Providence College.

David Aptaker, Senior Lecturer in Education and
Human Services. B.A., Uruversity ofPennsylvaiua;
J.D., Suffolk University Law School.

John V. Colburn, Master Lecturer in English. B.S., in
Ed., A.M., Boston University; J.D., Suffolk
University.

Norine Bacigalupo, Lecturer in Communications
and Journalism. B.S., Suffolk University.

Gerald R Conwau, Lecturer in Science and Physical
Education and Diving Officer. A.E.E., Franklin
Institute.

Suaan Barkley, Lecturer in Humanities and Modem
Languages. B.A., Purdue University; M.A.T.,
Indiana University.
Mary A. Barrows, Lecturer in Education and
Human Services. B.A., M.Ed., Boston College.
Brenda L. Beaton, Lecturer in Education and
Human Services. B.A., M.Ed., St. Lawrence
University; J.D., Suffolk University Law School.
Beth Bennett, Senior Lecturer in English. B.A.,
Ithaca College; M.A., University of Michigan.
Qeetha Berera, Lecturer in Physics and
Engineering. B.Sc., Mysore University, India; M.S.,
Ph.D., Hifts University.

Thomaa R Connolly, Senior Lecturer in English.
B.A., Suffolk University; M.A., Boston University.
Susan M. Copell, Lecturer in Education and Human
Services. B.S., Merrimack College; M.Ed., Boston
University.
Morgan Costello, Lecturer in Education and Human
Services. B.S., Boston College; M.B.A., Babson
College.
Carol Wnm, Lecturer in English. B.A., Wheaton
College; M.S., Boston University.
Michael DIRamlo, Lecturer in Philosophy. B.S.,
Suffolk University.
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Jeremiah J. Donovan, Senior Lecturer in
Mathematics and Computer Science. A.B., Boston
College; M.Ed., Teacher’s College; M.S., Bentley
College.
Luckson i^ofodomi, Senior Lecturer in History.
B.A., Syracuse University; M.A., Ph.D., Boston
University.
Myriel Eykamp, Lecturer in Humanities and Modem
Languages. B.A., University of New Hampshire;
M.S., Simmons College; M.Div., Harvard Divinity
School.
Eileen Feldnwn, Senior Lecturer in English. B.A.,
University of Michigan; M.A., Northwestern
University.
Raymond J. Felice, Lecturer in Education and
Human Services. B.S., M.Ed., Suffolk University.
Barbara Fienman, Lecturer in Education and
Human Services. B.A, University of
Massachusetts; M.Ed., Boston University; Ph.D.,
Boston College.
Donald C. Filan, Senior Lecturer in Mathematics and
Computer Science. B.S., Northeastern University;
M.A., University of Massachusetts; M.Ed., Suffolk
University.
Kenneth FInkelateIn, Senior Lecturer in Biology.
B.S., State University of New York at Stony Brook;
M.S., University of South Carolina; Ph.D., College of
William and Mary, Virginia Institute of Marine
Science.
Louis P. Foglia, Master Lecturer in Economics. B.S.,
M.A., Northeastern University.
Paul M. Fontaine, Lecturer in Biology. A. A., Bradford
College; B.A., Boston University.
Thomas Fratto, Sen ior Lecturer in Mathematics and
Computer Science. B.S., Northeastern University;
M.Ed., Suffolk University.
David Qallant, Lecturer in English. B.A., Suffolk
University; M.A., Boston College.
Charles Gluliano, Lecturer in Humanities and
Modem Languages. B.A., Brandeis University;
M.A., Boston University.
Amy Gottfried, Senior Lecturer in English. B.A.,
M.A., Syracuse University.
Brian R. Greeley, Lecturer in Communications and
Journalism. B.A., Suffolk University; M.A.,
Emerson College.
Bettylee Greenberg, Lecturer in Communications
and Journalism. B.S., Northwestern University;
Ed.M., Boston University.

Elizabeth Haase, Lecturer in Biology. B.S., Boston
College.
Robert E. Hannigan, Lecturer in History. B.A.,
Cornell University; M.A., Ph.D., Princeton
University.
Erwin Harris, Lecturer in Physics. B.S.,
Massachusetts Institute of Technology; Ph.D.,
Carnegie Mellon University.
James N. Humphrey, Master Lecturer in
Mathematics and Computer Science. B.A., M.A.,
University of Wisconsin; Ph.D., University of
Maryland.
Jay Kaufnmn, Lecturer in Marine Studies. B.A., M.A.,
Brandeis University; M.A. New York University.
Scot Keefe, Senior Lecturer in Economics. B.A.,
M.A., Boston University.
Anne Kelly, Lecturer in Education and Human
Services. B.A., Michigan State University; J.D.,
Thomas M. Cooley Law School.
Donald G. Kennedy, Lecturer in Education and
Human Services. B.A., Colby College; M.A.,
Wesleyan University; Ed.D., Harvard University.
Mary KBnnedy, Lecturer in English. B.S.Ed., Boston
State College; M.Ed., Boston University.
Margaret Kenney, Lecturer in Education and
Human Services. B.S., Regis College; M.Ed.,
Boston University.
Katherine Kosinsky, Adjunct Professor ofBiology.
B.A., University of Pennsylvania; M.D., TVifts
University School of Medicine. Medical Director,
The Cambridge Hospital Medical Technology
Program.
Anita Kremgold-Barrett, Lecturer in Education and
Human Services. B.A., University of Iowa; M.S.,
Suffolk University; M.Ed., C.A.G.S., Boston State
College; Ed.D., Boston University.
Irina Kriaty, Senior Lecturer in Mathematics and
Computer Science. M.S., Moscow University.
Richard P. Kropp, Lecturer in Communications and
Journalism. B.A., Mansfield College; M.Ed., Ph.D.,
Boston University.
Robert W. KubackI, Lecturer in Education and
Human Services. B.A., Assumption College; J.D.,
Western New England School of Law; M.P.A., Clark
University.
Steven Larocco, Lecturer in English. B.A.,
University of Massachusetts; M.A., Rice University.
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Jordan Lee, Lecturer in Psychology. B.A., Cornell
University; M.Ed., Harvard University.
Bobbie Lemontt, Master Lecturer in English. B.A.,
M.A., University of Tennessee.
William Luzier, Lecturer in Education and Human
Services. B.A., University of Buffalo; J.D., New
England School of Law.
Jafar Mana, Senior Lecturer in Matfwmatios and
Computer Science. B.A., M.C.E., M.S.C.E., M.S.,
P.Ed., Northeastern University.
Kenneth Martin, Lecturer in Communications and
Journalism. B.A., Holy Cross College; Diploma
Degree, New England School of Photography.
rtln. Lecturer in Education and Human
ThenuM
Services. A.B., Villanova University; M.B.A.,
Dartmouth College; Ph.D., Temple University.
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Michael T. Paaaaniai, Senior Lecturer in Humanities
and Modem Languages. B.A., M.A., Boston
College; M.Ed., Suffolk University.
Lawrence Plavnick, Lecturer in Education and
Human Services. B.A., University of Bridgeport;
J.D., Suffolk University Law Sch<x)l.
Anne Pelleck, Lecturer in Medical Technology. B.A.,
University of Maine. Education Coordinator,
Newton-Wellesley Hospital School of Medical
Technology.
Lucille Pente, Lecturer in Education and Human
Services. B.A., University of Massachusetts; J.D.,
New England School of Law.
Mayank Prakaah, Senior Lecturer in Mathematics
and Computer Science. M.S., Indian Institute of
Technology; Ph.D., Brandeis University.

James E. McCauley, Lecturer in Sociology. B.A.,
M.S.W., Boston University.

Gerald C. QuIntllianI, Lecturer in Education and
Human Services. B.S., Salem State College; M.S.,
Suffolk University.

Peter F. Meggison, Senior Lecturer in Education
and Human Services. B.S., M.Ed., Salem State
College; M.A., Rider College; Ed.D., University of
Massachusetts.

Stevan Radejev, Lecturer in Physics and
Engineering. B.S., Belgrade University; M.A.,
Brandeis University; Ph.D., Boston College.

Michael Meyer, Lecturer in Philosophy. B.A., M.A.,
St. Louis University; Ph.D., Boston University.
Christepher Milne, Lecturer in Education and
Human Services. B.S., Bryant College; J.D., Suffolk
University Law School.
Mehie-Eldin Mehie-EMIn, Lecturer in Physics. B.S.,
M.S., Cairo University; B.S., Ain-Shams University;
M.S., American University Egypt.
Keduvayur Harayana, Lecturer in Physics. B.S., M.S.,
Bangalore University; M.S., Omania University;
M.S., Ph.D., Boston College.
Jeanne Neale, Lecturer in Education and Human
Services. B.A., Georgian Court College; J.D.,
Boston University Law School.
Maria Nichela, Senior Lecturer in English. B.A.,
University of Massachusetts-Boston; M.A.,
Stanford University.
HaryO'Hw\nM, Lecturer in Biology. B.S., Suffolk
University; M.S., University of Massachusetts.
Charlea Ogg, Lecturer in Sociology. B.S., University
of Pittsburgh; M.S., University of Wisconsin.
Maaeud Olia, Senior Lecturer in Mathematics and
Computer Science. B.S., M.S., Northeastern
University.

Harald T. Reiche, Master Lecturer in Philosophy.
B.A., A.M., Ph.D., Harvard University.
William tU»bmrtMon,Senior Lecturer in English. B.A.,
University of Florida; M.A., Florida Atlantic
University.
Wendy C. Sanferd, Lecturer in Sociology. B.A.,
Radcliffe College; M.T.S., Harvard University.
Ralph Scett, Adjunct Professor ofBiology. B.S.,
Franklin and Marshall College; M.D., University of
Pennsylvania. Program Director, Newton-Wellesley
Hospital Sch(X)l of Medical Technology.
Edward R. Skeffington, Senior Lecturer in
Sociology. A.B., Boston College; J.D., Suffolk
University Law School.
Lanier Smythe, Senior Lecturer in Humanities and
Modem Languages. B.A., Mississippi University
for Women; M.A., Ph.D., University of North
Carolina.
Elizabeth Soeenke, Senior Lecturer in Mathematics
and Computer Science. M.A.T., Hilane University.
Susan Clark Thayer, Lecturer in Education and
Human Services. B.A., Syracuse University; M.Ed.,
Suffolk University; Ed.D., Boston University.
Murat Esref Ucer, Senior Lecturer in Economics.
B.A., Bosphorus University, Istanbul, Tlirkey.
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Nancy Von Rock, Lecturer in English. B.A., State
University of New York; M.A., Northeastern
University.
William S. Walcott, Lecturer in Communications
and Journalism. B.A., University of Colorado;
M.Ed., Boston University.
Brian Wklsh, Lecturer in Physics and Engineering.
B.A., Boston University.
Carol Wailor, Lecturer in Education and Human
Services. B.S., Suffolk University; M.Ed., Boston
University.
Deborah S-H White, Lecturer in Philosophy. B.A.,
Beaver College; M.A., Brown University.
Jane Wcjcik, Senior Lecturer in Mathematics and
Computer Science. A.B., Barnard College,
Columbia University; S.M., Ph.D., Massachusetts
Institute of Technology.
Bahman Zangenah, Senior Lecturer in Mathematics
and Computer Science. B.S., M.S., Northeastern
University.
Qerard Zarrilli, Lecturer in English. B.A., University
of Massachusetts, Amherst; M.A., Brown
University.
Michael J. Zifcak, Senior Lecturer in Education and
Human Services. B.A., Brown University; M.Ed.,
Rhode Island College; Ph.D., University of
Connecticut.
Mary Zachokke, Lecturer in Medical Technology.
B.S., Fitchburg State College; M.S., Colorado State
University. Program Director, the Cambridge
Hospital Medical Technology Programs.
Melalne Zybala, Senior Lecturer in History. B.A.,
Smith College; M.A., Boston College.

Committees of the College of
Liberal Arts and Sciences
Elected
Educational Policy:
Chairperson: Dean Michael Ronayne. Members:
Assistant Dean Robbins, Gloria Boone, Krisanne
Bursik, Peter Caputo, Oktay Demir, Kenneth
Greenberg, Glen Lewandowski, Marlene McKinley,
Pradeep Shukla, Alexandra Todd, Margaret Weitz.
FacuRy LMo:
Chairperson: Gerald Richman. Members: Blair
Bigelow, Deborah Geisler, Harvey Katz, Robert
Rosenthal.

Promotion, Tanuro and Rovlaw:
Chairperson: Dean Michael Ronayne. Members:
Assistant Dean Robbins, John Berg, William Good,
Kenneth Greenberg, Stuart Millner, Eric Myrvaagnes,
Alexandra Todd. Two additional members to be
appointed by the Dean.

Appointed
Archor Fallowa Ovorsight Committoo:
Coordinator: Dr. David Robbins, Dr. Krisanne Bursik,
Dr. Agnes Bain, Dr. Peter Bum, Dr. Arthur Chiasson,
Dr. Gail Coffler, Dr. Paul Ezust, Dr. Robert Fox, Dr.
Deborah Geisler, Dr. William Good, Dr. Kenneth
Greenberg, Dr. Edward Harris, Dr. Judith Holleman, Dr.
John Holley, Prof Ann Hughes, Dr. Walter Johnson, Dr.
Vicki Kams, Dr. Doris Lewis, Dr. Geraldine Manning,
Dr. Stuart Millner, Dr. Gerald Richman, Dr. Alexandra
Todd, Dr. Tan Vovan, Dr. Margaret Weitz, Dr. Rudolf
Zuckerstatter.
Academic Standing:
Chairperson: Assistant Dean Peter Sartwell.
Members: Agnes Bain, Robert Bellinger, Krisanne
Bursik, Peter Caputo, Anthony Carilli, Edith Cook,
Kenneth Garni, Tariqul Haque, Mary Hefron, Glen
Lewandowski, Joan MacVicar, Marlene McKinley,
Stuart Millner, Donald Morton, George Patterson,
Richard Preiss, Robert Rosenthal, Beatrice Snow, Dean
Nancy Stoll, Susan Thayer.
Admiaalona and Retention Committee:
Vicki Kams, Marguerite Dennis, Mary Hefron, John
Cavanagh, Gail Coffler, William Coughlin, Paul Ezust,
Kenneth Garni, Kenneth Greenberg, Walter Johnson,
Kaled Kayali, Mary Lally, Doris Lewis, Joseph
McCarthy, Stuart Millner, Shamz Mohtadi, Donald
Morton, Henry Mulcahy, Christine Perry, Richard
Preiss, David Robbins, Peter Sartwell, Susan Thayer,
Robert Webb.
Catalog:
Chairperson: Edward Harris. Members: Gail Coffler,
Deborah Geisler, Aim Hughes, Rosemary Passanisi,
David Robbins, Peter Sartwell.
Continuing Education:
Chairperson: Deborah Geisler. Members: Barbara
Ash, Peter Bum, Kim Delaware, Oktay Demir,
Kenneth Greenberg, Laura Hourtienne, David
Robbins, Robert Rosenthal, Peter Sartwell.
CuHuivI Evoirta Committoo:
Chairperson: Alberto Mendez. Members: Frederick
Wilkins, Marlene McKinley, Stuart Millner, Margaret
Weitz, Raymond Parks, William Good, Paul Ezust,
Eric Myrvaagnes, Gerald Peary, Robert Howe,
Raymond H. Kelton.
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Curriculum:

Strategic Planning:

Chairperson: Gloria Boone. Members: Barbara Ash,
Donald Cohn, William Coughlin, Harvey Katz, Henry
Muicahy, Shahruz Mohtadi, Steven Patterson, Gerald
Richman, John Cavanagh, Robert Topitzer, Margaret
Weitz, Rudolf Zuckerstatter, Oktay Demir, Calvin
Harris. Three student representatives.

Chairperson: Dean Michael Ronayne. Members:
Assistant Dean Robbins (Convenor); Dean Dennis;
Assistant Dean Sartwell; Agnes Bain, Marsha Ginn,
Keiuieth Greenberg, Edward Harris, Walter Johnson,
Doris Lewis, Frederick Marchant, Stuart Miliner,
Donald Morton, Beatrice Snow, Susan Thayer, David
Tuerck, Margaret Weitz.

Faculty Davdopmant:
Chairperson: Kenneth Greenberg. Members: Jack
Demick, Rebecca DiLiddo, Robert Pox, Paul Korn, FVed
Marchant, Gerald Peary, Martha Richmond, David
Robbins, Alexandra Todd, Margaret Weitz.

HaaKh Caraars CcmmKtaa:
The Health Careers Committee of Suffolk University
was formed in 1972 at the request of the Dean of the
College of Liberal Arts and Sciences. The committee’s
primary responsibility is to write recommendations
for qualified Suffolk University students seeking
admission to professional schools in preparation for
careers in medicine, veterinary medicine, and
dentistry. As far as recommendations to such
professional schools are concerned, only the Health
Careers Committee represents Suffolk University. For
further information, contact Dr. Henry Muicahy.

Library:
Chairperson: Peter Bum. Members: Robert Bellinger,
John Berg, Arthur Chiasson, Tariqul Haque, Ruth
Lottridge, Sheila Mahoney, Richard Preiss, Robert
Topitzer, Edmund Hamann (exqfficio).

Marlt Schotarahlp:
Chairperson: Gail Coffler, Members: Agnes Bain, Jack
Demick, William Good, Walter Johnson, Ruth
Lottridge, Geraldine Manning, David Robbins,
Beatrice Snow.

Pralaw Adviaing:
Chairperson: John O’CaUaghan. Members: Kenneth
Greenberg, David Hastings, Vicki Kams, Charles
Kindregan, Glen Lewandowski, Doris Lewis, Anthony
Merzlak, Shahruz Mohtadi, Donald Morton, Henry
Muicahy, Gerald Peary, Peter Storandt, Robert Webb,
Rudolf Zuckerstatter, and Anthony Eonas (SOM).
Chairperson: John Cavanagh. Members: George
Comeau, Kim Delaware, Alberto Mendez, Dan
McDonald, Jim Nelson, Jackie Parker, Chris Perry, Judy
Minardi, Roger Shawcross, Lee Sutherland.

Study Abroad:
Chairperson: Arthur Chiasson. Members: Glen
Eskedal, Jack H^, Robert Johnson, Theodore
Marshall, Peter Sartwell, Nancy Stoll, Frederick
Wilkins, David Robbins, Margaret Weitz.

lyuataca Graduate Seholarahip CommKtea:
Chairperson: Frederick Wilkins. Members: Marshall
Hastings, Sheila Mahoney, Geraldine Manning,
Theodore Marshall, David Robbins, Beatrice Snow,
David Tuerck, Rudolf Zuckerstatter.

WHUng Acroaa the Curriculum Cemmittea:
Chairperson: Bette Mandl. Members: Peter Caputo,
John Cavanagh, Kenneth Greenberg, Judith
Holleman, John Holiey, Ruth Lottridge, Geraldine
Manning, Marlene McKinley, Stuart Miliner, Dennis
Cutwater, Gerald Richman, Martha Richmond, David
Robbins, Beatrice Snow, Susan Thayer, David Tuerck,
Frederick Wilkins.

Sfomcn^ Studicc:
Director: Alexandra Todd. Members: Agnes Bain, John
Berg, Krisanne Bursik, Rebecca DiLiddo, Judith R.
Dushku, Deborah Geisler, Kenneth Greenberg, Ann
Hughes, Bette Mandl, Gerald Peary, Michelle Plott,
Wendy Saidbrd, Margaret Collins Weitz, Melanie
Zybala.

Other:
Faculty RaprasentetivM to the College Committee
of the Board of IHiateea:
Members: Speaker of the Educational Policy
Committee, (Chairman), an elected member from the
Committee on Promotion, Tenure and Review,
Chairperson of the Faculty Life Committee, and one
member elected AT LARGE by the College Faculty.

Phi Bate Kappa Faculty:
Co-Chairpersons: Fred Marchant and David Robbins.
Members: John Berg; Edward Clark, emeritus; Edith
Cook; Donald Cohn; Vincent Fulmer, Trustee; William
Good; Edward Hartmann, emeritus; Judith Holleman;
Walter Johnson; Ruth Lottridge; Bette Mandl; Anthony
Merzlak; Stuart Miliner; Steven Patterson; Gerald
Richman; Donald Unger, emeritus; Stanley Vogel,
emeritus.
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Students AccrsdHsd to ths Collsgs CommKtss of
ths Suffolk Univorsity Board of THistoos;
Fofur students accredited to meet with the
Committee: Lisa Masciarelli, President, Student
Government Association; Nitsa Kapelos,
Vice-President, Student Government Association;
TBA in April, President, Evening Division Student
Association: TBA April, Vice-President, Evening
Division Student Association.

Dean’s Advisory Committee:
Aviation Programs
Chairman: Dr. Michael R. Rcaiayne, Dean
Members:
Dr. John L. Sullivan, Chairperson and Professor of
Sociology and Coordinator of Aviation Programs
James Baker, Captain and Manager-Flight Operations
Delta Air Lines Administration
James Dempsey, Captain (Ret.), Eastern Airlines
Walter Brown, Assistant Manager for TVaining, Federal
Aviation Administration
Walter McConnell, Training Specialist, Federal
Aviation Administration
R.W Mudge, President Cockpit Management
Resources, Captain (Ret.), Delta Air Lines
Charles C. Restuccia, Captain (Ret.), American
Airlines
Russell V. Dennis, Captain, Northwest Airlines
Biology:
To Bo Announced
Communicatloiw:
1i> B# Announcod
Economics:
Chairperson: Dr. Michael R. Ronayne, Dean
Members:
Dr. David G. Therck, Chair and Professor of Economics
Department, College of Liberal Arts and Sciences
Dr. Lynne E. Browne, Vice President and Economist,
Federal Reserve Bank of Boston
Mr. Daryl Delano, Senior Economist, Cahners
Publishing
Dr. David Ranson, General Partner, Wainwright
Economics
Dr. William T. Rule, II, Senior Manager, Peat
Marwick, Main & Co.

Education and Human Sorvicos:
Chairman: Dr. Michael Ronayne, Dean
Members:
Dr. Glen Eskedal, Chairperson, Education and Human
Services
Dr. Donald Kennedy, Superintendent, Duxbury Public
Schools
Mr. Richard P. Carter, Senior Vice-President, Beverly
Savings Bank
Dr. Harold E. Shively, President, Shively Associates
Mr. Carmen Quintiliani, Director of Reading (K-12),
Watertown Public Schools
Ms. Marguerite Flavin, Real Estate Broker, Flavin &
Flavin Real Estate
Mr. Frank Faggiano, VP of Human Resources, Liberty
Financial Service Inc.
Dr. Anita Kremgold-Barrett, Asst. Professor,
Psychology & Counseling, Boston University
Ms. Susan Herz, General Counsel, Mass. Commissiem for
the Blind
Ms. Marsha Ginn, Director, Graduate Admissions
Dr. Dave Robbins, CLAS Associate Dean, Suffolk
University
Dr. Peter Sartwell, CLAS Assistant Dean, Suffolk
University
•All Full-Time Faculty in the Department of
Education and Human Services
English:
Chairman: Dr. Michael R. Ronayne, Dean
Members:
Dr. Peter Sartwell, Assistant Dean
Dr. Frederick C. Wilkins, Chairperson and Professor of
English Department, College of Liberal Arts and
Sciences
Dr. JoAnne Gurry, Assistant Superintendent for
Curriculum and Instruction, Arlington Public
Schools
Mr. Dean Johnson, Senior Editor, Houghton Mifflin
Company
Ms. Deborah Kops, Editorial Director, Northeastern
University Press
Professor Jordan Y. Miller, Department of English,
University of Rhode Island
Mr. Stephen Scipione, Developmental Editor, Bedford
Books of St. Martin’s Press
Mr. Melvin Sudalter, President, Hannington
Sportswear
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Humanitias and Modam Languagaa FIna
Arts CommKtaa
Chairman: Dr. Michael R. Ronayne, Dean
Members:
Dr. Margaret Weitz, Chairperson and Professor of
Humanities and Modem Languages
Joseph Ablow, Professor, Department of Fine Arts,
Boston University
Liana Cheney, Chair and Professor of Art History,
University of Lowell
Jack Clift, Instructor of Art, Boston Museum School of
Art
Anna-Lise Harding, Lecturer in Fine Arts, The Goethe
Institute
Dr. Lanier Smythe, Architect

Joumaltom:
1b Ba Announcad
Physics and Englnaaiing;
Chairman: Dr. Michael R. Ronayne, Dean
Members:
Dr. Walter H. Johnson, Chairperson and ProfessOT of
Physics and Engineering
Dr. R.V. Kline, Physicist, ATT BeD Laboratories
Dr. Kathryn McCarthy, Professor of Physics, IXifts
University
Dr. Henry Poydar, President, AXYZ Corporation
Dr. Ronald S. Newbower, Vice President of Research,
Mass. General Hospital
Dr. Marvin Drake, Fiber Optic Engineering, Mitre
Corporation

Political Science:
Chairman: Dr. Michael R. Ronayne, Dean
Members:
Dr. Agnes Bain, Chairperson and Professor of
Government, College of Liberal Arts and Sciences
Prof. Barbara Thomas, Director, International
Development Program, Clark University
Prof. Mary Burke, Department of Political Science,
Lowell University
Honorable Salvatore Albano, Massachusetts State
Senate
Prof. Eugene DeClerq, Department of Political Science,
Merrimack College
Mr. Mitchell A. Korbey, Planning Director, City Hall,
Beverly
Diane Bal^r, Director, Women’s Statewide Legislative
Network, Boston
Carolyn Kroll, Director of County Operations, Essex
County, Salem
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Sociology:
Chairman: Dr. Michael R. Ronayne, Dean
Members:
Dr. John Sullivan, Chairperson and Professor of
Sociology Department, College of Liberal Arts and
Sciences
Ms. Patricia Alvarez, Research Specialist, Committee
for Boston Public Housing
Dr. Egon Bittner, Professor of Sociology, Brandeis
University
Mr. Lawrence Feeney, Director, Bureau of Support
Services, Department of Youth Services
Mr. John Fraser, Assistant Director, Office of Health
Policy, Executive Office of Human Services
Mr. Chet Garron, Business Manager, Urban Partner
Works, Digital Equipment Corporation
Dr. Gary Marx, Professor, Department of Urban Studies
and Planning, Massachusetts Institute of
Technology
Dr. Matthew Regan, Assistant Chief Probation Officer,
Boston Municipal Court
Dr. Catherine Kohler Riessman, Chair, School of Social
Work, Smith College
Dr. Susan Silbey, Associate Professor of Sociology,
Wellesley College
Dr. Anne Harlan, Manager, Human Resources
Management Division, Federal Aviation
Administration
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Full Time Faculty

Business Law Department

Accounting Department

Banson Diamond, Chairperson and Professor of
Business Law. B.S., J.D., Suffolk University; M.B.A.,
Northeastern University.

Parporn Akathaporn, Assistant Professor of
Accounting. B.A., Thanunasat University, Bangkok,
Thailand; M.B.A., D.B.A., Kent State University.
Sudro Brown, Associate Professor ofAccounting.
B.B.A., M.S., Ph.D., University of Wisconsin, Madison.
Rasa Eapahbodi, Associate Professor ofAccounting.
B. A., The Iranian Institute of Advanced Accounting;
M.B.A., The George Washington University; Ph.D.,
University of Alabama; C.P.A., Florida.
Morris Mclnnss, Chairperson and Professor of
Accounting. B.Sc., University of St. Andrews;
M.B.A., D.B.A., Harvard University.
Barnard W. Maylar, Associate Professor of
Accounting. B.S., University of Baltimore; M.B.A.,
Northeastern University; EdM., Suffolk University;
C. P.A., Massachusetts.
Qiora Moors, Associate Professor ofAccounting.
B.A., Haifa University, Ph.D, New York University.
Qaorga E. Noglar, Associate Professor ofAccounting.
B.S.A., Bentley College; M.A., Assumption College;
M.B.A., D.B.A., Boston University; C.P.A.,
Massachusetts
Mawdudur Rahman, Professor ofAccounting.
B.Com., M.Com., Dacca University, Bangladesh;
M.B.A., Indiana University; Ph.D., Manchester
University.
Staphan Ibmczyk, Associate Professor of
Accounting. B.S., M.B.A., University of Detroit;
D. B.A., University of Kentucky; C.M.A.

Martin W. Donahus, Ihrofessor ofBusiness Law.
B. S.B.A., M.Ed., J.D., Suffolk University; M.B.A.,
C. A.G.S., Boston College.
Anthony Eonaa, Associate Professor ofBusiness Law.
B.S.I.E., M.B.A., Northeastern University; J.D., Suffolk
University
David Sihraratain, Associate Lhofessor ofBusiness
Law. B.S., Cornell University; J.D., Cornell Law School;
M.A.L.D., Ph.D., Tufts University.

Computer Information Systems
Department
Warran Q. Brigga, fhrofessor of Computer
information Systems. M.B.A., Harvard Business
School; B.S., Ph.D., Massachusetts Institute of
Technology.
Jonathan S. Frank, Associate fhofessor ofComputer
Information Systems. B.A., Ph.D., University of
Strathclyde, Glasgow.
Bavoriy K. Kahn, Chairperson and Associate
fh-ofessor ofComputer Information Systems. B.A.,
M.S., Ph.D., University of Michigan.
Dania M.S. Laa, Ihrofessor ofComputer information
Systems. B.S., Columbia University; S.M., Ph.D.,
Massachusetts Institute of Technology.
Nava Piiakin, Visiting Associate Ihrofessor of
Computer Information Systems. B.Sc., Tel-Aviv
University; S.M., Ph.D., Harvard University.

School of Management Faculty and Committeea

Finance Department
Michael H. Anderson, Assistant Professor ofFinance,
B.A., M.B.A., Michigan State University; Ph.D.,
Indiana University
Edward L. Bubnya, Assistant Professor ofFinance.
B.S., Illinois Institute of Technology; M.S., Ph.D.,
University of Illinois.
K1C. Han, Assistant Professor ofFinance. B.A.,
Hankuk Universtiy of Foreign Studies, M.B.A.,
University of Texas at Arlington; Ph.D., Michigan
State University.
Shahriar Khaksari, Chairperson and Associate
Professor ofFinance. B.A., The Iranian Institute of
Advanced Accounting; M.B.A., Ph.D., Saint Louis
University; C.F.A.
KThomas O’Hara, Associate Professor ofFinance.
B.S., St. Lawrence University; M.B.A., Ph.D., Clark
University.
Alexandros P. Prexas, Associate Professor of
Finance. B.S., University of Athens; M.B.A., Illinois
Institute of Technology; Ph.D., Northwestern
University.
Rogar K. Shawcrosa, Assistant Professor ofFinance.
B.S., M.S., University of Rhode Island; C.L.U.

Management Department
Francos M. AmatuccI, Assistant Professor of
Management. B.S., University of Massachusetts,
Boston; M.B.A., Ph.D., University of Pittsburgh.
MIchaal B. Arthur, Professor ofManagement. M.B.A.,
Ph.D., Cranfield School of Management.
John Castellano, Professor ofManagement B.S.,
University of New Hampshire; M.B.A., St. Louis
University; Ph.D., State University of New York at
Buffalo.
Ruth
Assistant Professor ofManagement. B.A.,
Reading University, U.K., M.S., Ph.D., University of
Massachusetts, Amherst.
Claranco A. Cooper, Executive in Residence and
Associate Professor ofManagement. B.S.,
Pennsylvania State University; M.A., Temple
University; M.P.A., Harvard University.
Joel Corman, Professor ofManagement. B.A.,
Brandeis University; M.B.A., Ph.D., University of
Pennsylvania.
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Robert DeFlllIppI, Assistant Professor of
Management. B.A., Northeastern University; M.S.W,
University of Maryland; M.Phil., M.A., Ph.D candidate
Yale University.
Jacqueline C. Landau, Associate Professor of
Management. B.A., Hamilton College; M.S., Ph.D.,
Cornell University.
A. MagM Maxen, Associate Professor ofManagement.
B. A., Faculty of Commerce, Tanta University, Egypt;
M.B.A., Central Michigan University; Ph.D., Purdue
University.
J.R. McDaniel, Assistant Professor ofManagement.
B.A., Universtiy of California at Irvine; M.B.A.
California Polytechnic University at Pomona; Ph.D.,
University of Massachusetts at Amherst.
Richard L. McDowell, Dean, Professor. S.B., M.S.,
Massachusetts Institute of Technology; Ph.D., Tufts
University
Suxyn Ornatein, Associate Professor ofManagement
B.A., University of Michigan; Ph.D., Ohio State
University.
Benjamin M. Perlea, Leave ofAbsence. Chairperson
andProfessor ofManagement B.S., Northeastern
University; M.B.A., Ph.D., Boston University.
DanM A. Sankowaky, Associate Professor of
Management. B.A., University of Pensylvania; Ph.D.,
University of Califomia-Berkeley.
Charlea J. Shelley, Assistant Professor of
Management B.A., Ph.D., University of
Massachusetts, Amherst.
Ronald E. Sandberg, Associate Dean, Professor.
B.S.B.A.; M.A., Central Michigan University Ed.D.,
Boston University
Lee Sutherland, Assistant Professor ofManagement
B.S., M.Ed., Suffolk University; M.B.A., University of
Maine; Ed.D., Nova University.
M. Murat Tarlmcllar, Assistant Professor of
Management. B.S., Bogazici University; M.S., Ph.D.,
Louisiana State University.
Alberto ZanxI, Associate Professor of
Management B.S., M.B.A., Utah State University;
Ph.D., University of Southern California.
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Marketing Department

Adjunct Faculty

Nlzamettln Aydin, Associate Professor of
International Business. B.S., M.B.A., Indiana
University; Ph.D., University of Michigan.

Accounting Department

D«r«k W.R Coward, Executive in Residence and
Associate Professor ofMarketing. B.A.(Hons.),
London University; Post-graduate Education
Certificate, Exeter University.
Madhav Kackar, Associate Professor ofMarketing.
B.Com., University of Agra; M.Com., University of
Allahbad; Ph.D., Banaras Hindu University; M.B.A.,
D.B.A., Michigan State University.
Thomas L Magllozzi, Associate Professor of
Marketing. B.S., Massachusetts Institute of
Technology; M.S., Northeastern University; D.B.A.,
Boston University.
Joasph P. Vaccaro, Associate Professor ofMarketing.
B.S., Boston College; M.B.A., J.D., Suffolk University.
David R. Wheolsr, Chairperson and Associate
Professor ofMarketing. B.A., M.B.A., Ph.D., Texas
Tech University.

Public Management Department
Francos Burks, Professor ofPublic Management.
S.B., Simmons College; M.A., Ph.D., Boston University.
Eric Fortsss, Associate Professor ofHealth
Administration. B.A., Antioch College; M.P.H.,
University of Hawaii, S.M., Sc.D., Harvard University.
MIchasI Lavin, Associate Professor ofPublic
Management. B.A., St. Anselm’s College; M.A., College
of William and Mary; Ph.D., T\ifts University.
Donald LsvHan, Professor ofPublic Management.
S.B., Boston College; M.A., Syracuse University;
D.P.A., New York University.
David Q. Pfsiffor. Professor ofPublic Management.
B.A., M.A., University of Texas; M.Div., Episcopal
Theological Seminary of the Southwest; Ph.D.,
University of Rochester.

Arthur Dsbsnsdictis, Senior Lecturer, Accounting.
B.A., The College of the Holy Cross; M.B.A., Babson
College; C.P.A., Massachusetts. C.P.A., Charles Burke,
CPA.
William Driscoll, Master Lecturer, Accounting. B.S.,
M.B.A., Suffolk University. Returns Classification
Specialist, Internal Revenue Service.
Joasph Flynn, Master Lecturer, Accounting. B.S.,
Harvard University; M.B.A., Columbia University. Thx
Department and Partner, Arthur Young and Company.
Maurics E. Halladay, Master Lecturer, Accounting.
B.S., Tufts University; M.S., U.S. Naval Postgraduate
School; Ph.D., University Of Massachusetts Amherst.
Nicholas Lsnto, Master Lecturer, Accounting.
B.S.B.A., Northeastern University; M.S., Bentley
College. Senior Thx Manager, Copley Real Estate
Advisors, Inc.
Brucs R. McEIvsnny, Senior Lecturer, Accounting.
B.S.B.A., M.B.A., Suffolk University; M.S., Bentley
College. C.P.A., Maasachusetts.
MIchasI Nss, Master Lecturer, Accounting. B.S.,
Bentley College; M.B.A., Suffolk University. Revenue
Agent, Lntemal Revenue Service.
Habib Rahnwn, Master Lecturer, Accounting. B.A.,
Harvard College; M.B.A., Harvard Business School;
M.S., Bentley College; C.P.A., Massachusetts.
Jon WhHs, Senior Lecturer, Accounting. B.B.A.,
Southern Methodist Universtiy; M.B.A. University of
Southern California; C.P.A., Texas. StaffAccountant,
Pannell, Kerr, Forster.

Business Law Department
Gwsn Ssaquist, Master Lecturer, Boston Lmw. B.A.,
Wells College; J.D., University of Mississippi.

School of Management Faculty and Committees

Computer Information Systems
Department
Robert Chew, Senior Lecturer, Computer
Information Systems. B.A., Wilkes College, M.S.,
Stanford University, Ed.D., Uiuversity of
Massachusetts.

Kevin HvuA, Senior Lecturer, Computer Irformation
Systems. B.B.A., Hofstra University; M.B.A., Suffolk
University. Product Manager, Digital Equipment
Corporation.
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Lila E. Lief, Senior Lecturer, Management. B.A., New
York University; M.B.A., Boston University.
Management Consultant.

David Miller, Senior Lecturer, Management. B.S.,
Tufts University; M.B.A., Harvard University; J.D.,
Suffolk University. President, WSI Corporation.
Clinton Richmond, Senior Lecturer, Management.
B.A., Vanderbilt University; M.B.A., Columbia
University. President, Q Associates.

Gerald Wbsserman, Senior Lecturer, Management.
B.A., University of Massachusetts; M.B.A., Columbia
Uiuversity. Management Consultant & Seminar

Jafor Mana, Master Lecturer, Computer Information
Systems. B.S., M.S.: Civil Engineering, M.S.; CIS,
D.Eng., Ph.D., Northeastern University. General
Consultant, Jafa International Software and Design
(JISD).

Leader, Health Care Management Corporation.

Krishna MoorthI, Master Lecturer, Computer
Information Systems. B.S., Coliege of Engg (India);

Robert P. Gray, Master Lecturer, Marketing. B.S.,
Boston College; M.B.A., Suffolk University. Associate
Director ofMarketing Research, Gillette Company.

M.S., Carnegie Mellon University; Ph.D., University of
Pittsburgh. Assistant to Division CAD Systems

Manager, Raytheon Company.

Marketing Department

Amy Meyer, Senior Lecturer, Marketing. A.B., Boston
University, M.B.A., Harvard University.

Finance Department

Public Management Department

Robert Bristow, Senior Lecturer, Finance. B.S., U.S.
Military Academy; M.B.A., Pace University. Support
Operations Unit Head, Mutual Funds, State Street
Bank and Trust Company.

David M. Cavalier, Senior Lecturer, Public
Management. B.A., Suffolk University; M.H.A., Geoige
Washington University. Program Analyst,
Massachusetts Department ofPublic Heath.

Joseph Mattlson, III, Master Lecturer, Finance. A.B.,

Stephen E. Cirillo, Senior Lecturer, Public
Management. B.S., Northeastern University; M.P.A.,
Syracuse University. ChiefBudget Officer, City of
Newton.

Princeton University; M.B.A., Uruversity of Virginia.

Management Department
Master Lecturer, Management. B.S.,
Rutgers University; M.B.A., Suffolk University.
David

Manager ofQuality Control, Bay State Abrasives
Company.
Julian Edelman, Master Lecturer, Management.
B.B.A., City College of New York; M.S., Columbia
University. Systems Support Branch Manager, G. T.E.

Government Systems.
William R. QIass, Lecturer, Management. B.A.
Harvard College, M.B.A., Harvard Graduate School of
Business.

Kathleen Connora. Senior Lecturer, Public
Management. A.B., Mount Holyoke College; J.D.,
Suffolk University Law School. Deputy General
Counsel, Rate Setting Commission.
Kasper M. Goshgarian, Lecturer, Public
Management. B.A., M.Ed., Northeastern University;
M.B.A., Suffolk University. Deputy Commissioner,
Massachusetts Rehabilitation Commission.
Kathleen Herr, Master Lecturer, Public Management.
B.S.N., Boston University; M.A., University of Chicago;
Ph.D., Brandeis University. Managerfor Research and

Evaluation, DivisionofSubstance Abuse,
Department ofPublic Health, Commonwealth of
Massachusetts.
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1990-91 Committees
Educational Policy Committee
Faculty Life
Promotion, Tenure and Review
University Faculty Committee
Academic Support Services
Graduate Admissions, Retention and Academic
Standing Committee
Graduate Curriculum Committee
Library
Social Committee
Student Support Services and Affairs
Undergraduate Curriculum Committee
Undergraduate Admissions, Retention and Academic
Standing Committee
Accreditation
International Management
Strategic and Long Range Planning
Research/Publications
Effective Teaching
Faculty Secretary

Pre-Law Advisor
Anthony Eonas

School of Management li-ustee
Committee
Thomas J. Brown, President, Brown, Inc., Boston
John P. Chase, Investment Counselor, Boston
John M. Corcoran, Partner, John M. Corcoran and
Company, Boston
Francis X. Flannery, Vice PresidentI Treasurer,
Suffolk University Boston
Thomas A. Fulham, WeUesley Hills
Vincent A. Fulmer, Arlington
Jeanne M. Hesslon, Vice President and Associate
Counsel, Boston Safe Deposit & Trust Co., Boston
James R LInnehan, Esc|., Coyne, Hodapp &
Linnehan, Boston
Thomas Mawn, Jr., Esf|. Maum & Mown, PC.,
Woburn
Thomas McDermott, CPA Managing Partner, Ernst
& Young, Boston
Brian T. O'Neill, Esq. Law Offices ofBrian T. O’NeUl,
PC., Boston
Carol Sawyer Parks, Executive Vice President,
American Transportation Insurance Company,
Boston
Valerie Russo, Comptroller, Securities Processing
Division, State Street Bank, Boston
David Sargent President, Suffolk University, Boston
Thomas R. Walsh, Chairman and CEO, C. Walsh,
Inc., South Boston

School of Management Visiting
Committee Members
Mr. James Barnhart, District Director of Marketing,
Delta Airlines, Boston
Mr. Roger Berkowitz, Legal Seaford Management,
Allston
Mr. Thomas J. Brown, President, Brown, Inc., Boston
Mr. John M. Corcoran, President, John M. Corcoran &
Company, East Milton
Mr. David Gordon, Executive Vice President, B. Angell
and Associates, Chicago, IL
Ms. Jeanne Hession, Vice President and Associate
Counsel, Boston Safe Deposit & Trust, Boston
Mr. Ronald Homer, President, Boston Bank of
Commerce, Boston
Mr. Bertram Lee, President, BML Associates, Inc.,
Boston
Mr. James F. Linnehan, Coyne, Esq., Hodapp, &
Linnehan, Trustee, Boston
Mr. Patrick McCarthy, President, MGH Institute of
Health Professionals, Boston
Mr. Harold T. Miller, President, Chairman, Chief
Executive Officer, Houghton Mifflin Company,
Boston
Ms. Carol Sawyer Parks, Executive Vice President,
American Transportation Insurance Company,
Boston, Trustee
Mr. Donald Stull, President, Stull and Lee, Boston
Mr. Walter Tillinghast, President, The Spaulding
Company, Stoughton

School of Managoment Faculty and CommHtaoa

School of Managoment Advisory Council
Mr. Alfred W Archibald, Chairman of the Board, South
Boston Savings Bank, South Boston
Mr. George Baldwin, President, Kaler, Gamer, Liffler
and Company Inc., Boston
Mr. Charles Downer, Managing Partner, Downer and
Company, Boston
Mr. Thomas A Farrington, President, Input/Output
Computer Services, Inc., Waltham
Mr. C. Bernard Fulp, Vice President, Bank of New
England/The Essex Bank, Peabody
Ms. Judy George, Chairman/CEO, Domain, Norwood
Mr. Richard A. Giesser, Chairman of the Board,
Massachusetts Port Authority, Boston
Mr. E. Leonard Kane, Vice President/Industrial
Relations, Raytheon, Lexington
Mr. Robert L. Keller, Senior Vice President and CEO,
H.P. Hood, Inc., Boston
Mr. Thomas Kershaw, Proprietor, The Hampshire
House, Boston
Mr. Carl W Lorentzen, Sr. Vice President, WR. Grace
and Company, New York, New York
Mr. John E. McDonald, President, Workingmen’s
Cooperative Bank, Boston
Mr. David Mundel, Vice President, William H. Dolben &
Sons Boston
Mr. Patrick Purcell, President and Publisher, The
Boston Herald, Boston
Mr. John C. Rennie, President, Chairman of the Board
and President, Pacer Systems, Billerica
Mr. Leonard Rosenblatt, President and CEO, Ausimont
Compo North West, Waltham
Mr. John Scully, President, Retail Sector, John Hancock
Insurance Company, Boston
Mr. Lewis Shattuck, President, Smaller Business
Association of New England, Waltham
Ms. Linda Shyavitz, President and CEO, Sturdy
Memorial Hospital,Inc., Attleboro
Mr. Richard Soden, Esquire, Goodwin, Proctor & Hoar,
Boston
Mr. Anthony Trauber, Vice President and Controller,
General Cinema Corporation, Chestnut Hill
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Public Managamant Advisory Council
Mr. James Brett, State Representative, Commonwealth
of Massachusetts, Boston
Mr. Joseph DeNucci, State Auditor, Commonwealth of
Massachusetts, Boston
Mr. Dan Fenn, Senior Associate, John W McCormack
Institute, Boston
Mr. Brian R. Gilmore, Senior Vice President of Public
Affairs, Associated Industries of Massachusetts,
Boston
Mr. Robert Green, Regional Commissioner, HHS, Social
Security Administration, Boston
Mr. A. Louis Hayward, Chief of Bureau, Massachusetts,
Department of Revenue, Boston
Ms. Joyce Murphy, First Deputy Commissioner,
Management and Human Resources,
Massachusetts Department of Revenue, Boston
Mr. Patrick E. McCarthy, President, MGH Institute of
Health Professionals, Boston
Ms. Judith Robbins, Public Management Consultant,
Attleboro
Mr. John O.S’Francis, Senior Vice President, Paul Parks
and Associates, Inc., Boston
Mr. James Roosevelt, Jr., Partner, Choate, Hall and
Stewart, Boston
Ms. Barbara Salisbury, The Philanthropic Initiative,
Boston

Professional Accountancy
Advisory Council
Mr. Constantine Chleapas, Retired, Chief Accountant,
Polaroid
Mr. David Clarkson, Director of Recruiting, Arthur
Andersen & Company, Boston
Mr. Richard Connolly, P.A., President, Massachusetts
Association of Public Accountants, Burlington
Mr. Bernard L. Donahue, Partner, Feeley and Driscoll,
PC., Boston
Mr. Joseph Genovese, Audit Partner, Ernst & Young,
Boston
Mr. Robert D. Happ, Partner in Charge, KPMG, Peat,
Marwick, Main & Company, Boston
Mr. Stephen Jaeger, Senior Vice President & C.F.O.,
Houghton Mifflin & Co., Boston
Mr. William Kilmartin, Comptroller, Commonwealth of
Massachusetts, Boston
Mr. Anthony Lucas, Vice President/Controller, Gillette
Company, Boston
Mr. Thomas Mawn, Jr., Mawn & Mawn, PC., Woburn
Mr. Thomas Megan, Audit Partner, Deloitte Touche
Company, Boston
Mr. Morton Myers, Regional Manager, U.S. General
Accounting Office, Boston
Mr. John O’Connor, Partner, Coopers & Lybrand,
Boston
Mr. Roger Volk, Roger L. Volk & Company, Lyim
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Computer Information Systems
Advisory Council
Mr. John E. Baack, Senior Vice President, Houghton
Mifflin Co., Boston
Mr. FVank Diasparra, Vice President, Advanced
Technology Services, Fidelity Software
Development Co., Boston
Mr. William A. Esson, Jr, Senior Manager, Computer
Audit, Ernst & Young, Boston
Mr. Russell H. Frye, President, Frye Computer Systems,
Inc., Boston
Mr. Lyim Geissler, Systems Officer, Shawmut Bank,
Boston
Ms. Naomi Karten, Karten and Associates, Randolph
Mr. Theodore P. Klein, President, Boston Systems
Group, Boston
Ms. Lana C. Lee, Senior Group Manager/Strategic
Plamung, Digital Equipment Information Systems,
Concord
Mr. Alexander Malcolm, Manager of Group Marketing
Operation, John Hancock Mutual Life, Boston
Ms. Patricia Seybold, Seybold Associates, Boston

Finance Advisory Council
Mr. Frank L. Bispham, Retired, US. Small Business
Administration, Boston
Mr. Frederic C. Church, Jr., Chief Operating Officer,
Frank B. Hall of Massachusetts, Inc., Boston
Mr. Allan L. Coon, Senior Vice President and Chief
Financial Officer/Treasurer, Alpha Industries, Inc.,
Woburn
Mr. John F. Kennedy, Vice President, Kidder, Peabody,
& Co., Inc., Springfield
Ms. Theresa Maloney, Vice President, Liberty Mutual
Insurance Company, Boston
Mr. Frederick H. Morris, Senior Vice President, State
Street Bank & Trust Co., Boston
Mr. Ralph M. Norwood, Vice President and Controller,
Polaroid Corporation, Cambridge
Mr. Albert C. Patterson, Corporate Vice President,
McCormick & Dodge, Natick
Mr. Demus Sullivan, C.P.A., J.D., LLM., Canby Maloney
& Company, Framingham
Ms. Beth Terrana, Vice-President-Portfolio Manager,
Fidelity Investments, Boston
Mr. David Weener, President, Nucon Capital
Corporation, Boston

Marketing Advisory Council
Mr. James V. Bowhers, Senior Vice President, Fidelity
Investments Institutional Retirement Services Co.,
Boston
Ms. Donna Latson Gittens, Vice President, Community
Programing, WCVB-Channel 6, Needham
Mr. David E. Gordon, Executive Vice President,
B. Angell & Associates, Inc., Chicago, IL
Ms. Ann Moe, Partner, M and M Associates, Milton
Ms. Stephanie S. Smith, Director, Product Marketing,
Stratus Computer, Inc., Marlboro
Mr. Andre D. Summers, President, Comtronics
Corporation, Norfolk
Mr. Louis J. Totino, Deputy Director of Marketing,
Massachusetts State Lottery Commission,
Braintree
Mr. Arthur W. Winterhalter, Vice President Marketing
and Sales, GenRad, Concord

Human Resource Development
Advisory Council
Mr. James R. Brannan, Assistant Vice President,
Liberty Mutual Insurance Group, Boston
Ms. Deborah E. Byron, Vice Ph-esident, Human
Resources, The Boston Five, Boston
Ms. Priscilla Claman, President, Career Strategies,
Wellesley
Mr. Frank Faggiano, Vice President, Human Resources,
Liberty Financial Services, Boston
Mr. Eugene C. Fetteroll, Jr., President, FetteroU
Associates, Medfield
Mr. Frank W Fisher, Assistant Vice President, Training
Director, New World Bank, Boston
Mr. Robert Krim, Deputy Director Personnel/Human
Resources, Office of Personnel Management,
Boston
Mr. Jack Lawrence, President/Co. Principal, The
Lawrence Group, Marshfield
Mr. Joseph O’Connor, Vice President, Administration
and Human Resources, Charles Stark Draper Labs,
Cambridge
Dr. Lewis Rambo, Sr. Vice President, Director of
Personnel, Arthur D. Little Inc., Cambridge
Mr. John Williams, Vice President, Human Resources,
Com/Energy, Cambridge
Ms. Joyce D. Yaffee, Vice President, Human Resources,
The Polykin Company, Westwood

Locator QuM«/Map
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To Boston and Suffolk University

As a commuter institution, Suffolk University urges
students to use public transportation whenever
possible. The University is located at^jacent to the
Massachusetts State House and near the “New
Boston” Goverrunent Center, only a short walk from
MBTA subway stations at Park Street, Government
Center, Bowdoin, State Street, Haymarket, Charles
Street and North Station. It is also readily accessible
by m^or buslines and railroads.
Students who must commute by automobile may park
at the Charles River Plaza Garage and Boston
Common Garage.
Persons traveling by car to Suffolk University from
outside of Boston should use the following directions:

From the South - Southeast Expressway to the North
Station exit; Causeway Street to Stamford Street;
right onto Cambridge Street to a public parking garage
a<ijacent to Holiday Inn.

From the North - Expressway south to Haymarket
Square exit; Government Center Garage at exit, or
take New Chardon Street to Cambridge Street; right on
Cambridge to public parking garage.
From the Weet — Massachusetts 'ffimpike and
Thmpike Extension to Expressway; Expressway
north to North Station exit; Causeway to Staniford
Street; right onto Cambridge Street to public parking
garage.
7b Friedman Lab - Maine ’Ihmpike to Augusta; Rt. 3
to Belfast; from Rt. 3 Belfast to Rt. 1 North to R.S.
Friedman Cobscook Bay Lab, Edmunds, Maine.

Public Oarages - Government Center, Longfellow
Towers - Staniford Street, Charles River Plaza Cambridge Street.

Suffolk University
1. Prank Sawyer Building at 8 Ashburton Place
- School of Management Dean of SOM,
Financial Aid Office, Undergraduate
Admissions Office, Library, Registrar,
Student Accounts Office, Cafeteria
2. Gleason L. and Hiram J. Archer Building
at 20 Deme Street - Dean of Students,
Dean of CLAS, Counseling Center,
Science Laboratories
3. C. Walsh Theatre at 65 Temple Street
4. Frank J. Donahue Building at 41 Temple
Street - Law School
5. Law School Offices at 56 Temple Street
6. John E. Fenton Building at 32 Deme Street College of Liberal Arts and Sciences
7. 28 Deme Street - Student Activities Center
8. Ridgeway Building at 148 Cambridge Street Under Constmction
9. 20 Ashburton Place - Career Services and
Cooperative Education, Graduate
Admissions
10. One Beacon Street - President’s Office,
Vice President and Treasurer, Institutional
Advancement, Institutional Research,
Business Office, Human Resources, Payroll,
Enrollment Management
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University Calendar 1990-1991
Fall Semester 1990
JuiM

18-21 Mon.-Thurs. SOM and CLAS Freshmen
Orientation and Registration

Aug.

15

24

Wednesday Last day to apply for Pall quarter
admission to Executive MBA/MPA
graduate programs
Friday

27-29 Mon.-Wed.

Nov.

16

Thursday

21-26 Wed.-Sun.

Dae.

Last day for non-degree (CAPS)
students to mail register for Fhll
Orientation and Registraticm for
new students

7

Friday

Daadllna for Spring 1991
graduate appileationa
Thanksgiving Recess begins
1:00 p.m. Wednesday, November 21
through Sunday, November 26
Last classes for Pall Semester

10-11 Mon.-TUes.

Reading Period

12-18 Wed.-Tues.

Final exams (No final exams
permitted before Dec. 12)

16

Saturday

Last day of class. Executive MBA
and MPA

Thursday

Late registration for continuing
students

Wed.-Sun.

Winter vacation

3

MondjQf

Labor Day Holiday

21

Friday

4

Diesday

Evening Classes (4:30 p.m. and
later) convene

Last day for faculty to submit
Pall grades

28

Friday

6

Wednesday Day classes convene

Last day for non-degree (CAPS)
students to mail register for
Spring 1991

30

14

FViday

Last day for late registration

16

Saturday

Last day of class, Executive MBA
and MPA

19

Wednesday Last day for course changes

26

Wednesday Last day for filling application for
Spring and Summer final make-up
exams

29

Saturday

Executive MBA and MPA FUU
classes convene

8

Monday

Columbus Day Holiday (Saa
Octobar g nuka-up)

9

Tuesday

lUaaday avaning claaaaa
cancallad. Monday claaaaa
(avoning only) moot to mako
up for holiday

19-Jan. 6

Spring Semester 1991
Jan.

10-11 Wed.-Thurs. Sprii\g and Summer final
examination make-up
16

Monday

Fab.
porformanco given to aach
atudont In aach course by this
data (CLAS only)

22

Monday

Last day to apply for February
graduation. Last day for
vrithdrawal vrithout penalty
of “F” grade.

31

Wednesday Last day to complete financial aid
application for spring 1990

6-21

Mon.-Wed.

Advising, course selection and
registration for Spring 1991 (Class
priority given)

12

Monday

Watorana’ Day Holiday (Saa
Novambar 14 maka-up)

13

Tuesday

Last day to apply for Spring
admission to part-time and full
time evening graduate programs.

14

Wednesday Wadnasday evening clasaas
cancelled. Monday classas
(avaning only) moot to make up
tor holiday

Mar.

5

Saturday

Executive MBA and MPA classes
convene

7

Monday

CLAS Assessment (FYeshmen
and Seniors)

8-9

Tues.-Wed

Orientation and Registration for
New Students

10

Thursday

Registration for returning students
who have not already registered

14

Monday

Day and Evenir\g classes convene

18

Friday

Last day for late registration.
Last day to apply for June
graduation

21

Monday

Martin Luthor King Holiday

26

FVidEO'

Last day for couraa changoa

1

Friday

Last day for filing application for
Pall final make-up examinations

16

Friday

Last day to apply for Spring
quarter admission to Executive
MBA/MPA Programs

18

Monday

PrMidants’ Day Holiday (Saa
Fabruary IS maka-up)

19

Tuesday

TUasday avoning classas
cancollad. Monday classas
(Evoning only) moot to mako up
for holiday

26

Tuesday

Faculty evaluation of student
parformance must have bean
given to each studont In aach
course (CLAS only)

28

Thursday

Last day for undergraduates to
complete financial aid application
for 1991-1992 school year

Friday

Last data for withdrawal without
penalty of "P’grade

8

11-16 Mon.-Fri.

Spring Vacation
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Mar.

18

Monday

20

Wednesday

23

Saturday

26-April6

Mon.-Fri.

April

31

Sunday

15

Monday

16

Monday

18

Thursday

24

Wednesday

25-26 Thurs.-Fri.
29-May 3
Mon.-Fri.
May

8

Wednesday

13
14

Monday
Tuesday

15

Wednesday

20

Monday

26
27
Juna 1

Sunday
Monday
Saturday

July

Monday
Monday

1
8

Evacuation Day Holiday (Sac
March 20 maka-up)
Wednesday evening classes
cancallad. Monday classes
(Evening only) meet to make up
for holiday.
Executive MBA and MPA classes
convene
Faculty advising for current
students for Fhll 1991 and for
Summer Sessions 1 and 11. PTeregistration for the Pall 1991 for all
current students. Mail registration
for Summer Sessions I and 11 for
current and new CAPS students.
Last day for graduate students to
complete financial aid application
for 1991-1992 school year
Last day to apply for Summer
admission to part-time and full
time evening graduate programs
Patriot's Day Holiday (Sac April
IB make-up)
Thursday evening classes
cancallad. Monday classes
(evening only) meet to make up
for holiday.
Last day of Day and Evening
classes for Sprii\g Semester
Reading Period
Final Examinations (No final
exams permitted before April 29)
Deadline for Submission of Spring
grades to Registrar
Registration for Summer Session I
Summer Session 1 Evening classes
begin
Last day to apply for Pall
Admission to part-time and full
time evening graduate program
Summer Session 1 Day Classes
convene
Commencement Day
Memorial Day Holiday
Last Day of classes, Executive
MBA and MPA
Registration for Summer Session 11
Summer Session 11 (Day and
Evening) classes commence

Sununar Sasaion 1M1
First Six-Week Day Session
First Seven-Week Evening Session
Second Six-Week Day Session
Second Seven-Week Evening Session

May 20-June 28
May 14-June 28
July 8-August 16
July 8-August 23
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Index

Academic Standing 40
Academic Standing - Graduate 239
Academic Disputes 39
Accounting Courses 223
Accounting Lab 27
Accounting Msyor 222
Accreditations 5
Add/Drop 33
Administrative Officers 276
Administration and Higher Education
Concentration 254
Admissions-Undergraduate 10-12
Adult/Business Education Minor 109
Advanced Professional Certificate in Business
Concentration (A.P.C.) 244
Advanced Placement 11
Advising:
CLAS47
SOM 207
Advisory Councils — School of Management 296
Advisory Committees - College of Liberal Arts
and Sciences 289
Afrlcan/Afncan-American History Concentration 142
Afro-American Literature Collections 22
AHANA Peer Program 26, 28
Airway Electronic Systems Msyor 71,129
Airway Computer Science M^or 71
Airway Science Msyor 70
Alpha Kappa Delta 194
Alpha Phi Sigma 194
Alpha Sigma Lambda 30
Alpha Delta Sigma 234
Alpha Mu Alpha 234
Alumni/ae Association 28
American College of Switzerland 36
American History Concentration 141
Applied Economics/Computer Technology Msyor 104
Archer Fellows 63
Archives 23
Army ROTC 160
Art History Minor 149
Art 72
Art History Courses 150
Assessment 51
Associate in Arts Degree (A.A.) Requirements 63,66
Associate in Arts (A.A.) TVansfer Student
Requirements 66
Associate in Science Degree (A.S.) Requirements
64,66

Associate in Science (A.S.) "fransfer Student
Requirements 66
Athletics 6
Attendance 39
Aviation Science Program 192
Bachelor of Science (B.S.) Transfer Student
Requirements 66
Bachelor of Science in General Studies (B.S.G.S) 67
Bachelor of Arts (B.A.) Requirements 68,65
Bachelor of Science (B.S.) Requirements 60, 65,67
Bachelor of Arts (B.A.) Transfer Student Requirements
66

Bachelor of Science in Business Administration
(B.S.B.A.)210
Beta Gamma Sigma 230
Biochemistry Program 89
Biology/Secondary Education Program 77
Biology Minor 76
Biology Courses 80
Biology Minor 75
Biology M^or 74
Biotechnology Program 76
Board of Trustees 276
Bookstore 23
Broadcasting 92
Business Education/Adult Education Minor 114
Business Law Courses 224
Business Education Program 113
Business Education Concentrations 267
Business Education/Teacher Certification Programs
258
C. Walsh Theater 9
C.A.G.S. (Certificate of Advanced Graduate Study)
264
Calendar 299
Campus Ministry 23
CAPS (Continuing and Professional Studies Program
11

Career Services 23
Certificate of Advanced Study in Public
Administration (C.A.S.P.A.) 249
Certificate of U.S. Studies 69
Change of M^or 208
Change of Course 33
Change of Address 33
Cheating 43
Chemistry/Secondary Education Program 88
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Chemistry/Computer Science Program 86
Chemistry Msyor 84
Chemistry Minor 84
Chemistry Courses 90
CLAS Goals 46
Class Hours 33
Class Honors:
CLAS 52
SOM 208
Class Standing 40
(CLEP) College Level Examination Placement 11,26
Clinical/Personality Psychology Concentration 182
Co-op (Cooperative Education) 23
College of Liberal Arts and Sciences 46
Combined B.S.B.A./M.B.A. Program 212
Commencement Exercises 42
Committees - School of Management 296
Committees - College of Liberal Arts and Sciences 287
Communication and Journalism Course 93
Communications and Journalism Mtyor 92
Computer Science Courses 99
Computer Information Systems M^uor 226
Computer Information Systems Minor 220
Computer Information Systems Courses 226
Computer Science Msyor 97
Computer Resources 26
Computer Engineering M^or 127
Computer Science Minor 98
Continuing Orientation 25,34
Counseling Center 25
Counseling and Human Relations Concentration 261
Course Numbering System 31
Course Load 31
Criminology and Law Program 191
Curriculum Materials Center 109
Cytotechnology Program 77
Dean’s List:
CLAS62
SOM 208
Decorum 43
Degree Requirements:
CLAS 56
SOM 216
Degree Eligibility 42
Degree Application 42
Degree Programs:
CLAS 54
SOM 210
Declaring a Mtyor 67
Delta Mu Delta 208
Delta Alpha Pi Society 29
Developmental Psychology Concentration 183
Directed Study 32
Directed Study 221
Dismissal 40

Double Mtyors:
CLAS 66
SOM 211
Dramatic Arts Minor 101
Dramatic Arts Major 101
Economics Minor 106
Econometrics Concentration 104
Economic Decision Making Concentration 104
Economic Policy Concentrations 104
Economics M^or 104
Economics Courses 106
Economics Honors 106
Education and Human Services — Graduate Courses
266
Education and Human Services Undergraduate M^or
108
Education Undergraduate Courses 117
Education and Human Services — Masters Degrees
251
Electronic Engineering M^or 128
Elementary Education School Teaching Concentration
111

Employment 20
Engineering Courses 130
Engineering Mjqor 127
English Minor 122
English Msqor 121
English Courses 122
Enrollment 6
Environmental Technology Program 78
European History Concentration 141
Evening Division Student Association (EDSA) 27
Examinations 39
Excess Courses 32
Executive MPA Program 248
Executive MBA Program 244
Expulsion 43
Faculty - College of Liberal Arts and Sciences 280
Faculty - School of Management 291
Fees 13
Fellowships 21
Final Examinations 39
Finance M^or 228
Finance Courses 228
Finance Minor 220
Financial Management Association 208
Financial Aid 5,14,16
French Courses 167
Fresh Start 41
FuUbright Scholarship 35
General Business Studies Minor 220
General Business Study Minor 56
Geno A. Ballotti Learning Center 24

Index

German Courses 167
Government Minor 134
Government Msgor 133
Government Courses 136
Grade Reports 37
Grading System 37
Grading System - Graduate 239
Graduate International Applicants 238
Graduate Admissions 238
Graduate Admission/Financial Aid Deadlines 239,262
Graduation vsdth Honors:
CLAS62
SOM 209
Graduation 42
Grants 18
Health Insurance 14
Health Center 26
Health and Human Services Program 193
History Courses 143
History Honors 143
History Mayor 140
History Minor 143
History 7
History and Law Concentration 142
Honor Points 38
Honors 62
Housing 12
Human Resource Development Concentration 262
Humanities Courses 149
Humanities Honors 149
Humanities Minor 149
Humanities Mayor 149
InterFuture 36
Integrated Studies Sequence 162
Integrated Studies Seminar 162
Intemationail Student Advisor 28
International Business Minor 220
International Economics Mayor 106,163
Intemationail Business Courses/SOM 221
International Students 11
Italiain Courses 168
Late Registration 33
Learning Center 24
Leave of Absence 41
Legal Argument 92
Library Services 6,22
Life Studies Mayor 76
Loans 16,17
Locator Guide 297
Mayor Prograims 64
Make-up Exaiminations 39
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Management M^or 230
Management Courses 231
Management Minor 220
Marine Science Program 77
Marketing Mayor 234
Marketing Minor 220
Marketing Courses 236
Massachusetts Certification 262,263
Maissaichusetts Certification 111
Master in Public Administration (M.P.A.) 246
Master of Education Degrees (M.Ed.) 264
Maister in Business Administration (M.B.A.) 241
Master of Science Degrees (M.S.) 267
Math Assistance 27
Mathematics/Secondary Education Program 166
Mathematics/Computer Science/Secondary Education
Program 166
Mathematics Minor 167
Mathematics Msyor 166
Mathematics Courses 167
MBA Course Waivers 242
MBA Advising 241
MBA Courses 242
Media Services 27
Medical Technology Program 78
Memberships 6
Mid-Semester Evaluation 61
Mildred F. Sawyer Library 22
Military Science Courses 164
Military Science Program 160
Minority Students 28
Minors:
CLAS66
SOM 220
Modem Languages Minors 166
Modem Languages Mqjor 166
Modem Languages Honors 166
MPA/Health Courses 248
MPA/JD Program 249
MPA/Health Concentration 247
MPA Courses 246
MPA Advising 246
MPA Objectives 246
Music Courses 161
Omicron Delta Epsilon 106
Organizational Psychology Concentration 183
Outside Courses 34
Paralegal Studies 116
Part-time Students 11
Performance Evaluation 37
Petition for Re-Admission 41
Phi Alpha Theta 143
Phi Sigma Tau 169
Philosophy Minor 169
Philosophy Courses 169
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Philosophy M^or 169
Physical Education 172
Physical Education Courses 172
Pl^sics Msuor 173
Pl^^sics Minor 174
Physics/Computer Science Program 175
Pities Courses 178
Physics/Secondary Education Program 176
Pi Alpha Alpha 246
Plagiarism 43
Political Science Concentration 133
PPA/MPA Program 134
Pre-Business Studies 66
Pre-Dental 49
Pre-Law 47,208
Pre-Medical 49
Pre-Optometry 49
Pre-Veterinary 50
Prerequisites - SOM Undergraduate Programs 213
Print Journalism 92
Probation 40
Professional Educator Development Concentration
264
PsiChil82
Public Relations/Organizational Communication 92
Public Policy and Administration Concentration 133
Psychological Services 180
Psychological Courses 180
Psychology Courses 186
Psychology Minor 183
Psychology Mqjor 181
Psychology Honors 181
Re-Admission — Graduate 240
Re-Admission 12
Recognition Night 29
Recognition Day 29
Registration 33
Rhetoric and Forensics 92
Robert S. Friedman Field Station 75

Sociology Minor 194
Sociology Honors 193
Sociology Program 191
School Of Management Objectives 206
Spanish Courses 168
Statistics 201
Statistics Courses 201
Student Activities 27
Student Theater 103
Student Teaching 109
Study Abroad 35
Summer Session 32
Suspension 43
Table of Contents 3
Theater/Media Analysis 92
Transcripts 32
Transfer Admissions 10
Transfer Credit - Graduate 263
Tliition 6,13
Hiition Liability 14
Hiition Payment 14
Undergraduate Financial Aid Deadlines 21
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University Mission 8
Walter M. Burse Forensic Society 9
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Withdrawal 43
Women’s Studies 202
Women’s Studies Courses 203
Women’s History Concentration 142
Women’s Studies Minor 202
Workstudy 20
Writing Center 28

SAFARI 36
Scholarships 18
School Counseling Concentration 256
School of Management 205
Science Courses 188
Secondary School Teacher Certification 116
Senior Citizens 11
Sigma Tau Delta 122
Sigma Pi Sigma 178
Sigma Zeta Science Society 62
Small Business Institute 246
Smoking 43
Sociology M^or 191
Sociology Courses 196
WordTech Corporation
Filename:

SU2347:70 - Index

Suffolk University, Boston, Massachusetts

